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NOTIFICA TIONS 

In exercise of the powers conferred by the proviso to A rticle 309 of tile CJn­
stitution read with the Govt. of India Ministry of Home Affairs NotificaLon No. 

14/21/71- HMT- (ii) dated the 21st, January, 1972 and all other powers enabling 
him in this behalf the Administrator of Mizoram is pleased to make the following 

... rules relating to the ·recruitment to the posts of Sub-Inspector of Taxes under Re­
venue, Excise and Taxation Department, Govt. of Mizoram, namely:-

1. Short title and 1. These Rules may be called the Mizoram Revenue, Excise 
Commence- and Taxation Department (Group 'C') Rectt. Rules, 1982. 
ment 

2. Application 

3. Number of 
posts classi­
fication and 
�cale of pay 

2. They shaH come into force on the date of their publication 
in the Official Gazette. 

The Rules shall apply to the posts specified in Col. 1 of 
the Schedule hereto anne.xed. 

The number of the said posts, their classification and the 
scale of pay attached thereto shall be as specified in column:: 
2 to 4 of the Scheduled aforesaid. 
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4. Method of 
rectt :age limit 
and other quali­

fication 

The age limit qualifications and other matters relating to 
the said posts shall be a s specified in columns 5 to 13 of 
the said scheduled. 

5. Disqualifica­
tion: 

6. Training and: 
Departmental 
Examination. 

7. Power to re-: 
lax. 

8. Reservation,: 
other conce­
ssions. 

9. Repeal and: 
Saving 

Provided that the upper age limit prescribed for direct 
rectt. may be relaxed in the case of candidates belonging to 
the sched uled Castes, Scheduled Tri bes and other special 
categories of persons in accordance with the orders issued 
by the Central Govt. 0 r Govt. of Mizoram from time to time. 

No person. 
a) who has entered into or contracted a marriage with a 

person having a spouse living. OR 

b) who having a spouse living has enteredintoorcontrac­
ted marriage wi th any person shall be eligible for ap­
pointment to the said post. 

Provided that the Administrator may, if satisfied that such mar· 
riage is permission under the personal law applicable to such 
person and the other party to the. marriage and there; are 
other grounds for so doing, exempt any person from the ope­
ration of this rules. 

J 

Every Govt. Servant shall undergo such training or pass such J4 

Departmental examination as may be prescribed from time 
to time. 

Where the Administrator is of the opinion that it is necessary 
or expedient so to do, it may, by order and for rea-sons to be 
recorded in writing in consultation with Mizoram Selection 
Board, relax any of the provisions of these rules with respect to 
any class or category of persons. 

Nothing in these rules shall effect reservation and other conces­
sions required to be provided for the Scheduled Castes, the 
Scheduled Tribes and other categories of persons in accordance 
with the orders issued by the Central Govt. or Govt.of 
Mizoram from time to time in this regard. 

All Rules pertaining to these posts framed by the Governor of 
Assam or by the Govt. of Assam and were in force in the erst­
while Mizo District and continued to be in existence in per­
suanc;e of Govt. of India, Ministry of Home Affairs Notification. 
No.14/21/71/-HMT (ii) dt,21.1.1971 are hereby repealed. 

Provided that any order made or anything done or any 
action taken under the rules so repealed or under a general 
orders ancillary thereto, shall be deemed to have been made, 
done or taken under the coresponding provisions of these rules. 

By Orders, etc. 

A. H. Scott, 
Chief Secretary to the Govt. of Mizoram. 
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ANNEXURE I 
(File No. 

RECRUITMENT RULES FOR IN THE MINISTRY/DEPTT. OF 

Name of Post. 

t 

Sub-Inspector 
of Taxes 

No. of 
posts. 

2 

1 (one) or 
as sanctioned 
from 
time to 
time 

Classification 

3 

General Central 
Group 'C' (Non­
Gazetted) Non­
Ministerial). 

Scale of pay 

4 

Rs. 380--12-440 
EB-lS,-S60,-E B-: 
20-640/--P.M, 

FOOT NOTE The crucial date for determining the age limit mentioned in Col. 
7 of the Recruitment Rules will, in each case, be the last date 
f or receipt of application from candidates in India (Other than 
Andaman & Nic ober Islands and Lakshadwee p). 

Whether 
Selection 
Post or 
Non-Selec­
tion Post. 

Not applicable 

In respect of post, the appointment -to which are made thro ugh 
the Employrr_ent Exchanges, the crucial date for determining the 
age limit will in each case, be the da te upto which the Employ­
ment Exchanges are ask to submit the names. 

Whether benefit 
of added years 

'of Service admissi­
ble under rule 30 
of the C.C�S (Pen- . 
sion) Rules. 1972. 

Age limit 
for direct 
recruits. 

Not more than 30 
yrs and not below 
18. yrs (relaxable 
for Govt. Servan ts). 

Sec foot notes 

Educational 
and other qualifi­
cations required 

for direct recruits. 

_._-

1. Pre-Unhersity Ex­
amination passed in 
in Arts, comm�rce 
or Science. 

2. Desira ble 
Working Kno .vle­
dge of Mzo lang­
uagge of' Middle 
Scho 01 standard is 
desirable. It may 
be relayed in the 
case of candidates 
belonging to Clhim­
tuipui DLtrict. 
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Whether age & Edu­
cationa\ quai'ifications 
prescribed for direct 
recruits will apply in 
the case of promotees. 

8 

Not applicable 

In case if rectt. by 
promotion or deputa­
tion/transfer, grade from 
which promotion/ depu­
tation/transfer to be. 

11 

Not applicable 

Period of probation if 
any. 

Method of rectt. whether by di­
rect rectt. or by promotion 
or by deputation/transfer and 
percentage or the vacancies 
to be filled by various methods. 

9 

2 (two) yrs. -

If a D.P.C. exist, what· IS its 
composition. 

12 

The Departmelltal promotion 
Committee should consist of 
the concerned Secretary to the 
G.O.M. and Chairman Head of 
Deptt. and a representative 
of the Appointment Depart­
ment as Member. 

10 

Direct Recruitment.-
100% 

Circumstances which 
lJ PSC is be consu1ted 
making recruit. 

13 

As required under 
the UPSC (Examina­
tion from consultation 
Regulation 1958. 

I 

T 
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ANNEXURE - II 

Form to be f illed by the Ministry /Department while forwarding proposals to the 
Department of personnel and the Union Public Service Commission for framing 
Recruitment Rules for posts. 

1. (a) Name of the posts : Sub-Inspector of Taxes. 
(b) Name of the Ministry/Department. 
(c) Number of posts 
(d) Scale of pay 
(e} Class and Service to which 

the posts belong (of MHA 
Notification NO.20/16/60-
Estt (A) dt. 13.3. 1962) 

(f) Ministerial or Non- : Non-Ministerial 
Ministerial (of F . R.9(17). 

2' Appointing Authority Commissioner of Taxes. 

3. Duties of the po st in detail Assessment, Collection of ta.xes 
and Inspection, checking of 
cases relating fo collection of 
taxes and other related matters 

4. Describe briefy the method (s) . within the Territory. 
adopted for f illing the post 

Nil hitherto. 

5. Method (s) of recruitment proposed - 100 % Direct Recruiment. 

6. If promotion is proposed as 
method of recruitment 

Not proposed 

(a) Designation and number of the N.A. 
posts proposed to be included 

. , 
in the f ield of promotion . 

(�) Number of years of qua�ifying N.A. 
service proposed to be fIxed 
before persons in the field 
became eligible for promotion 
(of MHA OM No. 1/5/5. RPS dt.26.2.50) . 

. .  ' 

(c) Percentage of vacaticies in N.A. 
the grade proposed to be 
filled by promotion. 

,-

(d) Reasons for proposing the N,A. 
pe rcen tage in (the above). 
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7. 

8. 

(e) Have recruitment rules been 
framed for the post proposed 
in the field of promotion ? If 
framed in consultation with the 
Commission, plaese quote Commi­
ssion's reference number. If 
consultation with the Commission 
was not required please attach a 
copy of rules framed. 

(f) If recruitment rules were not 
framed for the posts in the 
field of promotion -

(i) Please indicate briefly 
the method of recruitment 
actually adopted for fill­
ing the posts. Please also 
state the percentage of 
vacancies filled by each of 
the methods. 

(ii) Please state briefly the edu­
cational qualification s pos­
sessed by the persons in 
the field of promotion. 

(g) (i) Is the promotion to be made on 
selection or non-selec-
tion basis? 

(ii) Reasons for the propo­
sal in (i) above. 

(h) If a D.P.C. exists, what is 
its composition. 

If promotion i s  not proposed as a 
method, please state why it is not 
considered desirable/possible/necessary. 

If direct recruitment is proposed as a 
method of recruitment (of MHA OM No. 
2/45/55.'-RPS date 8. 12.55 Please state). 

(a) The percentage of vacancies 
proposed to be filled by direct 
recruitment. 

(b) (i) Age for direct recruits (of 
MHA OM No.2/41/59-RPS 
dt 3. 12. 1959). 

N . A . 

N.A. 

N.A. 

N.A. 

The D.P.C. should consist of 
concerned Secy. to the Govt. 
Head of Deptt. and representa­
tive Apptt. Deptt. 

Promotion is not proposed as 
the. Deptt. has no intention 
to create posts below the rank 
of S.I.of Taxes. 

100% 

: Not above 30 yrs and not 
below 18 yrs of age. 
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(c) 

(ii) Is age relaxa ble for 
Government servants? 

7 

Educational and other qualifications 
required for direct recruits. (It may 
please be noted that the essential 
qualification prescribed are relaxable 
at Commissions discretion in case of 
candidates otherwise well qualified). 

Relaxable for Govt. servant. 

: Pre-University Examination 
passed in Arts, Commerce and 
Science. 

Essential PUC in Arts, Commerce or Science or its Equivalent. 

Desirable Working knowledge of Mizo language of middle school sta.ndard 
is desirable. It may be relaxable in the case of candidates belonging 
to Chhimtuipui District. 

(d) Has the post been advertised by 
the Commission in the past? If 
so, please quote Commission's 
reference number. 

l 

9. If Direct Recruitment is not proposed as : Direct Recruitment is proposed. 
method, please state why it is not consi • 

. dered desirable/possible/necessary. 

10. (i) If promotion and direct recruitment Not applicable 
are both proposed as methods of rec. 
ruitment, will be Educational qualifica-
tions proposed for direct recruits apply 
in case of promotion. 

(ii) If not, to what extent are the educa- : Not applicable 
tional qualifications proposed to be 
relaxed in case of promotions 

II. (a) Is deputation/tranfser proposed as a : No. 
method of recruitment ? If so, please 
state the reasons for the proposal. 
Please state clear whether deputation 
or transfer or both the proposed. 

(b) The percentage of vacancies proposed : Not applicable'. 
to be filled by this method. 
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(c) The period to which deputation will : Not applicable 
be limited. 

(d) The name of the posts of grades or : Not applicable. 
services etc. f rom which deputation/ 
transfer is proposed (of MHA No. 
2/25/60-Estt (D) dt. 18. 8.1960) . 

12. If any of a methods proposed fails by with Does not arise. 
methods are such vacancies proposed to be 
filled. 

13. Special circumstances, if any, other than those 
conferred by the rules, in which the commu­
cation may be required to be consulted. 

.) 
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