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NOTIFICATION
I

No.A. 11OIl/llMCSlG), the 15th July, 1988. In exercise of the powers conferred
by the proviso 2 of Article 309 of the Constitut ion of India. the Governo r of
Mizoram is pleased to make tbe following rules regulating the recruitment and
conditions of the service of persons appointed to the Mizoram Civil Service:-

PART I - GENERAL

I. SHORT TITLE AND COMMENCEMENT

i) These Rules may be called the
Mizoram Civil Service Rules, J988.

ii) Tbey shall come into force from
the date of tbis notification.

2. DEFINITIONS : In these rules unless there is anything repugnant in the
subject or context--

a) U Constitution " means the
Constitution of Ind ia.

b) " Commission" means the Mizoram
Public Service Commission.

c) U Government H means the Government
of Mizoram,

d) U Governor " means the Governor of
Mizoram.
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e) " Member" means a person appointed in a subs tantive capacity to any
grade of the Mizorarn Civil Ser .... ice and includes a per .on on probation
to the Mizora m Civil Service in accorda nce with these r ules.

f) .. Sched ule" mean s a Sched ule append ed to these rules.

-

"g) Schedu led Castes " n-eans such castes a!' arc specified by 'he
President of India u nder Art icle 341 (1) oi the CDn titution o f Ind ia
as modified by law made by Parliament Iro-n t ime to time in so fn r a li
the spec ifica tion perta ins to the ..tat e of M izoram.

h) .' Scheduled Tr-bcs -, I11canS such tr ibes as a re s-ccifed by the President
o f India un der A rticle 342 (I ) of the Coustit .u ion o f India as modified
by law made by Pa rliament from time to time in so far as the specifi­
cation pertains to the state of Mizoram.

i) " Service ,. means the Mizor.uu C ivil Serv ice .

j ) ...~ " Stat e " means u.e .Statc of lizcram .

k) " Year " mea ns Calenda r year.

1) .. Gaze tte ,- mea ns the Mizoru m Gazette

P;"RT II- CO NSTIT UTION, D "SIG ?-: .\ TIO~ AND CLASS IF ICAT ION

3. CO NST IT LT !O i\! : There shall be const itu ted a sta te Civil Service to be
known :IS Mizoram Civil Service.

4. D ESIG NATI ' ·;,\ . Mem bers or the vizoram Civil <erv.ce shall . at the ("001 ­

mencen .cnr of the e rules. be de-ienared as men ic ncd in Sched ule-I of these
rules a nd such other designations \\'hich the G c-vcn-cr may here-ifter confer.

5, C LASS IFICA1 IO ', O F SFRVI ,':E ,

i) The Sen -ire' hall ha ve fo ur grades, namely

a) Selection Grade.
h) Junior Adminis tra tive G I <'1(~ I~

c) Seni. r Crade.
d) Ju nior Grad e,

i i) The number of po-ts in the Select ion Crade sha ll be 3% of the au tho­
rised permanent strength o f the Service.

iii ) The: number of po- ts in the Junior Administrati ve G rade shall be 1 4 ~~ of
the authorised permanent srength uf the Service.

iv ) "l l.e n umber of posts in th Sen ior G ra d e shall be 35% of the aut ho rised
1',,1n.anent strength of the Service,
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PART J1I- AUT HORISED PER MANE NT STRENGTH

~. AUTHOR ISED PERMANE NT STRENGTH OF THE SERVICE

£>- 82,gg

i) The a uthorised ard perman ent st reng th of the Service and the rnture of
th e posts therein shall be as determ ined by the Gov ernor from time to time .

i i) ,\ 1 the commencement of these rules, the composit io n and strength of the
service sha ll be in accordance with the initi al constitution made und er
rule 11 of PA RT· V of these rules.

PART IV- ~lETHOD OF DI RECT RECRU ITMENT.

7. D IR ECT RECR UITMENT :
i) Save as provided in ru'es 11 of these rules. a ppointmen t to the Se rvice

aga inst a ll tbe substantive vacancies which OCCu r from time to time in the
a uthorised permanent strength of t'ie Service shall be only through com­
petit ive c-amin at ion in the manner specified in these rules.

iil a) Qualificat ion for admissi on to the exan.inarton and the conduct there­
of shall be in accordance with such regulat ions [IS the Governor may,
in consultation \\ ith the Commission, issue frorr, time to time. .

" -
(b) The decision of the Commission as to the eligibility or otherwise of a

candid..te for adm ission to the examinat ion shall be final; and a can di­
date to whom a cer tificate 01 a dmission c.rrd has not been issued bv the
Commissi on shall ]\01 be ad mitted to the examination . .

iii)- The Comn- isstou shall prepar e and forward to the Governor a Jist a rranged
in order of merit of the candida tes who ha ve qualified in the examinat ion.

iv) The inclusion of candidate 's na n e in the list shall con fer no right to
appointment unless the Govern or i~ satisfied. after such enquiry a ') ma y
be co nsidered necessary, tha t tho: cand ida te is suitable in all respects for
a ppointment to the Service a nd un actual c ffer of a ppointment is made.

VI A con-pctuive exa.nination fo e d rect recruitment to th e Service Sh11l
I e he'd a t such in terv als ~;; the Governor may, in consulta tion wnh the
Co mmission, dete rrnne fro a time to tim? The da tes o a w.iich and the
p'accs at whch t he exam ination shaf be held shall be fixed by the
Commission.

s. CON Dri IONS OF ELIGIB ILITY FOR APPEARI :\G AT THE COMPETI ·
TIVE EXA MI N vr rox :

In order 10 be eligible to compete at the examination, a candida te must
sat isfy the following conditions, na mely .-

i ,: NATiCNAUTY He must be a citizen of India .
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ii) AGE' He must have attained the age of 21 years but must not have
exceed'ed the age of 27 years on the fir>! day of the year of advertisement,

~

Provided that the upper age limit may be relaxed by 5 years in the ease
of car.didates belonging to Scheduled Castes and Scheduled Tribes and in res­
pect of candidates belonging to special categories in accordance with any gene­
ral or special order issued by the Government from time tv time.

iii) ED UCATIONAL QUALIFICATION

a) He must hold a degree of any University recognised by the Governor for
this purpose.

b) At the commencement of these rules, the Universities recognised shall
be as given in Schedule II of these rules,

iv) He must pay the fees prescribed by the Comm ission.

9. APPOINTMENT , OF DIRECT RECRUITS:

i) Subject to the provisions of these rules. appointm ent to the Service shall
be made from the candidates included in the list referred to in rule 7
(iii) of these rules strictly in the order of merit.

ii) Appointment to the Service shall be made by the Go vernor and sball r "
be notified in the Gazette.

iii) A person shall join within 45 days of the date of receipt of the order of
ar poir tment, failing which and unless the Governor is otherwise pleased .­
to extend the period, the appointment shall be cancelled.

10. APPOINTMENT BY SELECTION :

i) If the exigencies of the Service so require, the Governor may, in consul­
tation with the Commission, consider for appointment to the Service the
cases of persons not belonging to the State Civil Service but serving in
connection with the affairs of the State who -

a) are of outstanding merit and ability ; and

b) have completed not less than twelve years of continuous service under the
State Government in a gazetted post involving duties comparable in im­
portance and responsibility to that of the State Civil Service.

Provided that the State Government shall not ordinarily consider
the cases of persons who have already attained the age of 45 years; and

Provided further that not more than 3% of the authorised permanent
strength of the Service shall be filled up under this rule at any time.
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iii) Every perso n selected and appointed under Sub-rule (i) of this rule shall
undergo such trainmg and for such period as the Govern or may prescri­
bed and consider necessary in any established training institutes within

"- o r out side the State.,

PART V- INITIAL COI"STITUTION

11 . At the commencement of these rules any person appointed in terms of the fol­
lowing orders shall be a member of the Service.

i) Persons appointed under rule IS of the Mizoram Civil Service Rules, 1977
as amended from time to time.

ii] Persons appointed to the posts set out in Shedule I(c) of these rules till
the commencement of these rules on the basis of competitive examin ation
as per Government advertisement No. MA P. 17/73 dated 10.7. ' 973 and No.
MAP. 47/ 75/2 dated 10.1.1976.

iii) Persons not covered by Sub-rule (I) and (ii) of this rule but were holding
du ty posts immediately before 17th March, jJ87 as defined under ru Ie 2
(i) (c) of the Mizoram Civil Service Rules, ]977 as amended from t ime
to time.

-

iv) Persons appointed to the posts set out in Schedule I(c) o f these rules on the
basis of competitive examination held as per Government advertisement
No.A.12026J1/86-Pers (B) dated 2<.3.1984.

v) Persons not covered by Sub- rule (iii) of thi s rule but Were holding the
posts set out in Sched ule I(c) of these rules, including those holding tem­
porary posts carrying the same designations specified in that Schedule and
the nature of duties, status and scale of pay of w hich is identical to the
Junior G rade of the Service.

Prodded that no person shall be con sidered for inclusion under
Sub- rule (iii) and (v) of this rule who does not qualify for a ppointment
under the Mizoram Civil Service Rules, 1977 or the Mizoram Sub-ordinate
Civil Service (Group- B Posts) Recrui tment Rules, 1983.

12. SENIO RITY OF IN ITIAL APPOINTEES :

The inter- se-senloriry of the members of the Service appointed under
Rule 11 of these rules shall be in the manner and sequence as under :-

i) The inter- se-seniority of the members of the Service appointed under rule
15 of the Mizoram Civil Service Rules , 1977 vide Government of M izo­
ram, Appo int ment 'A' Department's , .otifica tion No. MAP. 117/731266
dated 29th December. 1977 and 1"0. AAG.5/78 dated 13. 12.1981 shall be
maintained as was fixed in the Government of Mizorarn, Personnel and Ad­
ministrat ive Reforms ' B' Departments's Notificat ion NO.A.23021/ l jl l/82­
APT (A\ dated It th Decembe r, 1983.
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ii) The inter- se-seniorny of (be officers who were holding posts equi val en t
to Mizo:am Civil Service, o r promoted on ad hoc bas is to the duty posts
of Mizoru.u Civil Service or recr uited in acco rdance with the Government /
ndvertisetucnt NO. \lAP. 17j73 dated lO.i 1973 referred to in Sub-rule (ii)
or rule 11 of L IC.,C rules sha ll b . ma inta ined as \ '':35 fix ed in the Govern­
men! of Mrzora-i , Depa rtment of Person nel and Adm inist rative Reforms
'B' Branch' s Notification NO.A \ G . 101 ,77 dated 29th J uly, 1985.

iii) The inter- sc- seniority of the officers who were recruited in accorda nce
with the Government advertisement ~O.MAP.47j75/ 2 dated 10.1.1976
referreJ te in Sub-rule (ii) of Rule I I of these ru les shall be in the c.

order of merit in the compet itive examination.

iv) l he inter- se-seniority of the officers recruited in accordance with the
u ovem rnen: ad vertisement NO.A.1'026/ 1/86- Pers IBI dated 22.3.1984
referred to in Sub -rule (ivJ of Rule II of these rules shall be in the
order of merit in the competitive examinat ion.

v) The inter-se-senioritv of the officers appointed under Sub-rule (\I) of Rule
t I of these rules shall be in accordance with the list prepa red under Rule
I J of these rules

13. SCR EEN It' O BOA RD :
i) There shall be cons tituted a Screening Board consisting of :-

I. Chairman - Chairman, Mizoram Public Service Com mission or his nom inee­
in their absence. to be nominated by the Government.

2. Members - i) Chief Secretary, Government of Mizoram.

ii) To be nominated by the Government.

iii) To be nomina ted by the Government

-
,,. Member

Secretar y - Secreta ry, Government of
and Administra tive Reforms

Mizoram, Department of Person nel
or ( in his absence}.

the senior most Secretary to the Government of Mizorarn .

ii) The Co mmittee shall consider all cases of officers in Sub-rule (v) of rule
t I of these rules for permanent absor pt ion to the Mizo rarn Civil Service
at the initial constitution.

iii) The selection and inclusion in the list sha ll be based on merit with due
regard to seniority and suitability in all respects and it shall also take in­
to account the actual vacancies at the time of preparing the list .

iv) The names of the persons prepared unde r th is rule shall be submitted to
the Governor for approval before actua l absorption to the Service is made.
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PART- VI : APPOINT MENT, PROBATION, TR AINI NG \N D
CO:-': FIRMATION :

14. APPOI!'TMENT: All appo intments to the Service shall be made to tbe
appropnate Grades of the Service and not aga inst specific posts.

IS. DISQUALIFICATION :
No person -

a) Who has entered into or contracted a marriage with a person having
a spouse living or,

b) Who. having a spouse living. has entered into or contracted a marriage
with any person, .

Shall be eligible for appointment to the Service.

Provided that the Oov.rnor may, i f satisfied, that such marriage
is permissible under the personal law applicable to such persons and the
other par ty to the marriage and there are other ground for so doing.
exempt any person from the operation to this rule.

. 16. PHYSICAL FIT NESS : No candidate shall be appointed to the Service un­
less he is declared. after such medical examination. as the Governor may pres­
cribe, to be mentally and physically sound and free from any de fects likely to
interfere with the discharge of the du ties of his Service.

17. PROBATIO:-': :

i) Every person recruited to the Service in accordance with these rules shall
be on pro bation for a period of two years.

Provided that the period of probation may, for good and sufficient
reasons to be recorded in writing, be extended by the Governor in the
individual cases.

ii) A pelson on probation shall be liable to be discharged from the Service
at any time without assigning any reason thereof during the period of
probation.

a) Provided that if he holds a lien on any permanent pest under the
state or the Central Government, he shall be liable to be reverted
to that post.

b) Provided further that a person who holds a lien to any permanent post
under the State or the Central Government may, if he so desires, during
the period of probation have the opt ion to revert back to his parent De­
partm ent after giving such not ice as may be prescribed by the Governor.

iii) The requirement of undergoing the period of probation under Sub-rule
(i) of this rule shall not be applicable in respect of persons appointed
under Sub-rule (i) to (iii) of rule II of these rules.
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18. TRAINING: Every probationer shall during the period of pro bation
successfully undergo the Survey and Settlement T raining and such other
Training as the Governor may. from time to tim e prescr ibe.

Provided that the Governor may. if satisfied that there are special
grounds for so doing, exempt a prob ationer from the operation of these rules .

19 . DEPARTME NTAL EXAM INATION:

Every probationer shall during the period of pro bation appear at
and pass such departmental examination as may be prescribed and conduc­
ted by the Commi ssion .

Prov ided that the Governor may, for good and sufficient reasons
temporarily exempt a probatio ner from anyone Oi more of the prescribed
departmental examinations.

20. CONFIRMATION:

A person who has been declared to have satisfactorily completed
the period of probation shall be conf'irmed in the Service.

PART VII - MISCELLANEOUS

21. TIME SCALE OF PAY:

The time scale of Pay admissible to the Service shall be as follows,
subject to revision by the Governor from time to time.

ii Selection Grade: Rs.4500- 150-5700 '-
(non-functional) (On completion of 20 years of service & is calculated

from the year of entry into Civil Service posts). -
ii) Junior Adrninis-:

trative Grade.
(non -functional)

iii) Senior Grade :
(non- functional)

Rs.3700-125-4700-15f\...5000/-
(On completion of 10 years of service and is calculated
from the year of entry into Civil Service po sts .)

Rs.3COO-I00- 3500- 125-4500/-
(On completion of 5 years of service and is calculated
from the year of entry into Civil Service posts,

Rs.2200-75-2800-EB- l00-4000/-iv) Junior Grade :
(non-functional)

22. FIX ATION OF INITIAL PAY IN THE TIM E SCALE

i) On fi rst appointment to the Service in Juniqr Grade, the initial pay of a
member of the Service shall be fi xed at the minimum of time scale unless
under the Fundamental Rule s or any other rules for the time being in
force his pay has to be fixed at a higher stage.

ii) On appointment to Senior Grade of the Service the initial pay pf a mem­
ber of the Service in the time scale shall be fixed in accordance with the
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principles governing such fixatio n under the Fundamenta l
other rules for the time being in fo rce.

iii) On promotion of member of the Service to the Ju nior Ad r.inist rati ve
G rad e, his pay shall be fixed in acco rdance with the principles under the
Fundamenta l Ru les or any o the r rules for the time being in for ce.

iv) O n promot ion to the Selecti on Grade, pay of a member of the Service
shall be fixed in accordance with the principles unde r the Fundamental
Rules or an y o ther rules for the time being in force .

23. I NCRH.; ENT :

i) The first increment admissible to a member of the Servi ce in the J unior
Grade time scale shall accrue on the expiry of successful complet ion of
the period of probation from the date of his joining the Service.

ii) The pay of member of the Service on confirmation sha ll be fixed a t
such a stage in the Ju nio r Grade time-scale as if he has been a llowed his
usual increments due but for withbolding of due inc rements fo r the pe­
riod prior to the date of his co nfi rmat ion.

iii) The Governor may withhold, for such time as he ma y direct, an incre­
ment or increments due to a substantive member of the Service who has
failed to pass the Departmental examinations within such tim e as the
Governor may, by genera l o r special o rder, prescribe but withh oldi ng
of such increment shall have no cumulati ve effect.

24. CROSS ING OF EFFIC IENCY BA R :

A me mbe r of the Service shall not be allowed to cross the efficiency bar
in the Junior time scale of pay unless the Governor is sati sfied about his
ability and integrity.

25. PR O MOTIO N TO H IG HER GRA DES

The appointments from one lower Grade to t he next highe r Grade
shall be made by the Governor from a list o f suita ble members of the
Service as prepa red fro .n t ime to time. and reviewed as and when necessary
by a Select ion Boa rd consisting of the following namely

(a) Chairman. Mizorarn Publi c Service Commission or a
member of the Commission in his a bsence, o r to be
nominated by the Government.

(b) Chief Secretary to the Govt. of Mizoram.

(c) To he nominated by the Governmentt.

~) -do-
(e) Secretary, D .P. & A.R., Govt. of Mizorarn,

- Mem ber

- M ember

- Merr:ber

- Member Secy
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ii} A member of the Service in the Junior Grade time scale shall be eligi­
ble for promot ion to the Senior Grade 1ime scale after he has served i.n
the Junior Grade for a minimum period of 5 years, and the Governor IS

satisfied about his ability, integrity and character.

iii) A member of the Service in the Senior Gra de time scale shall be eligi­
ble for promotion to the Junior Administrative Grade t ime sca le after
he has put in a minimum period of 5 years in the Senior Grade, and
the Governor is satisfied about his ability, integrity and character.

iv) A member of the Service in the Junior Administra tive Grade shall be
eligible for promotion to the Selection Grade after he has served in the
Junior Administra tive Grade for a minimum period of 5 years, and the
Gove r-nor is satisfied about his abil ity, integri ty and character.

Provided tha t Service in a duty post or equivalent or higher post under
the Central Government/or State Government on adhoc basis shall count
toward s the quali fying Service.

v) The seniority of membe rs of the Service promoted from lower grade to
the next higher grade shall be in the order in which their names are ar­
ranged by the Selection Board for the purpose of promotion to the next
higher G rade.

26. MISCELLANEOUS PROVISIONS:

Except as provided in these rules, all matters relating to pay, allowances,
leave, pension, discipline and other condit ions of Service shall be regulated by
the genera l rules framed by the Governor from time to time.

27. POWER OF THE GOVERNOR TO DISPENSE WITH OR RELAX ANY
RULE.

Where the Governor is satisfied that the operation of any of these rules
causes undue hardship in any particular case, he may dispense with or relax
tha t rule to such extent and subject to such condi tions as he may consider
necessary for deali ng with the case in a just and equ itable manner.

Provided that the case of any person shall not be dealt with in any manner
less favourable to him than that provided by any of these rules.

2 ' . INTERPRETATION:

If any question arises relating to the interpretation of these rules, it shall
be referred to the Governor whose decision thereon shall be final.

29. Repeal :

The Mizoram Civil Service Rules, J977 as amended from time to t ime and
the Mizoram Sub-ordinate Civil Service (Group ' B' Posts) Recruitment rules,
1983 stand repealed with the commencement of these lutes.
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AU THORISED PERMANENT STRENGTH OF THE
MIZORAM CIVIL SERVI CE

SCHEDULE - I
(Rule - 4)

Ex-82/88

(A) SELECTION GRADE 3% of tAe authorised
permanent strength.

(B) SEN IOR GRADE/J UNIOR ADMINISTRATIVE GRADE

I. Specific post included in " Schedule I" of the
Mizoram Civil Service (Amendment) Rules, 1987

2. Deputation, Leave and Training Reserves in "Schedule 1"
of the Mizorarn Civil Service (Amendment) Rules, 1987.

(C) JUNIOR GRADE.

59 .

18... .. .. ..

1. Specific Duty Posts included in the Mizorarn Subordinate
Civil Service (Group-B Posts) Recru itment Rules, 1983 57

2. Deputation, Leave and Training Reserves @ 10% each of 57 17

TOTA L OF (B) & (C) 151
-1; TOTAL OF (A) '" 5 (no-

tional )

GRAN D TOTAL . .. 156.

SCHE DU LE - 11

Rule 8 (iii ) (b)

List of Universities approved by the Govern ment of Mizoram.

Indian Universities.

Any University incorporated by an act of the Central Or State Legislature
in India.

University in Burma.
University of Rangoon.
English and Welsh Universities.
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The Universities of Birmingham. Bristol, Cam-ridge. Durham, Leeds.
Liverpool, Lond on, Mancheste r. Orford . Read ing, Sheficld and wales.

Scottish Universities.

The Uni versities of Aberdeen, Edinburgh, Glasgow and Adrews.

Irish Universities.

The University of Dublin (Trini ty College),
The Nat ional University of Dublin.
The Queen's University, Belfast .

University in Pakistan

The University of Punjab.
The University of Sind.

University In Bangladesh.

The Dac ca University.

Universities of America.

The University of Harvard.
The Universitv of Yale.
The University of Columbia.
The University of Michigan.
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SCHEDU LE- I OF M.C.S . RULES 1977.

( See rules 4 and 15 )

The authorised permanent strength of the service and particulars of the posts
included in it are as follows:-

SPECIFIC POSTS U 'DER THE GOVERNMENT OF MIZORAM : 59
Deputation. Leave and Training Reserves: 18

Total : 77

Th- above figures include the following posts :

I. SPECIFIC POSTS

I. Director, Land Revenue and Settlement I
2. Director, Community Development I
3. Deputy Secretary 7
4. Additional De puty Commissioner 4
5. DIrector labour and Emp oyment I
6. u irector, Local Administration Department I
7. Controller, Printing & Stat ionery I
8. Under Secretary 8
9. Sub-Divisioi.al Officer 9

10. Extra- Assistant Commissioner 5
II. Deputy Dire.tor of Supply & Tra nsport 2
12. District Civil Supply Officer 2
13. Assistant Settlement Officer-I 2
14. Deputy Director, Community Development 1
15. Deputy Chief Electoral Officer 1
16. Block Development Officer 9
17 Deputy Cont roller, Printing and Stat ionery 1
18. Deputy Director. Land Reven ue and Settlement I
19. Settlement Officer 1
20. Assistant Director. Land Revenue and Settlement 1

Total: 59-(A)

II. RESERVES

I. Deputation reserve at 10% of 59 6
2. Leave reserve at 10% of 59 6
3. Training reserve at 10% of 59 6

T..tal: 18-(8)

II I. Grand to tal of A and B : 77" .
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A N N E X U R E - I OF MIZORAM SUBORDINATE CI VIL SERVICE (GROU P ' 13' POS : S)
R BC ., UIT M ENT R U LES, 1% 3

RECR UIT MENT RUL ES FO R G RO UP ' 13 ' POST IN T H I' D EPARTMENT OF PERSONNEL &
ADM INI ST RATIVE RH ORMS ' 13'

Nam e of posts.] No of I
posts.

Class iticalion Scale of pay Whether
Selection
post or
non- se­
lection
post.

wnether -bene
fit of added
years of service:
admissible un­
der ru Ie 30 of
the C.C.S
(Pension) R ules
1972.

Age
limit
for di­

recr re­
cruits.

EducaTIon
and other qua­
lification re­
quired for
direct recruits.

I 1 21 3 I 4 1 5 I 6 j7 r 8

G raduate of a
recognised Uni­
versi-y-

Preference will
be given to can­
didates having

no t less than 5
years experience
a s A.O. (NG)

Between
21 yrs .
a nd 26
yrs, (Sec
foot
notes.)

No.Selection
post (in
case of
promo­
tion)

Rs. ' 50·2 <;-750­
EB- 3D-900j·pm

(Gazetted , Non­
Ministerial).

General CC:l­
tral Service
Group ' 13'

10-
N"
...-

2. S.D.M.-,

3. A.D .G. 5
4. Elcctfon officer I
5. Assisgtnt Di- 1

rectocCommu'-:.
oily Developrrrent

6. A.S.O. II . ~

Su bject to va- ~
ria tion depcn- ~
ding on work. r- !

load .;: 1 I _

FOOT NOT ES : The cr.lleial date for determ ining age limit menti on ed in Col. 7. of th ....~clliuitment Rule." ' t ilT, t::
in c -ch case, be tfj'C c'oshtg date for receipt of applications from candidates in India (othst-r- Andaman ~ ~
Nieobar lsi ~ nd s a~d I aksha~weep . I _ I '-'
- Published & Issued by the Controller Printing & Stationery Mizoram

I. Adrnn. om. 34
cer (Gazet ted)

w


