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=~ Personal Notices and Orders. - ah

-

(ORDERS BY THE GOVERNOR)
NOTIFICATIONS .

No.A,19011/93/90-P&AR(C5W), the 25th March, 1991. In supersessicn of this
Department’s Notificaticn of . even No. dt 25.1.1991 and in pursuance of Govt.
of India, Ministry of Hoi.e Affairs No.14020/(3/90-UTS .dt.$:2.1991 -and unier,
{ 1PS (Pay) Rules, 1954 as amendcd upto date, tne Covernor of Mizoram is pleased
to -order Tixation of the pay of Pi Kiran Bedi, 1PS (AGMU:72), D.1.G (Range)
Mizoram at Rs.5400/-in the scale of pay of Rs.5100-150-5400-150-6100/ with
effect from 1.7.1990 ie. the date on.which she €ntered 18th year of service,

The Governor of Mizoram s further pltased to’ofder that Pi Kiran Bedi
~IPS (AGMU:72) on her promotion would not be enutled to. get arrears from
17.1.1989 to the date of assumption ‘of the post of D.I.G. Mizoram.

s

_ L H. Laithlamusana, S ,
Commissioner/Secretary to the: Covt.of Mizoram-

No. STM. 119/89 the 25th, March, 1991, With immediate effect and until further
orders, the Governor of Mizoram is pleased to fix the rate of the Daily
Allowaace and the Travelling Alluwances for the -President and the Members of

y the Consumcr Disputes Redressal Comuinission (State Commission, for Mizoram

»and Consumer Disputes Redressal Foruus (Disuict Forunis) for all threc. Dis
© tricts of Mizoram at the maximum of those admissible to the top level fficers
of the Govt. ot Mizoram. \ _ _ -

i
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' This issues with the concurrence of the Finarce Departmen: vide their U.O.
NO. FIN (A) 338 ;91 dated 12/3/1991. . | -

F.i .} Sawa,
Secretary to the Govi. of Mizoram,
Food& Civil Supplies Department,

NO.A,11013/2/88-AH&V, the 27th March, 1991. In partial modification of this
‘Department’s Notification No.A.11013/2/88-AH&V dated, 18.9.1990 the Governor
of Mizoram is pleased to include the following villages wihin Darlawn C.D. Block
under the District Vety.Officer, Aizawl] with immediate effect and until further order:-

- 1. Darlawn 2. Sawizng 3. DPhaileng ‘E’
4. Buhban 5. Khawkawi 6.  dmunnghak
7. Pehlawn - 8. Kepran . y. han.ui
10. Lailak 11. Khawruhlian © 12, Tuirinikai -
13. Ratu, ' '
T. Gupta,

Seccetary to the Govt. of Mizoram,
AH.& Veterinary Deptu

No.B.16013/2/90-EDC, the 27th March, 1991. In the interest of over all improvement
of Education in Mizoram and the _upliftment of the people, the Governor of *
Mizoram is pleased to upgrade the Aizawl North College, Aizawl to deficit status
with effect from 1.1.1991.and untill further orders. : :

The Staff strength of the college will, until further orders bz .-

‘1. Principal — 1 No. (Rs.3700-5000)PM,
2. Lecturers — 9 Nos. (Rs.2200-4000)PM.
3. UD.C. — 1 No. (Rs.1400-2600)PM.
4. LD.C. - 2 Nos.{Rs.1200-2040)PM.
5. IV Grades — 2 Nos.(Rs.800-1150)PM.

This issues with _the—concurrence of Finance Department’ s vide their U.0.No.
3072/90 dt.28.2.91. '

Dengchhuana, '
Secretary to the Govt. of Mizoram, ~
Education & Human Resouic:s Department.

.
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| | | Gov_ernm_e_nt qf Mizoram
£ . PART=I(A)

. ﬁcso!mions, Regulations, Orders, Nmifiéfaﬁons._. Rules and Acts, Award of
Tribunal, Requisition, Acquisition and declaration relating to land and |
Forest elc., by the State Govt. and H'eaq of Departments.

NOTIFICATION -

No.G.12012/1/87-EDN the 27th March, 199]. In supersessior of this Depariment
Notification issued vide No.G.12012/1 87 EDN dt.20th Dec. 1988, the Governor of
Mizoram is pleased to order impiementation of _the revision of pay scales otTea~
~ chers, Tutors/Demouostrators, Libraniansand Physical Edacation pe:sonanel n
Universities and colleges as per scheme in the Appendix 1. Ts scheme has been
made in line with Government of India guidebnes issued vide Nos F.I1-21 87-U.1
dt.22nd July 1988,D.0.No.F.4-12,86(NET) dt.18th May 1589,D.0.No.F.1,1-37:87 U.
Ldt.24th May 1990, UGC Nos F,4-12/86;NET) dt.3uth July, 1990.D.O.F. [-6/.0

(P.S. cell) dt.21st Nov. 1990 and D.O.No.F.1-6/90(P.S. cell) dt.29tn:January 1990,

Implementation of this scheme issues with the approval of His Exceller cy, the
Governor of Mizoram dt.19.10.88 and Finance Department U,O.No.Fin-I1810/88 dt. -
12.12, °88,U.0.No. Fin-2765/88 dated 13.3.89 and voted vide U.O.No.Fiu(E) 129/
%P dt.6.3.1991. - : -

Dengechhuana,
Secretary to the Government of Mizoram,
- Education & Human Resources Department.

: SCHEM.E OF REVISION OF PAY SCALES AND FIXATION. AND OTHER
MEASURES FOR MAINTENANCE OF STANDARDS IN HIGHER EJOUCA-
TiON IN MIZORAM. ' '

COVERAGE

1. This scheme applies to teachers in all’ Universities (exciuding Agricu'taral

- Universities) and Colleges (excluding Agricultural, Medical and Veterinary Science

eolleges) admittei to the privilages of the Universities unless they specifically exercise

an option in Writing to remain out of this scheme. All teachers appointed after the

~ date from which the scheme has been given effect will be governed by the provision
of the scheme. ' )

DATE OF EFFECT e |
2. The revised scales of pay will bo'?‘q;_'ﬂ'_'mive from Ist January 1986.
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PAY SCALES )
3. The revised scales of pay are inclusive of the b
allowances, the interim relief, if any, admissible to Tenclicrg

day, the dearness
svoon L1 1986

_ _ )
.. 4. The revised scale of pay of Tutors cnd De jont ey is or 'he =xisting
incumbents of these positions in the Uriversities and coilcye.. Tle-e shali be no
fresh recruitment to this category. ) :
5. The Principal of degree level colleges may be placcd in the scale of
Rs. 3700-125-4100-150-3700. The Principal of po-t gradu.te co.leges L.ay b placed
in the scale of pay Rs. 4500 150-5700-200-7300. The criteris for (ppointment of
the above categories cf Principals will be la:d dowa by State goveinment,

1

RECRUITVENT AND QUALIFICATION :

6. Rectuitment to the pust of Lecturers, Readers a.d - essors in universi-
ties and colleges shall bs made on iie basis of merit throusa /i'-1adia advertisment
and selection, provided that the lecturers who fulfill the critz;: prescribed in this
scheme will be eligible for promotion to the post of Read.rs. The State govern-
ment shall conduct its own Senerate Test at all India level {r apnointment/Selec-
tion of lecturers through State Public Service Comiaission. cr i its absence through
the Mizoram Srate Council of Higher Education which will ha2 to be accred'tted
by the U.G.C. The Government of Mizeram may also dp:w their candidates
from the list of candidates declared qualfied by U.G.C. Knowledge of local
language shall be additional qualification. The compone=t «f proficiency in the
local -language will b» incorporated in t-e written p-per or adivdged in other ,
manner as the State Government/University may prescitbed. ’ }

If for any compelling reasons recruit:nent of adhkos/par: ime lecturers is to
be resorted to, it will necessary be done from the list of declar:d qualified candidates
only. ' o :

7. The maximum qualification required for appoiniscit to the post of
lecturers, Readers, and Professors will .be that prescribed »y the U.G.C. from
time to time. Generally, the minimum qualifications for appoinment to the post
of lecturer in the scale of pay of Rs.2200—4000/— shall be ~iaster’s degree in the
relev’z(:ljnt subject with at least 55% maiks or its equivalent gric e, and good academic
record. : '

5. Only those candida‘es who, - besides fuifilling the .vinimum -academic
qualification prescribed for the post of lecturer, irave qu~iifi-# in comprehensive -
test, to be speciai)y conducted for the purpose, will be eligibi: for appointment as
lecturers. The detailed scheme of conducting te test including the design, content,
administration etc witl be worked out by the U.G.C. keepnr 1 view the require<!
‘ments of the media of instuction followed by the different Sta:=s/ Iniversities/Collegas
as well as other relevant considerations. J ' '

LT
N R
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9. In order to encourage research, in-continvation of pogt graduate studiss, can~ -
didates, who at ths time of recruitment as_Lacturer, possess P h.Dor M.Phil degrees.
will be -sanctioned thre> and one advance .increments . regpectively in the scale of
R5.2200-4000 along with the benefit of corresponding years of service for the pur-
pose of promotion. The existing lecturers without research degree, and those similarly.

situate, recruited in fawire will be eligible for -.similar benefit in service for the

purpos¢ of promotion as and when they acquire reseach. dégiees, but will not be
eligible for advance iscrements. Existing lecturers with resgarch degrees will also be

eligible for similar benefit. R
10, CAREER ADVANCEMENT . |
. Léctures_'-(SGnior Scale)-

B : R L

" Evety lecturer inithe scale of pay of %22&0-4000}-%{}}}@ p!';ace.d in the senior

-schle of Rs.3000-5000/~if he/ she has:

A

{ .

note (i) and (i) at the end). ' _ |
(b) participated in two  Refresher Courses/Summer Institutes each of app-. -
., roximately 4 weeks’ duration or engadged -in other appropriate continuing .

education’ programmes of comparable quality as may be specified by the

UGC; also (see note (iii) at the_end) ST .

(c) consi's'tentl_'y satisfactory performance apﬁaisalf reporfs.

(2) completed 8 years of continous seivice affter regular  appointment; (see

Note : All lecturers in the existing scale of Rs,700-1600 who have completed 3
- years of continous service on 1.1.1986, will be placed through a process
~ of screening/selection based on regular and systematic appraisal of perfor- -
¢ mance and ather mechanisms prescribed by the university concerned,in the
scale ‘of Rs-3000-5000. T . '

11. Lectarer (Selecﬁon Grade)/Reader __ _ S :
1. Every Lecturer in the Senior scale of Rs. 3000-5000 will be eligible for Pro-
motion to the post of Lecturer (Selection grade) / Reader in the scale of
pay of Rs,3700-5700 if he shefhas : - o

(a3) completed 8 years continous service in the Ssnior scale of provided that
the requirement of 8 year will be:relaxed if the. total secvice of the Lec-
. turer is not less than 16 years; (se¢ hote (i).and (ii) at the end); and
(b) obtained a Ph.D. degree, or an equivalent published work;and
(c) made some mark in the areas of st;lfol{trship and research as evidenced by
self-assessment, reports of referies, ‘quality of publications, cotribution to
educational renovation, design of new courses and curricula, etc. ;and
(d) participated in two Refresher Coarses / Summer institutes each of appro-
- 'ximately 4 weeks* duration or engaged in other appropriate continuing
- education programmes of compatable quality as may be specified by the
UGC after placement in the Sedlor Scale;and (see ‘note(iii) at the end).
(¢) consistently good performance sppraigal reports.: ‘

LR .
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‘in the universities- and  colleges. -

Promotion to the post of Lecturer (Selection Grade)/Readzr will be through
a process of Selection By a Sefection . Committee to be set up under the

" Statutes/Ordinances”of the University concerntied or othar similar Commi- ;.
“tiees set up by the appointing  authorities. Posts will stund created for
“this purpbse by upgrading a'corresponding number of posts of Lecturers

. Those lectures§ in the Senior -Scale .'who.’_f'do not have a Ph.D degree or .
- equivalent published ~work ™ and who doinct meet the scholarship and,

research standards of a Reader but fulfiil the other criferia mentioned. i
para 1 and havg a good record in tcaching and/cr participation in
extension activities, will be placed in the “grade of Rs‘3700—578Q Subject .
to the recommendition of the Committez mentioned in para 2. They will
be designates as Lecturers in the Selection Grade. Posts in the Selection
Grade will be cre.ted for this purpose by upgrading the posts held by

-them. They could offer them-ielves for a fresh assessment after obtaining

T
-

Note:(i) .

a Ph.D.degree and/or fulfilling other- regoiréments for promotion s .
Reader, and if found suitable could be g'nf/en the designation of Reader.

oL

Lecturers in the cxisting Selcction Grade(pre-revised) of Rs.1200-1900 in

.the colleges will be. placed at.the approdrijle stage in revised selection

- grade of Rs.3700-5700-in accordance with Tixation formula under this

scheme.Existing Lecturers of (re-revised) Rs.700-1600, hwo have completed
or wiil complete a total period of 16 years of service on 1.1.1986 or
thereafter will be  eligible for promotion to the post of Reader or

_ placement in the Selection Grade in accordance with the provisions in

(i)

paras 1,2 and 3 of 11 o

Lecturers(pre-revised Rs.700-1600 or revised RS._2200ﬂ4i)0(\) for promotion |
to Lecturers (Senior Scate) (R¢.3000-5500) and or-Lecturer (Selection grade)
Rs.3700-5700 will also be entitled to the relaxation in the years of

- service by 3 years and 1 year respectively,if they hold Ph.D. or M.Phil

(i)

degree.

The lecturers who were in service before 1.1.1986 and who are eligible for
placement in the senior scalesselection grade in actordance with the above
provisiors,may be placed accordingly by izlaxing provisions under 10.1 (b)
and 11.1¢d) above ensuring that such lecturers participate in the refresher
courses latest by December, 1991. This relaxation will not be aliowed to

~ the lecturers appcinted on and after 1 1.1986.

12, 1.'Frevious service without any break as a Lzcturer or equivalent in a univer-
sity, college, national laboratory or other sc entific organisaticns (CSIR, ICAR,

D

RDO, UGC, etc)and as a UGC R=2search Scientist shouid be counted for

r'‘acement of Lecturers in Senior Scale’Sclection Grade provided that :- 1

{a) the post was in an equivalent grade/sca’e of Py asthe post ofa Lecturer<



1.

2.

53

(b) the - qualifications for the post were not lower than the quahflcatmns o

- prescribed by UGC for the post of Isecturer

J?..

- _:L:(c_) the Lecturers concerned possessed (he, mzmmum quahficatldn prescribed

by UGC for appowtment as Lecmrers,

-

;. (d) the post was. ﬁlled in accordance with the prescrlbed selecmm procedure-

o as Izid . down the university/ State Government

_year,. durat:on

:j"_(p) ‘the appointment __was not adhoc of ip’ ineave yacanc;; of iess than one

.'/"

No- d;stmc,tlon shall be made with referen& to the n&mré'”‘of managcment of

" the jnstitution. where previous service was™ ‘rendered (pmr: teﬂoca!/bodyf

‘Government) if the above crlteru are satlsfled

! CAREER ADVANCEMENT FOR TU'K}RS AND DEMONSTRATORS .

Every existing tutors /Demonstrators mthe scale 0 B%ay of Rs.’ 1400-1600{-wn11-_
‘be plaeed; in the-scale of pay of Rs.1740-60«2700-EB-.75-3000.

‘Every existing Tutors /Demonstrators whe qualify themselves academically for

e epdst of lecturef of a college may be chglble for appomtmeut as lecturer.

14,

Moru posts of professors and Rcaders wnll be created in the Umvemtles and
colleges by upgrading the post of Lecturer as and when necessary to broaden

the channel of open selection. The UGC would evolve suitable eriteria for -

this parpose. The repuirements of quahflcanons and expiriance for posts to

. be filled up thiough open selegtion will be. prescribed by:the UGC from time -

- Universities will have the freedom to seek out brifiant.people independent
-~ of their seniority, from within the Universities- and Colleges, and prowcg

Opportunlms for. 1omlng the teaching - profcssmn at appfopnate levels.

. The promot:on made before the anncmncement of the revised scales on -

17.6.1987, will not be reopened. ~However, :in such. -&ases, 1he benefit of
revnslon will (e available to teachérs only from the date of their promotlon .

C ONTINUL\G hDUCATION AMND APPRAISAL OF PERFORMANCE

16,

Part!cip'ltlon of teachers, at regular intervals in appropriate - contluumg educ-
tion programmes is cmlsaged as ap integral part of the professional develop-

" ment of teachers. The University Grants Comituission, the Indira Gandhi

National Open University, the State Governments and other appropriate
agencies w111 be advised to take steps to introduce -programmes of continuing
education for this purpose through a variety of means. - While there can not
and need not be any rigid requirement of particification in formal programmes,
evidence of commitment to continuing education -of any.recognised means, as
‘may be speciied by the UGC will bs an essential requirement for career advanceé-

- ment. Pending the organisation of sich programmes on the quality and scale

required for giving efiect to the implementation of the measures evisaged in
pal‘d. 10 to 14 of this scheme, relaxation from the reqmrcment of parhcxpatlon

e tt_:em S
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in such programmes for specific period and for spacii @ categories of posts,
_will be granted by the Stat> Govern.nent at the iritic] :siige and thereafter
by the University copcerned in accoidance with guildc res to be laid down
by the UGC. o -
. . . 4
17. Regular and systematic appraisal of performance of tezchors i3 to be essential
element in the management of ed:cation and thish = ! 22 tiken into account
in the design for the carcer development of teachers. To» JGC has been reg-
uested to formulate the guidelines for the evaluation of p.-formance of teachers,
taking into accunt the staterent contained in the N:tionzi Policy on Education
-~1986. Such a system shorld become operational with et from academic
screening mechanism/seleciien” p.ocedures of those picsciit=d on a provisional
basis by the University;State Governments concerned 211 apply to all place-
wents/promotions referred to at paras 10 te 14,

OTHER -CONDITONS OF SERVICE PROBATION g
18. The petiod of ‘probation of a teacher shall not excecd = ;5-riod of 24 months.
A lecturer appointed or probation should ordinarily Lz confirmed only after
he/she comple:edd an appropriate sioft term onentatic: ., ramne and his/her
performance appraisal reports are satisfactury The UG has been requested
- to make arra;gemets to cnsure facilities to cover Leciuiers appointed in and
- after 1988-89. - SR : . _
SUPERANNUATION AND RE-EMPLOYMENT .

19. -The age of superaninuatin of teacker sbould be 60 wocis wnd thereafter no
- extension 10 seivice should be given. However, it wil! be < :2n to a. University
ot College to reemploy a superannuated teacher acccr:iiig to the existing »#
guidelines framed by the UGC upte the age of 65 veais. ¥

 GRIEVANCE REDRESSAL MECHANIS:

20.. Appropriate mechanism for the redressil of teachers’ .rievances will be »
established in all Uriversities and Colleges, in respect of wiich guidelines will
be issued separately. : _

CODE OF PROFESSOINAL ETHICS

21, The UGC will. prepare a Code of Professional £t:ics for teachers in
consu tation with the repiesentative of nntional leve! associztions of teachers:
~all concerned should see to the observance of the Code. _

" PAY FIXATIGN FORMULA

22. The pay of teachers in the revised scale-on 1.1.1986 will b fixed in accordance
3 _-_W1t_h_ the formula as given in the succeeding paras,

ANOMALIES o | A
23. A lies, if b | N
- <3. Anomalies, If any, in the implemeniation of the schme i+ay be brought to
the notice of the Department of Higher Education CoveiT.ment of Mizgoram.

£l
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FORMULA FOR FIXATION OF PAY IN TI—IE REVISED SCALE

1.

Pay in ‘the- rr,v;sed scales: should bz fixed undei’ this- scheme only after the
- University or Céllege concerned has made neeescary ¢han Féges in their statutes

ordinances, rule, regulations efc. to- mc;rporatc the provitions of this scheme.

The pay of tedc!wrs in Universities. and Co}kges may be flxqi in, Lhc r,w;pd
pogles of pay in the: :following ‘manner.. _

- il .An a.mqunt representmg 20 ,{, ._of basac pm‘ in- the c,mstmg scale may, be
2.0

de $o the “‘existing emoluments’”,

(n) After the existing emoluments have been so 1ncreascd the- basu: pay
58l be fixed in.the revised scale,at the siage pr.xt abgve the am'pqm
thus computed : provided that

(a) If the minimum of the revised scale is mere than ghe ampmat: -

so arrived at, the pay shall be fixed at the minium of the revised scale.

(b)  H-the amount S0 arrived at'is more thap dhe maximum of the
revised scale, the pay "shafl. be f:xed at the mammum of the _scale.

EXPLANATiON

(i) The <“existing emoluments” of a tcacher on- .~1;'1s'986_;slm_ll include :

(a) Basic pay T

(b) Dearness pay, additional dearness allowances and adhoc dearness
allowances, if any :

(i For the purpose of adding 2077 to the existin écpmoluments the baslc L
pay shall be the pay on I.1, 1936 in the 1973 UGC scales.””

E\Iote: where—in the fixation of ey smder clause (n), ihﬂ pay. of 2 teglcher
’

drawing pay at more than five copsecutive stages;in; an cxisting. scale gets
bunched, that is to say, gets fixed.ja the revised sqale,#t. the same stage,
-the pay in the revised scale .of sush of. the teachers. who are. dra‘vjx;g pay
beyond the first {ive consegutive states in fhe .existiog .scale shall be
stepped upto the stage where such bunching occurs, as . under, by the
grant of increment (s) in the revised scale in the following manner,

namely :

(a) for teaghers drawmg y -from the €th upto the’ Ich §tagc in the
existing ﬁcaie by onei crement ; | ‘_

(b) for teachers drawing pay from lhe llth upto the 1Sth s‘tq ge in thc e:u,stmg
scale, if there is bunching bcyond ;the 10th stage-by two mcrcq&eqts

(c) for teachers drawing pay from the 16th upto 20th stage in the exlstmg

-----

scale, if there is bunching beyond the IS5th stage—by threé¢ incréments.

If by the stepping up of the pay as above, the pay of a teacher géts fixedat =

a stage in the revised scale which.is- h;ghet thap the sgage iin -the, revised. scale
at which the pay jof a. 1eicher. who was. draning pay at the next higher stage

. or stages in the same existing scale is fixed, the pay of the latier shall also
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be stepped up only to the extent by which it falls short of that of the former.
The next increment of a teacher whose pay has been fixed in the revised scale
in accordance with Para 2 shall be granted on the date he would have drawn
his increment had he continued in the existing scale ;

Provided that in cases where the pay of a teacher is stepped up in terms
of the Note under Para 2, the next increment shall be granted on the com-
pletion of qualifying service of 12 months from the date of stepping up of
the pay in the revised scales. Provided further that in  that case of persons
who had been drawing maximum of the existing scale for more than a year
as olnlll.918.61986, the next increment in the revised scale shail be allowed
on 1.1, .

A few illustrations indicating the manner in which the pay of teachers’ should be
fixed are given below : '

ILLUSTRATION -- I

1. Existing scale of pay — Rs. 700-40-1100-50-1600/
2. Proposed scale of pay —— Rs. 2200-75-2800-EB -100-4000/-
3, Existing basic pay — Rs. T700/- _
4 DP/ADA on 1.1. 1986 — Rs. 1053/~
5. Existing emoluments — Rs, 1753/-
6. Add 20% of basic pay — Rs. 140/~
Pay to be fixed in — Rs. 2200/-
revigsed scale
ILLUSTRATION — 2 _
1. Existing scale of pay — Rs. 700-1600/-
2. Proposed scale of pay — Rs, 2200-4000/-
3 ‘Existing basic pay — Rs, 980/-
4. "DA/ADA on 1.1. 1986 —~ Rs, 1428/~
5. Existing emoluments — Rs. 2408/~
6. Add 209, of basic pay — Rs. 196/-
Pay to be fixed in the — Rs- 2650/~
revised seale
TJLLUSTRATION — 3
1. Existing scale of pay — Rs. 1200-1900/- _
2. Proposed scale of pay — Rs. 3700-125-4950-150-5700/-
3. Existing basic pay — Rs. 1480/-
4. DA/ADA on 1.1. 1986 — Rs, 1450/~
5. Existing emoluments — Rs, 2930/-
6. Add 209 of basic pay — Rs. 296/~
Pay to be fixed in the — Rs. 3700/-

revised scale

ILLUSTRTION - 4

1. Existing scale of pay -— Rs.1500/—2500/-
2 Proposed scale of pay — Rs.4500 —150—5700—200- 7300/

4
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3«1 13, vIExid¥ing basic ‘pay  — Rs.-z_ooo/-—- |
v 4 DIMADA on 1.1.1986 —Rs. 1450 /—
oo 1§ Existing- emioluments  —Rs.3450 /-
B _h"‘!"j".'"' 6. :A& 20‘% Of baSic pay-—-RS. l-'"—'
W0 il Pay o ‘be-fixed in the—Rs.4500/—
F"';'J."-:-_;'f':j'i . ‘eri;seuscale . . ; ] .
ST 7 R ) S S B . -
w1047 REGARDING REVISION OF PAY SCALES OF LIBRARIANS AND
gt EEYSI'GAI;-EDUCATION PERSONNEL'IN UNIVERSITIES AND COLL-
ot ES St . : ] ) o

COVERAGE :

» 51, +The rdvised: pay scales mentioned ' hercimafter -_'_apply to all Universities and
i Colléges lwhich are coverd by the scheme of revision of pay scales of teachers.
ST &L TR : y _ :

TERMS AND CONDITIONS

-« & A&l-theterms "and conditions for revison of pay scales mentioned in the
. preceeding paras regarding teachers shall apply to the revision of pay scales
i w ef (Libsarsns and Physical Education Personnel jn  Uaiversities and Colleges
-'-:!:J'ffl'('i:exceptf % the ‘extent indicated in the following paragraphs. '

ot ed Latoee., e T ! o

PAY SCALES

3. The revised scales of pay effective from 1.1.1986 for Librarians and Physical
* Education Personpel, are those as given in the main body of the order.

o REGRUITMENTAND QUALIFICATIONS:

Y FULE A 20 ; . . o
. A Recpuitment-to the posts of Assistagt Librarian, Deputy Librarian and Libra-
v ¢ rian a8 welltas ‘Assistant Director, Députy 'Director ang Director of Physical

i Fducation i1 the Universities shall be ‘on the basis of merit through all-Indis-
-_ gm?*mmt and selection, provided that Assistant Librarians and Assistant
o1, DTeCtors of Ph%rsical_ Education who fulfil the criteria proscribed hereinafter
fo ..,gﬂl  eligible for promotion to the posts of Deputy Librarian and De%uty
" Directpr of Physical Education r,esﬁectively. Regruitment to the posts of Libra-
tians and Director/Instructor of Physical Education in Colleges shall be on

| 3ne- o ithesbasts of merit through all-India -adgertisement and selection,

‘ ]
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5. The Minimum qualifications required for appointment, to the posts mentioned
in par 4 above will be those prescribed ay the UGC from time to time.
7 C R A LY AR oo o e . ’ :
~;6. .As in the.case of recruitment. of Lecturers in Universities and Colleges pnly
. ..o those-candilates who, besides fulfiling the minimum academic qualifications
prescribed for the post of ‘Assistant Librarian/ Assistant Director of Physical

o .E;lﬁcca;tiqp in, Universities and Librarian and Director/ Instructor of Physicsl
7 "Edbeation in’ Colleges, have qualified in a comprehensive test, Will be eligible
. ~ for 2 Qgﬁn:tmen_t.-.td these posts. The detailed Aeme for conducting the test

-including its design, the agencies to be employed, for conducting the tests,
etc. will be worked out and communicated by the University Grants Commission.

-



Landidates Who, at the tme ol thelr recruitment as Assistant Librarians and
Assistant Directors of Physical Edueation in Uhiversities, and: Libratians and
Direcrors/ Instructors of Physical.Education in- Colleges, possesy M, Phil. or
Ph, D degree in Library Science or Rhysical Education, as the case may be,
will be sanctioned one and three advance incremeats respactively. mt he scale of
Rs. 2200-4C00/- alongwith the benefit. of corresponding years of service for
the purpose of promotion. The ¢xisting incumbent(s witiout research degrees
and those similarly situate recruited in future, {will not eligible for a similar
benefit in service for the purpose of promotipn as and when “they acquire
 research degrees, but will not be eligible : for advance increments; Existing
incumbents with rescarch degrees will also be eligibile for a similax benefit. «

CAREER ADVANCEMENT

8.

Every Assistant Librarian and Assistant Director of Physical Educatien in a

University and a Librarian- and Director Instructor of Physical Edication in a
be placed in a

College, Who is in the scale of pay of Rs. 2200-40(0 ~ Y ill
Senior Scale of Rs.3000-5000/- if he/she has; - v

Sk

(@) completed 8 years service after regular appointment With rel_axation -as

provided- in .para -7 above; : .

(b) participated in tvo. refresher courses/ summer institutes,each of approxi-

mately four Weeks' duration.;;or engaged in other - appropriate:. continuing

education progtamme of comparable quality as may be specified by the
g y

UGC; and b Sp L
(¢) consistently satisfactory performance appraisal raports.

" EXPLANATION

All existing incumbents of these . posts in the Universities and Colleges, who
are in the scale of pay of Rs.700-]1600/-and who have coupleted 8 years of
service on 1.1.1986 will be placed, through a process of screening/selectioh as
- Indicated in Para 19 of Appendix 1 in tbe soale- of Rs 3000-5000/=. The: benefit .

.of  service provided in para 7 will be availablé-for the initial placement also.

Every Assistant Librarian ond Asdistant Director of physical Education in ther
Universities - who has been placed in the ' Senjor scile will be™ éligible for
promotion to the pest of Deputy Libratian and Deputy |Xrector of physical

Education respectively in the ssale of ‘pay’Rs. 83709-5700/-if he/ghé ]‘l‘as,

(a) cbm'plctéd's years of Service in the senior scabe pfévidcd that th® requirement
of 8 years will be relaxed if his/her total service is nov less than 16 years;

(b) obtainzd a Ph.D degree or,a'hf equivalent :Q'tiblisﬁod work.

{€) made significant contributions to the development of Library services/phy-

. sical Education in the University as evidenced - by self assesment, reports

of referees, professional improvment in -the -Library serviess/physical
RN

Education activities, etc. as thé case?may be;

- () participated in two refresher courses/summer institutes each of z}pm'qx_imate'!y
4 weeks’ duration, or engaged 'in Other approppiat> continuing ¢ducation
programines of compéarable quality as may be sp_eciflcd by t_hc“,‘U JC, after

placement in the sedior scale; and,

L
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(€) consiStently good pcrformqngc aﬂmissi reports.

- 10, Promotion fo the post of Deputy Librarian/Deputy Director of physical
Education wﬂl be through a process of selection by a Sclecnon Committee as

m the case romotmn 10t s of arian

{nfis“l)‘irgﬁt 51 (@f" 23 s‘icsﬂ nggk nEx % te‘d "f‘ 7 %D(pk‘r&bég b;
#bgl‘&dmg ~\tﬁe"pos‘r of " ‘Assisturit '~ T uf “bf Bhy cal ¥Education
(Senior Scale). ‘

11. Those Assistant Librarians and Assnstaut Dnectors oi' Physwal Education in
the Universitjes in the Seni . v ;D (e or. equ va-
” Fnt' pyblished” work® bttt R % na tich %l para 92
9& latkd Hr'the. grade of 31}0 00? ' rebémméndanoﬁs of
the Committee menticned in pard ‘i‘hey* l“!fé designated ad Adistant

Librarian and Assistant Director of Physrcal Education in the Selection Grade.

12, The Coll arjans and Directors{Instructors of Physical Education in Co-
"m Y been laced in the Senior Scale will also be eligible for place-
; in 'i de of Rs.3700-5700/- if they fuifil the criteria pres-

-cibed’ in’

13. Anomalies, if any in the implementation of the scheme may be brought to
the notice of the Department of Higher Education Government of Mizoram.

No.LAD/VC- 31/90]Pdrt the 26th March, 1991’ In excrcise of the Powers conferred
by sub-section (3) of section 3 of thc h& i Hills District (village Councils) Act.
1953. The Governor of Mizoram o nominate the following person as
members of the Village Councils wnthm Auawl District shown against their names.

-~ i — —

SINe | Diame of V/C. |+ Neme of persons nominated
. Tawie& © Lalpema |
2, Pamchung Lalthmnghhma
. SRC AN

No. LAD/VC-31/90/LLI/Part-A, the 26th March, 1991 In exercise of the powets
conferred.. by sug-gecgon @) of sectipn 3 of the: Dashai; Hills * District (Village
Counc:ls) Act 1953, the Governor of ) izoram is pleased to nominate the follo-
wing persons as members of the Vlllage Councsls wrthm I.unglei District as shown'

against \helr na;nes o ce T

§

Sl-ﬁg— | o Name of VgC N Ha;ile, of persons
1 | nominated
I. . Ralvaw % - Hran ia
2 Tl-l%”@?l ugh

M_‘" . |
Secre .gy__t tiﬁtl}‘aévt of"anogam,

énmnl uon Deptt




ORDER

No. AGR/PF-43130; ths 26th March, 1991, The Governor of Mizoram is pleased to
release pu H.Lalluaia. P.Q.N.E.C, Directorate of Agriculture Aizawl on superanua- _
tion pension w.et. 31.3.9! (AN). : Lt

. ) . - . ’ ._; ' T '{
No. AGR/PF,23/78, the 25th March, 1991. The Governor of Mizoram is pleased
to release Pu Lalphunga sailo, DAOQ, Aizawl East Agriculture Depaitment on
superannuation pension w.e.f. 31. 3, 91 (NA).

. . F Pah_nuné, oL
Secretary to the Govt. of Mizoram,
Agriculfture Department.

TR
Government of Mizoram |
\ . iPART'XH . | e -.‘:'r.t.f' i

G i

Advertisements,  Notices (Tender), “Advertisements for the pos;t and” A
vacancies ete. Regsteation and Liquidation and Merger Notification~
of Co-operative Societies by the State Government. '

NOTFICATION

CERTIFICATE OF REGISTRATION = .
In the Matisr of application of /Smt Rampuii and 16 ( Sixteen ) othérfor

registration of Cooperative Society at Chaitlang BPO Ramhlon Police Station

Bawngkawn Sub Division Aizawl in the District of Aizawl.

{ do hereby notify the persuance of the section 1112) of the Assam Coop-
erative Societics Act, 1940 (Act Iy of 1950 the Society “has been registered in my
Office as a Cooperative Society with limited liabi.ity under the title of the Rampuii
Stone Quarry Iadustrial Cooperative Society Ltd. and nambered 25 No Aw-40/90-91
Dated this the Tweaty Sixth.day of March in the year, Ons Thousand nine hun-
dred ninety One Aano Domini.
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The Bye Laws adopted by the said Socicty have also been registered.

The following is the area of operation of the Society .

-~
1. Chaltlang
s 2.
3. —
Assistant Registrar,
Cooperative Societies,
Aizaw] west, Aizawl.
-
No.B.14015/193/90-ARCO0P(L):29, the 27th March 1991. Under Section 11 of the
Assam Cooperative Societies Actof 1949 (Act 1950) a Cooperative Society under the
'name of the Serkawn Butchers Cooperative Socisty Ltd in the District of Lunglei
Mizoram, have been registered in my office and numbered as 1..191/90/1991 Dated
this the twenty Seventh day of March of the year One thousand nine hunred ninety
Ons Anno Domini.
Assistant Registrar,
. Cooperative Societies,

Lunglei Mizoram

A .
€o. B 14029/66/91-ARCOP(AE)/46, the 25th March, 1991. Under Section II of the
Assam Cooperative Societies Act. 1049 (Act of 1950) a Cooperative Society -under
the name of the New Serchhip Pig Producers Cooperative Society Ltd. in the
District of Aizawl Mizoram has been registered in my office and numbered as

o No AE 64/91-92 Deted this the twenty fifth of March in the year One thousand
Nine Hundred and ninety one Anno Domini. :

Vanlalsawma,
Assistant Registrar,
Cooperative Socicties, Aizawl East,
Mizoram.
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