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NOTIFICATION

No. A. 12018/1/85-P&AR (C), the 8th May 1991. In exercise of the powers con-
ferred by the proviso to Article 309 of the Constitution of India, the Governor
of Mizoram is pleased to make the following rules regulating the recruitment and
conditions of service of persons appointed to the Mizoram Finance and Accounts

Service.
PART I—PRELIMINARY
1. S*HORT TITLE AND COMMENCEMENT :

(1) These Rules may be called the Mizoram (Finance and Accounts Service)
Rules, 1991.

(2) They shall come into force on the date of publication in the official
do. ~ Gazette.

2. DEFINITION In these rules, unless there is anything repugnant in the
: subject or context

{a) ‘Board’ means the Board' constitut_ed' under rule 7 of these rules;
(b) ‘Commission’ means the Mizoram Public Service Coinmissibn; _
(¢} ‘Constitution’ means the Constitution of India'; |
(d) ‘Duty Post” means any post - specified in Schedule-II and it includes a
temporary post carrying the same designation and pay as any of the post

specified in that Schedule and any other temporary post declared as duty
post by the Governor; )

() ‘Gazette’ means the Mizoram Gazeite,
? . (f) ‘Government’ means the Government of Mizoram;
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(g) ‘Member of the Service’ means a person appointed in a substantive capa-
city to any grade of the Mizoram Finance & Accounts Service and in-
cludes a person appointed on probation to the Mizoram Finance and
Accounts Service in accordance with these rules;

(h) ‘Schedule means a Schedule appended to these Rules;

(i) ‘Schedule Castes’ means such Castes as are specified by the President of
India under Article 341(1) of the Constitution of India as modified by
law made by Parliament from time to time in so far as the specification
relates to the State of Mizoram;

(i) ‘Schedule Tribes’ means such tribes as are specified by the President of In-
dia under Article 342 (1) of the Constitution of India as modified by law
made by Parliament from time to time in so far as the specification re-
lates to the State of Mizoram;

(k) ‘Service’ means the Mizoram Finance and Accounts Service;
() ‘State’ means the State of Mizoram;

(m) ‘Year’ means the Calender year.

PART IT—CONSTITUTION OF THE SERVICE AND ITS
CLASSIFICATION

3. CONSTITUTION OF THE SERVICE

(1) On the commencement of these Rules, there shall be constituted a Ser-
vice to be known as the Mizoram Finance and Accounts Service.

(2) The Service shall consist of the following persons namely :—

(a) all persons already appointed to the existing post as mentioned in
schedule — T appended to these Rules, in accordance with the Mizo-
ram Finance and Accounts Service (Group-A Posts) Recruitment Rules,
1986, the Mizoram Finance and Accounts Service (Group-B Posts) Rec-
ruitment Rules, 1981, and the Mizoram Accounts and Treasury Officers
Recruitment Rules, 1975, as amended from time to time; and

(b} all persons appointed to the existing posts other than on deputation
as mentioned in Schedule-1 but not appointed in accordance with the
Recruitment Rules referred to at Sub Clause (a) above.

{c) ali persons to be appointed to the Service in accordance with
these Rules, after the commencement of these Rules.

4. COMPOSITION AND STRENGTH OF SERVICE :

(1) The composition and strength of the service and nature of post therein
shall be as may be determined by the Government from time to time.
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At the commencement of these Rules, the composition and strength of
the Service and the nature of posts therein shall be as shown in
Schedule~II.

5. CLASSIFICATION :

(1

@)

The service shall have four grades; namely :~

(@) Selection Grade

(b) Junior Administrative Grade
(¢} Senior Grade

(b) Junior Grade

All the posts in the Service shall be Mizoram Finance & Accounts
Service (Group "A’) Gazetted posts.

PART UII—-METHODS OF RECRUITMENT

6. Recruitment to the service after the commencement of these rules shall be by
the following methods, namely :- _

(a)

(b)

25 percent of the substantive vacancies in the Junior Grade which may
occur from time to time, in the authorised permanent strength of the
service, shall be filled by direct recruitment through a competitive exami-
nation in the manner specified in Part-IV of these rules.

The remaining such substantive vacancies shall be filled by selection
in the manner specified in Part-V of these rules from amongst those
substantively borne on the cadre of Sub.-Treasury Officers, Auditors Di-
visional Accountants, Treasury Accountants,” and Superintendents of Ac-
counts in the Departments of Food & Civil Supplies and Transport un-
der the Government of Mizotam in consonance with their respective
Recruitment Rules framed by the Government.

. 7. CONSTITUTION OF THE SELECTION BOARD :

eY

2

Until Mizoram Public Service Commission comes into being; the Selection
Board for Group ‘A’ posts under Government of Mizoram as may be
constituted from time to time shall function as Selection Board for this
service. :

The Selection Board shall make recommendation of all kinds of appoint-
ments and promotion to the Service.

PART IV-—DIRECT RECRUITMENT AND APPOINTMENT
8. COMPETITIVE EXAMINATION : N

H

Save as provided in rule 6 and 14, appointment fo the service agaiast
25% of the substantive vacancies in the Junior Grade which may occur
from time to time in the authorised parmanent strength of the service shall be
only through competitive examination in the manner specified in these rules.
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(4)

A competitive examination for direct recruitment tc the service shall be
held at such intervals as the G vernment may :n <o-suitation with the
Commission/Board, determine from time to tise. ['e dates on which
and the places at which the exami.ation shall be he:d may be fixed by
the Commission/Board.

The Commission/Board shall prepz-e a list of successiul cundidates who
appeared in the examination in order of wmerit 2nd send to the

Government.

.

The examination shall be in accordance with ths I+ and Syllabus as
per Schedule 1II-A.

9. PROCEDURE OF DIRECT RECRUITMENT :

The procedure of direct recruitment shall be as laid down in these rules
herein below :—-

®)
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(i)

ELIGIBILITY :

A candidate for direct recruitment to the service must satisfy the following
conditions namely :(—

NATIONALITY : He must be a citizen of India,

Age : He must have attained the age of 21 years bu. must not have
exceeded the age of 27 years on the first day of tic vear of advertise-
ment. Provided that the upper age limit n:ay be r1¢'axed by 5 years in
the ease of candidates belonging to Schedule Ce.t:s and Scheduled
Tribes and in respect of candidates belonging to s:;eual  categories in
accordance with any general or special order issued by ithe Government

from time to time.

EDUCATIONAL QUALIFICATION : He must holl « degree of any
recognised University listed in Schedule-1V.

PAYMENT OF EXAMINATION FEE : He must pzy the fees pres-
cribed by the Gevernment or the Commission as the care nmay be,

PHYSICAL FITNESS :

A candidate shall be i sound health, both mental and physical and shali
be free from organic disease, bodily infirmity likely to interfere with the
efficient performance of his duty.

A candidate shall be required to undergo a medical ex:it:ination under a
medical Board approved b: the Commission/Board beicre final approval
for appointmeant to the Service.

ADMISSION INTO THE EXAMINATION :

The decision of Commission/Beard as to the eligiblity or otherwise of a
candidate for admission to the examination shall be finai; and a candidate
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to whom a Certificcte or Admission .Card has not been issved by the
Commission/Board shall not be admitted to the examination hall.

LIST OF SUCCESSFUL CANDIDATES :

The Commission/Board shall prepare and forward to the Government a list
of candidates arranged in order of merit of the candidates who have
qualified in the examinaticn,

VALIDITY OF PANEL LIST :

The list of successful candidates shall ordinarily remain valid for one year
trom the date of Commission’s letter of recommendations/date of meeting
of the Board.

NO RIGHT TO APPOINTMENT

The inclusion of a candidate’s name in the list referred to in Rule 8 (3)
shall confer no right to appointment unless the Governor is satisfied,
after such enquiry as may bz considered necessary, that the candidate 1s
suitable in all respects for appointment to the Service and an actual
offer of appointment is made. .

Provided that where a candidate whose name is included in the list, is
not appointed to the Service, the reasons for the same shall be recor-
ded in writing by the Governor.

10. APPOINTMENT OF DIRECT RECRUIT:

()

(i1)

Subject to the provisions of these rules, appointment to the Service shall
be made from the candidates included in the list referred to in Rule 9(g)
of these rules strictly in the order of merit and with due regard to the
ratio specified in Rule 6(a) & (b) of these rules;

A person appointed to the Service shall join within 45 days from the
date of receipt of the order of appointment, failing which and unless the

- Gove.nor is otherwise pleased (o extend the period, the appointment

shall be cancelled.

PART V - RECRUITMENT BY :ELECTION AND APPOINTMENT
THEREBY

11. RECRUITMENT BY SELECTION :

()

Save as provided in rule 6 & 14, appointment to the service against 759
of the substantive vacancies in the Junior Grade which may occur from
time to time in the authorised permauent strength of the Service shall
be made through a departmental examination 1a the minner specified
herein below.,

(2) A departmental examination for selection to Junior Grade of the Service

shall be held by the Commission/Board at such intervals as the Governor
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12.

12.

4.

&)

(4

may, in consultation with the Commission/Board where so  necessary
determine from time to time,

The Commission/Board shall prepare a list of successfii candidates who
appeared in the Examination, in order of merit and send to the Govern-

ment.

The examination shall be in accordance with the ruiles and syllabus as
per Schedule -IT1I-B of these rules.

PROCEDURE OF SELECTION UNDER RULE 11 The procedure of
selection shall be as laid down in these rules herein Lelow :—

()
(@)

(b)

(2)

(3)

@

ELIGIBILITY FOR EXAMINATION:

Incumbents of the ports mentioned in rule 6(b). wlio nave served for not
less thiun five years in their respective grades and lower grade mentioned
at (b) helow taken together shal be eligible to appear ai the examination.

Incumbents of the posts of (i) Assistant Superinterdsnt of Accounts in
Food & Civil Supplies Department and Tran:port Department; (ii)
Assistant  Auditors, (iii) Assistant Divisional Accouni:nts under the
Administiative Control of Chief ( ontroller of Accounts, Mizeram, and
(iv) Assistant Treasury Accountants in Districi Treasuries and Sub-
T easuries of Mizoram who have served in their rospec ive grades/posts
on regular basis for not less than five years, shall be eigible to a, pear
in the examination.

ADMISSION INTO THE EXAMINATION: The decisicn of the
Commission/Board as to the eligibility or otherwise of a candidate for
admissi- n to the examination shall be final, and a candidite to whom a
Certificate ¢r Admission Card has not been issued by the = commission
Board sh:ll not be admitted to the Examination.

LIST OF SUCCESSFUL CANDIDATES: The Commission/Board shall
prepare and forward to the Government a list of candidates a'ranged in
order of merit of candidates who have qualified in the Ixamination.

Validity of Panel List : The list of successful candidates shall ordiharily
remain valid for one year from the date of Commission s letter of reco-
mmendations/date of meeting of the Board,

APPOINTMENT BY SELECTION : All appointments to the Service by way

of Selection in the manner specified herein before, shall be made from the
candidates included in the list referred to in sub-rule (3) of rule 12 of these
rules in order of merit and strictly to the extend snecificd in rules, 6 (b)

of these rules.

INITIAL APPOINTMENT TO THE SERVICE : Notwithstanding anything

contained in these rules, the Governor may at the commercement of these
rules, appoint any person to the Service in the appropria-e grade or scale,
who, at such commencement, holds any of the posts specified in Schedule-I.

-y
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EXPLANATION - For the purpose of this rule, a person who would h
held a pots mentioned in Sch edule II dur for his being on leave, de;utat?gg
or on Foreign Service or fohis tmporary or officiating appointment to
an epuivalent or higher post, shall be deemed to be holding such a post.

PART IV — APPOINTMENT, PROBATION, TRAINING AND
CONFIRMATION '

15, APPOINTMENT :

16.

(i) Al appointments to the Service sha!l be made to the appropriate Grades
of the Servic: and not against any specific post of the sevice,

(i) Appointments to the service shall be made by the” Governor and shall
be notified in the Official Gazette.

DISQUALIFICATION :
() No person —

(a) Who has entered into or contracted a marriage with a person having
a spouse living or |

(b) Who, having aspouse living, has entered into or contracted a martiage
with any person shall be eligible for appointment to the Service.

Provided that the Governor may, if satisfied tbhat such marriage is per-
missible under the personal law applicable to such persons and the
other party to the marriage and there are other grounds for so doing,
exempt any person from the operation of these rules.

(i) A person who is alteady in. Government service or in the service of a
statutory body, not be appointed unless a release Certificate or a ‘No
Objection Certificate’ from that Government or statutory body, as the
case may be, is furnished.

17. PROBATION:

(iy Every person recruited to the Service in accordance with these 'rules
shall be on probation for a period of two years.

Provided that the period of probation may, for good aad sufficient
reason to be recorded in writing, be extended by the Governor in the
individual cases.

(ii} A person on probation shall be liable to be discharged from the service
at any time without assigning any reason thereof during the period of
probation.
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18.

19.

21.

Provided if he ho!ds a lien on any permancnt nost under the Cen-
tral Government or the State Government or Administration of Union
Territory. he shall be liable to be reverted to that pe:f

Provided further that a person who holds a lien to any permanent
post under the Central Government or the State Government or Admi-
nistration of Union Territory may, if he so desires, during the period of
probation have the option to revert back to his parent Department after
giving such mnotice as may be prescribed by the Goverror.

TRAINIMG :

Every probationer shall, during the period of prabation, undergo such v

training as the Governor may from time to time prescribe;

Provided that the Governor may, if satisfied that there are special
grounds for so doing, exempt a probationer from the - peration of these
sub-rules.

DEPARTMENTAL EXAMINATION -

Every probationer shall, during the period of probaticn, appear at and
pass suich DEPARTMENTAL EXAMINATIOWN as may be prescribed and
conducted by the Commission:Board.

Provided that the Governor may, for good a=d suficient reasons,
temporarily exempt a probationer from uny one or 1.ore of the prescribed
departmental examinations.

CONFIRMATION

A person who has been declared to have satisiactosiiy compleied the
period of probation shall be confirmed in the Service at tho zntry grade.

PART VII—MI"CELLANEOUS
TIME SCALE OF PAY :

The time scale of pay admissible to the service shi! be as follows,

subject to revision by the Government from time to time.

() SFLECTION GRADE — Re. 4500 -1 20-5700+-
(ii) JUNIOR ADMINISTRATIVE — Rs. 3700-125-4700-150-
GRADE | 5000+
(i) SEMTIOR GRADE _ Rs. 3000- 120 350 -125-
4801
(ivy JUNIOR GPADE e Rs. 2200-75 -2800-EB-100-

4000/ -

.A..

s



9 Ex—93/51

22, FIXATION OF INITIAL PAY :

(iy On first appointment to the Service, the initial pay of member of the
Service shall be fixed at“the minimum of the time scale unless under
the Fundamental Rules and Subsidiary Rules or any other Rules
governing the fixation of pay for the time bzing in force, he is entitled
to have his pay fixed at the higher stage in that time scale.

(il)y On promotion/ appointment of a member from lower to higher grade in
the Service, the initial pay in the time scale shall be fixed in accordance
with the principles governing such fixation under the Fudamental Rules

- and Subsidiary Rules or any other rules governing the fixation of pay in
" force from time time. -

'23. INCREMENT:

(i) The first ircrement due to a meémber in the time scale of pay shall
accrue on the _expil_'y of sqcc'essful completion of the period of probation.

(i) The Governor may witbhold, for such time as he may direct, an

increment or increments due to a substantive member of the service who

has failed to pass the cdepartmental examination within such time as the

Governor may, by general or special order, prescribe; but withholding of
- such increment shall have no cumulative effect.

24. CROSSING FFFICIENCY BAR:

No member of the Service in the Junior Grade shall be allowed to cross
the stage of Efficiency Bar in the time scale of pay unless he has passed
: the prescribed departmental examination, if any, and the Governor is
g satisfied about his ability and infegrity.

3.25. PROMOTION TO HIGHER GRADE:

(i) Subject to the provision of the sub-rules below, appointments of the
members of the Service to the Senior Grade, the Junior Administrative
Grade and the Selection Grade shall be made in. consultation with the
Commission;Board on the basis of merit with due regard to seniority.

(i) A member of the Service in the Junior Grade shall be eligible for
promotion to the Senior Grade after he has served in the Junior
Grade for a minimum period of 5 years subject to Rule 19 und his
ability, integrity and character. '

(i) A member of the Service in the Senior Grade shall be eligible for pro-
motion to the Junior Administrative Grade after he has put in 2 mini-
mum period of 5 years in the Senior Grade subject 10 his ability, integ-
rity and character,

- - (iv) A member of the Service in the Junior Administrative Grade shall be

: - eiigible for appointment to the Selection Grace after he has served in

* the Junior Administrative Grade for a minimufii. period of 5 years subject
to his ability, integrity and character. '
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26. POSTING OF MEMBER OF THE SERVICE:

Every member of the Service shall, unless he is appointed to an ex-
cadre post, or is otherwise not available for holding a duty post owing
to the exigencies of public service, be posted against a duty post under
the Government by the Governor.

27. SENIORITY:

(i) The Government shall prepare a list of members to be appointed to the
Service, arranged in order of seniority as determined in the manner
specified below :- v

(2) Persons, appointed on the basis of the results of the competitive
examination in any year shall be ranked INTERSE in the order of
merit in which they are placed at the competitive examination on
the 1esults of which they are recruited, those recruited on the basis
of an earlier examination being ranked senior to those recruited on
the basis of later examination.

(b) The relative seniority INTERSE of pesons to be appointed by way
of selection shall be determined on the basis of the order which
their names are arranged in the lits prepared under sub-rule (g) of
rule 12 and persons recruited on the basis of ecarlier selection being
ranked senior to thos= recruited on the basis of later selection.

(2) The seniority of members of the Service appointed at the initial constitut’on
of the service in accordance with the provisions of Part-IV of these rules
shall be defermined by the Government in consultation with the
Commission/Board. +

(3) The relative seniority of direct recruits and of promotees which shall bei
determined according to the rotation of vacancies between Direct recruits
and promotees which shall be based on the quotas of vacancies reserved
for direct recrvitment and selection under rule 6 of these rules.

28. OTHER PROVISIONS RELATING TO CONDITION OF SERVICE :

Except 4s provided in these rules, all matters relating to pay, allowances,
leave, pension, discipline and other conditions of seirvice shall be regu-
lated by the general rules framed by the Government from time to time.

29. RELAXATION :

Where the Governor is satisfied that the operation of any of these rules
causes undue hardship in any particular case, he may dispense with or
relax that role to such extent and subject to such conditions as he may
consider necessary for dealing with the case in a just and equitable manner. ,

Provided that the case of any person shall not be dealt with in any 5
manner less favourable to him than that provided by any these rules.
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30. INTERPRETATION:

If any question arises relating to the interpretation of these rules, it
shall be referred to the Governor whos: decision thereon shall be final.

31. REPEAL AND SAVING:

The recruitment rules relating to the posts mentioned in the Schedule-I
to these rules shall stand repealed with effect from the date of commencement
of these rules, '

Notwithstanding such repeal any order made or action taken under
any of these rules so repealed or under any general orders anmcilliary thereto
shall be deemed to have been validly made or taken under the corresponding
provisions of these rules.

SCHEDULE-I

LIST OF EXISTING POSTS AND BREAK-UP TO INITIALLY COMPOSE
: THE SERVICE

No. of post
1. Director of Accounts & Treasuries 1
2. Budget Officer-cum-Deputy Secretary, _ 1
Finance Department.
‘*3. Director, IF & SS ' 1
-# Joint Director of Accounts & Treasuries _ 1
5. Director, State Lotteries 1
6. Senior Accounts Officer in Finance Deptt. 1
7. Deputy Director of Accounts & Treasuries 2
8. Deputy Director of Accounts, two in A.T.I. and one each in the 6
department of P.W.D, R.D,, Power & Electricity and Civil Supply.
9, Treasury Officers, one each in Aizawl, 3
Lunglei and Saiha.

10. Assistant Director of Accounts and - 5
Treasuries (A&T).

‘fl. Assistant Examiner of Local Accounts (A&T) 1

12. Assistant Director of State Lotteries
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13. Assistant Director, IF & SS 1
14. Account Officers one each in the D'epar-tments 2

of Civil Supplies and Transport.

15. Finance and Accounts Officers, two each 19
in Education and Power & Electricity
Department and one each in the Depart-

. ment of Finance, A.H & Vety, Health
Services, Industry, Soil & Water Conser-
vation, Forests, Police, Agriculture,
Printing and Stationery, Rural Develop-

- ment, Public Health Engineering, Fublic
Works Department, Trade & Commerce, -
Geology & Mining and M.P.S.C.

TOTAL 46

SCHEDULE - 11

THE AUTHORISED PERMANENT STRENGTH OF THE SERVICE AND
PARTICULARS OF THE POSTS INCLUDED IN IT ARE AS FOLLOWS

1. Specific posts under the Govcrnmcht — 46
- of Mizoram.

2. Deputation Training and Leave — 96
reserves.

Grand Total — 556

Say 56

—— e Tt

The above figures include the following - posts.

A. SELECTION GRADE

1. Director, Accounts & Treasuries = = - — 1

| Toial of A — 1
B. JUNIOR ADMINISTRATIVE GRADE

Joint Director of Accounts & Treasuries.

',_,,5

1. — 1
2. Budget Officer-cum-Deputy Secretary — 1
3. Director, Institutional rinance and 1
Small Savings-cum-Deputy Secretary —
Total of B — 3
C. SENIOR GRADE
1. Deputy Director of Accounts & Treasuries
2. Senior Accounts Officer, Finance Departmeht. i
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Director of State Lotteries
Deputy Director of Accounts, two i’ the ‘Administrative
Training Institute and one- each in the Department of
P.W.D., Power & Electricity, Food & C1v1l Supply
and Rural Development

Tutal of C

D. ] UNIOR GRAT‘E

«

¢

F. o
ey Beputatlen @ 10°/ of 32 o e

A N

Assxstant Director - of Acceunts & Treasurles =

Assistant Examiner of Local Acc_ounts
- . ] . L
Assistant Director of State Lotteries.

'Asslstant Dlrector of IF & SS

Accounts Officer in Civil Suppl Department

- (To be redesignated as Finance & Accounts Ofﬁcer) L

Accounts Officer in Transport Department (To be
redeslgnated as Finance & Accounts Officer.)

Treasury Officers one each in "Aizawl,
Lunglei and Saiha.

Finance & Accounts Officers, two in Power & ElQCtILCIty

and one each in the Departments of PW.D, Trade & ,
Commerce, Geology & Mining, M:P.S.C,, Public. Health *
Engmeermg, Agriculture, Police, Industry, Forest; Rural '

Development, A H. & Vety, School Education,’ ngher PRE RN

Education, Printing & Statlonery, Soil, Health and
Finance Department L S i

TOTAL OF A+-B4-C+D — 143+10432 . -

RESERVATIONS

b) Tiaining @ 10% of 32
c) Leave @ 10% ot‘ 32

f. GRAND TOTAL OF ‘B’ + ‘P —:__46-1—9.6

Ex—93/91
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SCHEDULE—ITI—A e
(See Rule 8 (4)’

SYLLABUS FOR COMPETITIVE EXAMINATION FOR DIRECT RECRUIT-
MENT TO JUNIOR GRADE OF MIZORAM FINANCE & ACCOUNTS a
SERVICE

SL. SUBJECT TIME FULL MINIMUM
NO. MARKS PERCENTAGE
FOR PASSING

1. English & General 3 hrs 150 0%
Knowledge

2. Drafting & Precis 3 hrs 150 407,
Writing _

3. ARITHMETIC 3 hbrs 150 409/
(the standard will be deter-
mined by the Commission/ -
Board). :

4. FINANCIAL RULES & 3 hrs 150 409, ‘o
ACCOUNTS :
(FR & SR,GFR & CTR
Accounts Code Vol—I). >
5. VIVA-VOCE —_ 50 —
(in respect of candidates : e
who qualified in the -
written test). L

SHEDULE-Ili—B
(See Rule 11(4)

SYLLABUS FOR PROMOTIONAL EXAMINATION FOR RECRUITMENT
TO JUNIOR GRADE OF MIZORAM FINANCE & ACCOUNTS SERVICE

SL. SUBJECT TIME FULL MINIMUM
NO. MARKS PERCENTAGE
FOR PASSING

1. Drafting & Precis 3 hrs 150 40%
Writing

2. ACCOUNTS PAPER- 3 hrs 150 40%/
THEORY '
(FR & SR, CTR, GFR,
Account Code Vol-I, o
Public Works Accounts, S

Pension).
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ACCOUNTS PAPER-PRAC- 3 hrs 100 40%
TICAL
(FR & SR, GFR, CTR,
Accounts Code Vol-I,
Public Works Accounts,
Pension).
SCHEDULE--1IVY
(See Rule 9 (1)(c)

LIST OF UNIVERSITIES APPROVED BY THE GOVERNMENT OF MIZORAM

1.
w3

INDIAN UNIVERSITIES :

Any Universities incorporated by an Act of the Central or State
Legislature in India.

ENGLISH & WELSH UNIVERSITIES :

The Universities of Birmingham Bristol, Cambridge, Durham,
Leads, Liverpool, London, Manchester, Oxford, Reading, Shefficld snd
Wales.

SCOTTISH UNIVERSITIES :

The Universities of Aberdeen, Edinburgh, Glassgow and St. Andrews.
IRISH UNIVERSITIES :

The University of Dublin (Trinity College).
The National University of Dublin.
The Queen’s University, Belfast,

UNIVERSITIES OF PAKISTAN :

The University of Punjab.
The University of Sind.

UNIVERSITY OF BANGLADESH :
The Dacca University.

UNIVERSITY OF BURMA :

The University of Rangoon.
UNIVERSITIES OF AMERICA :
The University of Harvard.
The University of Yale.
The University of Columbia.
The University of Michigan.

Published & Issued by the Controller Printing & Stationery, Mizoram
Printed at the Mizoram Govt. Press, Aizawl. C—500.



