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ls ~fc.r~~I~;~a;~) "t~f S~P~~~:~h llJ9;;f:::q:a~~' ith~h~i.rhs~~e~~k
to the Consitution of India, the Governor of Mizoram is pleased to make the
followin!! rules ,e!lllin.!! to the .recruitment. to,tbe,PP'IS,specified in the Annexure 1"'
upder,'the L!\~, MARA. and ClJAKMA Distriet.Councils, Mizoram, namely :-

I.: , $b~I1 tidil Lt~~ RJiks- may",", called ~~LAi;,;r MARA and CHAKMA
·":IIOm- "r;>istri~I' CQUllC[Js. (OJQU, ,A,Ji,C&, n ""sts) Recruitment

tMncement ' Rules, 1992. : ' ,

2. AIlPJj­
,Cation.'

"

2. t4eyShajlcomei"tQfqrC~QJ1 !be,dale"of tbeir pubticatlon in
t!le Official Gazette, , ' , , " " ,

tbi: number of the saidpost, the~,CIilSlifjcation and the scale
of pay attached thereto shan be as specified in Column 2 to 4 to
the Annexure I aforesaid,

3: Numbers 3.
of posts
classifica­
tion and
scale of pay.

4. Method of 4. The age limit qualifications and other matters relating to the
rectt. age li- said PpS!S shall be as specified in columns 5 to 14 of tb, said
mit'" other Annexure I.
qualifications.

.
,.

Provided that the upper age limit prescribed for direct
rectt, may be relaxed in the case of candidates helo"gin2 to tile
Schedule Castes. Scheduled Tribes and other special cat~o;s ,m

,perSOtlS in accordance with the orders issued by the Central croVl.
or "Govt, of Mizoram from time to time.
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5. Disquali· 5. No person,

fication, a) Who has entered into or constracted a marriage witha per-
son having a spo)J$e living. Or

r.t<~.-. ,<,

b) Who. having a spouse living has entered into or contracted
marnage with any person shalI be ~Iigiblo for a~~ment to

, the saltl 'Post. ' ',,'
f' ., i

6. Training 6. Every Dist. Council Employees ,h.1I undergo such training
and Depart- or pass -such Department') Examination as may be precribed l'
mental Bxa- from time to time.
mination

7. Power to 7.
relax.

8. Reserva- 8.
tion Other
Concessions.

9: Repeal &
. Saving.

Where the Governor is of the opinion that it is necessary or
expedient so to do. it may, by order and for reasons, to be
recorded in writing in consultation with the concerned Executive
Committee relax any of the provisions of these rules with-res­
pect to any class or category of persons.

Nothing in these rules shall effect reservation and other conces­
sions required to be provided fer the Scheduled cast-s, the sche- ), >I

duled tribes and other categories of persons in accordance with
the orders issued by the Central Govt, or Mizoram from time
to time in this regard.

9. All Rules pertaining to these posts framed by the Governor
of Assam and were in force in the erstwhile Mizo District

and continued to be in existence in pursuance of. GOVl­
of India, Ministry of Home affairs Notification No, 14j21j71
.HMT (.i) dt. 21.1. 1972 are hereby repealed. . .

Provided that any order made or anything done or
any action taken under the rules so repealed or under any
general orders ancillary thereto, shall be deemed to have been
made, done or taken under tbe corresponding provisions
of these rules. '

By orders etc.:
.~'.-". J

Chief Secretary to the Govt.: of.1\'izOram.

. ~.~.­
., '. .j~
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ANNEXURE I

RECRUITMENT P,UlES fO:1. GROUP POST IN THE DEPARTMENT OF GENERAL ADMINISTRATION·
& CONTROL DEPIT. .

7

I Whether benefit IAge limit
I of added years • for direct
I of service admi- recruits.
I ssible under rule J
I 30 of the C.C.S. I
I (Pension) Rules, I
I 1972. I

·-:-----6

IEducational &
other quali­

I fication requi­
I red. for direct
I recruits.

II

s
---

J. Executive I (one) General R•• 3700-12S~ Selection
Secretary. in each Di.t. Council -470Cl-ISO- post.

Dist. Service -5000/-
Council. Group fA'

LEGISLA- I (one) ~do- Rc. 300(}-100- -do-
TIVE in each 3500 125-
2. legisJativo 0/1;; 4500/-

Secretary.

No. Not Appli- Not Applicable.
cable.

No. Not Applica- -do­
ble



r;(-I~=,~2

Whether ace and I Period of I Method of Rectt. I
Educational qua- I proba- I wheuier by direct I
lifications pres- I tion , if i rectt. or by pro- I
cribed for direct I any. I motion/transfer I
recruits will apply I I & percentage of I
in the case of I I the vacancies t;j I
pr ornotion i I be fined by t

I I various merhods. I

4

In case of rectt. lIt' a DPC exists I Circumstances in which
bv promotiorutr.msfcr ! \NI11t i<; it~ I UPS: is to be consul-
&putation/tr:1n~,rcrto j composition. I ted in mnkin a recruit.
cc u.ade. I I ment.

I I
I I
t I
I I---------- -------------------------------_._--------------------_.----- ---

9 I :1 I I 12 1.1 H
,-,--------------------------------- --,._'-------

1. ~:ot applicable. 1.J,f/l. By promotion or
by transfer or
deputation.

1) Sclcction rFt om 1:)Y1S.
exprience in Senior
Grade DIC, G.S. Group
'A' whose, educational
qualification i.; a gra­
duate of a recognised
university.

Dy CEM in
consultation
with exective
Committee
of Die

Not applicable .

2. Not applicable, ~;Ii\

:) Failing which by Trans
fer On deputation from
holding analogous post
in Central.Stare Govt.

By promotion or by Selection from DIC,G.S.
transfer or deputation Junior Grade atleast

5yrs. Service in the Grade
failing which transfer on
deputation from holding
analogous post in Central/
Stat: Govt.

-co- Does nat anse,
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ANNEXURE I

RECRUITMENT RULfS FOR GROUP POST IN THE DEPARTMENT OF GENERAL ADMINiSTRATION &
CONTROL DEPTT-

------------

rvame 'of
posts.

I

I 1\0, of I
pests [

I I
I \

I

I---
2..

Classification

3

scale of
Pay

4 I-

Wbether
: election
posts

5

I Wnetncr bene: I-Age -IEducauonald'Otber

I
fit cr added I limit qualification requi­
years of ser- Ifor di- I red for direct rec-

I vice admis- rect I ruits,
I sible under Irec- I
I rule30 of the ruits.
I CCS(PeDsion) I
I Rules, 1972 I I

------------------
6 I 7 I 8

--'--'
3. OFFICE SUPERll,-

TENDENT. 1(one)
in
each
Dies.

4, I. SSISTANT/
ACCOUNTANTI
STATISTICIAN.

General Dist,
Council Ser­
vice Group 'A'
(Ministerial)

Rs. 2000-60­
2300-EB-75­
3200-100 -3500/-

Selectinn
pnsts.

No. Not appli­
cable

Not appli­
cable.

General Dist. Rs. 1640-:0-
As may Council Ser- 2600-EB·60-
be sane- vices Group 'C' 2900/-
rioned (Minis terial),
from
time to
time.

Selection
pests. No.

Graduate of
a recognised

Between 18 University, War­
& 20 yes. (re- king knowledge
laxable for of a local lang.
Govt, servant uage is desira-
up to 5 yrs, ble.
in accordance
with the instruction of
order issued by Central Govt,



----------

u

------------- ---------
Whether age .i I Peried ofproba I Method of Reclt. I In case of rectt, by I If a DPC exists what I Circumstances in
Educational I tion, if any, whether by direc- I promotion/transfer- I is its composition. I which UI'SC is
qualifications I rectt, or by pro- Ired deputation/ I I to be consulted
prescribed for I motion/transfer & transfer to be made. I I in making rectt,
direct recruits \ percentage of the i I
will apply in the vacancies to be I I
case of promo- I filled by various I I
tion. ,method. I
---------- -- ---------- -----

9 I 10 I 11 I 12 I 13 I 14
----

3. Not applica- Not applicable.
ble.

4. Not applicable N/A.

Promotion faillin:
which by transfer
or deputation.

100% by Promo­
tion.

I) Promotion-From I) Ex-cutive-Secretary-«
Asstt./Accountantl Cbairman.v-Member Does not arise.
Statistician having 2) Head of
not less than 7 yrs, concerned Deptt.
service in the grade. in the D/C
2) Transfer on depu- 3) 2 Sr. Officers-Member
tat ion : Official from in the D/C
Cen tral/State Govt. (10 be nomited by the
holding analogous concerned CEM.)
post (Period of de- 4) One non- Officio I
putation ordinarily- Member (to be nemi­
not exceeding 3 yrs. nated by the concerned
I) Promctioa :From CEMj.-Member
UDChaving not I) Executlve-e-Chairman
less tban 5 yrs, ser- Secretary.
vice in the grade. 2) Supdt-Member, Doe. not arise.
2) Deptt. Examina- 3) F.A.U.-Member.
tion: From amo- 4) One non official
ngst the UDC witb to be nominated by
not less than 2yra. the CEM)-Member
service in the grade 5) One Senior Offi-
for graduate & 5 cer in the D/C.-
Yrs. service for Member.

-non graduate.
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I Educarional &

Ip!l,Jer ..
qualificalJon

1 ~qoired for
I directrecruits.

II
-----------

I 8
1-----­
P,U,C paSlied
from a recog­
nised universi'\r.
Working know­
ledge of a local
language- is de­
sirable.
I)HSLC passed
or its equiva­
lent from a
recognised .
Board/Inst.
2)Typing speed
30 WPM wor­
king knowledge
of a local lang­
urge is desirea­
ble.

II
I

No

---------Age limit for
'direct recruits

,I

I

ANNEXURE - I

RECRUITMENT RULES FOR GROUP pOST IN THE DEPARTMENT OF

.,-----------_.

In respect of posts, appointment to ,which are made through tbe Employment Exchange,
the crucial date for determining age ~~mi(wJII,oin each case be the last date upto waic'i to
Employment Exchanges are asked to submit the names.

,
r. . .....,....---,'. '. ,--0;- .., _

J:fame, of, I. No. rPofts. [Classification
post, I.'

I '. •

. I, i
I '
I

I

Scale of,payl Whether I Wheter benettt
. . I selection I of afl\l1d ,yrs.

Ipost l'qfservJce·admi-
I ssible under rule

I 1 130 of the CCS
1 1 I (Pension) Rules,
I 1 I 1972.
------- ---

I 1_2_,1__-=--__1 4 15 .1 __~ 1_. 7 .

5.. Upper As may Gene~1 District ¥s. lAOO-40 Sele~ti,?n' No Between 18 to 25 yrs,
Division he San- Council Service 1600-5'0 .post.(m (relaxable for Govt.
Clerk. tioned Group 'C' 23CO-Ellc-::;0 case of servant utpo 5 yrs.

from (ministerial). 2WO/-pm 'promotion) in accordance with
time to - instruction or order
time. issued by Central

Gov!.) See foot note.
-do-6.Lower -do- -do- Rs.l200-30-- not appli-

Division I56O-EB-40 cable.
Clerkl 20401-
Store I',
Keeper ,

FOOT N01E : The crucial date for ,determining age limit mentioned under Col. 7. will
in each case be the closing date for ~ecej'~t of applica.!ion from candidates in India.
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--------~-------------------------------------------------------_._-------

If a DPe exists what t ,Circumslauces in
is its composition. I which UPSC is to

I be consulted in

\

making recruit­
ment.

I
I

--13-'-"l---14---I'----
I12II109

whether ace
Educational
qualificali'ons
ptesqibcd for
direct recruits
will apply in
the case of
promotion

I Period of I Method of Rectt, I In case of rectt, by
I probation I whether by direct I promotion/transfer de-
I if any, I recruits. or by ,Pro-I putation/transfer to be
I I motion/transfer & made.
I Ipercentage to be
I filled by various
I methods. '
I----------------_._.-;.-
I

"

Promotion .From Group
'D'Employ~es who, possess
requiredq~~lificatiQn, for
direct recruitment to be post
subject to the cl'n<li~ion
that they \VilI.ha~:,to ,
possess ~ tYPIng spe~~ ~O
w.p.m, within 6 h'loJlthS
of their promotion.

'5.Not appli­
cable

6.Doe, n'ot
arise.

2(t ,,0)yrs.
for direct

recruitment.

2(t\\0) yrs,
for direct
recruit.

50% by' promotion
50% by direct
.recruitriienr.

JO%by promotion
90 %by direct
recruitment. ,

PR<?MOT~ON:Frortl WC/ I)E,".c~tjvc S<;cy:
TYPISt having not less than -Chairman, ,
5 yrs. .service iq the grade, 2)Supdt-Member

, , 3)F.A.O-Membcr
4)One non-official
member( to be no­
mina ted by CEM
-Member,
5)One Senior Officer
of D/C.-Member.

-do-

'----t----

!' Dose not arise.
J )'

- 1.10-,
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.~! "., ,

,

..'8

-d<>-

," ;

Not appli­
cable.

7
------r,----

, -cl<>-

Not appli­
cable.

in Col. 7 will, iIj each case, be the

•

No

No.

r

Selection
post.

'-'-,'

:,_., " . ·~·-t ...,<:.. . - Y~'\l·<''-·;·;·'''.''''
____--'--"-_~' ,-.- ~,--'..:~~", I' .,;;........ '-',,'9Jif·011.1··

Edul:~t1<>l)al
""~othfl:T'

~:g~
direct ree-:',
-ruits; .'J f·

Rs.220Q-7S­
28oo.EB- .
IOQ-4000/-

Scale..of pay Whether
. . - -ilelectiOl!

. jlQ.St.
';'-

------'-

, -de­
'~GrOU'fB'

. (0) p

Ii. WN E X u R E-I: .. .' , .' -,

RECRUITMENT RULEStORJ:;RODP post IN THE DEPARTMENT OF
GENERAL ADM~nSrRATION& CONTROL ACCOUNT Br..

-~'-_.

No. of Classificatjon.post:. ._., .•

,

-I,

, ,'" - ,

Ih.2000-60- ''"<Ii}.­
230ll-EB-15-i,
350}/-p.m. . .

FOOT NOTE: ,THE crucial date for det~lD!jnin,ga8e limit mentioned
closing date for receipt of application fro", ~a\ididilt.s' in India:

8. SUPDT.
OF
ACCOUNTS

~a!l'e·. <>f· pests.
~ ---'~~"

/--

. ,.' ..
,...:,;;.. ' ...... rl·-'.<-i,'-':';'~·.--A ,-', .• "i'" -i··-.:!,_::CL:.!.:~.cl.::..::.

, 'I" i",""3 <I ':'.5 '6',
_~ ..l-,-._"<"'- '. ,t' :L >'\:~~:....--' _. ~ •__--' _

ACCOl,fNTS llRA'NCl(:'_:". ",c.' ,.;

7•. __ fINANCE & Ai::- " \ '" •. ! .,,;, ;.'

COUNTS OFFlCER, '
As may General, Dis!.
besanc- Council-Ser­
tioned - vice Group
from 'A'
time to
time.
-do-

"

In respect of posts, appointment to whicb' are made through the Employment Exchanges, the crucial
dale for determining age limit will, in each 'case; be the last date upto which tbeEmpJoyment Exchanges are
asked to submit the namos. .-', . "

""'. r ,.
-~ .0--'-.
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,------ -- - -- --- --
Whether age and I period of I Method of Rectt. I In ClSO of rectt, by I If a DPC exists I Circumstances
Edncationnl qua- I probation,\ whether by direct I promotio./transfer what is its I in which
jificationsss: I if any. rectr, or by r,ro- I deputation/transfer I composition. I UPSC is te be
bed for treet motion/trans er & I to be rmde, I I consulted in
recruits will apply I I percentage of'. tile I I I making rec-
in the case of I vacancies to be I I I ruitment.
promotions. filled by various I I I

I methods.. I

.---------_.
----"----

9 10 n 12 13._--- 14

-00-

Does .aot ariss.

-do-

3) 2 Sr. Officer. in
theD/e (to J,.
nominated by
the CEM)

- Member.
4) One non-offi­

cial member (to
be nominated by
the C.E.M.)

- Member.

I) Promotion : By
promotion from Supdt. I) Executive Se~y.
of Account or equiva- - Chairman.
lent'post of District 2) Head of concer­
CouncilGeneral Service ned depar-tmem
Group 'B' officer having in DIC.
5 yrs. service in account - Member
matter,
2) Ttansfer on depnta­
tion "Officers or the
OenerallStateFinance
& Account Service hol­
ding the same"grade.
(Period of deputation
ordinarily not excee­
ding 3 years.

I) Promotion:B.y pro­
mution from Accoun­
tant/Assistant having
5 yrs. eXperience in
Account mailer.

By promotion/
transfer of
deputation.

N/A7. No.

• •
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•

ANN EX U R E-1-
RECRUITMENT RULES-FOR GROUP POST IN THE DEPARTMENT OF JUDICIALS DEPTT.

•

8

Nl>t appliea­
ble,

7 .

Not exceeding I) Graduate
, 35 yrs. (rela- of a recog­
xable for Govl. nised univer-
servanl upto sity,
5yrs. in aceor- 2) Preference
dance with the ' should be gi­
irmruction or Veil 10 a Law
orders issnod Graduate.
by the Cen- 3) Working

. tral Gov!. knowledge of
Local lang­
usge.

6

No.
Not app­
lfuable.

... ,.. ... , Not sppli­
cable.

Rs.2200-75~

2SOO"E~
100-4000/-

-p.m. _

_do-

,
•-,

N.me ofposls. i No. of
~ I posl$.

1
J

I

I _,.'

FOOT NOTE : The ;;rutild ".Ill for determining the aao limit meotioned in
Col. 7 will, in each case; be the closing date for receipt of application from

_candidates in India. .

In respect of posts, appoittllill!llls :0 which are mad. through the Employ­
DIClnt Exchanges, tho crllCitH dlItOfl!t determining ago limit, will in each case, he
the last date upto which tbe Em~nl Excfianges are asked to submit the names.

- ,__ ----
Clanificatil)n I scale of pay I Whether Whetb", benefit I AIO Jimil IE:onal

1
- , \8eleItion of ~.m.or J for 4inct 14 q\Il--

I
. -, .. po~. ' • Se!:&itihIre<:r\lits.,_ II~~n fdi -

- 1 - - I (PellSion) - _ recruits.'
I J I Rules, 1972-

- --------:._-~--...::...-.:..;;-''----..-:..---=--_...:-_--_..:...._----

.' - I ~- I 3. ~_~4 .)_, 5. _ _ ~.,- _

- '9. COUR'F- I(one) in General Dist. RIIJOOO-IUu-- ~tctiOn No.
PRESI- each DIC Council ser-3~E_B'- post,

. DENT & vice Group 125~SOO.
RECORDER ~.

10. JUDICIAL As may
OFFI~R. be sanc­

tioned
from tilllll
to lime.

. - ~ - ~
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14

-do-

13

I Circumstance in
I which UPSC is
I to be consulted
J in making tee­
I ruitment,

I
,._-------------~-

I------

I) Executive
Secy-Chairman,

2) Head of concer­
ned Deptt in D/C

- vtcmbcr.
3) 2 Senior OlJi:ers

in the Ole (to be
nominated by CEM

- Member.
4. One non-official

member (to be no-:
minuted by_CEM­

- Member.

.-----_.

I. PROMOTION:
From DIC General
Service. Junior Grade
having Syrs, experience
in the grade.

1. TRANSFER ON
DEPUTATION :- .
Officers of the Centralj
State Judicial service
holding the same grade.
(pe, iod of deputation
ordinarily not excee­
ding 3 yrs.).
Promotion: From D!e
General Service
Group 'B' Gazette
having Syrs. service
in the grade.

By promotion
or

By transfer or
deputation.

Direct recruit:
ment failing
which by
promotion.

2(two)
yrs.

Not app­
licable.

No.

No.9.

10.

-------------- -

Whether age & I Period of I Method of Rectt, lin case of rectt. by pro- I If a DPC exist' what is
Educational qua- \ probation Iwhether by direct I motion/transfer deputa- I its composition.
Iifications pres- if any. reett. or by pro- I tion/transfer to be made. I
cribed for direct I I motion/transfer & I I
recruits will I I percentage to be I I
apply in the case I I filled by various I I
of promotions. I I method'. I . I
----~------- ------

9 I 10 I II I 12 I

--- - _.
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ANNEIUJRE-I

RECRUITMENT RULES FOR GROUP rosr [N ras D'lPARTvlBNr OF
LAND REVENUE &SETTLEMENT -

8
._---

6

____. ~~, •.........L:

54
---- --~'-~--.,;,;---------

, '-_ .._----- ... ~~---- ---

32

----~ '-~"',-
Nam. of posts. 1No. of IClassifi- , Scale of pay! Whetber IWhether beoerit IAge limitJ Ed_tional ~

post. cation.". I ' - ,, ' 'Selection of added yrs. 'ft>r direct other :l:lifi-
f ' \ -1 post. _ I or.....ic.-adrni. \ recruits, eatioo' "lilit16
I I ', I -Iss;b)e -unlltr rule l'fljt difeet 'm;;

\ I' I '- 30 of the' CCS - hUls. - ' •,
, "." (I'ttiato.) RllIes. ' \ ' "

, I I!R);, -'I -
~--~-'----'- --- - --

-,MENT DERI',T~ i:/,~'i t {)'/( ;.:':1'
- ,- -. ,R•• 3COO-

i Central Dist.. '" 100-3500­
'" Council Service ,ll~I25~

in oadI ' (Group 'A') " ,4S01/..,ptn
ole, '

.As niay -No- Ro.220J--75-
be sanc-. (Group '1\) 2800-E8-IOO-

, .tioned from " 4OOO/"p.m.
. time. to time .

I. Graduate
of a reco­

nised Uni­
versity,
2. Working,
knowledge
of local lan­
guage.

-do-

Not appli­
cable..

.. -do-

-dc-,

-do-

Not exceeding
30 yrs. (relaxa­
ble for Govt,
servant upto
5yn) esee foot
notej. '

Not applicable

-do-

""'0-

No

-do-

~ -No-

_do­
Not
appli­
cable.
Selec­
tion
post.

,- ," ,, - - ., -

, R$. 2000-60­
23~E8-75­

35f.>/-p:1I1.

Rs. 1400'40­
1600"-SO-2300­
EB-'~600.'-

, Rs. 1400-46­
16Qll-50-2300­

" ' EB-;J600/-p.m.
-...

,

I " "

-do- ,
(Group'B'(G)

-do­
(Gro,,!,'C)

-do-

•;!Jv--

-do-

I (one)
each. in
DIC
-do-IS. Record

Asstt, (Rev)

13. Asst. Revenue
Officer. '

12. Revenue
Officer.

--~-

14. Head Circle
Supervisor
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------_._-_. --.- - --- -----------
Whe1her age &
l"1I\lQtio~al qua­
lifilla\ipns Pre­
lffi~ for 4ir,q!
recruits will ~P- I
ply in the ca.. ,
of promotion. ,,

Period of
prl!b~lipn

if 'Py.

'......_-

I If a Dl'C exists ,
, what i. its com- I
I position. I

I. I
. I

,I

Circums' ances in
which UPSC is to be
consulted in making
recraitment,

-~"'_.__._------------------..",."...
9

11. Not appli- 2(two) yrs.
cable.

-do-

Does not arise.

14

-do-

13
------------n Executive Secy.

Chairman
2) Head of the con­

cerned Deptr,
in the DIC
Member.

J) 2 Senior Officers
in the OC
(ttl be nominated by
the concerned CEM
-Member.

4) One non-official
member (to be no­
minated by the con­
cerned CEM-Member.

12 .11

Promotion failing
wbich by transfer
on deputation.

Promotion fatlina
which direct recit.
failing both by
transfer on depu­
tation. .
25%Promotion
75% Direct rec­
ruitment.

2(two) yrs,13. -do-

12. Not appli- 2(two) yrs,
cable.

"

-do-,••
-do-
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• ./;

.:

.,.'~--.'-- ",'r·

c---'-- --~---"r- If.......... [

Wbemer 'ag8' .. I,Pe'!INPf I M,thod or keott I In caS; of Reeti. 't" Jr a, DPe eJ:ists I Citcumsian"" in which
Educational \ probation i whether by direct.: \ by prQmi>tiQn/ ,Ylhat 'is ils clam- I UPSC is to ba coml·
q~,!cations if aay.." I .rectt: 0, by pro- k."!'flll' ,I\> be positi<!n.,' tCII in _ki~ recruit-
ptftC'nbed fo'l J 1IIOIi0000traDJrer d I~" 'I' . I mem.' '
itilllCt ~ruJts ',I, _ l' p(reentage of the, - , . ,,' '- " " j. '
WiJJ"app,ry ,,,.j' ~~.",.b.. . I _, -, : I r •
".,?!!~o~_,.· .' f!l. ,1ll' yanoos '. L .', :._ .. J .. " _ • ,

• • ':2.::1,.'); -~ .~" ._~_~. ." j...::...::... ',»' Off., ;;1,0' ~. oje::,; ':
:);. ·ii··" .... • ':';>:-'l"l" -. "",.-,f._ i.' ... ';; """.,
" _ • 10 ,- rl 12 J} _ .", 14

'---- ~~-~-~.

'c'

-do-

,

15.' - -Ift>-

•

-do-

Jlroi6oti~~100 %.
I".

"

Direct rectt,

Promotion: FroIU
-Cirele SUpen'[sor !
\\ith not I-..s than
IOyrs. Servi," in
th. grad•.

PROMOTION:
From ·Circl.

SuperviSor I "ith
lOyrs. Service in
the grade;

I. ElecUI1V& st2§. .~ nQt aris••

2.-s~J~1i6i: -, .
3. FAO-MeMber•.
4. One non·ofticia I

tD be nominated
by CEM).Memher.

-010-

•

>L ~ •
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1.1;~:EXUR[-l

8

._--------------_._--"--

-2

I Cla"ifj- \ Scale of I Whether \ Whether beaef'ir of I Ale ii.nitror I ~jlC.Jti~lll x o~'m qU11i-
I calion pay' I Selec- .. added years or I direct recruits. I ficaflcation required (or
I I Ition post I service admissible I I direct recruits.
I I I rule 30 0 f the I. I
I I I CCS (Pension) . I I
'I I I I Ruli, 1971. I I

-----_.~--- -.----- ------
I 3· I <4 I 5 I 6 111

I No. ef
I past.

II

\

1

Name of
posts.

Rs. I20J­
30-1560­
EB-40
2040/
p.m.

I.. HSLC Or it' . equiva­
lent at passed from a
recognised Board.

2. Working knowledge
of local language: .

Note : Qualification is re­
taxable at tbe decretion of
the Selection Committee in
the case of candidates
otherwise well qualified.

Between 18 &
25yrs. (relaxable
fa r Govt, Ser­
vant upto 5yrs.
in accordance
with the ins­
truction or
orders issued
by Central
Govt, See
foot note.

No.
-----~-------------------~

Non S.­
lection .
post.

Gene­
ral
Dist.
Coun­
cil Ser­
vice' - .
Group 'c'

As may
be sanc­
tioned
from
time
to time.

16. Circle
Super­
visor I

-do-17. Circle "do-
Super-
visor II

-do- Rs, 950­
20-1 I50-EIl­
30-15JO/r .m.

-do- -do- I. Class V1Il passed,
2. Working knowledge of

10c31 language.

'\OTE : Qualificntion is relaxablc
-t the dcscti ption of the Selection
Committee in the Case of candidates
otherwise well qualified.

FOOT NOTE

-

The crucialdate for determining age limit mentioned in Col. 7 will. in eaeh case, be the
closing date for receipt of application from candidates in India.

In respect of post, appointmont to which an: made through the Employment Exchanges,
the crucial date for determining- age limit will in C-l:J c rse, b; the 115t date upto which th~
Employment Exchanzes asked to sub.nit the na.ncs, '.

;::> • iii _J
,
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--- -

50% Direct Rectt.
50% Promotion.

2(two}
Years,

l(l9

16. ",,'.:
--...,--
---_.-

s ,
\'

; " : ", ...

17. No.

L

2(two}
Years..

90~;' Direct Rectt,
10% Promotion

• from Group
'D'

PROMOTION: From
Group 'D' at least 5
years sevice in the
grade.

-do- -do-
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ANNEXURE I

RECRUITMENT RULES FOR 'A'POST. IN THE DEPIT. OF PLANNIHG DEVELOPMENT & WORKli

_' J ;

applicable

It

I Fducational &
I Otherqualiflca-

/
. tion required
for.. direct fCc·IrlJltl ' .' I

I

Not

7

Age limit
for direct
recruits.

Not
applicable

------------------

6 '

I Whether be-refit I
I of added yrs. of I
j service admissl,
I ble under rule.
I 30 of the <l:CS
1 IPension) Rules,
I 1972.

5

Wh·~i.her

selection
post.

:>- Selectton
post.

Scale of Pay I

4
------_.-----~

Rs. 3000-lUt
3500-125-·
4S00/-p.m.

Rs. 22CO-75-2800- Selection post
EB-100 -4000/·p.m. (in case of

promotion.)

3

I Clasdff­
'I cation.

I
I

-do- Not exceeding Degree in appro­
30yrs. (relaxable priate branch of

for Govt. servant) Engineering from
upto 5 rys, in recognised univer-
accordance with sity.
the instruction or
orders issued by
Central Govt,
See food note.• •

: "I be crucial date for determining age limit mentioned in Col. 7, of Annexure I will in each
case, be the closing date for receipt of application from candidates in India.

In respect of post, appoint nent 10 which are mad, through the Employment Ex­
changes. the crucial date for determining age limit will, in each case, be the last date
upto which, the EmpI. Lxchanges are asked to submit the names.

2

No. of
pests.

1

FOCT N01E

EXECUTIVE As may Technical
ENGINEER be san- Dist. Co­

ctioned uneil. Ser­
from time vice Group
to time. 'A'

-do- -do-I. ASSTT.
ENGINEER

Nr.me of posts. I
--~-------------

------ ---'----

:0.
-------,--'----_.



• , ""\

19 Ex-142/92

-do--<10-

,.

'-r'
,

'. . )

:;; ,

~;1j f1"

..

.- J';",',.; ~,

"'h,i].; , i,>

.'"::('.';:.1 "', ,,'/0' "1"

19. DQllS ·2(twcljyrs. Direct·reett.
atile, . ,; C • Iillfiwt whic:h by
... ? • " I . . ttansttl' "" depu-

".' ) tation, J,

Wh.therage & I Period I MethOd or xecu.. i In case of rcctt. by I It a DPC exists ICircumstance in wtncn
Educational I of pro- I whether by direct I promotion/transfer to . what is its com- I UPSC is be consulted
qualifi\:lmqns, I ~ation f rc'c~,.or by pro-J be made. - position, I in making recruitment.
presctlb~d'for' If any, motionj' transfer I I I
dirett~18 ... 1& percentageof I . I
wiUj/~pel>~, ,iJ;\, , . the vr.eancies to' I I .
the case o:r,J?fQ.. '. be-filled by vari-I, I I
motib"':l::.} ~ , - ", ,o'u~s J11~fhnds. c ! I

-01 ,','j ,b 10 L· ". I lL I n I _ 14 ,..
18. No 'Niifapp- from~tionorby IIPRO,.OTlON: Ij Executive Secy-Cnairman Does not arise.

lie able. Transfer' or From D/C.G.S. Jr. 2) Head of Concerned deppt.
deputation. Grade Group 'A' at in D/C - Member.

least 5yts. service 3) Senior officers in
in the grade, the D/C-Member .

2) TRANSFER. ON (to be nominated by the CEM)
DE£-UTATION : 4) Cne non-Officeal member
Officers of the Centrall to be nominated by
State Civil Service hoI- c,M-Member;
ding the same grade.

. (Period of deputation
ordinarily not exceeding .
3yrs ).

TRANSf ER ON DEl'U.
TATION: Official from
Central/State Govt. hol-
ding analogous post(Pe-

riod of deputation
01 dioarily not exceeding
5yrs. )

.'FootNoTE : The crucial date for determining age limit mentioned in Col. 7, of Annexure I will in each
, case, be the closing date for receipt of application from candidates in India.

In respect of pos, appointment to which are made throush the Employment Ex­
changes" the crucial date for determining age limit will, in each case, he the last date upto
which, tile Empl. Exchanges are asked to submit the names.
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ANNEXURE - I

RECRUIMENT RULES FOR CROUP-P03r IN THE DEPARTMENT OF PLANNING DEVELOPMENT
& WORI;'S DEPARTMENT.

-------~------------------ --------------------~.-------------------

--8

Nol applica­
ble.

7.65---._---
Not applicable Not appli­

cable.

43

General Dist.
Council Ser­
vice Group
'A'

12

As may be
sanctioned
from time
to time.

I

Name of nests I N·). of post I Classification I Scale of pay I Weather I Weather benefit I Age limit I Educational &
\ I I' ! I Selectiou Iof added yrs. I for-direct 1other qualifica-

, post. of sevice adrni- [recruits, I tion required
I ss'ble under ruleI I for direct re-

. I 30 of th- CCS I cruits,
! (pension) Rules, \
1 1972.

....:...~._-------

18. Planning
& Deve­
lopment
Officer,

19. Asstt, Dev, -do­
Officer

General Dist, Rs. 2000~60- Not appli-
Council 2300-E8-75- cable.
Group 'B'(G) 3200-IOQ-

3500/- p.m,

-do_ Not exceeding I) Graduate of a
3Oyrs.(relaxable recognised uni­
for Govt, ser- versitj,
vant, upto 5yrs. 2) Working .
in accordance kno"Iedle of
with the instruc- local language.
lion or order NOTE: Qualifi­
issued by Cen- cation is relaxa­
Iral GOVI. See Lle at the discre-
foot note. lion of the

Committee in
the case of can- .
didates other­
WIse well qua­
Iified.
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----------------------

-------
13

----------
IIf a DPe ellBli I Circumstraces
I what is'rts com- J in v.ttiCh UPSC
I position. ! I is tdbe consul-
I I ted i~ making

I I recrunment., ,
I

12

In case of rectt, by promotion/
transfer/deputa tion Itransf.or ~o
be-made. "

109-
--------

PROMOTION: From Asstt, Engi- CEM in eonsulta- Does not arise.
neer having not less tkan 7 yr.. tioa with execu-
service for Graduate Englneers and Ii... Commjtjeeof
Wyrs. service for Diploma holders. DiC.'·

TRANSFER ON DEPUTATION:
Officials from Central/State Govt,
i) Holding analogous post,

ii) Holding the post of A.E. having
not less than 5yrs. service in the
Grade (peried of deputation or­
dinarily not exceeding 3yrs.)

..

20.N<>. Not ap­
p!il:able
J f1 c;· ,

Promotion failing
whlcb tby transfer
lln,-deputatlo",-'
.-

--- ------------ ----- ----

21. No. 2 (two)
Years.

Pro-notion 50%
Direct rectt- 50%
failing which by
transfer on depu­
tation.

PROMOTION: From Junior Engi­
neer/Surveyor with 8 yrs. service in
the grade.

TRANSFER ON DEPUTATION:
Official from Central/Stale Govt.
i) Holding analogous post,

ii} J.E. having not less than 8 yrs.
service in:the Grade, .
(Period of deputation ordinarily
not 'exceeding 3yrs.).

1) Executive Secy. - Chairman.
2) Head of the con­
, cerned Deptt, in

the D/C- - Member.
3) 2 Senior Officers

in the D/e (to be
nominated by CEM.- Member.

4) One- non-Official .,.
Member (to be
nominated by the
CEM. - Member.

~ • •
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ANNEXURE - 1

Name of posts.

",;

1'10, of
post,

Classif
cation.

Scale of
pay.

Whether
Selection

post.

--------------- --------------_._-
Whethe be- Age limit for i Educational & other qualifl­
nefit or ad- direct recruits. I cation required for direct
ded yrs. of . ! recruits.
service ad.
missible un-
der rule 30
of.the ccs
(Pension)
Rules, 1972

876
-_._-------~--_._--------_._~-

54321
._----- ---------------------------_._-----

22. Junior En- As may General Rs. 1640- Selection
gineer-I be sane' Dist. 50-260Q-- post (in
Surveyor-I. tioned Council EB-6oo- case of

from service 2900/-p.rn. Promotion.j
time to Group
time. 'C'

No. Between 18&
25yrs (relaxa­
ble for GOYt.
servant upto 5
yrs. in accor­
dance with the
instruction or
order issued
Central Govt.)
See Foot Note.

Diploma in appropriate
branch of Engineering from
a recognised Institute.
Working knowledge of local
language is desirable.
NOTE: Qualification is relax­
ablex at the discretion of the
S. C. in the case of candi­
dates otherwise well qual..
ifled.

23. SECTION -do- -do- Rs. 950-20 Not ap- No. -do- R.S.L.C. or its equivalent
ASSTT. -1l5Q--EB- plicable passed from a recognised

25-1500/- Board. (Working knowledge
n.m. --- -------- of local Ianguuge is desirable.

NOTE: Qualification is relaxable at the di­
cretion of the Selection Committee in the case
candidates otherwise well qualified.

FOOT NOTE: The crucial date for determining age limit mentioned in CoL 7 will. in each case, be the candi­
dates for receipt of application from candidates of India.

In respect of posts, appointment to which are made through the Employment Exchanges, tho
crucial date for determining age limit will, in each case, be the last date upto which the Empl.
Exchange are asked to submit the names.

~- • - , • • •
•
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14

-------
"~""

1312II

..'

, .... _• .,. ..• -.'.•- ",-,~-,~ >._~

9

.
Whether age I Period 'of I Method of Rectt.1 In case of recti. by IIf a DPC exists what I Circumstances in
Educational I probation I whether by direct. I promotion/transfer de- is its composition. I which UPSC is to
qualifications I if any. I recruits or by pro- putationjtransfer to be I be consulted in
prescribed for I I motion/transfer ,& made. , I I making recruit-
direct recruits I percentage of the I' I ment,
will apply in I vacancies to be fil- I
the case of I led by various met- I I
promotion I hods. I
-------~---- - ------------

I. 10.

-----------'-

--
22. No. 2 (two) Promotion-25;; r», PROMOTION : From I)Executive Secy. Dose not arise.

Yrs. rect rectt. 75% fai- Section Asstt, with 5yrs. -Chairman,
ling which by trans- service in the grade, 2)Supdt-Member
fer on deputation. TRANSFER ON DE- 3)F.A.O-Member

PUTATION : Official 4)One non-official
from Central/State Govt. member (to be 00-

holding analogous post mina ted by CEM
(Period of deputation -Member,
ordinarily not exceeding
3 years.)

23. Diles not 2 (two) 100% Direct Rec- Does not arise. -do- -do-
arise. Yrs. ruitment.

• • - ,,'
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ANNEXURE-I

Name of
poels

I No. of I Classi- I Scale of \ Whether I Whether bene- I Age limit I Educational and
I posts I fication. I pay. Selection I fw,..,r added'" for direct I other qualifications
I I I ' post. I yi!ll~ 'df servi4c\' recruits. I reqoi!'Cd for direct
I I I I aaitlillsfbte 'un-L : I recrurts.
1 I I I Idetl1ile 30 ~11l;f'1 I
I I I C.C.g,(pc!rision>, .... "1'

_---. 1 \ I I I Rules, 1972. r ' . I '
1 12 314 15 I 6 r 71 g

LOCAL ADMINISTRATION DEPTT.
24. SANITATION,

1) HS,LC or its equi­
valent passed from
• recognised Board.

2) Trained in sanitary
& Rural Health
Course from a re­
cognised Institute.
Working knowiedge
of local language
is desirable. NOTE:
Qualification &
Training are relaxa­
ble at the discretion
of the SC in the case
of candidates other­
wise well qualified.

-do-,do -

Between 18 1.0
30yrs. relaxa­
ble for Govt,
servant- upto
5yis.in· accor..
dance with the
instruction or
order issued
by Central
Govt, See
Foot Note.

No.Not
applica­
ble.

-do--do- Rs. 1200­
30-1560­
EB-40­
2040/-p.m.

FOOT NOTE: The crucial date for determining age limit mentioned in Col. 7, "ill, in each case, be the closing
date for receipt of application from candidates in India.

In respect of posts, appointment to which are made through the Employment Exchange, the crucial date for de­
termining age Iipit will, in each case, be the hi~,t date upto wl'lich the Empl. Exchange: are asked to submit the names.,

25. ASSTT.
SANITARY
INSPECTOR.

SANITARY A. may General Rs. 1400- Selection No.
INSPECTOR be Sane- Dist; 40-1800- pest tin

tioned Council EB-So- case of
from time Service 2300/-p.m. ~romo-

to time. Group non,
'C'.
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_________ - -------------------__0--__- _

----.........-..-.------

Whether age & IPeried of
Educational probation, if
qualifications I any.
prescribed for
direct recruits
will apply in the.
case of promo- I
tion. I

24. No.

14

Does not
arise.

I Circumstances in
I which U?SC is
I to be consulted
I in making rectt,

----_••_----

I) Executive
Secy. -Cha~rman

2) Supdt. -Memher
3) FAO -Memb~r
4) One non->.

. -Official -Member
member
(to be no-
minated
by Cli~·

IIf a ope exists \I hat
IS Its cornposmon.

I
12

PROMOTION: From
Asstt. Sanitary Ins­
pector with not less
than Syrs. service in
the grade.
TRANSFER ON
DEPUTATION: om.
cial from Central/•.
State Govt. holding
analogous post.
(Period of deputation
ordinarily not ex­
ceeding Syrs.)

__'_ ,13- -----------------
•. , 11

Promotion/Direct
rectt, . failing
which by transfer
on deputation.

I Method of Rectt. I In case of rectt. by
I whether by direct- I promotioa/rransfer­
I rectt, or by pro- I redjdeputationj

Imotion/transfer & I transfer to be made.
percentage of the \

\

vacancies to be
filled by various
methods.
-, ---

10

2(t"0) yrs,

9

_.

23. Does not
arise.

2(tW0) yrs. Direct recruit­
n:ent.

Does not arise. -<1c- -<10-

.... • • .WJrI-
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ANNEXURE-I

R E C R U I T MEN T R U L E S FOR G R 0 U P 'A' POST IN THE DE PAR T MEN T OF
FOREST & SOIL DEPTT. (ENVIRONMENT & FOREST)

-------------------------------------------------_._----------
Name of posts. I No. of I Classifi- I Scale of Pay I Whether

I post. ! cation. I I Selection
I I I I post.
I I
I I

I I
I

I Whether benefit I Age limit IEducational &
I of added yrs, I for direct other qualif i­
; of service admi- I recruits. I cation required

Issible under rule I Ifor direct fee-
30 of the CCS I I ruits,

I (Pension) Rules, I I
I 1972. I I

Not appli- Not applicable
cable

8I 2 3 4 5 6
--~-- -- ---------
25. District As may Technical R•. 3000-100- Selection No.

Council Con- be sane- Dist. Coun- 3500-EB-45GOj- post.
servator of tjoned cit Service p.m.

Forest (DeCp) from Group 'A'
time to
time.

------------ -------------------------
7
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------ ----------- ---------

14

1 Circumstance in
I which UPSC is
I to be consulted

in making lee­
ruitment.

Whether ale & I Period of I Method of Rectt. lIn case of rectt, by pro- I If a DPC exists what is
Educational qua- \ probation I whether by direct I motion/transfer depata- I its composition.
lifications pres- if any. rectt. or by pro- I tion/transfer to be made. I
cribed for direet I motion/transfer & I I
recruits will I I percentage of the I, I
apply in the case I I vacancies to be I I
of promotion. 1 I filled by variou s I I .

- I I metbods. I I I
-------------- . --- -- --------

9 I 10 I II [ 12 I 13 I
--- --

26. No. Not ap­
plicable.

Promotion fail·
ing which by
transfer on de­
putation.

PROMOTION: From
Asstt. Conservator of
Forest of the concerned
Dist. Council with not less
than 5yrs. service in the
grade.
TRANSFER ON DEPU­
TATlON: Official from
Central/State Govt. hol­
ding analogous post (Pe­
riod of deputation ordina­
rily not exceeding Syrs.)

I. Executiye Secy. - Chair­
man

2. Head of concerned
Deplt. in DC-Member.

3. 2 Sr. Officer in the DC
(to be nominated by
CEM)-Member.

Does not arise.

v • • •
~

-......- ...... , •.-
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ANNEXURE I

Name-of ll'to. of I Ctassitica- I Scale of I Whether I wnerner bene- I Age urmt for I BducanoriatzOmer
posts. posts. I tion. I Pay. <election I fit of added I direct for I qualification requi-

I I I I posts. I years of ser- I recruits. I red for direct rec-
I I vice admis- I I ruits.

I I I I I sfble under I I
I I I I rule 30 of the I

II
\

\ I I I c.c.S(Pension) I
I I I I Rub, 1972. I I---------------- -------------------

I I 2 I 3 I 4 I 5 ,
6 I 7 I 8I

FOOT NOTE: The crucial date for determining age limit mentioned in
col. 7 will, in eaeh case be the closing date for receipt of application
from candidates in India.

In respect of posts, appointment which are made through the Empl.
Exchanges are asked to submit the names.

------------
37. ASSTT.

CON­
SERVA­
TOR OF
FO­
REST.

28. RAN­
GER

As may
be sanc­
tioned
from
time to
time.

-do-

Technical
Dist.
Council
Service
Group 'A'

Technical
Dist.
Council
Service
Group '8'

Rs. 2}OQ­
75-2800­
EB-100
4000!-p.m

Rs. 1640­
50-2600­
EB-oO
29CO/-p.m.

Seletion
Posts. (in
case of
promotion.)

-do-

No.

No.

Nnt exceeding 30yrs.
relaxable for Govt.
servant upto 5yrs. in
accordance with the
instruction or orders
issued by Central
GOY1. See Foot Note.
Bet.. een I ~ & 25yrs.
relaxable for GOVI.
servant upto 5yrs. 10
accordance with ins­
truction or orders
issued by Central
Govt. See Foot Note.
NOTE: No. 29& 3)
qualification& trai­
ning are relax) ble
a t the discretion of
the SC in the case
of candidates other­
wise well qualified

1) Degree in science
or similar uualifi­
cations required
for Diploma.
2) Passed Diploma
Course Forestry
from recognised
Iast,
3) Working know­
ledge of local lan­
guage is desirable.
II PUC Sc. from re­
cognised University.
2) Passed Ranger
Course from recog­
nised ID5,t.
Working knowledge
nf local language
is desirable.

• ,
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---
Period I Method of neeu, I In case of rectt, by I If a 0 PC exists I Circum-
of pro I whether by direct I promotlonjtransfer wbat is its I stances in
bation, I recti. or hy fero. I deputation/transfer I composition. Iwhich UP-
if any. I molion/trans er & I to be made. I SCi< to be

• percentage of the I I consulted
\ vacancies to be I I I in making

filled by varions I I recruit-
methods. I I ment,

-- -- -
10 II 12 13 14
---------- ---

9

Whether age and I
Edueationnl qua- I
lifieations prescri- I
bed for direct I
recruits will apply \
in the case sf
promotions.

I-------

27.

28.

No.

No.

2yrs.

2yrs.

Promotion/direct
rectt, failing which
by transfer on
deputation.

Promotion/direct
rectt, failing which
by transfer on
deputation.

pR.OMOnON : From
Ranger who have passed
Ranger course and with not
less than 5yrs. service in
the grad•.
TRANSFER ON DEPU­
TAnON: Official from
'Central/State Govt. holding
analogous posl. (Period of
deputation ordinarily not
exceeding 3yrs.
PROMOTION: From Dy.
Ranger wbo has passed
Forester COurse with not
less than 5yrs. service ill
tbe grade.
TRANSFER ON DEPU­
TATION: Official from
Central/State Govt. holding
analogoss post. Period of
deputation ordinarily not
exceeding 3yrs.• t _ _

I) Executive-Chairman.
Secy.

2) Head of - Member.
concerned
in tbe DC.

3) 2 Sr. Officers -Member.
in the DIC to
be nominated
by CHI.

4) one non Offi· -Member.
cia) member to
be nominated
by CEM.

I) Executive - Chairman.
Secy.

2) Supdt, - Member.
:,) FAO - Member.
4) One non - Member.

Official mem­
ber (to be nomi­
nated by CEM).

nOES
NOT
ARISE.

"

-do-

•



Ex - 142/92 30

ANNEXURE I

_._-----------. ----------
Name of [ No. of I Cla"ifi- I Scale of Pay I Whether I Whether benefit I Age limit I Educational &
posts. I posts. I catien, i ISelection I of added year, I for direct I other quali-

I I post. I of service admi- I recruits. \ fication reqai..
I

,
I I I ssible under rule I red for directI

i
,

I I ! I 30 of the C.C.S. I I recruits.

I
, I (Pension) Rules, ! i

I I I I 1972. I I
-_ .._-_..- ----- ---...:....--------------- -.

I 2 3 4 5 6 7 0
-------------------_.- ----------

-do-

i) HSLe Equi­
valent from a
recognised
Boarol.
Working know­
ledge of local
language is
desirable.

Not applicable.

-do-

Between 18&25
yrs. (Relaxable
for Govt, ser­
vant upto 5yrs.
in accordance
with the instruc­
tions or orders
issued bv Cen­
tral Govt.) See
Foot notes.

(

Not applicable

x«,

No.

No.

•,,
c.

F~OT NOTE: The crucial date for determining age limit mentioned in Col.
7 will. in each case, be the closing date for receipt of application from candi­
dates in India.

In respect of posts, appointment to which are made through the
Employment Exchanges, the crucial date for determining age limit will, in
each case, be the last date upto which the Employmeat Exchanges are asked
to submit the names.

<

._-~-------------------- -
29. DEPUTY As may Tech. Rs.1400-40- Selection

RANGER be sane- Dist. 1800·EB-50- post (in
tioned Council 2300/-p.m. case of
from Service promotion)
time to Group 'C'
time.

30. FORES· -do- -do- Rs. I200-30- Non-selec..
TER-I 1'60·EB·40- tion post.

2040j-p.m.
31. FORES- -do- -do- Rs.950-20- Not ap-

TER-II 1150·EB·25- plicable.
1400/-p,m.



Whether age and I Period of I Method of Rectt, I
Educational qua- Iproba- I Wbether by direct
lifieations pres- tion, if I rectt, or by pro- I
cribed for direct I any. Imotion/transfer I
recruits will apply I & percentage of I
in the case of I I the vacancies to I
promotion 'I I be filled by I

I I various methods. I

31

In case of rectr, I
by promotion/transfer
deputation/transfer to
be made. I

I
I
I
I

If a DPC exists
what is its
composition.

E;\-H::::192

I Circumstances

\
in which is to
he consulted

I in making
f recruitment.

I
~ 10 11 12 13 _ 14

\

35.

36.

No.

No.

2yrs.

2yrs.

~.

Promotion failing
which by transfer
on deputatioa,

-do-

•

PROMOTION: From
Forester I with not
less than 5yrs. service
in the grade.
TRANSFER ON
DEPUTATION: Offi­
cial from Central/State
Govt. holding analo­
gous post. (Period of
deputation ordinarily
not exceeding 3yrs.)
PROMOTION: Fores­
ter II with not less
than 3yrs. service in
the grade.
TRANSFER ON
DEPUTATION: Offi­
cial from Central/State
Govt, holding analo­
gous pest. (Period of
doputation ordinarily
no] exc~ing 3J:.rM.

I) Executive-Chairman. Does not
Seey, arise.

2) Supdt. - Member.
31 FAO - Member.
4) One non - Member.

official
member (to
be Dominated
by CEM)

-do-

•
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Period of
probation

if any.

-- -----

Whether age & I
Educational qua- I
lifieations pre- I
scribed for direct

_recr~ils will ap- I
'ply 10 t he case
of promotion. I

I
9 10

Method of Rectt.
whether by direct I
eectt. or by promo- I
tlon transl<r & I
percentage of the
vacancies to be I
filled by various ,
methods. I

--
11

(0 case of recn.
by promotion/
transfer deputa ..
tion transfer
to be made.

12

If a DPC exists
what is its com­
position.

13

I Circumstances
I in which UPSC

is to be cen­
sulted in ma­
king recruit­
ment.

[
14

I) Executive-Chairman.
~ecy.

2) Supdt. - Member.
3) FAa - Member.
4) One non - Member.

official
member (to
be nominated
by the CEM).

t'ROMOTJON: From
Forest Guard who
passed Class VIII
with not less than
8yrs. service in the
grade.
TRANSFER ON
DEPUTATION:
Official from Central/
State Govt. holding
analogous post.
(Period of deputation
ordinarily not excee­
ding 3yrs.).

-----------------_._---
Promotion-25 %Di­
rect recruitment-75 %
failing which by
transfer on deputa­
tion.

2 years.
------------

No.31.



33 Ex-I~2/92

AN:: L "' 1I R E-I

----:----

Class VIII
passe.l working
knowledge of
local language
in desirable,

,< r ·t' I r 0 F

7

Age limit
for direct
recruits.

-----
E D 2 ! '\

Between 18&25
yrs. (relaxable for
Govt. servant up­
to 5yrs. in accor­
dance with the
instruction or
orders issued by
Central Govr.)
See Foot Notes.

Not ap­
plieable,

Rs.800 15­
101O-EB­
20-1150/­
p.m,

Tech. Disl,
Council
service
Group "D'

-----_.__._-------------.
As may
be sane­
tioned
frcm tirne
to time.

32. FOREST
GUARD

R E C R U I T M E NT R U L E S FOR G R 0 U P PO S T ltl r H

-- _._--
Name of posts. I No. of I Classifi- I Scale of IWhether \ Whether henefit I

I posts. I cation I pay Selection of added yrs, ofI
I , post. Iservice < admissi-
I I I ble under rule 30
I I I , I of the CCS I
I i i I I ~ension) I
I I I I I ules 1972. I

------~----------~--------
, I i 2 1 3 I 4 I 5 I 6 I

FOOT NOTE The crucial date for determining aee limit mentioned in Col. 7 will. in each esse, be the
closing date for receipt of application from candidates in India.

In respect of posts, appointment to which ace made threugh tile Employ.neat Exchanges,
the crucial date for determining age limit will, in each case, be t.te last date upto which the
Employment Exchange- are asked ro sub nit the names.

'r
~. .. y- -- ..
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--_.. -----
Whether age & I Period of I Method of Rectt, I In case of Rectt. I If a DPC exists
Educational I probation I whether by direct I by promotion/ I what is its com-
qnalifications I if any. I rectt, Or by pro- I transfer depura- I position.
prescribed for I I motionrtransfer & I lion to be made. I
direct recruits 1 I percentage of the I I
will apply in I I vacancies to be I
the case of \ \ filled by various I I
promotions. methods. I I

---- ------------------
9 10 II 12 13

---------------- ------

I Circumstance in

Iwhich is to be con­
sulted for making

I recruitment,

I
I
I

14
---

32. Not appli­
cable.

2 yrs. Direct recruit­
ment-lOO%

Does not arise. 1) Executive-Chairman Does not arise,
Secy.

Z) SupJt. - Member.
3) FAO - Member.
4) One non-Official

member (to be
nominated by the
CEM).

.
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ANNEXURE - I

RECRUITMENTRULESFORG;~OPPOSTINTHEDEPARTMENT OF

Name of I No. posts. Classifica- Scale of I Whether IWheter benefit I Age limit for IEducational & I
post I tion pay I selectiog of added yrs. direct recruits other

I Ipost j.<>1" ..r",",- a<Imi- \ I~y.liticatiou s
I I ssihle.under.rule required for
I I \ 30 of the CCS direct recruits.
I I I I (Pensien) Rule., I I
I I I I 1972. I---- ----- - ----

I f 2 I 3 I 4 I 5 I 6 I 7 I 8

33. EDUCATION & HUMAN RESOURCES DEPTT.

SECY.
PRIMARY
EDUCA­
TION
BOARD.

As may bl
sanctioned
from time
to time.

General
Dist.
Council
Service
Group 'A'

Rs.2200-75­
28oo-EB­
100-4000/­
p.m.

Selection
post (in
case of
promo­
tion).

,

No.

'._- '"

Not exceeding
35yrs. (relaxable
for Govt, servant
upto 5yrs. in
accordance with
the instructions
or orders issued
by Central Govt.)

I) Graduate of •
recognised
university.

2) At least lOyrs.
experience in
Education line
under Govt.
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If D.P.C exists I Circumstances
what is its corn- 'I in which MPSC
position. is to be consul-

ted in making
recruitment.

Whetlier-the age
and educational
qualifications
prescribed for
direct recruitments
will apply in the
case of promotion.

~

33. Does not
arise.

Period
of pro­
bation
if any

lU

2yrs.

Method of Recruit­
ment whether by
direct recruitment or
by promotion transfer
& percentage of the
vacancies to be filled
by various methods.

Jl

Direct recruitment
failing whicn by
transfer on depu­
tation.

In case of Recruitment by
to pr imotion/ transfer

be made.

•
12

PROMOTION : From
DIC, GS. Group '8'
having Syrs, expe rience .
Transfer on Deputation.

Official from Centralj
State Govt. holding
analogous post.

(Period of deputation
ordinarily not exceeding
3yrs,

J.l

1) Executive­
Secy. Chairman

2) Head of con­
cerned Deptt.
in the DC
-Memb~r.

3) 2 Sf. Officers
in the DC (to
be nominated
by CEM)
- Member.

4) On, non-offl­
cia I mem ber
(to be nomina­
ted by CfiM)
- Member.

14

Does not
arise.
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Ex-142/92

Name of
posts.

1

I No. of
I posts

II

II

I 2

I Classif'i­
I cation
I
I
i
I

I

37

I,N~:EXURE-I

-------- --------- ------------
I Whether IWhether benefit IAge limit for I Educational & other
I Selec- of added years direct recruits. I qualification
I tion post I of service admissi- I I required for
I I ble rule 30 of the I I direct recruits.
I I CCS (Pension) I
I I Rules, 1972. I

----~. -----_._------
I 5 I G I 7 I 8

34. Educ - As may General Rs. 3000- selection Not applicable. Not applicable.
tion Ollieer. be sane- District 100-3500- post. -<10-

tioned Council EB-125-
from Service 4500/-p.m.
\ime to Group
time. 'A'.

35. Asstr, Group Rs. 2200-75-
Education -do- "A'. 28OD-E8- ...--do- -do- -jo- -do-
Officer- 10D-4000{-

p.m.

L • _.. .,.
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ANNE X U R E-I

lI.ECRUTMENT RULES FOR GROUP POST IN THE DEPARTMENT OF RULE

87654321

.
Name ef No. of Classifi- Scale of Whether Whether benefi t Age limit Educational qualifica-
Posts, posts. cation. pay. selection of added years for direct tion required for

post. of service ad- recruits. direct recruits.
missible under
rule 30 of the
c.C.S (Pension
Rules, 1972.)

. , . 0 , , , • , < , . , "
, 0

36. Circle
Education
Officer.

As may
be sane­
tioned
from
time to
time.

General
District
Council
Service
Group
'B' (NG)

Rs.2000­
60 -2300­
EB-75­
3300/­
p.m.

Not
applica­
ble.

No, Bet" ecn 18 &
25vrs, relaxable
for Govt, Ser­
vant upto 5yrs.
in accordance
with the ins­
truciion Or or­
der issued by
Central Govt.)
See foot note.

Graduate of a re­
cognised university.

Desirable: BT/B.Ed
from a recognised
Institute.

ii} Working know­
ledge of local
language.

FOOT NOTE The crucial date for determining age limit mentioned in col. 7 will in each case,
be the closing date for receipt of application from candidates in India.

In respect of posts, appointment to which are made through the Employ­
ment Exchanges, the crucial date for determining age limit will, in each case, be
the last date upto which the Employment Exchanges are asked to submit the names.
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-do-

-do-

Does not
anse,

) ..
- (Chairman.

2) Head of the concerned
Dept t in the DIC.

- Member.
3) Two Sr. Officers in the

DC (in to nominated
by CEM) - Member.

4) One non-official mem­
ber (to be no-ninated
by CEM) - Member.

-do-

1) Executive Secy.
- Chairman

2) Supdt. - Member.
3) FAO - Member.
4) One non-official mem­

herto be nominated
by CEM) - Member.

D/C General Service Ju­
nior Grade having 5yrs.
service in the grade.
TRANSFER ON DEPU­
TATION: Official from
Central/State Govt. hol­
ding analogous post. (pe­
riod of deputation ordi­
narily not exceeding 3yrs.

PROMOTION : From
Circle Education Officer
hiving not less than 5
yrs, service in the grade.
TRANSFER ON DEP\]­
TAnON: Official from
Central/State Govt. hol­
ding analogous post. (Pe­
riod of deputation ordi­
narily not exceeding 3yrs.
1 RANSFFR ON DEPU­
TATION Official from
Central/State Govt. hol­
ding analogous post (pe­
riod or deputation ordi­
narily not exceeding 3yrs.

Direct Recti.
l()(l% failing
which by trans­
fer on deputation

g
which by transfer
on deputation.

Promotion: Fai­
ling which by
transfer on de­
putation.

plicable.

Net ap­
plicable.

3 yrs,36. Does not
arise.

35. No.

Wneaner the age .l'vletbod or Keett. .. ..
and Educa- Period of whether by direct In case or recruitment If D.P.C. Circum-
tional qualifies- probation, recruitmen t or by by promotion/transfer/ exist, what stances
tiona prescri- if any. promotion/trans-, to be made. is its Com- in which
bed for direct fer & percentage of position. UPSC is
recruit will the vacancies to be to be con-
apply in the filled by various suited in
case of methods. . . making re-
promotions. cruitment,

q I 10 I 11 , 12 , Is; . Ie
"'- "'n ""'I ..... n ... D ...... _ ....I .... _ ~~:I:__ n,:lA ..."nTr. \ ....1 ....' .. _ ..... 1" '0 .........+. ..... 10:' ...,....

'~'.-.'.-
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ANNEXURE - I

Whether Whether benet! Age limit Educational and
selection,of added years for direct other qualif'ica-

Name of No. of Classifi- Scale of Pay. post. ,of service ad- recruitment. tion required for
Post post , ation. missible under direct recruitment.

rule 30 of the
c.C.S. (Pension
Rules, 1972.)

EK­
date

No.-do-
I) Rs.
1200-30­
1560-EB­
2040/-p.m.
for untrai­
ned.
2) Rs.
1350-30­
i 440-40-­
1800-EB­
50-2200{­
p.m. (for
trained).

Technical
District
Council
Service
Group
'C'.

-do-

FOOT NOTE: The crucial date for determining age limit mentioned in col. 7 will, in each
case be the closing date for receipt of application from candidates in India.

In respect of posts, appointment to which are made through the Employment
changes, the crucial date for determining age limit will, in each case, be the last
upto 'which the Employment Exchanges are asked to submit the names.. .

MISCELLENOUS.
38. Demon­

strator
(Indus­
try AH
& Vety,
Socia!
Welfare,
Corn-
n.unitv
Projc..::t.
Soii,
/ gri.).

I I 2 I 31 4 I 5 I 6 I 7 I 8
FOj{E~T & SOIL DEPAKI MENT (SOIL & WATER CONSERVAIIONI.
37. DC. Soil As may Technical Rs. 2200- Selection No. Not exceeding 30 B. Sc(Agri)/R.Sc(Fo.

Conser- be sane- District 15-28t>O- (incase yrs, [relaxable for restry (subject to sue-
vation tioned Council EB-tOO- of pro- Gcvt. servant up- cessful completion of
Officer from time Service 4000/~p.m. motion). to Syrs, in accor- Soil Conservation
(DCSO) to time. Group dance with the Training in a recog-

'A'. instructions or or- nised Institute within
ders issued by a period of proba-
Central Govt.) tion} Working know-
Sec foot notes. ledge of local lan-
Between 18 & guage is desirable.
25yrs. (relaxable Note: Qualification
for Govt, ser- IS relaxable at the dis-
vants upto 5yrs. cretinn. of selection
in accordarce Committee m the case
with the instruc- of candidates other-
tions or orders wise well qualified.
issued l.y Cen- Matricu1ation/HSLC
tral Govt) See from a rccoanised
foot Notes. Hoard. \VD1l<ing

knowledue of local
language.
Notesc- Qualification
is relaxable at the
discreuon of the Se­
lection Committee in
the case of the can­
didates otherwise
well qualified.

•



---------------~---- ------------
Whether age & : Period of I Method of Rectt. I
Educational i probation Iwhether by direct I
qualifications ,I if any. I rectt. or by pro- I
prescribed for I !motion/transfer & I
direct recruits I I percentaae of the I
.... iIl apply in I I vacancies to be I
the case of : j filled by various
promotion. I I methods. I

41

In case of rectt. by promo- I If a DPC xiets
tion/transferjdeputation/trans- I what is its com-
fer to be made. I position.

II

i

Ex-142/92

I Circumstances
I in which uesc
I is to be consul­
I ted in making
I recruitment.

-------- _. - ---------------------------------------------------
----------_._- --------- ~--_._-

9

37. Does no!
arise.

38. Does not
a i ise.

10

2 year s.

2 years.

k

11

5:)% by Promotion
50%by Direct
recruitment.

1O}~ Promotion
90 %by dIrect
recruitment,

12

PROMOTION: From AEO
Ranger (Forest/Soil) With
5yrs. service in post.
TRANSFER ON DEPUTA­
TION: Official holding ana­
logous post in Central/State
Covt. (Period of deputation
ordinarily not exceeding 3
yrs.

PROMOTION: From
Group 'D' employees.

~-

13

I) Executive Secy.
.- Chairman.

2) Head of the Deptt.
concerned in the
Die -Membei

3) 2 Sr. Officers In

the D/e (to be
nominated by
<EM) -Member.

4) Oue non-Official
member (to be
nominated by
CEM) -Mernber.

I) Executive Secy,
- Chairman.

2) Supdt. -Member,
3) FAD. -Member.
4) One non-official

member (to be
nomina ted by
Cl M) -Member.

14
-----

Does not
arise.

-do-
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ANNEXURE-J

8765432I

----------
Name of No. of Classifica- Scale of Whether Whether Age limit Educational qualifica-
Posts. Posts. tion, Pay. Selection benefit of for direct tion and other qualifi-

post added years recruits. cations required for
of service direct recruits.
admissible
under rule
30 of the C.

C.S(Pension)
Rules. 1972.

- - . - -

AGRICULTURE &VETY DE­
PARTMENT (AGRICULTURE)

59. District
Council
Agricul­
hue
Officer

(DCAO)

As may be
sanctioned
trom time
to time.

Technical
District
Council
Group 'C'

Rs.3000­
100-3500
-EB-125­
4500jp.m.

Selec­
tion
post.

No. Not a pplicable. Not applicable.

40. Sub-Di­
visional
Agrtcui­
lure
Olllcer
(SDAU)

-00- -do- Rs. 2000
~i5,-28rO

-Ell-lO')
-4000/-
-p.m.

Selection
post (i n
case or
promo­
tion)

No. Not exceeding 10 l )
yrs. (rcla xable fur
Govt. servant up-
to 5 yrs. in ac­
cordance with the 2)
instruction or or-
ders issued hy the
Central Govu
See foot note.

B. Sc (Agri) from
a recoanised
University.

Working know­
ledge of local
language.
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Whether the age Period of Method of recruit- In case of recruitment by promotion/ If DPC exilt Circumstances in
and educational probation ment whether by transfer/deputation, grade from which what is its com- which MPSC is to
qualifications if any. direct recruitment promotion/deputation/transfer to be position be consulted in
prescribed for or by promotion or made. makinS recruit-
direct rec- by deputation/ ment,
ruitments will transfer &: percen-
apply in the tage of the vacan-
case of promo- cies to be filled by
tion. various methods.

9

39. No.

40. No.

10

Not appli­
cable.

2 years.

11

Promotion fail­
ing which by
transfer on de­
putation.

50% by Pro­
motion 50% by
direct recruit­
ment.

/

L

12

PROMOTION : From Snb-Divi­
sional Agri, Officer having not less
than) yrs. sen ice in the grade.

TRA};SFER ON DEPUTATION:
Official from central/State Govt,
holding anologous post.

(period of deputation ordina­
rily not exceeding 3 yrs.j

PROMOTION : From Agri. Ex­
tention Officer having 5 yrs, ser­
vice in the Grade.

......

13

J) Executive Secy,
-Chairman,

2) Head of con­
cerned depart­
ment in D/C

-Member.
3) Two Sr. Officer

DIC (to be no­
minated by C.­
E.M.)

-Member.
4) One non-offi­

cia I membereo be nomina­
ted bv C.E.M)
-Member,

-do-

14

Does not arise.
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ANNEXURE - 1

Name of posts. No. of
post.

Cla"ifi
cation.

Scale of
pay.

Whether
Selection

post.

Whether be-I Age limit for
nefit or ad- , direct recruits.
ded yrs. of
service ad-
missible un-
der rule 30
of the CCS
(Pension)
Ruleil,1972 I

Educational & other quaiifl­
cation required for direct
recruits.

-------------------- -- ------.--,.,---
1 2 3 4 5 6 7 8

Not exceeding
30yrs. (relaxabl:
for Govt, ser­
vant upto Syrs}
See foot note

No.Selection
post (in case
of promo­
tion ).

Rs.2000­
60-2300­
EB-75­
3200/­
p.m.

41. Agriculture
Extension
Officer,

-------
As may Tech-'
be sane- nical
tioned District
from Council
time to Service
time. Group

'B'
(NG)

B Sc (Agri) from a recognised
University.

Working knowledge of
local language is desirable.

NOTE: Qualification is relax­
able at the dicretion of the
Selection Committee in the
case of candidates otherwise
wel I qualified.

FOOT NOTE: The crucial date for determining age limit mentioned in Col. 7 will, i:"! each case, be the candi­
dates for receipt of application from candidates of India.

In respect of posts, appointment to which are m rd , through the Employrnent Exchanges, the
crucial date for determining age limit will, in c.ich case, be the last dale '_1))10 which the Empl.
Exchange arc asked to submit the names.
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•

!

14

~

Does not arise.

ICircumstance in
wbich UPSC is
to be consulted
in making rec-
ruitment. '

---- --'

I. Executive Sec)'. - Chair­
man

2. Head of the Deptt.con­
corned in tbe DC ­
Member,

3. 2 Sr. Officer, in the DC
, (,0 be norninated : by

CEM)-Member.

12 1 13

Promouon : From Agri
Demonstrator IV L.W.
having not less than 8 yrs,

service in the grade.
Transfer on deputation :
official holding analogous
post in Cenlral/Sta te
Gov!.

-~'-

.----~---

Promoticn-Pa %
Direct recruit­
ment"? 5% fA u.
ing which by
transfer on de­
putation.

--'--
41. No.

------~-
Whether age & I Period of \ Method of Recu. lIn case of rectt. by pro-, If a DPC extsts what is
Educational qu••.\ probatien whether by direct I nlOtion/tratisfer depata- its composition.
li'fications pres- if anv, recttv or by pre- ! tion/transfer to be made. I ..
cribed for direet .1 motion/transfer ", '. '. I
recruits will I. . 1perceetageof Ihe.l· . ·1
apply in the case. I " 1 vacancies 10 te ' 1 _
of promotion.. I I filled byvario.» . 1 I

- - I 1 methods.', 1 I - , 'I
--_.~_.--_ .. ---_.--_.. . .._-----.- ----- -~-

9.1' r; ,WI II_..----
2 y~.r.

(Period of deputation
ordinarily not exceeding
3 years. \ ,

,

.... • ...,.--......
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46

8

Educational &
other qualifi­
cation required
for direct rec.
ruits,

----~-~-------------

7

Age limit I
for dir -ct I
recruits, I

\
II

--------~-

I

------_._--------------
\

Whether benefit I
of added yrs.

I of service admi- I
I ssible under rule I
I 30 of the CCS I
I (Pension) Rules, I
11m. I._---
I 6 I.5

Whether
Selection
post.

Ex-142/92

.
---- ---
Name of I No. of I Classifi- I Scale of I
posts. post. I cation. I Pay I

I I I I
I I I I
I I I
I i I

------'- """
I I 2 I 3 I 4 ' I

----,
EDUCATION & HUMAN RESOURCES DEPARTMENT. (SOCIAL WELFARE)

"

i) Gradnate with. post Gra­
duate degree or equivalent
diploma in Social weifar e
Administration from a rep
cognised University/Institu­
tion.
Experience in the field of
Social Welfare for not less
than 3 yr>.
Working knowledge of local
language deslreable.
NOTE: Qualification & ex­
perience are relaxable at the
discretion of the selection
Committee in the case of the
candidates otherwixe well
qualified.
i] .Gradcate from a recog­
nised University.
ii] PUC passed from a re­
cognised University working
knowledge of local language
is desirable.

Not excee­
ding 3C yrs.
(relaxable
for Govt.
servant upto
5yrs. in ac­
cordance
with the ins­
tructions or
orders issued
hy Cent' al
Govr.) See
foot note. ii)

-do-No.

1'-0.

- do-

Selection
(in case of
promotion)

i) R. 1640­
50- 2600-El;­
-60':900/·p.m
ii) R< 14CO
40-18!J;'·E:.·
60-2600 z-prn.
(for under
Graduate)

Rs, 2000c75 ­
2800~EB-100­
4000/ p.m,

General
Distritt
Council
Service
Group
'N

General
District
Council
Service
Group
'C'

•

43. Super. -do­
viser.

42. District As may
Coun- besane­
cil So- tioned
cial from
Wel- time

.fare " to time.
Offi-
cer.

FOOT NOTES: The crucial date for determining age limit mentioned in Col. 7 will
in each case, be the the closing date for receipt of application from candidates in India.

In respect of posts. appointment to which are made through the Employment Ex­
changes. the crucial date for determining age limit will, in each case, be the last date
upto whihc the Employment Exchanges a~ to submit the names. ....

•
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14

Circumstances
itt whim UP­
SC is to be
consulted inImaking rectt.

"
13

I}f.a DPC ex!~ts whatr8 Its oomposltloll; -

II

.---~- ----,.,.,-----,..--,.,... -...... ,~£ -------.--..

----------~-

12

III case of rectt. by
promottQil/trall,fer de­
piiliatioll/tran sfer to be

made.
r

11
---- --..,.,

109
-~-

--- -
Whether age ) Period \lfl Method of Recet.

~3~ffi~iijls £r~ion I iZriJ~~ro~\~;;..';,':t
prescribed for I I mationl' tranfer&
direct recruits . percentage of the
wiD apply ill I . vacaneies to~ fil-
theease of I led by ..rious me-
promotion thods.· r--_.. -

Dicerct reruitment l
failing which by
trahsfer or deputa­
tion.

4",. No.

. 43. 1'<0.

2 (two)
years.

-do-

Promotion: From D/C Ge­
neral Service Group 'B'
officers having 5 yrs, service
In the grade.
Transfer on deputation: Offi­
cial from Central/State Govt.

'holding anologous post.
(Period of deputation or-

dinarily not exceeding 3 yrs.)
I) Promotion: From under

50% by direct rec- graduate supervisor having
ruit 0 5) %by promo- 5. yrs. service in the pav.
tion, scale of Rs 1400--2600/-

.2) Promotion: From LDC or
. equivalent having 5yrs. ser­

vices may be promoted to
t~e Lower scale of super­
visor.

1) Executive Secy. Does .not
Chairman - arise,

2) Head of Deptt,
concerned in the

DrC.·Member.
3) 2 Sr. Officers in the

D/C (to be nomi­
nated by CEM)
-Member,

-l) One non-officlu
member (to be n.i­
minared byCEVI)

-Member.
-do- -do-

- • • ~'I<



ANNEXURE - I

86IJ 121314!5

,
Whether be--,

Whe- nefit of added.
Name of No. of Classifi- Scale of pay ther se- years of .ser- Age limit for Educational and other

posts. posts. cation lection vice adrnissi- direct recruit- qualificali on required
posts, hie under rule ment for direct recruits.

30 of tbe
C.C.S. (Pen-

sion, R.ules-1992.
---

PWD DEl'I T. (COMMUNlTY j>I«JJECT)
44. Commu- As may General Rs. 2000-60- Selection

nity De- be sane- District 23QO-EB75- post (in
velop- tioned Council 3500j-p.m. case of

. ment from Service promo-
Officer time to Group tion)
(CDO) time. 'B' (G)

1) Graduate of a recog­
nised University

2) Experienced in the field
. of Community Project

with not less tban 5
,years.

Working knowledge
of local langui ge is desire­
able.
NOTE: Qualification &
experience are relaxable at
the discretion of the selec-

, tion Committee in the case
of candidates otherwise
well qualified.
Graduate of a recoeutsed
Univervitv. 'Working know­
ledge of local language is
desireable.

Not exceeding
30 yrs. (relax­
able for Govt.
servant' upto
5 yrs, in ac­
cordanee with
the instruc..
tions or orders
issued by Cen­
tral Onvt ..
See foot note.

Between 1R &
~)5 year" (as
a bovej See
foot note.

No.

i'~o.Rs 2000-60- Not a p­
230'",-EB 7S -' plicabte
3200j-p.m.

-cdo-.
Group

"B' (NG)

45. Sports -do-
Promo-
tion Offi-
cer (SPO)

FOOT NOTE : The crucial date for determining age limit mentioned in col. 7. wiJl,
in each case, be the closing date for receipt of application from
candidates in India. '

In respect of posts, appointment to which are made through
the' Em ployment Exchanges, the crucial date for determining age

• limit will , in tach C')Se, h:~, last elate upto whrch the Er: ploymen t
~ Px ctanpes ere :1skrrl to suhr- 't' th: ,,::]1:--<;'

NOTE: Qualification is re­
'axable at FIe discretic n of
the S.C m the cas' of
candidates otherwise' well
qualified.

...:: ,
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i ! 1413

If a DPC exists what
is its composition.

,

Circum­
stances in
which UP-
SC is to be
consulted
in making

l.recrait-. . _.
, '-- L~~ht n

12

In case of TeetE- by-'pro:notion
jtransfer deputation/transfer to
be made.

Method 0f Rectt.
whether by direct
rectt. or by pro­
motion/transfer '&
percentage of the
vacancies to be
filled by various
n;ethods.

11

Period
of pro­
bation,
If any.,

109

Whether age and
educational qua­
lifications pres­
cril-cd for direct
recruits will apply
in the case of
promotions.

Transfer on deputation Official
from Central/State Govt, bold­
ing analogous post.

(Period of deputation ordi­
narily not exceeding 3 years).

Promotion: From D/C .Gene­
ral service Group 'B' h3.vio'g
5 yes. service in the grade..
Transfer on deputation : Offi­
cial from Central/State Govt.
holding analogous post.

(Period of deputation ordina­
rily not exceeding 3 yrs.} .

44. No.

45, }'ot applica­
b'e,

",_ yea!s.

2 years.

Promotion failing
which by direct
recruin.tcnt. Fail­
ingbotb Ly trans­
fer or deputations.

Direct recruitn.ent
failing which by
tranfer or deputa­
tion.

-- • •
'"

~'

1) Executive Secy, ­
Chairman,',

2) Head of the Deptt.
concerned in the.
D/e - Member,

3) 2 Sr. Officers in the"
D/C (to be nomi,
nated by CEM)­

. Member.
4) One non-official

member (to be no­
minated by CEM)
- Member,

.I) Executive Secy. -
Chairman-

2) Supdt. - Member.
3) I-.A.O. _ Member,
4) One-non-O'flcial­

member (to be no­
minated by C.E.M.)
- Member. .

..
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ANNEXURE-I,

Name of INo. of I Classi- I Scale of I Whether I Whether bene- I Age limit I Educational and
posts posts I fication. I pay. I Selection I fit of added for direct I other qualifications

I I I I post. I years of service I recruits. I required for direct
I I I I I admissible un- I I recruits.
I I

, I Ider rule 300fthe I II
C.C.S. (pension)

,
I I,

I
\

I I I Rules, 1972. I I
I I 2 3 I 4 I 5 I 6 I 7 I 8

P.W.'). DEPARTME'IT : SERICULTJRE .• INDUST.<Y)

46. (Sericul- As may Technical Rs.200-60- Se'ection No. Between 18 &. Il.Sc. (Preference be
ture Ex- be sane- District 2300-EB- post (in 25)fs.(relaxlble given to B.Sc. with
tension tioned Council 75-3200/- ca e of for Govt. ser- Biology) from a rccog-
Officer) from Service p.m .. promo vant upto 5yrs. nise-i University, Wor-
(SEO) time to Group 'B' tionj in accordance kirig knowledge of local

time. (N.G.) with the Ins, language is desirable.
truction or or- NOTE: Qualification is
der issued by rclaxab'e at the descre-
Centra! Govt. tion of the S.C. in the
See foot note. case of candidates

otherwise well qualified.

47. District Technical ]'s.30)0- Selection Not app'ica- Not Applicable.
Council -do- District 100-3500- post. No. ble.
VOIY Council EB-125-
Office f. Group'A' 4S00/-p.m.

FOCT NOTE: The crucial date for determining age limit mentioned in CoL 7, Will, in each case, be the closing
date for receipt of application from candidates in India.

In respect of posts, appointment to which are made through the Employment Exchanges, the crucial date for
determining age limit Will, in each case, be the last date upto which the Employment Exchang::s nrc asked to sub.nit
the Dimes;

--'
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14

=-.:

-----.-~-

Does notarise' -.

13

,

I) Executive Secretary
- Chairman..

2) Supdt, ~ Member.
3) FAO. - Member.
4) One non-official

(to be nominated
by C.E.M.)

- Member.

As tbe same
manner in the
case of DCAO.

I rr a DPy exists "hat ICircumstances i.n

lIS -lIS composition, .wlilch UPSC.~-lS

, I to be consulted
I in making recti:

I

------------------------- -----

--------
12

PROMOTION: from
Sericulture Demons­
trator having not less
than 5 years service
in the grade. .
TRANSFER ON DE·
PUTATlON: Official
from central state
Govt, holding analo­
gous post. (Period of
deputation ordinarily
not exceeding 3 yean)
PROMOTJ,N: from
SDV8 having not Jess
than 5 years service
in the grade.
TRANSFER OR DE­
PUTATION: Official
from central state
Govt, holding analo­
gous post. (Period of
deputation ordinarily
,/ot exceedinll.2.lrs:

11
--------c-

Promotion failing
which t y direct
recruitment. Fai­
ling both by trans­
fer on deputation,

Promotion failing
which by trans­
fer -or deputation.

I Method of Rectt, I In case of rectt. by'
whether by direct- IprQffiotion/trailsfer..,...
JOClt. or by pro- redjdeputationj
motion/transfer & transfer to be made.
percentage of the
vacancies to be
filled by various
methods.

10

~.

Not appli­
cable

2 years

9

J~o.

N0.

47.

--- ----------------

--~--------_.

t; 6.

'Vhether age & I Period of
Educational I probation, if
qualifications. Iany.
prescribed for
direct recruits \
"ill apply in the
case of promo- I
uors. '



------

No.

No.

Rs, 12CO-30- -c'o­
1560-EB-40-
2040/ -PM

Not exceeding 30 yrs. B.V.Sc. & Ar-I From
[relaxable for Govt. a recognised Univcr,
servant upto 5 vrs. sity.
in accordance with Working 'know­
the instructions or ledge .of local lang-
orders issued by uage IS desireable,
Central Govt.)
See foot note.
Between 18 & 25 yrs. HSLC or its equiva­
(relaxable for Govr. lent and V.F.A. t rai .
?ervant upt i 5 yrs. ning course passed
111 accordance vitf from a r-coguised
the instructions or institute.
orders issued by Cen- Working know.
tral Govt.jgec foot ledge of local lang-

note. uage is desireable.

The crucial date for determining age limit mentioned in Col. 7 will, in each case. be the
closing date for receipt of application from candidates in India.

- do- Technical
District
Council
Service
G '("JfOUr- "

FOOT NOTE

EX~142/92 52

ANNEXURE - 1

-------- -- -------- ---
Name of I No. of I Classifica- Scale of I Whether I Wheter benefit I Age limit for IEducational &
post iposts. I tion pay I selection I of added yrs. direct recruits. otherIpost "/ of service adrni- I IqualificationsI . ssible nnder rule I required for

I I 30 of the CCS I I direct recruits.
I I I (Pensien) Rules, I
I I I 1972. I I

--------------------------------
1 I 2 I 3 I 4 I 5 I 6 I 7 I 8

49 Vety.
Field
Assis­
tant.

---------
AGRICULTURE & VETY DEPARTMENT (A.H. & VETY)
48. Sub- As may be Technical Rs 2200-75 Not ap- .

Divi- sanctioned District -2800-E8- plicable
sional from time Council 100-40)\1/-
Vety to time. Service PM.
Officer Group 'A'
(SDVO)

In respect of posts. appointment to which are made through the E nploy.nent Exchanges,
the crucial date for determining age limit will, in e.ichvcrse, be t'D lrst date uoto which the
Employment Exchanges nrc-caked to submit the 'names. ~-

•
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Whether the a8e PeriOd Method of Recruit- In case of reclt If a D.P.C exists Circumstances
and educational' of pt 0- ment whether hy' by pr.smotion/ what is its com- I in which MPSC
qualificatioas bation direct recruitment or transferrdepu- position. is to be consul-
prescribed for if any. by promotion transfer tati 'n/lran,fer I ted in making
direct recruitments & percentage of the to ~e made. recruitment.
"ill apply in the vacancies to befilled
case of promotion. by various methods,

y IU II 12 13 14

48. Does Dot arise. 2 years.

"k "

i :

',r,'

" i,
49. -do- - do-.'

, i, '

,..
rr

Direct recruitment
failing which by
'transfer on deputa­
tion.

"do-

Transfer on deputa­
lion: Official from
Central/State Govt,
holding analogous
posts.

(Period of de­
putation ordinarily
nct exceeding 3 '
years.)

i,

-do-

) Executive Secy. Due, not
'-CllairnwD' arise.
2) Head of the: Deptt, con­

-eerned in the Ole
: -Member.

3) 2 Sr. Officers, , '
in tbe D/C (~o be nomi­
nated ,by CEM)-'.1emb.r."

4) One non -official mem­
ber <to be nomi..ated
by,:EM)·Member,

1) Executive Secretary -do-
-Chairman.

2) Supdt. -Member,
3) FAa-Member.
4) One non-official mem­

ber (to be nominated
by CEM)-Member,

, '



-- -',--

!,>,;L:UJ:L I

Age limit
. f~r direct

" ,recruits.

I Whether 'benefit 1

I' of added ~e1m I
1of service -admi- I
I ssible under rule I
I 30 of the c.C.S. I

(Pensio s ) F uk". I
19/2.

I Whether

I
Selection
post.

i
I,

I Stale or
f Pi. y.
I

1 Classifi­
I cation.
I

i No. of
I posts.
I

Name of
posts.

____ • . -o'--__-'---_-----'_. ..,...-".......~---'----~ -~....~ ...........--~ ~'.'" I, _~_-----'

1 Educational &
H other qllldi-

, I' fication -requi.
I red for direct
I recreits.
I
I

---_., ------------ '---~-~--
o 3 4 ~~ 6 7 8

---_.__ ..- ----- ~._---_..--_.- - - ----- - --_.. ---~- -_.-------~~------_._'--------.-------_.~--

Not applicable,

I) Graduate of recog,
nised University with
honour in History
subject.
2) Working knewled- .
ge of local language.
NOTE: Qualification
is relaxable at the dis­
cretion of B.C. in
the case of candidate

otherwise well qualified.
-do--do-

llot appli.able.

"'nt exceeding 30
yrs. (relaxable for
Govr, servant upto
5yrs. in accordance
with the institution
or orders issued by
Central Govt.
See foot note.

No.

.'~\_'.

No.-do-

Selection
post (in
case of
promotion)

Selection
post..

:0

-do-51. Jr. Re­
search
Officer

EDUCATIONAL & lIUM.AN RESOURCES.:
50 Art & As may-<beOflne!'a1: Its. 31l00~10;'

Culture sanctioned Oistdct -35'JO'£B-125
Cfficer. from time Couneil -4500/-

to time. Service '
Gtll'tlp'A' ,
~do-Rs 20)6..6-­

Gr'4Up 230(l-EB-75-
~B' 32oot~

(NG)

52. Sr. Re- -do- -do- Rs 2200-75-
"arch Group 2800-EB-1O~
Officer. 'A' -4000/-

FOOT NOTE: The crucial date for determining age limit mentioned in Col. 7 will, in each case, be the closing
date for receipt of application from candidates in India.

In respect of posts, appointment to which are made through the Ernploy.i.cnt Exchanges. the crucial date for determi­
ning age limit will, in each case, be the last date upto which the Employment Exchanges are asked to submit the cases.
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55

• .....~

t'x--142/92

Wbether the aae l'eriop of Method.of. recruit- 'hi Case, or. recruitment, by -prcmotfom If a DPe exist Circumstances in
and educational p'robation.i ment- whether by transfer/depUtation,' liftnsfer to be what is .tte corn- which MPSC-: il te
qualifications If -any. direct recruitment . r made.: position be consulted in
prescribed for or by promotion or makin, recruit-
direct rec- by deputation/ ment.
ruitments wiIJ transfer <I percen-
apply in the tage of the vacan·
case of promo- cies to be filled by
tion, various methods.

9 10 11 12 13 14

Does not
arise., 50.·No.

". '.'

1 years.
,.

.~ "

Promotion fai­
ling.Which by
transfer on
deputamon.

Promotion : from. District C.QUll­
cil General Service Junior grade
having not less than 5 yrs. Senvice
in the grade.
TRANSFER 0:-1 DEPUTATION:
Official from Central/St.rte Gcvt,
holding analogous post. (Period
of deputation ordinarily not
exceeding 3 years.)

I) Executive Secy .
. ' -Chairman, '

2) IAAld or lhe
Deptt, concerned ,
in the Disr. Council-Member
3)2 Sr. Officers
in the DIC (10 be
nominated by C.E.'vl.}-Memher.
4) One non-official
member (to be norni-
nated by CEM)-Membor.

I:'

5,1, No.

52. No.

2 years.

-do-

50% promotion
50% by Direct
rectt, failing which
by transfer on de­
putation.
Promotion r*iHng
which direct' rec­
mitment.

TRANSFER ON DE.'UTATlON:
Official from Central/ State Govr.
holding analogous post.
(Period of deputation ordinarily
not exceeding 3 years).
Piomotion,- From Dle'Oen"al
sen<ceGn>up ,·B'· (NO) Officer

, having 5 yea.. se...iee in 11\"
grade. '

-do-

-do~.,
. 'J

-do·

-do~,
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56

--
ANN E X U R E-I

------------
Name of I \10. of I Clmifi- I Scale of I Whether I Whether benef'it I Age limit I U IOlli" II
I'n"ts. ! I cst.;_ ! cation. :. pay. ! Selection I "f ad.led yrs. ~)t I for direct \ (.~.?tl~r q \ I-

i I I \ post. I <ervtcc a J uusi- I rccr.nts. litic.itto.i
I I I I Ibku"je~rule311 Ir~qlir,jI0r
I I I I 01 the C.C.S. I \ direct
I I I I I (Pension) I recruits.
I i I I IRuies,1972. I I

-----------------_._------ ------- --------
12131 4[ 5 I (, I 7 I 8

----------------------------- --- ----~------------
.'5. Cultural

Justr uc­
tor.

54. I hoto­
&ra~her/
Camera­
man.

As lTI:ly

be sanc­
tioned
from
time to
lime.

-do-

Genera 1
Dj~{rict

Council
-Service
Group
'C',

-do-

Its. 121)1­
;0-1500­
[ 8-40­
2040/
p.m.

-d()-

Not ,"lP­

plicahie.

-dc-

'[\0.

-do-

Between 18
& 25 yrs, (re­
lax sble Ior
GOyt. servant
upto 5yrs. in
accordance
with the ins­
t ructions or
P rders issued
by Central
GovL) See
j .iot nete,

-do-

1) HSLC or its equivalent
from a recognised Board.
2) Experience in the Cul­
ture of the 10001 people/tribe.
Working knowledge of local
language is desireable,
tIOTE: Qualification re­
laxable at the discretion of
the selection Committe: in
the case of candidates other­
wise well qualified.

1) H.S.L.C. or its equiva­
lent from recogni-sed Board.
2) Diploma in Photogra­
phy from a recognised ins­
titute.
Notes: As above.

rOOT NOTE: The crucial date for determining- age limit mentioned in col. 7 will, in, each
cage be the closing date for receipt .of application from candidates .in India.

In respect of posts. appointment to which are made through the EmpI0Yill~nt, Ex­
changes, the crucial date for determining age limit will. in each case, be the last date
upto which the Employment Exchanges are asked to submit the names.



~', • ..

,
.,
~7 j ),~ I·Cr 2

•

I Gircumstance in
I \+hich is to be con
I sulted for making
Ifferu;lmeltl.

I·
I

Id case of Rectt, I
bt promotion/ I
lrbn<fer depute- I
tlon to be made I

II

1\1,thod of~t I
whether by d~' "
rectt. Or by· Iff'" f
motionltla(Jsfcr~&- t
percentage of the \'
vacancies to be'
filled by various I
ilTfiOOds, I

Period ·of -~---'"'"'-.'~'_',-+-i --4--____________ I
probation ------

if any.

I

I

'Whether age &
Educational
qualifications
preset ibed for
direct recruit's
witl apply in
the case of
promotiens...

~ '.'t"-1'~rr·,' "......... ,""'" -

--- ~ --_.__.

9

• '54. "':"do-
" , I ,~!_

-do-

'. ;

14

. ,DOeS not arise.

, '13

..tw-

I) l:'xeeuMe s.cy..
- Cha'rman.·

"~ S"lttlinl"f,j~nt
", .... Member.

3f:F:AX>. - Member.
4r~e non-official
(to be nominated by
C;E.M.}-,~t.. . ,

___--r~__......_~----._...--~-----.~---
12

,

_dN-

Does not arise.

11

~do-'

By direct recruit­
ment.

----~--,

10

2 years.

" ;

.
"

, ",<',
.;

53. Not appli­
• cab1~.

!

, .

•

• •
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-------

ANNEXURE - I
----------

Age limit for I Educational '" other 9ualifi·
direct recruits'j; ca.tio~ required for direct

, recruits.
!
I,

Name of posts.

1

No. of
post.

2

Cla,.ifi
cation.

3

Scale 'of
pay.

4

Whetber
Selectiou

post.

5

.whether be­
nefit or ad­
ded yn. of
service ad­
missible un­
der rule 30
of the GCS
(Pension)
Rules, 1972

6 7
--,..•_------

8
-----

MISCELLANE01,JS.

•

The crucial date for determining age limit. men­
tioned in Col. 7 will. in each case. be the closing
date for - receipt of application from candidates
of India.

In respect of posts appointment to which are
made through the Employment Exchanges, the cru­
cial date for determining age limit will, in' each
case, be tbe last date upto which tbe Employment
Exchanges are asked to submit the names.

Not applicable Not applicable55. Sr. Driver.

56. Driver/
Speed
Boat ope.
rator.

FOOT NOTE:

,

As may General
be saac- District
tioned Ceuncil
from Service
time to Group
time. JC'
-<10-' -<10-

Rs. 1200
-30-1560
-EB-4o-
2040/­
p.m.

Rs. 950­
20-1150­
E8-25­
1500/-

selection
post.

Not appli­
cable

No.

No. Between 18 &
25 yrs, (relax.
able for Govt.
servant. upto 5
yrs. in accor­
dance with the
instruction or
order issued
by Central Go­
vernment.
See foot notes.

- .
1) Class VII passed .
2) Licence for light/Heavy

Motor vehicles/Speed Board
with 2yrs. unblemished ex­
perience in the lin•.

3) Conversant with working
knowledge of various com­
ponents of vehicles and
their maintenance and be
able to carry out minor
roadside repair to law a
broken down vehicle safety,

Working knowledge of
local language is desireable ..

NOTE: Qualification etc. are
relaxable at the discretion of the
S.C.in the case of cantdidates
otherwi.. ...n qualified•
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Ex-;-142/92

(

Circunistances :
in which U1'SC
is 'to be 'consul-

Ited i~ making
recruitment.,

I-------------

,-do-"

,'j

,-

.) -

I ' ,....... ---'----------~._-'----

,

N.A.

'.' ! '-,
'S9'f,

,

rec-

II • 12

j',' ,,;)

."10" 't ;; "T'

-' -----_.

o

I')

,.

, R. (two.) , IO?% Direct
;'Y"i1., ruttment,, .' .. ' ..

, >. ;.~

I;

e
Iii!,
,; ~<

j. I

... "\-; ')' 1'.'r, "t . -'I

56. i?!~

Whether age & 't'Perlod of I Metbod of Rectt. \ In case of'reitt. by promo. I If a DPC xists
Educational I probation I whether by direct tion/tntn,fer/ eputationjtrans- I what is its corn-
qualification> \ if any. I rectt, or by pro- I fer to be rna e. ' I position.
prescribed for Imotion/transfer & I \ '
direct recruits percentage of the
will apply in Ivacancies to be
the ca.," of 1- filled by various \
promonon. " , methode, I ,----- --- --~----,

,9, ,lQ. ' ,
',.. l'" .:) :( ~ ,, __,,: co

55. D~;!~!)tt:, -l'~t ill'>-",ICO~ l~rdn .'
•all~~. ,P!I9a1M., ,,:, '.. .
10 .. , .,1 ~."~' ,( _."" .." ~ ~~A~l>.=,~:~~~~:

4) One n in-Official
member (to be DO­

, minated by CEM)
.' -Member.. -o-:

1, ,J

, ,')1. , . ,
I,

'" ; ,
,

.:', ;- .x .
':'f'::j,,,, j" ';.1.' ')
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ANNEXURE-I
----------- --------------_.

----------------------.....,- .....,...- ~,...,..--------~._--------

----
3

Educational qualifica­
tion and other qualifi­
cations required for
direct recruits.

Ex-Police/Bx-service
personnel not, belp\\,.
the rankpf Havilder,
Working knowledge of
local language is desira­
ble.

Graduate of a recognised
Univ~~~\y, _

W6r!Q91 knowledge'
of local language. _

J) HSLC or its equivalent
from a recognised Board

2) Trained in IT! or any re­
cognised Technical Inst,

I) HSLC or its equivalent.
2) Working knowledge of

local and Mizo with Hin­
di or English langoa,e.

7

-do-

-do-

-do-

Age limit
for direct
recruits.

Not exceeding 3~

yrs. relalt_pLe for
Govt. servant upto
Syrs. in accordance
with tile instruction
or order issued by
Central Govt.
See foot note.

6

No.

-do-

-do-

Whether
benefit of
added years
of service
admissible
under rule
30 of the C.

C.S(Pension)
Rules, 1972.

-do-

5

Not ap­
plicable.

Whether
Selection
post

-----------
4

Scale of
Pay.

Rs 1640-60­
2300· E8-75­
2900/- pm

Rs 120J­
3()·-:560­
EB-40­
-2040/­
P.\1

3

~do-

Classifica­
tion.

2

No. of
Posts.

--------~._--

I

Name of
Posts.

LEGISLATURE
57. Mar-I (one) in Ge.,,,"1 Dis-

shal each D/C trict Council
service Group
ie' ,

MISCELLENOUS
58.Trans- As may be

lator sanctioned
from time
to time.

59. Techni- -do- -do- l!.s 1400-40- -do-
ciani I ~OO-EII-6J·
Mecha- 2300/-PM.
nic,

GENERAL ADMINISTRATIVE & CONTROL DEPARTMENT
60. Recep- -do- -do- -do- -do - -do-

tionist.
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I eli~um
I stances in

Iwhich UP­
se is to be

t consulted
I in making
I recruit-
t ment.,

If a DPe exists
whatIs its
composition.

'.'-' _.~.-

I
I
I
t

j

--.,--...,. ..
_:, '~",,-__ ~ o._..L..-,;

-~.~._,--.-

____,·."__".·_~.,_o._._· __
-,li.F'·),.;' .. t· .', '"

, '.h'eJ1>llr a~eand '[ P1irf~d
1lcfli<:a!ionlll . !lp~- I of Ili'n
lifi<:ations pte*tri.', bation,
bed for direct " if any.
recruits will apply [
in the case of I
'promotions, t

I -------,--- ...... ------~----

. i ! ,H, .-, •

-";-"101, ' .
:,,:,;,: " ~,1

4 -~, '1 " ,-

i> '
.J,

»<»>;

';'>~-;'0 .•,•.~.~_ ','
n .. '0'''''I- ~- TJ,lu-

,,.,; .. '; !jr-_~()i-

,

-do-
-do-
-do- o

-do-,
-do-
-do-

-do­
~do­
-do-

• ,II;, Ii,; I

,.

; '1

"
;;,. .. i.·

"
"

" :,"I[ .. <

• ,,', !,'""! j' 'U t. t~,.i. ,'"

•
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ANNEXURE I

h

~

Passed' Class VII.
WOrking., ~now­
ledge of Yocal .
language.

NOTE: Qualifica­
tion is relaxable at
the discretion of the
S.C. .i'!rt.he case. of
candlc)ales o*;r

.wise~!r quab#ed.·
~, . , '.. '

7

Between 18 &
25 yrs. (re­
laxable ·r.r
Govt , servant
upto 5 years).

"

r65

,

Not appli­
cabl•.

,

4

k s. 800­
15~lOJO­

E8,20,
-1)50/.

3

...

21

Name-'of
posts.

61. Duftry precess As may General
server/Gardent be Sane- District
Mali Peon-Per- tioned . Council
sonal Peon/Oak from time .Service
RunnerjPost-,!,lo time. Group
men/Cnowkidei/. . 'D'·
Pounds Keeper/
Mali/Cook/S"ee­
per/Handiman

r Porter/ Market
Checker/Wat- ,
cher/Plumber/
Chalfman/La-
bour Watcber.

--------- '--,---.

I ,'0. of I Classifi I Scale of IWhetner I Whether bene, I Age lim" lor IEdu::auon.I&Utber
I posts. \ catien. I Pay. Selectlcn I fit of added .1. direct fer qualification .re9Jli-

\
i i posts. I years of ~er- I recruits. i red for direct rec-

I i VIce admis- \' \ rutts ,
I I I I sible under, 1 I
I I Irule 30 ofthe .

\ I c.C.S(PenSlon) I I
I Rules, 1972, 1 I .__ . , ~ __ .~--c_ _ _

I

FOOT NOTE: The crucial date for determining age limit mentioned in col.. 7 will, in each case,
be the closing date for receipt of application from candidates in India. -

In re,pecl of posts, appointment to wbich are made through the Employ­
ment Exchanges, the crucial date for determining'age limit will, in each case, be
the last date upto which the Employment Exchanges are asked to submit the names,



-<- • e
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wneaner die age MetboQ or jtectt.
~ Edue.·· Peiipo of whether.by direct Iu.case or recruitment If D.r.c. Circum- _.
tionai 'l';laliflp.- ,r!'~~tiojt. recruitmen t ot by •• t'y, pr.oinption~l~.nsljer/, • ~xist. what ~ta~~'
Mill Pii'8\:""''' .if 'anl!. profflOlki'Jl1lrabs- to,bt> majj•• ,,'..' r '" i, IIs'.OIll,'- ,til .mtoh •
bed ~ot'llifei,t'_'''i> I fdiai~nl~e of .. :,," ..-! "ljositiUl1> "UPSC 'i.
recrutt mil'" OJ " . I the'vi!tfitl(J,es to be! ,', '., .. , I, ~o be eon-
apply in the i filled by Yar~9~ ",",' it. • ~ulle~ in
case of ! methods. . ',' + '. il,' : , !makingro-
promotions. -J-+- j'r :'j~' '. \ I f 1 Icluitment.

-r. t .c, .n . '
. ' _"'""-~"""'" .,~j. !' 4! .....,...__ ~ - --r---.----4---"----................-----r-_._,__

.....;...JL~_ J 10 .I....II ! [2' I '13 ! I
t .- ----------<'- --'----~-------_._-----, '. ....

~., :';-1.) 1 ';it_.'

L";' ",;,: :,,"

~;'; ,'~~.~,:. i(l~'-

0"" 51., ~ ~ fl':,... ' ,,.j, "

By Direct rectt,
100>%.' .,

'.f;;!· >.: ".,',._

Ddds 'riol 'l!\\se. '
.

t 'i
, l~

,~,

1) ,.,:'

•
.

j j

,1) Exeeutive 'Secret.rf' Dots ,i/o!
':', ~ Chairmam . ari9CJ.!('

21' ~Updl.;Mem1Ier. • -r" . 'c.
''3)IRAO !"·,Member. i v.. ,.•

4IliQne,noroi0fllcial c.',
me.-beQ (00, he no-s '
ruinated by, 'll:EM) C/':
,-Member. '

): -. < '~;;' 1 ••_,f

.4"

;J :~,:

i" ti:,
,:. • t. (,

,, ' .,

>, • ;"1
.(fl' -:t,

1

" ) ': :~ ...' ,,. ;.:i C

;~ r I L~:';

61. Does not 2 Years.
;pisB. .'....,.

•

f~,
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ANNEXURE - I

87I I 2 I 3 I _4 __I 5 I 6

" ,
•, .

Name ef No, of Ciassifi- Scale of Whether Whether henefi t Age limit Educational qualifica-
Posts. posts. cation. pv. selection of added years for direct tion required for .

post. of service ad- recruits. direct recruits.
missible under
rule 30 of the

• C.C.S (Pension .1. '
Rules, 1972.)_

- .,

GENI'RAL ADMINISTRATION & CONTROL (INFORMATI0~)

62. IDfor- As may General RI.2000- Selection No.
"'ation be sane- District 60-2600- post (in
& Pub- tiened Council EB-7~ case of
licity from service « 3500/- promo-
Officer, time to Group !B' _p.m. tion),

time. (G)

Not exceeding
35 yrs. (Relaxa­
ble for God.•er­
vant upre 5 years.

Graduate of a recog­
nised University.

63. Asstt,
Infer-

I mation
& Pub­
licity
Officer.

-'do- -'do­
Group 'B'

Rs. 1640­
50-2600­
EB-6G­
29001-p.m.

Not ap­
plicable.

No. Not exceedi411
30 yrs. (Relaxa­
ble for Govt, ser­
vaDI upto 5 years.

-'do-
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Whclhc.r'" & l£eU9d".\.1VI.e!!'Qd. o/1<.eCIl. I In_ca~e•.''f r.:~.t!. by. 1 It a PPC exists IClTc~msl.nce 10 wrucn
E~I"IIPI' ,I o~l?rtl· . "hetherpy d..ree l I promotlon/hansTer to - 'what ",.15 com- /-UP,c; .. be -consulted

~~~~r"I ~;~~~. ··~t\~,~~~~~:1 Ile m.lte·'1 l>o~lititJ. . ;in 'making "",.Ultment.

~cl.~uIlA '·&.'pe~e4lltl1e.ilr ,
will appw" 'in'l tile;.~:oo_'tb .I 1
tho ~ase ofpro-! I b~ <' . bY:"'t'ti-:1 I
monon. ! 0Q,5 m mbHs. ~ "

y '9 " 10.., II I 12......L._. 13 1I4
62. No. ..PIQWQti0'1. fiJiling .Pro"!'ltlon : From.!tsstt. I) Executive Secy, - Does not arise

which by ,brect Pu61,clty O1Ii~r haVinaChelrman.
recruitment. not less than :5 Jr~:ser- 3) 'Head;btllll\let/ted

vice in·lIIe/glad~. ~pt'" .' 'l\.1e~r.
3) 21j1',,; cer~.ll{:tlie

n;£~J:r~)
- MCIJlDer.

'11) Olll<,~,ollieial
. 'IJI'!!IJ. .tto be no­

minated by CEM) ­
Member.

63. .ft.lb. 2 )ears Direct Recruit­
ment.

Does not arise 1) Executive Secy. -
Chairman.

2) Supdt, - Member.
3) F.A.O. - Member
4) One non-official

member (to be no­
minated by CEM)
- Member.

do-
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ANNEXURE - [

----_._-_ .. ~ ------------------- -------------- -----_._---'-'--

8

---..,.-----'"-~ ,"

-~---

Graduate of a re­
cognised Universi­
ty. Having experi­
ence in Iadustrial
matter is desirable.

HSLC with Dip·
lama in Motor Me­
chanic/Autemo­
bile 3 years course
from recognised
Engiaeer Inst,

7

Not excee­
ding 30 yrs.
(relaxable for
Govt. servant)
upto 5 years.

-do-

6

No.

-do-

I Whether benefit I Age limit I Educational, &
I of added yrs, I for direct lather qualifica-
1 of service admi- \ recruits. \ tion required
I ss'ble under rule I I for direct re-
I 30 of th, CCS I cruits.
i (pension) Rules, I I
I 1972. \ I

~- -----------------
I

Selection
post. (in
case of
pro:no..
tionj

P.s 1400-40
-1800-EB­
50-2300/­
pm.

I Sc.ile of PlY I Whether
: I .~elcction

I I post.
I I

I \
i I

---
I 4 I 52

-do-

I

Name of
posts

11 roo of P')-·t I Cla ssiri-I ! cation

I I
I i

---------------I . ,

PLANNING DEv. WORKS DEPT r (tNDUSTRY)
64. District As may be General Rs 2200-75 Selection

Council Sanctioned District '--28c;o.. Ell- post (in
Industries !lam time Council 100-4000/- case of
Officer. to .time. Service promo-

Group tion)
'A'
" -do~
Group'C'

65. Vehicle
Inspector.
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1413

If a DPC exists
what is its corn­
position.

11 Executive Secy, Does not
, -Chairman. anse.

2) Head of Concerned ,
Deptt.vof' the DIC '
-Member.

3), f Sr; Officers of the
,D/C concerned Ito
"be nominated by
the CEM)-
Member.

J) Executive Secretary
-Chairman.

2) Supdt, -Member
3) FAO -Member
4) One non-official

member (to be no­
minated by CEM)

-Member,

I

I12
-~,--------------------

I) Promotion : from
D/C General servi­
ce Group 'B' Olli­
cer with 5 yrs, ser­
vice", ill, the grad~,t

2) Transfer, 'on depu­
tation : Official from
Centtal/State Govt.
holding analogous
post.

(Period of de­
putatioo ordinadty ,

not exceeding 3yrs.)
I) Promotion: From

Sr. Driver having
5 yrs, service in'
the grade.

11

Promotion fail­
ing whichby
Direct recruit­
ment.

.Promotlon fail­

.ing which direct
recruitment.

I,10

2 years.

2 years.

, '9

65. No.

M;t'o.
-+<.-.:..--------

-_____ __..,..._' ..,;...::0.-0,- , , ----__• _

Whether a¥e & I Period of I Method of Recll. I In case ofrectt, by I
Educational qua- IProbation I whether 'hy direct Ipromotion/transfer/ \
lifications pres- if nny. I rectt, or by promo- ,deputation/transfer
cribed for direct Itioli/transfer & per- to be made.
recruits will ap- I centage of the va- I '
ply in the case of I I cancies to be filled I
promotions. I by various period. I

----------



--.. - ._/-- .' ~ vv ...

Name of
1,051;;.

AN~:EXURE-I

------------ -------

7

------

~.

MISCELLENEOUS, :
, "

66. Town & As may
Marke:- be sane-
ling Ins- tioned
pector, from time;

to time.

67. Stenogra- - do-e-
pher
Grade-l

68. Stenogra- -do­
pher
Grade-II

69. Stenogra- -do­
pher
Grade·Ill

General
District
C9IJo,ci1
se:'rvk;e
Greup 'C'

.....-<\0­
GronP,'~'
(NO)

-do­
Group 'C'

-do-

Rs. 1200­
30;-.1560­
EB-4o­
21)40/-

R,.2OQQ­
6O-23Qj)­
EB-7S­
3200/-\,.rn,

Rs.l~
5O-2(iOll.~
EJl-2900/~
p.m.
R.. 14()\\.­
4\><-1800­
E,a,-SO­
23OO/-p.m.

Not ap­
pli.<;al\I~.

~~~J.io!/-.
pos,!,

----4,0--'-

~o....,.

-do-

-do-

-do-

----.</P;=

Between 18 &
25yrs, (relax~­

ble for GOv\.
~~rvant) upto
5 years.

-do-

-do-

HSLC passed, wor­
king knowle~
of local language.

I) Having speed of
80 wpm in Eng­
lish stenographer.

2) Promotion
through Depart.
mental exarnina­
tion,

-do-

I) HSLC or equi­
valent having 60/
80speed pm in
shorthand.

2) Working know­
ledge of Local
language.
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------~----------_._._-----------------------------------------------

Whether age I Period of I Method of Recct,
Educational I probation I whether by direct
qualifications I if any,· I recruits or bypro-
prescribed for I I motion/ transfer &
direct recruits I Ipercentage of tbe
will apply in I vacancies to be fil-
the case of I I Jed by various me-
promotions I I thods.

-----------, ----
9 I 10 I 11

--
Does not arise.

Promotion : froal
Sreno-II through
Dept. examination.

Promotion :from Steno-I11
through Departmental
examination.

--------
14

-do-

-do-

Does not
arise,

I Circumstances
I in which UP­
ISCistobe
!consulted in
\ making rectt,

II

I

-<10-

-<10-

I) Executive Sccy.
- Chairman.

2) Sundt, - Member.
3) FAO - Member.
4) One-non-Official

member (to be no­
mina ted by CEM)
- Member.

13

[ If a OPC exists what
lIS its composition.
I
I
II

I
12

In case of rectt. by
promotion/transfer de­
putation/transfer to be

made.

:

I
I

Direct recruit­
ment.

-<10-

Promotion failing
which by direct
recruitment.

-do-

2 years.

2 years.

68. -do-

66. Does not
arise.

67. -do-

69. -do- -<10- 100% Direct
recruitment.

Not applicable. -do- --do-
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•
70

Aj,a,EXURE I

._------_.

~

.------------------
Name of posts I

!
No. of
posts.

Clas~lfi- I
cation. I

I

II

Scale of I Whether
Pay 'seJe::tion

post.

\ rducatloaa, .y
I n·,·p,... qunlifica-I ...... ,;>~. .. ~

I tion required
I for direct rec­
I ruits.

I------------------------ --------,
I 2 3 4 5 6 7

------- - ---~--- - -------
70. Carpenter. As may General Rs.950- Not uppli- No. Between 18 <1

be sane- Central 20-1l50- cahle. 25 years Re~

tioned service EB-25- laxable for
from Group 1500/- Govt. servant
time to 'C' upto 5 years.
time.

GENERAL ADMINISTRATION.
72. Senior -do- Group

Accoun- 'B' (NG)
tanto

71. Library
Asstt.

-do·- -do- Rs.1200- -do-
30-1500-
EB-40
2040/-

RS.2000- Selection
60-~300- post.
EB-75-
3200/-

• -'do-

-do-

-do-

NjA

8

I) Class VIII
passed certif'i­
care holder
Carpentary,

2) Training in ITf
or Clluivalent
Institution or
5 yrs. expe­
rience in the
line.

n HSLC/equiva.
lent.

2) Local language.

Not applicable.



~
11 . ~.

r , L·--J."T4.f J '"

---------------------------------~----------

14

what is I Circumstance in
I wbich UPSC is

Ito be consulted
in making iec­

\ ruitment.

i
I-------------
I13

Whether age & I Period of I Method of Rectt'lln case of rectt. by pro- I If a DPC exists
Educational qua- I probation! whether bv direct motion/transfer depeta- I its composition.
lifications pres- I if any. Irectt, or by pro- I tion/transfer to be made. I
cribed for direct I motion/transfer & I I
recruits will I I percentage of tho I
apply in the case I vacancies to lei I
of promotion. I filled hy varion s I I

I methods. I I
-------------------------------------

9 I 10 I 11 I 12 I

---------------------

70. Does not
arise.

2 years. Direct Recruit­
ment.

Does not arise. 1) Executive Secv.
- Chairman.

2) Supdt. - Member.
3) FAO - Member.
4l One non-official

member (10 be no­
minated by CEM)

. -Memher.

Does not
anse.

71. -do-

72. Does not
arise.

-do- -do-

Not appli- Promotion
cable. from Accoun­

tant having 5
yrs, service in
the grade with
havingAccount
training.

-do-

Promotion : From
Accountant having 5
yrs, service in tne
Grade with having
Account training

-do-

I) Executive Secy.
- Chairman.

2) FAO - Member.
3) Two senior Officer

of D/C (to be no­
minated by CEM)

Members

-do-

-do-
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W nemer W nerner oenent Age trrntt Educational and
selection of added years for direct other qualif'ica-

Name of No. of Classifi- Scale of Pay. post. of service ad- recruitment. tion required for
Post post cation. missible under direct recruitment.

rule 30 of the

!
c.C.S. (PC:l.,>jon

I IRllk'. 1977)

I ! 2 3 I 4

LOCAL ADMINISTRATION DEPARTMENT
73. Local As may DCGS Rs. 3000-

Adrninis- be sane- Group 'A' 100-3500-
trative tioned EB-125-
Officer. from time 4500/­

to time.

5

selec.
tion
post.

6

No.

7

not applicable

8

Does not arise.

74. Assistant
Local Ad­
ministri­
tive Offi­
cer.

-do- -<10­
Group

'B' (NG)

Rs, 2000­
6tJ.-230tJ.-75
-32001-

NIA -do- No t exceeding 35
vears. relaxable
for Govt. servant.

1) Degree holder
from a recognised
University prefe­
rably with Public
administration.

2) WorkiD~know­

ledge of local
language.
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73

l

Ex-142/92
r
\

.
Whether age and Period Method of Rectt. In case of rectt, by pro- If a DPe exists Circumstan-
Educational qua- of pro- whether by direct motion ftra nsfer deputa- what is it! cornpo- ces in
Iifications pres- bation, rectt. or by pro- tion transfer to be made. sition. ..hich UPSC
cribed for direct if any motion/transfer & is to be
recruitment will percentage of the consulted in
apply in the Case vacancies to be making
of promotion. filled by various recruitment

methods.
9 tu 11 12 13 14

73. Does not
arise

Not ap- Promotion failing
plicable which by transfer

Promotion from D.C. General
service Group 'A' Junior
Grade having 5 yrs. service in
the Grade.

1) Executive Secre- Does not
tarv - Chairman. arise,

2) 2 Sr. officers of
Dies (to be no­
minated by CEM)

3) One non-official
nominated by
CEM.

74. -do- -do- 100 ~~ Direct
recruitment

-do-- -<10-
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