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Government of Mizoram .
—" PART |

Appomtments, Postings, Transfers, Powers,. Leave and other
L~ — Personal Notices and Orders.

(ORDERS BY THE GOVERNOR)
NOTIFICATIONS

No.A. 19011/93/90-P&AR(C5\‘J'}, the 25th March, 1991. In supersession of this
£ Department’s  Notification of even No. dt25.1.1991 and ia pursuance of Govt.
®of India, Ministry of Houe: - Affaiis No.14020/13/90-UTS dt.8.2.1991 and unter
[IPS (Pay) Rules, 1954 as amendcd upto date, the Covernor of Mizoram is pleased
tto order fixation of the pay of Pi Kiran Bedi, IPS (AGMU'72), D.1.G. (Range)
Viizoram at Rs.5400/-in the scale of pay of Rs.5100-150-5400-150-6100/ \.ith
ect from 1.7.1990 i.e. the date’ on which she entered 18th year of service.

The Goveroor of Mizoram 1s further pleased to order that Pi Kiran Bedi
[PS (AGMU:72) on her promotion would not be enutled to get arrears from
17.1.1989 to the date of assumption of the post of D.I.G. Mizoram.

-

_ g H, Laithlamuana, _
Commissioner/Secretary to the Covt.of Mizoram-

INo. STM. 119/8y the 25th, March, 1991. With immediate effect and until further
ders, the Governor of Mizoram is pleased to fix the rate of the Daily

B | llowaace and the Travelling Allowances for the President and the Members of

ithe Consumcr Disputes Redressal Couinission (State  Commission, for Mizoram
and Consumer Disputes Redressal Foruw.s (biswrict Forums) for all three Dis

s of Mizoram at the maximum of those admissible to the top level «ilicers
he Govt. of Mizoram. -

""""""
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This issues with the concuirence of the Finarce Department vide their U.O.
NO. EIN (A) 338 ;91 dated 12/3/1991. '

F.L.R.Siauia,
Secretary to the Govt. of Mizoram,
Food& Civil Supplies Department.

NO.A,11013/2/88-AH&V, the 27th March, 1991. In partial modification of this
Depattment’s Notification No.A.11013/2/88-AH&V dated, 18.9.1990 the Governor
of Mizoram is *pleased to include the following viilages wihin Darlawn C.D. Block:
under the District Vety.Cfficer, Aizawl with immediate effect and until further order .-

ikl derta ol e e S i % 2 G e

1. Darlawn 2. Sawleng - 3. Phaileng ‘E’
4. Buhban 5. Khawkawi 6. Hmunnchak
7. Pehlawn 8. Kepran Y. Khan ui
10. Lalak 11. Khawruhlian 12. Tuirinikai
13. Ratu.

T. Gupta, 4
Seccetary to the Govt, of Mizoram, 8
A.H.& Veterinary Deptt 8

No.B.16013/2/90-EDC, the 27th March, 1991. In the interest of over all improven ent
of Bducation in Mizoram and the upliftaent of the people, the Governor of &
Mizoram is pleased to upgrads the Aizawl North College, Aizawl to deficit status
with elfect from 1.1.1991 and untill further orders. L

The Staff strength of the college will, until further orders be :-

1. Principal — 1 No. (Rs.3700-5000)PM,
2. Lecturers — 9 Nos, (Rs.2200-4000)PM.
3, UD.C. — 1 No. (Rs.1400-2600)PM.
4. LD.C. - 2 Nos (Rs.1200-2040)PM.
5. IV Grades — 2 1d0s.(Rs.800-1150)PM.

This issues with the concurrence of Finance Department’ s vide their U.O.No
3072/90 dt.28.2.°91. :

Iengchhuana,
Secretary to the Govt. of Mizoram,
Education & Human Resources Departme
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U.0. _
Government of Mizoram

PART — 11 (A)

lutions, Regulations, Orders, Notifications, Rules and Acts, Award of
Trihupal, Requisition, Acquisition and declaration relating to land and

“orest ete,, by the State Govt. and Head of Departments.

'l'am,
ent.

f this
ernor
Block NOTIFICATION
‘der .-
0.G.12012/1'87-EDN the 27th March, 1991. In supersession of this Deparument
Otificatioi. issucd vide No.G.12012/1 87 EDON dt.20th Dec 1988, the Governor of
oram. is pleased to arder impiementation of the revision of piy scales oiTea-
18, Tutws/Demoastrators, Libranans and. Physical Elucition pessonael n
rsities and coileges as per scheme in the Appsnaix 1. Tas scheme has been
g in line with Government of ‘India guidelmes issued vide Nos F.1-21 87-U I
20d July 1988,D.0:No F.4-12;86(NET) dt.18th May 1989,D.0.No.F.1,1 3787 U.
24th May 1990, UGC Nos ,4-12'86,NET} dt.30tn Jaly, 1990,D.0.F, 1-6/.0
tin jicell) dt.21st Nov, 1990 and . D.O.No.F.1-6/90(P.S. celly dt.29ta Janaary 199,
Implementation of this <cheme issues with the approval of His Excellercy, the
tnor of Mizoram dt.19 10.88 and Finance Depariment U.O.No.Fin-1310/3% dt.
: "88,U.0.No. Fin-2765/88 dated 13.3.89 and voted vide U.O.No.riu(E) 129/
emens 0:dt.6.3.1991. \

, Dengclihuana,
Sccretary to the Goveinment of Mizoram.
Education & Huinan Resources Department.

B

ME OF REVISION OF PAY SCALES AND FIXATION AND NTiER
SURES FOR MAINTENANCE OF STANDARDS IN HIGHER EOUCA-
(IN MIZORAM. - -

ERAGE

This scheme applies to teachers in all Universities (exciuding Agricu'tural
versities) and Colleges (excluding Agricultural, Medical and Veterinary Sciencs
ges) admitte | to the privilages of the Universities unless they specifically exercigs
ption in Writing to.remain out of this schems. All teachars appointed after the
' romh which the scheme has bzen given effect will be governed by the provision

scheme. !

m,
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PAY SCALES

3. The revised scales of pay are inclusive of the basic day, the dearnesss
allowances, the interim relief, if any, admissible to Teachers as on 1.1. 198

4. The revised scale of pay of Tutcrs and Demonstrators is for the exis
incumbents of these positions in the Universities and colleges. There shall be
fresh recruitment to this category. : :

5. The Principal of degree level colleges may be placed in the scale of
Rs. 3700-125-4100-150-3700. The Principal of post graduate colleges may b: pl
in the scale of pay Rs. 4500-150-5700-200-7300. The criteria for appointment ¢
the above categories cf Principals will be laid down by State goveinments

RECRUITMENT AND QUALIFICATION :

6. Recruitment to the post of Lecturers, Readers and, Professors in univers
ties and collegés shall be made on the basis ot merit through All-India advertism
and selection, provided that the lecturers who fulfill the critera prescribed in th
scheme will be eligible for promotion to the post of Readers. The State gover
ment shall conduct its own Seperate Test at all India level for appointment/Selecs
tion of lecturers through State Public Service Commission, or in its absence throught
the Mizoram State Council of Higher Education which will have to be accreditteds
by the U.G.C. The Government of Mizoram may also draw their candidates
from the list of candidates declared qualified by U.G.C. Knowledge of localf
langvage shall be additional qualification. The component of proficiency in thes
local language will ba incorporated in the written paper or adjudged in others
manner as the State Government/University may prescribed. -

If for any compelling reasons recruitment of adhoc/part time lecturers is
be resorted to, it will necessary be done from the list of declared qualified candidat

only.

7. The maximum qualilication required for appointment to the post of
lecturers, Readers, and Professors will be that prescribed by the U.G.C. froni#
time to time. Generally, the minimum qualifications for appoitnment to the post
of lecturer in the scale of pay of Rs.2200—4000/— shall be Master’s degree in
relevant subject with at least 55% maiks or its equivalent grade, and good acade
record. .

. Only thosze candidates who, besides fulfilling the. minimum academi
qualification prescribed for the post of lecturer, have qualified in comprehensiVé
test, to be speciaily conducted for the purpose, will be eligible for appointment
lecturers. The detailed scheme of conducting the test including the design, content
administration etc will be worked out by the U.G.C. keeping in view the requires

ments of the media of instuction followed by the different States/Universities/Collegs
as well as other relevant considerations.




in continuation of post graduate studics, can-

dates, who at th2 time of recruitment as Lecturer, poSsess Ph.D or M.Phil degrees
will be sanctioned thres and one advance increments respectively in the sca'e. of
Rs.2200-4000 along with the benefit of corresponding years of service for the pur-
pose of promotion. The existing lecturers without research degree, and, those similarly
situate, recruited in future will be eligible for similar benefit in service for the

purpose of promotion as and when they acquire reseach degiess, but will not be
¢ eligible for advance increments. Existing lecturers with tesearch degrees will also be

eligible for similar benefit.

0. CAREER ADVANCEMENT

. . 9, Inorder toencourage research,

1. Lecturer (Senior Scale) ' ‘
' Every lecturer in the scale of pay of 1s.2200-4000/-will be placed in the seniot
éile of Rs.3000-5000/-if he/ she has:

£ (a) completed. 8 years of continous secrvice affter regular appointment; (see

note (i) and (ii) at the end). :
Refresher Courses/Summer Institutes each of app-

in thi§ . (b) participated in twoO

over " roximately 4 weeks’ duration or engadged in other appr ypriate contmuing
[Sele education programmes of comparable quality as may be specified by the
1rou UGC; also (see note (iii) at the end)

e 4 (c) consistently satisfactory performance appraisal reporis.

dida

f 18 Note : All lecturers in the existing scale of Rs.700-1600 who have €o npleted

3 of b years of continous service on 1.1.1986, will be placed through a process
' of screening/selection based on regular and sysiematic appraisal of perfor-

mance and other mechanisms prescribed by the university concerned,in the

scale of Rs 3000--5000.

ndxd._ 1. Lecturer (Selection Grade)/Reader

P 1, Every Lecturer in the Senior scale of Rs. 3000-
motion to the post of Lecturer (Selection - grd
pay of Rs.3700-5700 if he she/has :

years continous service in the S

5000 will be eligible for Pro-
de) / Reader in the scale of

anior scale of provided that

te (a) completed 8 / |
2 °.n the requirement of 8 year will be relaxed if the total service of the Lec-
;2;;:1 : turer is not less than 16 years; (see note (ijand (ii) at the end); and

- (b) obtained a Ph.D. degree, or an equivalent  published work;and

s of scholarship and research as evidenced by
quality of publications, cotribution to
courses and curricula, etc. and

made some mark in the areas
self-assessment, reports of referies,
educational renovation, design of new

©

acaden

rehe o . : e !

rtrient (d) participated in two Refresher Courses /| Summer institutes each of appro-
: duration or engaged in other appropriate continuing

ximately 4 weeks*

education program '
UGC after placement in the Seuior Scale;anc

3/Colle - :
! . © consistently good petformance appraisal reports.

mes of compaiable quality as may be specified by the
L (see note(iii) at the end).
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2. Promotion to the post of Lecturer (Selection Grade)/Readar will be throug
a process of Selection by a Selection : Committee «to. be:set up under; thi
Statutes/Ordinances of the University concerned or othar similar, Conig
ttees set up by the appointing authorities.  Posts  will-stand  created;
this purpose by upgrading a corresponding numbear -of posts of "Lecty

.

in the' universities and colleges. _ Hortioid 1o ded

3. Those lecturers in the Senior: Scale who do not have a,Ph.D degt
equivalent ' published ‘work andiwho do nct meet -the,scholarship
research standards of a Reader but fulfill the other cgiteria mellt_,idr,iajé
para 1 and have a good record in teaching and/or participatio
extension activities, will be placed in ths : grade of Rs.3700+5700, sub
to the recommendition of the Committec mentioned in para 2. They
be designates as Lecturers in the Selection Grade. Posts in the. Selec
Grade will be cre.ted for this purpose by upgrading the posts held |
them. They ‘could offer them=aelves'for-_a-.f_re,_s_h-,ass;ss_l_neuj;_..aftcr-;.gbtaini
a Ph.D.dsgree and/or fulfilling —other ! requireiments: for;: promotigr
Reader, and if found suitable could be given the designation of ‘Readet.

4 3 Pt d { h'}

Note:(i) Lecturers in the existing Selection Grade(pre-revised) of Rs.1200-190
the cotleges will be placed at the appropriate stage in ! revised ‘select
grade of Rs.3700-5700 in accordance  with “fixation formula under ti
scheme.Existing Lecturers of (bre-revised) Rs.700~1600, hwo 'have comple!
or will complete a total period of 16 years of ’service on '1.1.1986%
thereafter 'will be eligible for promotion; to the|post. of. . Reader
placement in the Selection Grade in accordance with the provisions:
paras 1,2 and 3 of 11 AT : P ddainaal A o s

(i) Lecturers(pre-revised Rs.700-1600 or revised: Rs. 2200-4000). for promoti
to Lecturers (Senior Scale) (Rs.3000-5000) andior Lecturer (Selection gradg
Rs.3700-5700 will also be entitled to the relaxation in the yeats:
service by 3 years and 1 year respectively,if they hold Ph.D. or M Bk
degree. :

(iif) The lecturers who were in service before 1.1.1986 and who are eligible
placement in the senior scale/selection grade in acdordance ‘with the ab
provisions,may be placed according'y by relaxing provisions under 10.1
and 11.1(d) abové ensuring that such Jecturers- participate in: the refres
courses latest by December, 1991. This relaxation will not be allowed
the lecturers appcinted on and after 11.1986.

L

12. 1. Frevious service without any breakias a Lecturer or equivalent in a unid
sity, college, national laboratory or other scientific organisaticns (C3IR, [CAR
DRDO, UGC, etc)and asa UGC Research Scientist should be counted f0f
piacement of Lecturers in Senior Scale/Sclection Grade provided thatH

(a) the post'was in an equivalent grade/sca’e of piy as the post of a Lectd
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Il be throug] (b) the qualifications for the post were not lower than the qualifications
up under. thfi0q 1o ISt ibed iy, WO C for, the, post, of, HESIETS onicmieon sl
Qllalf-.;Cqmm Blisrods bns seete Isitini ot 3a dasmnioyo) gl ol wd badasig ad Ui .
nigreated; folyoh (G);1 the {SFQFLH spigancerned. possessed. the mipimum, quplification | prescribed
of  Lectyrerf by UGC for appointment as Lecturers; = 02 I8 T TR

iz ERitneeds)d the nost.was. filled in agcoydanee with. the. pres
D degree, (o005 o1t flaﬁ.ﬂ down the university/ State, ;Gq!-‘ﬁéfﬂ.l??, nt;
arship andlibey oo | eitl DOU aflT exvrdopsy :

110§ P S S L]
JHEL B 0oJedld ol ey 3 1o lngmqgolsveh 1wois sl 1ol aly sy
nentioned. i, - “Lq);t--;tl;gfrggp}qngl}ill,nqu}t (was. not, d,(:'h()(:' or In., onleaye .vacancy -of .less  than one
licipation " j oY, N 7 i : R e ot il Rt

oitsou bl KSAL,duratioh 1
5700, subjeg oitsouhT X 1R8] k

] 1 396 (o3t toslia . diiw Ienoitgisgo smaoud bluode melsve 6 dau? o

2. They wi :1[13::?12 P:F .‘Ll.si,iﬂcﬁ&‘gﬂi';%i?l‘.illja'r]%‘?fjﬂ?ﬁ?: \{’é}l}lb}‘}'ﬁ?ﬁ‘?{.ﬁllll.‘llt::,}}jo___,'ltghhtf:f l! nature of minagement of
the Selectiofeoriq the Instibition);, where,, Drevipus, Servies yas. sendered, (privi teflocal/body)
osts held b overnment) if the above; Griter L., Are,, satisf keé{‘ A T
ero}?tﬂinin Pl ! reallaty 4 4 i ¢l 10} YOXICT\
"omotion , g
of Reader. |

RASA
&

SO DafeInGS Hsmslaie adl Yo

13. CAREER ADVANCEMENT!IFOR ‘TUTORS "AND(DEMOMSTRATORS.

() ) HoMEver lexisting| tatbrgo/Déaronstiatony i the Sealeiof pay of) Rs.i 140041600/-will
200-1900 AELE. (5o ;ivia&e'gi;‘f&inv the ‘seate!| bf pdyiriofi Rs) 07401601 27005 BBH75+3000: 1 | %

"Ld {(Eptants ¥ lﬂEvexyi:i:“grssing}mu‘tr}l-&:}.yfioe‘mdnstﬁamrsa who'iqoalify: themselves academically for
So Sobeu 21 xhe fpost oflcétareradf a ¢ollegd thay be eligible fori sappointment as: lecturer.
1 under th g 1 j)fﬁ]i'}li"”'}fill er1ioad 19vos o  esiniliosl suuens ol alIRONOLTIE QU ERT O
?1010(13191;;%1% 14, Morz posts of profgssors and Readers will bz created in the ‘Wnivetsities and

14

Reader ‘8 colleges by upgrading the post of Lecturer as and when necessary to broaden
r'rov'a'er ¢ the channel of open cselektibidl / PhelYGCiwuuld /evislve Isuitablé /eriteria for
ISIOF}? " this parpose. The repuirements of qualifications and expiriance for posts to

v i A 3
10

- ik filledoup thiopdh opemlgeldetion will be prescribed by the: UGC: from. time
9vitdiversitiesq willd hive therfreedorh . ntaizseek béwt brilliantepeoplei-independent
2z sof Aheir! semtiﬁ'ty;.r:ﬁ:_omf!witﬂhinhﬂiel!Uﬁﬁivﬁﬂsiti-:s’:aﬁdh (Golleges, and!iprovide them

{ promotig opportunitics2fep\joining the tetiching 'professibn sat lappropriateilevels.

>tion gra

r M 15. The promotion made before thiel! ddtculicsments 6fi(the: reviced scales -on
or M.Bhil 17.6.1987, will not be reopened. However, in such cases, the benefit of

livrevigion: avijl tedlaildble td tteachers ohly fronyithe date of! their:cpromotion,
- eoailabing roidw o loegaat i csaslleD bns ,-151}]i.‘—"l'_j'-.’i=':'5f a8 hodeild sy
eligible foE CONTINUING EDUCATION AMD APPRAISAL OF PEREGRMANCE

| the aboig TR : BINE! i d AVIOSEAAEI ST 0y 3

ler 10.1 (b Participation of teache;s, at regular intervals in' appropriate continuing educ1-

S e iresEE 150/} PIASTUIIGS 5, 600 isgecd g an,ntegral part of the professional develop-

allowed dosament . abi, & ?%?Il‘?f Yovor Map ot TUNCISIY, ; Girants,  Commission, the Indira Gandhi
: National = ¢ ';'iq;}j,.ll-ljl'n_,r.\y;;rq;t_y;; Ahe. Sfa . Governments and  other appropriate

agehcics will be advised to tal'¢’ steps to introduce ' piogranimes of continuing

education for this purpose through a variety, of meins. While there can not

' 4 unives ~and need not be any rigid requirement of parficification in formal programmes,
SIR, IC i, cvidence of commitment to continuing education of any recognised means, as
yunted & . may be specitied by the UGC wiil b2"an essential requirement for career advance-
ed the £ ment. Pending the orginisation of such programmes on the quality and scale

required for eiving efiect to the implementation of the measures evisaged in
para 10 to 14 of this scheme, relaxation from the requirement of participation

& T 4 {‘ L

TP e 1 T

¢ribed, selection procedure |
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in such programmes for specific period and for specific categories of posts,
will be granted by the Stat: Government at the initial stage and thereafter
by the University concerned in accordance with guildelines to be laid down

by the UGC.:

17. Regular and systematic appraisal of performance of teachers is to be essential’
element in the management of education and this has been taken into accou
in the design for the career development of teachers, The UGC has been r
uested to formulate the guidelines for the evaluation of p:srformance of teachers;
taking into accunt the statement contained in the National Policy on Education’
-1986. Such a system should become operational with effect from academics
screening mechanism/selection procedures of those prescribed on a provisional
basis by the University/State Governments concerned will apply to all pla
ments/promotions referred to at paras 10 to 14,

OTHER CONDITONS OF SERVICE PROBATION

18. The period of probation of a teacher shall not exceed a period of 24 mont
A Lecturer appointéd on probation should ordinarily be confirmed only af
he/she completed an appropriate short term orientation programme and his/he
performance appraisal reports are satisfactory The UGC has been requesteds
to make arrangemets to ensure facilities to cover Lecturers appointed in a

after 1988-89. ®
SUPERANNUATION AND RE-EMPLOYMENT

19. The age of superannuation of teacher should be 60 years and thereafter
extension in setvice should be given. However, it will be open to a Unive
or College to reemploy a superannuated teacher according to the exi
‘guidelines framed by the UGC upto the age of 65 years.

GRIEVANCE REDRESSAL MECHANISM

20. Appropriate mechanism for the redressal of teachers’ grievances wil
established in all Universities and Colleges, in respect of which guidelines

be issued separately.

CODE OF PROFESSOINAL ETHICS

21, The UGC will prepare a Code of Professional Ethics for teache
consu'tation with the representative of national level associations of tea
all concerned should see to the observance of the Code.

PAY FIXATION FORMULA

22, The pay of teachers in the revised scale on 1.1.1986 will be fixed in ac 0
with the formula as given in the succeeding paras, _

ANOMALIES

23. Anomalies, if any, in the implémentation® of the scheme iay be brought
the notice of the Department of Higher Education Government of Mizog
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ORMULA FOR FIXATION OF PAY IN THE REVISED SCALE

: ;"__"Pé)f_;.' in the revised scales should be fixed under this scheme only after the
University or College concerned has made necessary changes in their statutes
ordinances, rule, regulations etc. to incorporate the provisions of this scheme,

The pay of teachers in Universities and Colleges may be fixed in the revised

scales of pay in the following manner. |

1t y T i

(). ‘An amount representing 20% of basic pay in the existing scale may be
-added to the ‘‘existing emoluments”,

sential}
scounts
n req-
ichers, !
icationt . (i) After the existing emoluments have been so increased, the basic pay
\demic | 1 shall be fixed in the revised scale at the stage next above the aniount
isional : thus computed : provided that -

lace-
’ (@) If the minimum of the revised scale is more than the amount
so arrived at, the pay shall be fixed at the minium of the revised scale.

(b) If the amount so arrived at is more than the maximum of the
revised scale, the pay shall be fixed at the maximum of the scale.

LANATION : - "

(1) The ° “existing emoluments” of a teacher on 1.1.1986 shall include :
(a) Basic pay ;

Dearness pay, additional dearness allowances and adhoc dearness
allowances, if any : - G _
For the purpose of adding 209 to the existing emoluments, the basic
pay shall be the pay on 1.1.1986 in the 1973 UGC scales,

where—in the fixation of pay 'under clause (ii), the pay of a 'teacher
drawing pay at more than five consecutive stages in an existing scale gets
bunched, that is to say, gets fixed in the revised scale at the same stage,
the pay in the revised scale of such of the teachers who are drawing pay
beyond the first five consecutive! states in the existing scale shall be
stepped upto the stage where such bunching occurs, as under, by the
grant. of increment (s) in the revised scale in the following manner,
namely : — : €)i ¢ AR

for teachers drawing pay. from the 6th upto the 10th “stage in the
existing scale by one increment ; _ JE s 445,

achers 4 for teachers drawing pay from the 11th upto the 15th stagé in the existing
~scale, if there is bunching beyond the 10th stagerby two increments ;

for teachers drawing pay from the 16th upto 20th stage in the existing
scale, if there is bunching beyond the I5th stage—by three increments.

1ccor LIf by the stepping up of the pay as above, the pay of a teacher gets fixed at
f a stage in the revised scale which'is higher than the stage in the revised scale
fat which the pay of a teacher who was drawing pay at the next higher stage
bor stages in the same existing scale is fixed, the pay of the latier shall also
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40

ILCUSTRATION -- 1

be stepped up only to the extent by which it falls short of that of the former}
The next increment of a teacher whose pay, has been fixed in the revised scale |
in. accordance with Para 2 shall be granted on the date he. would have drawn
his increment had he continued in the existing scale ;

Provided that in cases where the pay of a teacher is stepped up in terms |
of the Note under Para 2, the next increment: shall be granted en'the: com- !
pletion of qualifying service of 12 months from the date of stepping up of
the pay in the revised scales. Provided furtber rthat in that case of persons -
who had been drawing maximum of the éxisting scale. for more than a year
as on 11 1861986 the next increment in the revised scale shall bé allowed
on 1.,1.19 ;

A few illustrations indicating the manneér in which the pay 0F teachers should be :éa
fixed are given below :

#‘H

1. Existing scale of pay — Rs. 700-40- 1100—-50—1600/
53 Proposed scale of pay — - Rs. 2200-75-2800-EB -100-4000/~
3 Existing basic pay — Rs. 700/-
4 DP/ADA on 1. 1. 1986 — Rs. 1053/~
- Existing emoluments — Rs. 1753/~
6. Add 209% of basic pay — Rs. 140/-
Pay to be fixed in — Rs. 2200/~
revised scale
ILLUSTRATION — 2
I Existing scale of pay — Rs: 700-1600/-
% Proposed scale of pay — Rs, 2200-4000/-
3. Existing basic pay — Rs. 980/~
4, DA/ADA on 1.1. 1986 — Rs. 1428/~
5. Existing emoluments — Rs. 2408/~
6. Add 207 of basic pay — Rs. 196/~
Pay to be fixed in the — Rs- 2650/~
revised seale
ILLUSTRATION — 3
1. Existing scale of pay — Rs. 1200-1900/-
s Proposed scale of pay — Rs. 3700-125-4950-150=-5700/~
- Existing basic pay — Rs. 1480/~
4. DA/ADA on 1. 1. 1986 — Rs, 1450/~ _ T
5. Existing emoluments — Rs. 2930/~
6. Add 20% of basic pay — Rs. 296/~
Pay to be fixed in the — Rs. 3700/-

ILLUSTRTION - 4

revised scale

1. [Existing scale of pay — Rs.1500/—2500/-
2 Proposed scale of pay — Rs.4500 —150—5700—200— 7300f—~



213 'Existing: basic pay: — Rs.2000/— ¥
'-f-:i";t}.i*--.»DPﬁAD'A on 1.1.1986 —Rs.1450 /—

| 15, " Existing emoluments —Rs.3450//—

(6. Add-20% of basic pay—Rs.400 /—

.22 » Pay to be fixed in the—Rs.4500/—

vl revised scale

= “ b8 10 b

- {1/ REGARDING REVISION OF PAY SCALES OF LIBRARIANS AND

o {'JJEIé%éICAL’EDUCATION PERSONNEL IN. UNIVERSITIES AND COLL-
LLEAD 197 i '

ar & g

°d; COVERAGE

1. The revised pay scales mentioned hercinafter apply to all Universities and
ft i__-_Golll'e_gesﬂ W_thh are coverd by the scheme of revision of pay scales of teachers.

.!':‘ : "‘i‘. 'R ¥ :
{ | TERMS AND CONDITIONS

All the terms and conditions for revison of pay scales mentioned in the

i 'préceeding paras regarding teachers shall apply to the revision of pay scales

. of Librarians and Physical Education Personnel in Uaiversities and Colleges
« except to the extent indicated in the following paragraphs.

-

AY' SCALES

. 3. The revised scales of pay effective from 1
Education Personnel, are those as given i

| RECRUITMENT AND QUALIFICATIONS:
uty Librarian and Libra-

4471 “Recruitment to the posts of Assistant Librarian, Dep

i it rian as well as Assistant Director, Deputy Director and Director of Physical"
Education in the Universities shall be on the basis of merit through all-India
. advertisement and selection, provided that Assistant Librarians and Assistant

1 Directors, of Physical Education who fuifil the criteria prescribed hereinafter
. 1will be eligible for promotion to the posts 'of Deputy Librarian and Deputy
 Diigctor of Physical Education respectively, Recruitment to the posts of Libra-
rians and Director/Instructor of Physical Education in Colleges shall be on
the basis of merit through all-India advertisement and selection.

.1.1986 for Librarians and Physical
n the main body of the order.

LR}

Bni

ent, to the posts mentioned

%' The Minimum qualifications required for appointm
UGC from time to time.

in par 4 above wil' be those prescribed ay the

niversities and Colleges only
m academic’ qualifications
Director of Physical
ctor of Physical

‘As in the case of recruitwent of Lecturers in U
those candidates who, besides fulfiling the minimu
prescribed for the post of Assistant Librarian/ Assistant
Education in Universities and Librarian and Director/ Instru
__Education in Colleges, have qualified in a con prehensive test, Will be eligible
for apHhointment to these posts. The detailed scheme for conducting the test
including. its design, the agencies to be employed for conducting the tests,
et. will be worked out and communicated by the University Grants Commission.
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CAREER ADVANCEMENT
R

EXPLANATION

Candidates Who, at the time of their recruitment as Alssistant Librarians an
Assistant Directors of Physical Education ‘in Universities, and’ Librarigns and
Directors/ Instructors of Physical Education in Colleges, possess M. Phil. or'
Ph. D degree in Library Science or Physical Education, as the case may be
wil! be sanctioned one and three advance ificrements respectively int he scale
Rs. 2200-4000/- alongwith the benefit of corrcsponding years of service f
the purpose of promotion. The existing incumbents without research degree
and those similarly situate recruited in future, fwill not eligible for a  similar.
benefit in service for th: purpose of promotion ' as and when they acquire
research degrees, but will not be eligible for advance increments. Existing
incumbents with rescarch degrees will also be eligibile for a similar benefit.

Every Assistant Librarian and Assistant Director of Physical Educatien in a
University and a Librarian and Director Instructor of Physical Education in &
College. Who is in the scale of pay of Rs. 2200-4060 - Will be placed in'a
Senior Scale of Rs.3000-5000/- if he/she has;

(a) completed 8 years service after regular appointment With ' relaxation as
provided in para 7 above; O

(b) participated [1n'two refresher courses/ summer institutes;each of approxi
mately four Weeks’ duration or engaged in other appropriate continuing
education programme of comparable quality as may be specified by the &

UGC; and
(c) consistently satisfactory performance appraisal raports.

All existing incumbents of these posts in the Universities and Colleges, who'
are in the scale of pay of Rs.700-1600/-and who have conpleted 8 yearsiof
service on 1.1.1986 will be placed, through a process of screening/selection as
indicated in Para 19 of Appendix 1'in the scale of Rs 300-5000/-.The benefit -
of service provided in para 7 will be ‘available for the initial placement also.

Every Assistant Librarian 2nd Assistant Director of physical Education in the E
Universities who has been placed in the Senior scale will 'be -eligible for (@
promotion to the post of Deputy Librarian and Deputy Director of physical &
Fducation respectively in the scale of pay Rs. 3700-5700/-if he/she has;

(a) completed 8 years of service in the senior scale provided that ths requircment
of 8 years will be relaxed if hisjher total serviceis not less than 16 years;

(b) obtained a Ph.D degree or an equivalent published work.

{¢) made sigaificant contributions to the development of Library services/phy-
sical Education in the University as evidenced by self assesment, reports
of referees, professional improvment in the Library serviczs/physical
Education activities, etc. as the case may be; '

(d) participated in two refresher courses/summer ‘institutes each of approximately
4 weeks’ duration, or engaged in other appropriats continuing éducation
programmes of comparable quality as may be specified by’ the UGC, after

placement in the senior scale; and, '
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b (¢) consistently good performance appraisal reports.
8§ and

. ord 0. Promotion to the post of Deputy Librartan;Dcputy Director of physical
ly be, Education will be through a 'process of selection by a Selection Committee as
ale o In the cast of pronswotion 16 the  posts ‘of Readets. posts of Deputy Librarians
ce fo /Deputy Directors of physical ‘Education will be
. upgrading the pos) of Assistant

ill ‘be created for ithis purpose by
: Librarian/Director of physical Education
imila (Senior Scale).

- Universitiés in the Senior Scale who ‘do not haye Ph.D degree or equiva-
lent. published work; bur fulfil the other criteria, mentioned in pata 9 above
will be placed in the grade of Rs. 3700-5700/- subject to the recommendations of
the Committee menticned in para

10 above, They will be designated as Assistant
| in as Librarian and Assistant Director of Physical Education in the Selection Grade.
bin The College Librarians and Directors/In

lléges, who have been placed in the Senior Scale will also be eligible for place-
= ment in the Selection Grade of Rs.3700-5700/- if they fulfil the criteria pres-
on cribed in para 11 above.

JrOXi . Anomalies, if any in the implementation of the scheme may be brought to
inuing § ¢ the notice of the Department of Higher Education Government of Mizoram.
y thes E

.: .LAD/VC-BU‘)O}Par:, the 26th March, 1991, In exercise of the Powers conferred
sub-section (3) of section 3 of:the Lushai Hills District (village Councils) Act.

3. The Governor of Mizoram is Pleas:d to nominate the following person as
ibers of the Village Councils within Aizawl

A 108 District shown against their names.
;rrh o] *N*EEJEFVJC | Name of 'pcr_sqt"l's "ﬁominated—mh“hw“m
::;‘ea . Tawizo i L G T Gt i
{::Q' Pamchung Lalthiangh!ima g

le fo j

LADIVC—31190/LLI/Ba:‘t—A, the 26th March, 1991 In_exercise of the powers
erred 'by“'sub"—stct'rdn*d) of sectibn 3 of the Lushai 'Hills

: District (Village

emen touncils) Act, 1953, the Governor of M izoram is pleased to nominate the follo-

years i persons as members of the Village Councils within Lunglei District as shown

| aimst ‘their ares. R e

s/phy o | Name of V/C | ‘Name of persons

epor [ nominated

1ysica _ — e : . S i e
: i Ralvawng Hrangzua'a

nately Tuisenchhuah Mondurai

H. Railtawna, ;
Secretary to the Govt. of Mizoram,
Local Administration Deptt,
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No. AGR/PF-43/80, ths 26th March, 1991; The: Governor of Mizoram is pleased
 release pu HiLalluaia. P.O.N.:E.C, Directorate of Agriculture Aizawl on:superany
“tion _pension w.c_.%'. 31.3.9! "(_AN).__ i 3 3 7% e

RS

No. AGRIPF.23/78 the 25t1 March, 1991, The Governor of Mizoram is pleased
to. release Pu Lalphunga sailo, \DAQ, Aizawl East Agriculture . Depaitment 0f
superannuati'on -pen-si_onl-w.q.f.'-é 31./3. 9F(NA). ' )3

oLy .. F/Pahanupa,) 1 &
Secretary to the Govt. of Mizor
- Agriculture-Department.

Gové:"nmle'h}t of Mizoram
PART IX'

"
L |

Advertisements, Noti_g_:’est (Tender), Advertisements for the post and
vacancies cte. Registration and Liquidation and Merger Notification
of Co-operative Societies, by the State Government,

NOTFICATION

CERTIFICATE . OF REGS TRATION 4

In the Mattzr of application of /Smt Rampﬁrli'and"IG (.Sixteen ) other,
registration of Cooperative Society at Chaltlang BPO Ramhlun Police Std
Bawngkawn Sub Division Aizawl in. the District of Aizawl. : e

[ do hereby notify the persuance of the section 11(2) of the Assam C
erative Societies Act, 1940 (Act I) of 1950 the Society . has been registered i
Office as a Cooperative Society with limited liabiity under the title of the Ram
Stone Quarry Industrial Cooperative Society Lid. and numbered as No Aw-40/9
Dated this the Twenty Sixth day of March in the year, Ons Thousand nine fi
dred ninety One Anno’ Domini.
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The Bye Laws adopted by the said Society have also been registered,

B The following is the area of operation of the Society :.

I.  Chaltlang
2. -
3. —

sranua-

pleased
aent on : :
. Assistant Registrar,

Cooperative Societies,
Aizawl west, Aizawl.

-B.14015/193/90-ARCOOP(L)/29, the 27th March 1991. Under Section 11 of the
am Cooperative Societies Actof 1949 (Act 1950) a Cooperative Society under the
ne of the Serkawn Butchers Cooperative Socizty Ltd in the District of Lunglei

ram, have been registered in my office and numbered as L.191/90/1991 Dated

Assistant Registrar,
Cooperative Societies,
: Lunglei Mizoram
and

ation ' :
14029/66/91-ARCOP(AE)/46, the 25th March, 1991. Under Section II of the
1 Cooperative Societies Act, 1049 (Act of 1950) a Cooperative Society under
ame of the New Serchhip Pig Producers Cooperative Society Ltd. in the
fict of Aizawl Mizoram has been re istered in my office and numbered as

£ 64/91-92 Deted this the twenty fifth of March in the year One thousand
undred and ninety one Anno Domini.

Vanlalsawma,
Assistant Registrar,
Cooperative Societies, Aizawl East,
Mizoram.
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