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NOTIFICATION

No. C. 13015/4/2021-DC&MA(M), the 23rd September, 2022. In pursuance of paragraph 11 of
the Sixth Schedule to the Constitution of India, the following Rules duly approved by the Hon’ble Governor,
Mizoram on 13.09.2022 is hereby published for general information, namely :

“The Mara Autonomous District Council (Land Survey Group A, B & C Posts) Recruitment
Rules, 2020”

By Order

Dr. Lalrozama,
Secretary to the Govt. of Mizoram,

District Council & Minority Affairs Deptt.

VOL - LI      Aizawl,    Tuesday   27.9.2022,    Asvina   5,      S.E.  1944,     Issue  No. 601

THE MARA AUTONOMOUS DISTRICT COUNCIL
(LAND SURVEY GROUP A, B & C POSTS) RECRUITMENT RULES, 2020

In exercise of the powers conferred by sub–paragraph (7) of paragraph 2  of the Sixth
Schedule to the Constitution of India, read with clause (h) of sub–paragraph (6) of paragraph 2 of the
Sixth Schedule, the Mara Autonomous District Council, with the approval of the Governor of Mizoram,
makes the following rules relating to the post(s) of Survey Officer, Assistant Survey Officer, Head
Surveyor, Senior Surveyor, Surveyor and Junior Surveyor under Land Revenue and Settlement
Department, Mara Autonomous District Council, namely:–

“The Mara Autonomous District Council (Land Survey Group A, B & C Posts) Recruitment
Rules, 2020”.

Short title and 1. (1) These rules may be called the Mara Autonomous District Council
commencement. (Land Survey Group A, B & C Posts) Recruitment Rules, 2020.

(2) They shall come into force with effect from the date of their publication
in the Mizoram Gazette.

Application. 2. These rules shall apply to the posts specified in column 1 of the Schedule
appended to these rules.
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Initial 3. All the officers and employees holding any of the posts mentioned in the
commencement. aforesaid Schedule on regular or substantive basis immediately before the

commencement of these rules shall be deemed to have been appointed under
these rules and the past services rendered by such officers and employees
shall be counted as service under these rules for all purposes other than seniority.

Number of posts, 4. The number of the said post(s), their classification, level in pay matrix/pay
classification and scale attached thereto shall be as specified in columns 2 to 4 of the Schedule
pay scale. appended to these rules.

Method of recruit- 5. The method of recruitment, age limit, qualifications and other matters
ment, age limit, relating to the said post (s) shall be as specified in columns 5 to 13 of the
qualifications, etc. aforesaid Schedule.

Disqualification. 6. No person–
(a) who has entered into or contracted a marriage with a person having a

spouse living; or
(b) who having a spouse living has entered into or contracted a marriage

with any person, shall be eligible for appointment to the said post(s):

Provided that the Executive Committee of the Mara Autonomous
District Council may, if satisfied that such marriage is permissible under
the personal law applicable to such person and the other party to the marriage
and that there are other grounds for so doing, exempt any such person from
the operation of this rule.

Training and 7. Every officer or employee recruited under these rules shall undergo such
Departmental training or pass such Departmental Examination as may be prescribed by
Examination. the Executive Committee of the Mara Autonomous District Council from

time to time.

Power to 8. Notwithstanding anything contained in these rules, the Executive Committee
transfer. of the Mara Autonomous District Council, in public interest, shall have the

right and power to transfer any officer or employee so recruited under these
rules to any other post or position which is equivalent in rank or grade.

Power to 9. Where the Executive Committee of the Mara Autonomous District Council
dispense is satisfied that the operation of any of these rules causes undue hardship in
with or relax. any particular case, it may, by order and for the reason to be recorded in

writing, dispense with or relax that rule to such extent and subject to such
conditions as it may consider necessary for dealing with the case in just and
equitable manner:

Provided that the case of any person shall not be dealt with in any manner
less favourable to him or her than that provided by any of these rules.

Reservation and 10. Nothing in these rules shall affect any reservation, relaxation of age limit
other concessions. and other concessions required to be provided for the Scheduled Tribes and

other categories of persons in accordance with the orders issued by the Central
Government or the Government of Mizoram or the Executive Committee
of the Mara Autonomous District Council from time to time in this regard.
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1(one)

Name of Post Number of Post Classification Level in the Pay
Matrix/Pay Scale

Whether Selection or
Non-Selection Post

1 2 3 4 5

SelectionSurvey Officer Group ‘A’ Gazetted
(Technical)

Level 11 in Pay Matrix
(Corresponding to
PB–3 15600–39100

+ 6600 GP
pre–revised)

SCHEDULE
(See rules 2, 3 and 4)

RECRUITMENT RULES FOR LAND SURVEY GROUP A, B & C POSTS IN
LAND REVENUE AND SETTLEMENT DEPARTMENT,

MARA AUTONOMOUS DISTRICT COUNCIL

3 (three) SelectionAssistant Survey
Officer

Group ‘A’ Gazetted
(Technical)

Level 10 inPay Matrix
(Corresponding to
PB–3 15600–39100

+ 5400 GP
pre–revised)

3 (three) SelectionHead Surveyor Group ‘B’ Gazetted
(Technical)

Level 8 in Pay Matrix
(Corresponding to
PB–2 9300–348100

+4600GP pre–revised)

5 (five)

Selection in case
of promotion

Senior Surveyor

Group ‘B’
Non–Gazetted

(Technical)

Level 7 in Pay Matrix
(Corresponding to
PB–2 9300–34800

+4400 GP
pre–revised)

1 (one)Senior Carto–
grapher

As sanctioned by the
Executive Committee
from time to time.

SelectionSurveyor/Carto–
grapher

Group ‘B’
Non–Gazetted

(Technical)

Level 6 in Pay Matrix
(Corresponding to
PB–2 9300–34800

+4200 GP
pre–revised)

As sanctioned by the
Executive Committee
from time to time.

Selection in case of
promotion

Junior Surveyor/
Assistant Carto–

grapher

Group ‘C’
Non–Gazetted

(Technical)

Level 4 in Pay Matrix
(Corresponding to
PB–1 5200–20200

+2400 GP
pre–revised)
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Educational and other
qualifications required for

direct recruitment

Age limit for
direct

recruitment

Whether the age and
educational

qualifications prescribed
for direct recruitment

will apply in the case of
promotion

Method of recruitment
whether by direct recruitment

or by promotion and
percentage of the vacancies to
be filled by various methods

Period of
probation,

if any

6  7                     8      9 10

Not applicableNot applicable Not applicable Not
applicable

100% Promotion

Not applicableNot applicable Not applicable Not
applicable

100% Promotion

Not applicableNot applicable Not applicable Not
applicable

100% Promotion

1. Graduate in Mathematics/
Physics/ Engineering/
Geology & Geography
from any recognised
University or Diploma in
Civil or Mechanical or
Survey Engineering from
recognised Board/
University or Technical
Institution of minimum 3
years duration.

2. Candidate having
completed surveying
supervisor level course or
at least 1 year surveying
course with any short term
control surveying course
will be given preference.

3. Candidate having
experience in surveying
work on various
assignments pertaining to
land survey by using
DGPS, Total station, GIS,
Remote Sensing and latest
sophisticated survey
instruments will be given
preference.

4. Working knowledge of
Mara language at least
Elementary School
standard.

5. He  or  she  must  be  a
permanent resident of
Mara Autonomous District
by birth or descent.

Between 18–35
years. Upper age
limit is relaxable
upto 5 years in
case of Scheduled
Tribe candidate.

Not applicable

Senior Surveyor
80% Direct Recruitment

20% Promotion

Senior Cartographer
100% Promotion

Not applicableNot applicable Not applicable Not
applicable

100% Promotion

2  years  in
case of
Direct

Recruit–
ment



Educational and other
qualifications required for

direct recruitment

Age limit for
direct

recruitment

Whether the age and
educational

qualifications prescribed
for direct recruitment

will apply in the case of
promotion

Method of recruitment
whether by direct recruitment

or by promotion and
percentage of the vacancies to
be filled by various methods

Period of
probation,

if any

6  7                     8      9 10
1. HSSLC or its equivalent

with 45% marks obtained
in Mathematics in HSLC
or its equivalent.2.
Candidate having
completed any one of the
survey long term training
course (at least 1 year) will
be given preference.3.
Candidate having
experience in surveying
work on various
assignments pertaining to
land survey by using
DGPS, Total station, GIS,
Remote Sensing and latest
sophisticated survey
instruments will be given
preference.4. Working
knowledge of Mara
language at least
Elementary School
standard.5. He or she
must be a permanent
resident of Mara
Autonomous District by
birth or descent.

Between 18–35
years. Upper age
limit is relaxable
upto 5 years in

case of
Scheduled Tribe

candidate.

Not applicable 2  years  in
case of
Direct

Recruit–
ment

90% Direct Recruitment

10% Promotion from amongst
Chainman with not less than
5 years regular service in the

grade and who are
educationally qualified for
appointment to the post.

        11 12 13

In case of recruitment by promotion,
grade from which promotion to be made

If DPC exists,
what is its composition

Circumstancesin which Recruitment
Board is to be consulted in making

recruitment

Not applicableAs constituted by the
Executive Committee

from time to time.

Promotion through selection method from amongst
Assistant Survey Officer with graduate and having
not less than 5 years regular service in the grade.

Not applicableAs constituted by the
Executive Committee
from time to time.

66 2/3% Promotion through selection method from
amongst Head Surveyor with graduate and having
not less than 5 years regular service in the grade.
Completed surveying supervisor level course or at least
1 year surveying course with any short term control
surveying course.

33 1/3% Promotion through selection method from
amongst Head Surveyor with having not less than 5
years regular service in the grade. Completed surveying
supervisor level course or at least 1 year surveying
course with any short term control surveying course.
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        11 12 13

In case of recruitment by promotion,
grade from which promotion to be made

If DPC exists,
what is its composition

Circumstancesin which Recruitment
Board is to be consulted in making

recruitment

Not applicableAs constituted by the
Executive Committee

from time to time.

66 2/3% Promotion through selection method from
amongst Senior Surveyor/ Senior Cartographer with
graduate and having not less than 7 years regular
service in the grade. Completed surveying supervisor
level course or at least 1 year surveying course with
any short term control surveying course/cartography
course. Passed Departmental Examination as
prescribed by the Executive Committee from time to time.

33 1/3% Promotion through selection method from
amongst Senior Surveyor/ Senior Cartographer with
having not less than 7 years regular service in the
grade. Completed surveying supervisor level course
or at least 1 year surveying course with any short
term control surveying course/cartography course.
Passed Departmental Examination as prescribed by
the Executive Committee from time to time.

Competitive Examination for Direct
Recruitment shall be conducted
bythe Recruitment Board in
accordance with the syllabus and
regulations as the Executive
Committee may prescribe from time
to time.

Recruitment Board or
DPC as constituted by

the Executive Committee
from time to time.

Senior Surveyor
20% Promotion from Surveyor with not less than 7
years regular service in the grade and having completed
any one of the survey long term training course (at
least 1 year).

Senior Cartographer
100% Promotion from Cartographer with not less than
7 years regular service in the grade and having
completed any one of the cartography long term
training course (at least 1 year).

Not applicable
As constituted by the
Executive Committee

from time to time

Surveyor
Promotion from Junior Surveyor with not less than 7
years regular service in the grade and having completed
any one of the survey long term training course (at
least 1 year).

Cartographer
Promotion from Assistant Cartographer with not less
than 7 years regular service in the grade and having
completed any one of the cartography long term
training course (at least 1 year).

Competitive Examination for Direct
Recruitment shall be conducted
bythe Recruitment Board in
accordance with the syllabus and
regulations as the Executive
Committee may prescribe from time
to time.

Recruitment Board or
DPC as constituted by

the Executive Committee
from time to time.

Not applicable
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