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NOTIFICATION

No. A, 12018/9/80—APT(B) : the 30th May, 1983. In exercisz of the
powers conferrcd by the provise to Article 3n9 of the Constitution ot India, read
with Government of India, Ministry of Home Affair’s notification No. 14/21/71-
HMT (i) dated 21.1.72, and of all other powers hereunto enabling him in this behalf
the Administrator of Mizoram is pleased to make the following rules, namely :--

PART [ - GENERAL

1. Short title and commencement :-

(N
(2)

These rules may be called the Mizoram Police Service Rules, 1982.

They shall come into force from the date of publication in the Mizoram
Gazette.

2. Definitiops - In these rules, unless the context otharwise requires :-

(a)

(b)
(c)
(d)
(e)

“Administrator” means the Administrator appointed under Article 239
of the Constitution, for the Union Territory of Mizoram :

“Board” means a board constituted in accordance with rule 6 ;
*“Cadre” means the cadre of the Mizoram Police Service;
“Constitution” means the Constitution of India.

“Duty Post” means any post specified in Schedule | and any other post
carrying same designation as any of the posts mentioned in the sad
Schedule or any temporary addition to the said posts or any other post
declared as duty post by the Administrator;
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(f) ‘“Examination” means a competitive examination held for recruitment *
to the service hold under sub-rule (i) of rule 7;

(g) “Government” means the Government of Mizoram ;

“List” means list of candidates prepared under regulation 5 in Schedule It

(1) “Member of the Service” means a member of the Mizoram Police Service;

(J) “Schedule” means a Schedule appended to these rules;

“Schedule Castes and Schedule Tribes” shall have the same meaning as

are assigned to them by clauses 24 and 25 respectively of Article 366 of the

Constitution;

(I) “Service” means the Mizoram Police Service;

(m) *“Year” means calonder year.

3. Copostitution of the Service :- The service shall consist of the following persons, &
namely :-

(a) Members of the Assam Police Service who are allocated to the Union
Territory of Mizoram in accordance with provisions of sanctions 64 (2)
of the North Eastern Areas (Re-orznanisation) Act. 1971;

(b) Persons promoted to the service before the commencement of these rules;

(c) Persons recruited to the service as per Mizoram Government’s Adver-
tisement No. HMP. 72/73/17 dated 1.5.1974 before the commencement .
of these rules;

(d) Persons recruited to the service in accordance with the provisions of these

rules.

PART II- CADRE OF SERVICE

4. Cadre (1) The cadre of the service will comprise of the following grades, namely ;-

(@) Junior Grade Post :— B
(i) Deputy Superintendent of Police ;
(i) Assistant Commandant of Mizoram Armed Police Battalion ; ”~
(i) Such other posts which may be declared equivalent to any of the above
posts.

{

(b) Selection Grade Posts :-

(i) Additional Superintendent of Police ;
(il) Deputy Commandant of Mizoram Armed Police Battalion and

(i) Such other posts which may be declared equivalent to the above posts
by the Administrator.

(2) This strength of the Junior Grade Posts in ths service will be as is existing on the
commencement of this Rule and given in Schedule I. The strength of the Selec-
tion Grade may be upto 159, of the total authorised strength of the Mizoram Police

Service.

(3) The Administrator may, from time to time, leave unfilled or hold in abeyance any
post in the cadre or may increase the Cadre by the creation of additional, permanent

or temporary posts as may be found necessary.
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PART - III - RECRUITMENT PROCEDURE OF SELECTION

5. Methods of recrvitment to the Service : (1) Recruitment to the Secrvice, after
the commencement of these rules shall be by the following methods, namely :--

(@) by a competitive examination conducted by the Board, and;

(b) by promotion of confirmed Inspectors of Mizoram Police provided that
fifty ner cent of the total number of posts in the Cadre shall he d'led up by
recruitmeit under clause (@) and the other fifty per cent under cdause (b).

(2) Recruitment to the service shall be to the Junior posts of the cadre.

6. There shall he a Board consisting of the following, namely —
(2) Selection Grade :

{i; Additional Secretary, Ministry of Home Affairs, — Chairman
Government of India,

{11) Chief Secretary, Government of Mizoram — Member

(i) A nominee of Ministry of Home A fairs ~-  Member
Govemment of India, not below the rank of
Deputy Secretary, in the Scheduled Castes/
Scheduled Tribes Division ;

(iv) Inspector General of Police, Mizoram — Member

(b) Jusior Grade :

(i) Joint Secretary (North East) Ministry of — Chairman
Hore Aflairs,
(i1) Secretary to the Government of Mizoram, — Member
Home Department.
(i11) Inspector General of Police, Mizoram —Member

7. Precedure for direct recruitment :— (1) A competitive examination for recruit-
ment to the scrvice shall be held at such intervals as the Admmistrator may, in
consultation with the Board from time to time, determine.

(2) The examination shall be conducted by the Board in accordance with rzgulations
set out in Schedule II and such rules as the Administrator may, from time to time,

make.

(3) The Board shall prepare a list of all candidates who have qualified in the exami-
nation in the order of ment, which shall be determined in accordance with th: aggre-
gate marks obtzined by each candidates and if two or more candidates obta:n equal
marks, the Board shall arrange them in the order of their relative merit which shall be
determined in accordance with the general suitability of the candidates to the service.
The list shall be forwarded to the Administrator for approval and shall be published

in the Mizoram Gazette.
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8. Recruitment by promeotion :- (1) The selection shall be done by the Board. +

(2) The Board shall meet once a year, or more frequently, if called upon to do so by
the Administrator, to select and draw up a list of substantive Inspectors of Police con-
considered suitable for promotion to the Service. The Inspector General of Police,
Mizoram, shall, on intimation of the date of meeting of the Board given to him by the
Government, forward to the Board a complete list drawn up from amongst the
persons confirmed in the rank of Inspector of Police who, on the first day of January
o{‘ tll;a}' year have completed not less than 8 years of service in the rank of Inspector
of Police.

(3) The selection for inclusion in such a list shall be based on merit and suitability in
all respects.

Provided; that where the merits of two or more officers are found to be equal, se-
niority shall be taken into account.

(4)  The list prepared by the Board shall give tae names in the order of preference
and the total number of such names shall not be riore than double the number of va-
canaes that may arise in the promotion quota of th: cadre. Inevery case where, in draw-
ing up the list, the Board changes the order of seniotriy of any person in the rank of
Inspector of Police or supersedes anyone in that rank by omission of his name, the
Board shall record in writing the reason for such change or supersession.

(5) The Board shall forward the list to the Administrator together with the character
rolls and other relevant papers.

(6) The Administrator shall consider the list prepared by the Board alongwith other
documents received from the Board and unless any re-consideration is necessary, he
will approve the list. Should also the Board subszquently consider any change neces-
sary, it shall inform the Administrator of the change proposed and after taking into
account the comments, if any, the Administrator, may approve the list finally

modification,

(7) The approved list shall remain valid for one year from the date of approval of
the final list by the Administrator under sub-rule {6) or until a fresh list is approved
by the Administrator under sub-rule (6), whichever is earlier.

(8) If a member of the Service is not available for holding a cadre post the post may
be filled purely as a local arrangement for a period not exceeding six months and such
appointment may be made by the Administrator {rom among persons who are eligible
for inclusion in the list. Such an appoinment shall not confer on the person concer ned
any right to claim for seniority and regular zppointment.

(9) Appointments to the Service :— (1) All appoiatments to the service shall be made
by the Administrator and shall be notified in the Mizoram Gazette.

(2) Subject to sub-rule (3) of rule 7, appointments under dause (a) of sub-
rule (1) of rule 5 shall be made in the order in which the names appear in the list pre-
pared and forwarded by the Board.
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. (3) A person shall join within 30 days of the date of receipt of the order of
appointment failing which, and unless the Administrator extends the period which
shall not exceed 3 months, his appointment shall be liable to cancellation.

(4) Appomtment to the service under clause:(b) of sub-rule (1) of ruk 5,
shall be made in the order in which the names appear in the list approved by the Ad:

ministrator under sub-rule (6) of rule 8 as and when vacancies arise in the promotion
quota of the cadre.

PART IV—PROBATION AND CONFIRMATION

10. All persons rccruited to the service: shall be on probation in accordance wita
the provisions of the regulations contained in schedule I.

11. Confirmation : (l) A person appomted to the service by direct recruitment
shall be confirmed in the service, if -

(a) he has completed his penod of probation to the satisfaction of the Admi-
nistrator;

(b) he has passed the examinations and courses of training prescrioed for

him, and has also passed the departmental examinations prescribed for
him: and,

(c) he is considered otherwise fit for confirmation by the Administraior.

(2) In the case of persons appointed to the service on promotion, on officiating
basis, they shall be confirmed in existing vacancies according to their respective order
of seniority as duly fixed.

12. Seniority :- (1) The seniority of a member of the service specified in rule 3 (d)
shall be determined on the basis of his.date of appointment to the service;

(2) Inter-se-seniority of persons appointed under any of the clauses (a), (b) & (¢) o
Rule 3, shall be in the order in whleh their names appear in the Tist from which the ap-
pomtment is made. -

Provide_d that inter-se-seniority of the persons rec ruited under rules, 3 (b) and 3 (c) on
the same date shall be according to the following order :—

(1) Persons recruited under rule 3 .(b)
(i1) Persons recruited under rule 3 (c)

(3) The date of appointment for the pm'pofse of this ruie, shall be if a date is speci-
fied

on which such notification is issued.

(4) Notwithstanding :mything ¢ontained in, sub-rule (1) and (3) the seniority of &
person who does not join the service within three months of the date of appointment
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as defined in sub-rule (3) of Rule 9, shall be determined on the basis of the actual
-date of his joining the service. :

(5) [If the confirmation of a member of the service is delayed on account of his failure
to qualify for such confirmation, he shall lose his position in the order of seniority
vis-a-vis such of his juniors as may be confirmed earlier than him. His original posi-
tion shall, however, be restored on his confirination subscquently;

(6) Inter-se-seniority of persons appointed under rule 3 (d) shall be in the order in
which their names appear in the list prepared under regulation 9 in Schedule Il

(7} Inter-se-seniority of persons promoted to the senior post of the service shall be
in the order in which their names appear in the list from which-the promotion is made.

13. Promotion to senior grade :— (1) A confirmed member of the service in the

junior post of the cadres shall be eligible for promotion to the senior post, but no one
shall be so promoted unless he has served in the junior post for a minimum perfod
of 8 years and the Administrator is satisfied about his ability, integrity and character.

(2) Promotion to the senior grade shall be made by the Administrator from a list
of suitable members of the service as prepared from time to time and reviewed as and-
when necessary by the Board.

PART - V—PAY

14. Pay :— (1) Scales of pay in the junior and senior posts of the service shall be
as shown in Schedule 1V,

(2) The initial pay of a member of the service recruited under rule 5 (1) (b) shall be
fixed in the junior post time scale, unless under the Fundamental Rules and subsi-
diary Rules or any other rules governing the fixation of pay for the time being in
force, he is entitled to have his pay fixed at a higher stage in that time scale.

5. Increment :— The first increment to a member (appointed by direct recruit-
ment) of the service in the junior post in the time scale of pay shall accrue on the ex-
piry of one year from the date oF his joining the service, but further increments due
shall be admissible only on passing the prescribed departmental examinations speci-
fied in Schedule V.

PART VI—MISCELLANEOUS

16. Other provisions relating to conditions of service :- Except as provided in these
rules, all matters relating to pay, allowances, leave, pension, discipline and other
conditions of service, shall be regulated by the general rules framed by the Central

b

ol

Government or the Administrator from time to time. >~



7 Ek-34/83

17. Power of the Adminis '
Administrator is satisfied that the operation of any of these rules may cause undue
hardship in any particular case, he may order to dlspense ‘with or tetak-the “reguireme-
ments of that rule to such an extent: and- -sabject  to such' ‘¢onditions as ‘he’ may
consider necessary for dealing with the case in a just and ‘equitable manner; = -

Provided that the case of any person shall not be dealt with in any manner less
favourable to him thdn that provnded by any of these }rules

18. Reser:ation ﬂud othcr concessions Nothmg in those rules shall effect reserva-
tion and other concessions required to be providéd Tor the Scheduled Caste and Sche-

duled Tribes and other categories of persons in accordance with the order issued by
the Central Government from tlme to tlme in thls regard

19. Intcrpretaticn @ If any questlon arise relatmg to the 1nterpretat10n of . “hese
rules, it shall be referred to-the- Administrator -whose detnswn thereon shall be nnal

SCHFDULE—] .-fsiiis.‘-_sf::r- o
(See Rule 4 (7)

ri'! Lo
Tia

The existing strengh of the Servme and partlculars of posts included in its are
as tollows - . _

H e

JUNIOR GRADE POSTS

Deputy Supenntendent of Pollce Police Headquarter' = - R

8
Deputy Superintendent of Police, Aizaw! DEF _ —.. 6
‘Deputy Supeuntendentﬂfpolrce DSB, Aizaw] © o —
Deputy Superintendent of Police, Lunglei DEF T S 3
Deputy Superintendent of Police, CHhitntuipui’ D:str'lct ‘ e T2
Deputy Superintendent of Police, SB/CID . coo 4
Deputy Superintendent of Police, Crime o o I |
Deputy Superintendent ofPollce ACB = et m ]
Deputy Superintendent of Pohce ‘Office’ Supermtendent B
Assistant Commandant, M.A. P , o =9
Y7 TOTFAL: — 37
e
Deputation reserve . — 109 I ERIPL A
Leave reserve S 10'% BRI i ]
Training reserve .r 10%' - S P PR SR |

GRAND TOTAL: — 46
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SELECTION GRADE POSTS

_ r_The streﬁgth of _the Selection Grade may be upto 15% of the total authorised
strength of Mizoram Police Service and shall include functional posts like Additional
S.P., Deputy Commandant of M.A.P.

SCHEDULE—-I1
PROCEDURE FOR DIRECT RECRUITMENT
( See ru.le. 7(2) )

l Holding of exafnination = (1) The examination shall be conducted by the
Board in the manner notified by the Administrator from time to time.

(2) The dates on which and the places at which the examination shall be held shall be
fixed by the Administrator.

2. Conditious of eligibility _
nation, a candidate must satisfy the following conditions, namely :—

(i) Nationality :— (a) He must be a citizen of india: or

(b) He must belong to such categories of persons as may, from
time to time, be notified in this behalf by the Administrator.,

(i) Age - He must have attained the age of 20 and not attained the
age of 28 on the closing date, for receipt of application:

Provided that the upper age limit may be relaxed in respect of such categories of
persons as may from time to time, be notified in this behalf by the Central Government
to the extent and subject to the conditions notified in respect of each category.

(iii) Educational Qualifications :- He must hold a degree of any Uni-
versity incorporated by an Act of the Central or State Legislature
in India or other educational institutions established by an Act of
Parliament or declared to be deemed as Universities under section
3 of the University Grants Commission Act, 1956, or a foreign
University approved by the Central Government from time to time.

Provided that—

(a) in exceptional cases, the Board may, treat as qualified a candidate who,
though not possessing the qualification prescribed in this clause, has passed
examinations conducted by other instutions of a standard which, in the
opinion of the Board, justifies the admission of the candidate to the exa-
mination; and

(b) Candidates who are otherwise qualified but have been taken degrees from
foreign Universities, which are not approved by the Central Government,
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may also be admitted to the examination at the discretion of the
Adrriinistratcr.

{(iv) Attempts at the examination :~ Unless covered by any of the
>xceptions that may, from tinse to time, be notified by the Adminis-
trator in this behalf. ke sho.ld not already have competed more
th=n 2 times at the examintions held earlier.

(v} Cancidates miust submit wita each application a crossed postal
orlz: for Rs. 8- (Re. 2/~ {or scheduled Cuasie/Scheduled tribe can-
dicir 5) as application fee payable to Secretary, Decpartment
oi *rsonnel & Adrainistrative Reforms, Govt. of Mizoram.

3. Disiqnalitization for admission : - Any attempt on the part of a candidate to
obtain suppori 1or his candidature by aiy means may be held by the Board to disqua-
lify him for acdm:ission to the examination,

4, Administrator’s decisien final :— The decision of the Administrator as to the
eligibility or otherwise of a candidate for admission to the cxamination shall be final
and no candidutc to whem a certificate of admission has not beén issued by the Govern-
ment sho!! br odwvitted

5. List of successful candidates :— (1) Subject to the provision of sub-regulation
(2) the Board shall forward to the Administrator a list arranged in the order of mearit
of the candidates who nave qualified by such standards as the Board may determine.

(2) The candidates belonging to any of the Scheduled Castes and the Scheduled
Tribes may, to the extent the number of vacancies reserved for the Scheduled Castes
and the Sched:!ed Tiiics cannot be filled on thz basis of the standard determ:ned by
the Board under sub-rzgulation (1) be recommended by the Board by a rela:ed stan-
dard to make up tixe deficiency in the reserved quota, subject to the fitness of these
candidates for szlection to the service, irrespective of their ranks in the order of
merit ot the examination.

6. Appointments from the List :— Subject to the provisons of regulation 7, 8.
10 and 11 cancidates shall be considered for appointment to the available vacancies
in that order in which their names appear in the list.

7. Reservat.e.: of vuvaacics :— Reservation and other concessions shall be as
provided in Rule 18.

8. Disyualificztion for appointment on grounds of plural marriage :— No person-

(a) who nas ertered into or contracted a marriage with a person having a
spouse llving; or

(b) who having a spouse living, has entered into or contracted a inarriige
with any person, shall be eligibie Tor appointment to the service;

Provided t:at the Administrator may, if satisfied that such marriage is nermissi-
ble under the yporsonal law applicable to such person and the other party to tiie mar-
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riage and others are other grounds for so doing, exeipt any person {rony the ope-
ration of this regulation.

9. Penaliy for impersonation, ctc - A candidat w5 or s been declared by
the Board quilty of imipersonation or oi suvitting fibricated document or documents
which have been tampered with or of making staicnients which are incorrect or false
or supressing material informstion or of vsing ¢p silennurZ 10 use wnfair means in
the examination hall or othoerwise sosorting to e other trregelar o fmproper mens
for obtaining admission to the cxumination, may, i additien o rendering imseli’
liable to  criminal prosecution. be debarred cither  permanently or for a speci-
fied period -

{2) by the Administrator from admission to any examination or appeariance
at any interview held by the Government for selection of candidates:

b) by the Adimmnistrator {rom emplovineni under the Governmicnt,
A Pio)

10. Disqualification for appoinimeat o wmedical grounds :— No candidaic shall be
appoiuted to the service who atter  such medical examination as preseribed m the
annexure to this Schedule 15 not tound to be in  good montal '

free from any mentat or physical defect likely to mcerfere  with ihc dischaige of the
duties of the scrvicc.

1. Taclusion in list confers no right of appoinimens :— The inclusion of a candi-
dates name in the list confcrs no right to appointinent unless the  Administrator is

satisfied: after such enquiry as may bc considrced riccessary that the candidate is
suitable in all respects for appointment to the service.

ANNEXURE
{See sub regulation 10;
Medical Fitness Standard
l To be passed as (it for appcintment, a candidite rmust be in good health and

free trom any physical defect hkely to intertere with the ellicient perforimance of the
dutics of his appointiment. "

e

2. The mimimum standard of heigint and chest girth arc as follows :—
Height Chest girth Expansien Minimum
; (fully expanded)
165 Cm. 34 Cin. S5 Cm. 79 Ci.

The minimum height prescribed is relaxable
races such as Gorkhas, Garlwaiis, Assenrese, Neea Tribals, Tribals of Mizoruin

ctc. whose average height is distinctly lower.
.



1 Ex- 3483
‘4_,.
3. The cawhidate’s height will be measured us follows -

He w 1[’ remer 2 his shicos and be placed against the standard with his fect together
and the {1nrowa on Lhe keels and not on the toes or other sides of the fect. He
will sturi crn \,-::mnut rigidity nnd with the heels, calves, buttocks and shoulders
toiching the siondinds the chain will no depressed to bring the vertex of the hesd
level un tee vortzontsl par, and the height will be recorded in centimetres and
parts ol @ cealonetd 1o hatves,

4 Fho oo Jidete w o ctost vl by mnaasured gs follows

} _ e v Do 1o stand eret with his feet together, and to raise his arms over
pivhesds Thotope will be so s ljusted round the chest that its upper edge touches the
mt«’rzc"' '!HUI:.-;. ot shondder blades behind and li2s in the same  horizontal plane
when thic & aen round the c 0 st The al‘l’]’!é will then be jowered to hang
lyosely i cxreasnd eare will be taxen that the shoulders are not thrown uowards or
ackw < d %pl o tae tupe. The candidite wilt then be dirceted to tuke
daop sy : :;-:'-\'cr;_tl tiaes and the maxinum  expandsion of the chest will be caie-
fully not. ! so e 2d oastium will then be recerded 1n centiivetres, 84 -
29, 86-92 in recording the weasurements, fractions of less than half a centi-

b

netre sheutd nor be noted.
ALE—Tre sk and chest of the candidates should be mieasuyred twice before
coming oa decision.

.

’ 5. e copddidate will aiso be weighted and his weight recocded in kilograns,
fractions of bt o iglogram should not be noted.
0. G Eee candiiate’s sve-sighi be tested in aceordance with the following  rules
The raselt of cochotest will be recordes

FS

(b Vioro skt b2 ono mit Doy minimuam nuked ove \'ision but the naked eve vsion
fab s shall however. be recorded by the Medic! Board or other  medical

authosits in cvery case, ws 1t witt Furrish the basic  information in regard to the con-

dittom ol he s .

x . K

(~ The jotienon standards are preseribed for distant and. near  viston with  or
VIHhOUT glassis .

: }zst il V1s101 ' I\Cdl vision
Bewor cve Worse eye Fetter eyc Worse eye
(Carrecied vi >10n\ (LOI rected vision)
( i2 .! A J l

{d) in eVElY Cue of Myopi., im,u\ cxamination should b carried out dl)d £hu re-
sults recorded i I'l‘ avent of matiiological condition being present which is likely
Lo be progressive 2ad offect the e Miciency of the candidate he should be declared unfit.
The towal smecnt of Myopin (h.Judm* the Cyvlinde ) shall aot cxeced 4.00. 1), Total
amount of Fynermes opia (including the Cylinder) shall ot exceed .00, D,
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(e) Field of vision :— The field of vision shall be tested in respect of all services by
the confrontation method. When such test gives unsatisfactory or doubtful results,
the field of vision should be determinced on the perimcter.

(f) Night blindness :— Broad!y there are two iypes of night blmdnew, () as a
result of Vit. A deficiency and {2) as a result of Organic disease ¢f Retina—a com-
mon cause being Retinitis pegmentoss. For both (1) and (2), dark adaptation test
will reveal the condition. The night blindness test 1s a prerequisite and must be got
done.

(g) Colour vision :- The testing of colour vision shall be essential.

N.B.—Colour perception should be graded ir:to & higher and lewer grade deper-
ding upon the size of aparture in the lantern as de:cribed in the table below :—

Higher grade Lower grade

Grade of colour of colour
perception perception
I. Distance between the lamp and candidate 16° 16°
2. Sizeof aparture .. .. . 1.3 mm 1.3. mm
3. Time of exposure .. .. .. 5 seconds 5 seconds.

(h) Ocular conditions other than visual acuity— (i) Any organic disease or a prog-
ressive refractive error if the visual acuity in eack eyc is of the prescribed standard
should be considered a disqualification.

(i1) Squint— For police service where the presenc:s of binocular vision is essential,
squint even if the visual acuity in each eye is of the prascribed standard, should be
condidered a disqualification.

(i) If a person has one eye or if he has one eyc which has normal vision and the
other eye is ambylyopic or has subnormal vision, 1t will be a disqualification.

7. Blood pressure : The Board will use its liscretion regarding blcod preessure.
A rough method of calculating normal maximum systolic pressure is as follows :-

(1) With young subjects 15-25 years of age the averag: is above 100
plus the age.

(i) With subjects over 25 years of age the general rule of 110 plus half
the age seems quite satisfactory.

N.B.—As a general rule any systolic pressure over 140 and diestolic over 90
should be regarded as suspicious and the candidate should be hospitaliscd by the
Board before gicing their final opinion regarding the candidates fitness, or otherwise.
The hospitalisation report should indicate whethier the rise in hlood pressure i1s of
a transient nature due to exitement etc. or whether it is due to any orgzanic disease, In
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- all such cases X-Ray and electrocardiographic examinations of heart and blood urea
.¢learance test should also be done as a routine. The final decision as to the fitness
or otherwise of the candidate will, however, rest with the Medical Board onlv.

Method of taking boold pressure;

The melcuxy manometer type of instrument should be used as a rule. The mea-
surement should both be taken within fifteen minutes of any exercise of excitement.
Provided the patient and particularly his arm, is relaxed he may be either lying or
sitting: The arm is supported comfortably at the patient’s side in a more or less
" horizontal position. The arnin should be freed from clothes to the shoulder. The
cuff completely deflated should be applied. With the middle of the rubber over the
inner side of the arin, and its lower edge an inch or tow above the bend of the elbow.
The following turns of cloth bandage should sprcacd evenly over the bag to avoid bul-
ging during inflation.

The branchial artery is located by palpitation and the bend of the elbow and the
- stathescope than applied lightly and centrally over it below, but not in contact with
the cuff. The cuff is inflated to about 200 mm. Hg. and then slowly deflated. The
level at which the column stansds when soft successive sounds are heard represents
the Systolic pressure. When more air is allowed to escape the sound will be heerd to
increase in intensity. The level at which the column weill-heard clear souids change
to soft muffled fading sounds represents the diastolic pressure. The measurements
should be taken in a fairly brief period of time as prolonged pressure of the cuff is iri-
tating to the patient and will vitiate the readings. Rechecking, if necessary, should
be done only a few minutes after complete deflation of the cuff. (Sometimes &s the
cuff is deflated sounds are heard at a certain level; they may disappear as pressure
falls and reappear at a still lower level. This silent Gap may cause error in reading).

8. The urine (passed in the presence of the examiner) should be examined and the
result recorded. Where a Medical Board finds sugar present in a candidate, urine
by the usual chemical tests the Board will proceed with the examination with
all its other aspects and will also specially note any signs or symtoms suggestive of
.. diabetes. If except for the glycosuria the Board finds the candidate conforms to the
standard of medical fitness required, they may pass the candidate’s fit subject to the
glycosuria being non-diabatee and the Board will refer the case to a specified specialist
in Medicine who has hospital and laboratory facilities at his disposal. The medical
specialist will carry out whatever examinations, clinical and laboratory he/she consi-
ders neccesary including a standard blood sugar tolerance test and will submit his/her
opinion to thc Medical Board upon which the Medical Board will base its final
opinion ‘fit or unfit’. The candidate will not be required to appear in person bzfore
the Board on the second occasion. To exclude the effects of medication it may be
neccessary to retain a candidate for several days in hospital under strict supervision.

9. The following additional points should be observed

(a) The candidate’s hearing in each ear/is good and that there is no sign of d:sease
of the ear. In case it is defective, the candidates should be got examined by the ear spe-
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cialist. Provided that if the defect in hearing is remediable by operation or by use of &
hearing aid, a candidate cannot be declared unfit on that account provided he has no
\progressive disease in the ear.

(b) that his speech is without impediment;

(c) that his teeth are in good order that he is provided with dentures where
necessary for effective mastication (well filled tceth will be condidered as
sound);

d) that the chest is well formed and his chest expansion sufficient; and that
his heart and lungs are sound;

(e) that there is no evidence of any abdominal disease;
(f) that he is not ruptured;

(2) that he does not sufier from hudrocale, a sever degree of varicocale, vari-
cose vains or piles;

(h) that his limbs, hands and feet are well formed and developed and that there
is free and perfect motion of all joints;

(1) that he does not suffer from any inveterate skin diseases:
(3) that there is no congential malformation or defect;

(k) that he does not bear traces of acute or chronic disease pointing to an im-
paired constitution;

(I) that he bears marks of efficient vaccination; and
(m) that he is free from communicable disease.

10. Screening of the chest should be done as a routine in all cases for detecting any
abnormality of the heart and lungs, which may not be apparent by ordinary physical
examination. Where it is considered necessary, a skiagram should be taken.

When any dsfect is foand it must be noted in a certificate and the medical exam
ner should state his/her opinion whether ‘or not it is likely to interfere with the effi
cient performance of the duties which will be required of the candidate.

NOTE :— Candidates are warned that there is no right of appeal from a Medical
Board, special or standing, appointed to determine their fitness for the above services.
If, however, Government are satisfied on the evidence produced before them of
the possibility of an error of judgement in the decision of the first Board, it is open to
Government to allow an appeal to a second Board. Such evidence should be submit-
ted within one month of the date of the communication in which the decision of the
first Medical Board is communicated to the candidate, otherwise no request for an
appeal to a second Medical B oard will be considered.
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If any medica! certificate is produced by a candidate as a piece of evidence about
the possibility of an error of judgement in the decision of the first board, the certificate
will not be taken into consideration unless it contains a note by the medical prac-
titioner concerned to the effect that it has been given in full knowledge of the fact that
the candidate has already been rejected as unfit for service by the Medical Board.

The candidates for this examination shall be required to deposit an appeal fee
of Rs. 50 in such manner as may be prescribed by the Government. The fee will
be refunded only to those candidates who are declared fit by the Appellate Medical
Board whereas in the case of others, it will be forfeited. The candidates may, if thev
like, enclose medical certificates in support of their claim of being fit. The appeals

3 should be submitted within 21 days of the date of communication in which the decis-
- sion of the first Medical Board is conveyed to the candidate; otherwise requests for
second medical examination by an appellate Medical Board will not be entertained.
The second medical examination by the Appellate Board will be arranged at Aizawl
only at candidate’s own cost. No travelling allowance or daily allowance will be
admissible for the journeys performed in connection with the second medical cxami-
nation. Necessary action to arrange medical examination by the Appellate Medi-
cal Board will be taken by the Government on receipt of appeals accompanied by the
prescribed fees.

I1. The form to be used by medical board for writing the medical report of a can-
didate shall be the one prescribed in Annexure I of Chapter XIII of the Hand Book

For Personal Officers, issued by Department of Personnel & Administrative Reforms,
_* Cabinet Secretariat, 197S.

SCHEDULE—HT
MIZORAM POLICE SERVICE (PROBATION) REGULATIONS
(See rule 10)
1. Definitions :(— In these regulations, unless the context otherwise requires.
(a). ‘Probationer’ means a person appointed to the service on probation;

(b) ‘Period of probation’ in relation to a probationer means, the period of
probation specified in regulation.

2. Period of probation :— (1) Every person recruited to the service shall be
appointed to the service on probation for a period of two years;

Provided that in the case of any person recruited to the service in accordance
with rule 5(1) (b), the period of probation shall be one year.

(2) The Administrator may, if he so thinks fit in any case or class of cases, extend the
+ bperiod of probation.
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3. . Execstion of agreement :— A probationer shall on appointment to the service
execute an agreement in' the. form specified in the annexures to this Schedule binding
himself and one surety,

with any of the provisions of these regulation to the satisfaction of the Adminstrator,
to refund any moneys paid to him consequent on his appointment as a . probationer;

Provided that the provisions of this regulation shall not apply to a probationer
appointed in accordance with rule 5(1):(b).

4, Trammg —_ '

2 shall on appointment to the service attend at any Police Training College arranged
by .the Government, apd undergo,such tralmng therein and for such perlod as- the ‘
Govemment may direct. - '

(2) On completlon of such tramang, '
ing in such State as may be approved by the Govermment, and for such penod as the
Government may -direGt. . _ _

5. Attendance at Ieotures etc.
tion (l) of regulation 2 shall attend such lectures and undergo such ‘tests and
exercises as may be prescribed from tlme to time.

(2) At the end; of Ihe period of ttalnlng in the Police Tramlng College

the Training College shall-assess the record in the Colidge of each probationer’ by
awarding him such number of marks out of a maximum of 100 marks as: he may
think fit.

(3) At the end of the period of training in the State, the state Government concerned

shall assess the record of the probationer during the period of training undergone in

the State and forward it to the Government of Mizoram. -
6. Final . '

gulation 2 shall at or about the end of the penod of training in the trammg college
appear at a final examination to be conducted by the said College.

7. Failing to appear at - the final examination in certain Circumstances :— Where
a probationer is prevented by sickness or other census over which he has no control
from completing his course of studies for the final examination or from appearing at
such examination, the Administrator may— _

(a) allow him to appear at the next final examination or any special examin-
nation which the Head of the Training College may hold for the purpose, or

(b) except him from appearing in all or any of the subjects prescribed for the
final examination,

8. Failure to pass the final
the minimum nuinber of marks prescribed for any subject, group of subjects or part
of the final examination, the Administrator may permit him to sit for re-examination ,
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in the subject or subjects in which he failed or pass such other order as he may think
fit -

Provided that the marks awarded to probationer on such re-examination shall
not be taken into account in determining his seniority.

9. Seniority of Probationers :— (1) The Administrator shall prepare a list of

all probationers who are appointed to the service on the results of the same competi-

tive examination. Such list shall be arrange in the order of merit, which shall be

getgrmined in accordance with the agregate of marks obtained- by each of the p-o-
ationers.

(a) at the competitive examination;
(b) in respect of his record in the training College;
(c) at the final examination;

Provided that in determining such order of merit no account shall be taken of
marks awarded to a probationer in any subject in which he has failed to satisfy the
Head of the Training College.

(2) The seniority inici-se of the probationers recruited on the basis of each com e-
titive examination shall be determined in accordance with the list prepared uncer stb-
regulations (1j.

10. Discipline and conduct : (1) Every probationer referred to in sub-regula-
ticn (1) of regulaion 2 shall be mdu‘ the disciplinary control of the Head of the Police
Training Collegi: while undergoing training in the said College and under the disciyli-
nary control of the State Govt. while undergoing training in the state and shall otey
such general or spccial orders as may be commiunicated to him by the head of th:: Potice
Training Colleze, or thse state Government from time to time.

(2) A precbationer shall be liable tc be removed dismissed from service if he fiils
to obey any order which he may receive from the Administrator or from any other com-
petent authority, or if in the opinion of the Administrator has wilfully/neglccted his
probationery studies, or duries, or ts quilty of conduct unbecoming a membe: of the
Service :

Provided that before any final ord:zrs are passed against a probationer under :this
sub-rule the Board shall be consuited.

11. Discharge of a probationer :— A probationer shall be liable to be discharged from
the service, or, as the case may be, reverted to the permanent post, in which he hclds
a lien, or would hold a lien had it not been suspended, under the rules applicable to
him prior to his appoinment to the service.

(a) If he fails in the final examination in the circumstances mentioned in regulation
8; or
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(b) If the Administrator is satisfied that the probationer was ineligible for recruit-
ment to the service or is unsuitable for being a number of the service ; or

(c) If he is found looking in qualities of mind and character needed for the service
or in constructive outlook and human sympathy nzeded in the public services generally;

(d) 1If he fails to comply with any of the provisions of these regulations.

ANNEXURE
To
The President of India

Whereas I, ... .. .. . a probationer in the
Mizoram Police Service (hereinafter referred to as “the probationer’) being entitled
subject to compliance with the Mizoram Police Service Rules 1982 and the regulations
in the schedules thereto receive from the President, acting through the Administrator
of Mizoram (hereinafter referred to as the Government)

Now we, the probationer, and — (hereinafter referred as
“the surety”) jointly and severely, do hereby in pursuance of the said rules, and regu-
lations promise and agree in the event of the failure of the probationer to complete pro-
bation to the satisfaction of the Administrator to refund to the Government of Mizo-
ram, on demand any moneys paid to him, including the pay and travelling expenses to
join appointment.

The surety hereby agrees that his inability hereunder shall not be effected by the
Administrator extending the period of probation or giving the probationer an extension
of time for payment of or compounding the account pays is hereunder.

Stamp duty payable on this bond shall be borne and paid by the Government.
Dated this ............ day ............ of ... ......... 19

Signature of Probationer.

Signed by the probationer in the presence of
Name of witness

Address

Occupation.,

Signature of the surety.

Signed by the surety in the present of.
Name of witness.

Address.

Occupation.

whose signature is appended to the above agreement as surety,
do hereby declared that I am.
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(a) in the permanent service of the Government of

or

(b) @rdinarily resident in India and that I possess means which will enable
me to repay to the Government the sum of money referred to, in the event

of my being called upon to do so in accordance with the terms of the
agreement,

Signature of the surety.

Signature by the surety in tke presence of
Name of witness.

Address.

Occupation.
SCHEDULE — IV

(See Rule 14)

Scale of pay.

Selection Grade. - Rs. 1100-40-13G0-EB-50-1500/-

Junior Grade - Rs. 650-30-740-35-810-EB-35-880-40-1000-EB-40-1200/~-
SCHEDULE—V

MIZORAM POLICE SERVICE (DEPARTMENT EXAMINATIONS)

REGULATIONS.

( See Rule 1'1(1) (b))

4

1. Holdi

Departmental examinations for members of the service appointed under rule & (1)
(a) shall be hold once in six months. The first examination shall be held immedia-
tely after the completion of six months training referred to in sub regulation (2) of
regulation 4 in Schedule III. Thereafter, departmental examination shall be held at
regular intervals of six months till all the members of'the service appointed undzr rule 5
(1) (a) have passed such examination unless the Administrator considers him fit for
confirmation under rule 11(1) (c).

2. Syl

A member of the service appointed under rute 5(1) (a) shall have to appearin the
first six monthly departmental examination in the folowing subjects :—
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Maximum Minimum
Subjects Details marks  Qualifying
marks
(a) Vernacular Mizo  Reading and writting of Police 50 25
Language reports and viva voce.
Explanation : A member of the service v/ho has
passed his High School Leaving
Certificate or Certificate recognised
by the Government as equivalent,
with Mizo as one of the subjects
need not appear for this examination.
(b) Law General, 1.P.C.,, Cr. P.C. Indian 100 40
Paper-1 Evidence Act.
(without books)
(c) Law General I.P.C., Cr. P.C. Indian Evidence Act. 100 40

Paper-I11
(with books).

Police Act of 1861, Motor Vehicles
Act 1959, Indian Arms Act. 1957,
and 7::2s made thereund::, Indizn
Explosive Act 1884 and Rules made

thereunder Explosive Substance Act 1908

Prevention of Corruption Act 1947

The Armed Force (Assam & Manipur)

Special Powers Act 1958, Disturbed
Areas Act (Assam) 1955, Excise Act
(Mizoram) 1973, Assam Public
Maintenance O:der Act. 1953, Pre-
ventive Detention Act 1950, Public
Gambling Act. 1867.

3. Syllabus for Second Six Monthly Examination :

A probationer member of the service appointed under rule 5(1) (a) shall have to
appear in the second six monthly departmental examination in the following subject:—

(a) Police Procedure/
Police Regulation
(without books).

(b) Accounts and
office procedure
(with books.)

Assam Police Mannual all parts, police

procedure-administration and legal.

(1) Anintroduction to Indian Govt.
Accounts & Audit published under
the authority of the Auditor General

ofIndia Chapter 6, 7, 8, 10, 11, 13,14,

i, 27 and 37.

(i1) Fundamental & Supplementary
Rules Vol-1 and I1.

100 40

100 40
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(im) Civil Service Regulations Part I,
IV, VIand X and Leberahsed
Pension Rules.

(iv) Central Civil Services (conduct)
Rules 1955.

(v) The Central Civil Services
(Classification, Control & Appeal)
Rules 1957,

(vi) Hand Book for
PERSONNEL OFFICERS.

(vi)) General Financial Rules Vol-I

(viii) Compilation of the Delegation
of Financial Powers Rules 1958.

(c) Hindi Simple writing & speaking. 50 20
4. Procedure for re-examination :

In case any member of the service appointed under rule 5 (1) (a) fails in any oo the
papers, he shall have to appear in the paper in which he failed in the next six moathly
examinations. Such member of the service shall inform the Inspector General of
Police, Mizoram at lcast one month before the due date of the next six monthly ex-
amination if he is ready to appear in any of the papers, which he failed. The Inspec-
tor General of Police, Mizoram on receipt of such request shall make suitable ar-
rangements to set the papers and test the member of the service.

S. Examining body and Report :—

(1) Departmental examinations shall be organised and conducted by the Ins-
pector General of Police, Mizoram through a departmental examination Committee
constituted by him consisting of the following namely :--

(i) One Deputy Inspector General of Police.
-(11) One Assistant Inspector General of Police.
(i) One Officer of the rank of Superintendent of Police.

One of thc officers specified in sub regulation (1) shall be nominated as Chairman
of the Committee by the Inspector General of Police, Mizoram.

(2) The Committee, after evaluating the performance of such candidate shall
forward the final results of the examination to the Inspector General of Police, Mizo-
ram, who shall in turn forward the same to the Government.

Published & Printed b by the Controller, Printing & Stauouery
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