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NOTIFICATION 

'.0. A. 120IR/9/80-APT(B): the 30th May, 1983. In exerei;, of the 
powers conferred by the provise to Article 309 of the Constitution of India, read 
with G0vernm�nt of India, Ministry of Home Affair'3 notification No. 14/21/71-
HMT (ii) dated 21.1.72, and of all other powers hereunto enabling him in tn;s ber,alf 
the Administrator of Mizoram is pleased to make the following rules, namely ;--

PART [ - GENERAL 

;. ""It, t. Short title and CO!l1mencemeht :-

.\ 

(l) These rules may be called the Mizoram Police Service Rules, 1982. 

(2) They :.hall corne into force from the date of publication in the Mizoram 
Gazette. 

2. De-finitimls :"- In these rules. uIlle�s the context otherwise requires :-

(a) '''Administrator'' means the Administrator appointed under Article 239 
of the Constitution, for the Union Territory of Mizoram ; 

(b) "Board" means a board constituted in accordance with rule 6 ; 
(c) "'Cadre" means the cadre of the Mizoram Police Service; 
(d) "Constitution" means the Constitution of India. 
(e) "Duty Post" means any post specified in Schedule 1 and any other post 

carrying same designation as any of the posts mentioned in the sa:d 
Schedule or any temporary addition to the said posts or any other po"t 
declared as duty post by the Administrator; 
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(f) "Examination" means a competitive examination held for recruitment .... 

to the service hold under sub-rule (i) of rule 7; 
(g) "Government" means the Government of Mizoram ; 
(h) "List" means list of candidates prepared under regulation 5 in Schedule II 
(i) "Member of the Service" means a member of' the Mizoram Police Service; 
(j) "Schedule" means a Schedule appe:nded to these rules; 

(k) "Schedule Castes and Schedule Tribes" shall have the same meaning as 
are assigned to them by clauses 24 and 25 respectively of Article 366 of the 
Constitution; 

(I) "Service" means the Mizoram Police Seryice; 
(m) "Year" means cak'nder year. 

3. Constitution of the Service:- The service shall consist of the following persons, /t namely 

(a) 

(b) 
(c) 

(d) 

Members of the Assam Police Service who are allocated to the Union 
Territory of Mizoram in accordance with provisions of sanctions 64 (2) 
of the North Eastern Areas (Re-orgnanisation) Act. 197 1 ;  
Persons promoted to the service before the commencement of these rules; 
Persons recruited to the service as per Mizoram Government's Adver­
tisement No. HMP. 72/73/1 7  dated 1.5.1974 before the commencement 
of these rules; 
Persons recruited to the service in accordance with the provisions of these 
rules. 

PART II- CADRE OF SERVICE 

4. Cadre (/) The cadre of the service will comprise of the following grades, namely ;-

(a) Junior Grade Post :-

• 

(i) Deputy Superintendent of Police ; 
(ii) Assistant Commandant of Mizoram Armed Police Battalion; ". { 
(iii) Such other posts which may be declared equivalent to any of the above 

posts. 

(b) Selection Grade Posts :-

(i) Additional Superintendent of Police ; 
(ii) Deputy Commandant of Mizoram Armed Police Battalion and 

(iii) Such other posts which may be declared equivalent to the above posts 
by the Administrator. 

(2) This strength of the Junior Grade Posts in the service will be as is existing: on the 
commencement of this Rule and given in Schedule I. The strength of the Selec­
tion Grade may be upto 15 % of the total authorised strength of the Mizoram Police 
Service. 

(3) The Administrator may, from time to time, leave unfilled or hold i n  abeyance any 
post in the cadre or may increase the Cadre by the creation of additional. permanent 
or temporary posts as may be found necessary. 
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PART -III - RECRUITMENT PROCEDURE OF SELECTION 

5. Methods of recruitment to the Service : (1) Recruitment to the Service, after 
the commencement of these rules shall be by the following methods, namely 

(a) by a competitive examination conducted by the Board, and; 

(b) by promotion of confirmed Inspectors of Mizoram Police pro vided that 
fifty per c�nt of the total number o f  posts in the Cadre shall he it It'd up by 
rccruitme�lt llnder clame (a) and the other finy per cent u nder clause (b). 

(2) Recnitment to the sen'ice shall be to the Junior posts of LIC cf�dre. 

6. There shall be a Board consisting of the following, namely 

(2.) Seh:dion Grade : 

(i) Additional Secretary, Ministry of Home Affairs, 
Government of India, 

(ii) Chief Secretary, Government of Mizoram 
(iii) A nominee of Ministry of Home Affairs 

Government o f  India, not below the rank o f  
Deputy Secretary, i n  the Scheduled Castes! 
Scheduled Tribes Division; 

(iv) Jnspector General of Police, Mizoram 

(b) Junior Grade : 

(i) Joint Secretary (North East) Ministry of 
Home Affairs, Government o f  India; 

Oi) Secretary to the Government of Mizoram, 
Home Department. 

(iii) Inspector General of Police, Mizoram 

Chairman 

Member 
Memb�r 

Member 

Chairman 

Membc:r 

-Member 

7. Procedure fur direct recruitment:- (I) A competitive examination for recruit­
ment to the sc:-vice shall be held at �,uch intervals as the Administrator may, in 
consultation \\'itil the Board from time to time, determine. 

(2) The examination shall be conducted by the Board in  accordance with n�g ulations 
set out in Schedule II and such rules as the Administrator may, from time to ti-ne, 
make. 

(3) The Board shall prepare a list of all candidates who have qualified in the exami­
nation in the orner of merit, which shall be determined in acco rdance with th'= aggre­
gate marks obt�:i!led by each candidates and if two or more candidates obta'n equal 
marks, th e Board shall arrange them in the order of their relative merit which shall be 
determined in accordance with the general suitability o f  the candidates to the service . 
The list shall be forwarded to the Administrator for approval and shall be pLlblished 
in  the M izoram Gazette . 
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8. Recruitment by promotion:- (1) The selection shall be done by the Board . 
(2) The Board shall meet once a year, or more frequently, if called upon to do so by 
the Administrator, to select and draw up a list of substantive Inspectors of Police con­
considered suitable for promotion to the Service. The Inspector Gene ral of Police, 
Mizoram, shall, on intimation of the date of  meetiag of the Board given to him by the 
Government, forward to the Board a complete list drawn up from amongst the 
persons confirmed in the rank of Inspector of Police who, on the first day of January 
of that year have completed not less than 8 years of service in the rank of Inspector 
of Police. 

(3) The selection for inclusion in such a list shall be based on merit and s uitability in 
all respects. 

P rovided; that where the merits of two or more officers are found to be equal, se­
niority shall be taken into account. 

(4) The list prepared by the Board shall give fle names in the order of preference 
and the total number of s uch names shall not be rl0re than double the n umber of va­
cancies that may arise in the promotion quota of th,! cadre. In every case where, in draw­
ing up the list, the Board changes the order of seniotriy of any person in the rank of 
Inspector of Police or supersedes anyone in that rank by omission of h is name, the 
Board shall record in writing the reason for such change or supersession. 

(5) The Board shall forward the list to the Administrator together with the character 
rolls and other relevant papers. 

• 

(6) The Administrator shall consider the list prepared by the Board alongwith other 
documents received from the Board and unless any re-consideration is necessary, he 
will approve the list. Should also the Board suhs'!quently consider any change neces­
sary, it shall inform the Administrator of the change proposed and after taking into 
account the comments, if any, the Administrator, may approve the list finally with such 
modification, if any, as may in h is opinion be just and proper. ,"- ( 

(7) The approved list shall remain valid for one year from the date of approval of 
the final list by the Administrator under sub-rule (6) or until a fresh list is approved 
by the Administrator under sub-rule (6), whichever is earlier. 

(8) If a member of the Service is not available for holding a cadre post the post may 
be filled purely as a local arrangement for a period not exceeding six months and such 
appointment may be made by the Administrator from among persons who are eligible 
for inclusion in the list. Such an appoinment shall not confer on the person concerned 
any right to claim for seniority and regular r.ppointment. 

(9) Appointments to the Service :- (1) All appohtments to the service shall be made 
by the Administrator and shall be notified in the Mizoram Gazette . 

(2) Subject to s ub-rule (3) of rule 7, appointments under clause (a) of s ub­
rule (1) of rule 5 shal1 be made in the order in which the names appear in the list pre­
pared and forwarded by the Board. 
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(3) A person shall join wilhin 30 days of the date ,of receipt of the order of 
appointment failing which, and unless the Administrator extends the period which 
shall not exceed J months, his appointment shall be liable to cancellation. 

(4) Appointment to the service under clause (b) of sub-rule (I) of rule 5, 
sh all be made in Lhc order in which the names appear in the list approved by the Ad· 
ministrator under !':lub-rule (6) of rule 8 as .<!nd when vacancies arise in the promotion 
quota of the cadre. 

PART IV-PROBATION AND CONFIRMATION 

10. All persons recruited to the service shall be on probation in accordance wift 
the provisions of lhe regulations contained in schedule III. 

1 1 .  Confirmation : ( 1 )  A person appointed to the service by direct recruitment 
shall- be confirmed in the service, if :-

(a) he has L'ompleted his period of probation to the satisfaction of the Admi· 
nistrator; 

(b) he has passed the examinations and courses of training prescribed for 
him, and has also passed the departmental examinations prescribed for 
him; and, 

(c) he is considered otherwise fit f or confirmation by th� Administrator. 

(2) In the case of persons appointed to the service on promotion, on ofiiciatillg 
basis, they shall be confirmed in existing vacancies according to their respective order 
of seniority as duly fixed. 

12. Seniority :�- ( 1 )  The seniority of a member of the service s pecified in rule 3 (d) 
shall be determined on the basis of his date of appointment to the service; 

(2) Inter-se-seniority of persons appointed under any of the clauses (a), ( b) & (e) of 
Rule 3,  shall be in the order in which their names appear in the 'list from which the ap­
pointment is made. 

Provided that inter-se·seniority of the persons recruited under rules, 3 (b) and 3 (c) on 
the same date shall be according to the fol lowing order 

(i) Persons recruited under rule 3 (b) 
(ii) Persons recruited under rule 3 (c) 

(3) The date of appointment ror the purpose of this rule, shall be if a date is spc(i­
fied in the notification of appointment such date or if no such date is specified th e date 
on which such notification is issued. 

(4) Not'withstanding anything _�ontained in, sub-rule (1) and (3) the seniority of a 
person who does not join th e service w ithin th ree months of the date of appointment 

"" 
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&s defined in sub-rule (3) of Rule 9, shall be determined on the basis of the actual 
·date of his joining the service. 

(5) If the confirmation of a member of the service is delayed on accoimt of his failure 
to qualify for such confirmation, he shall lose his position in the order of seniority 
vis-a-vis such of his juniors as may be confirmed earlier than him. His original posi­
tion shall, however, be restored on his confirmation subsequently; 

(6) Inter-se-seniority of persons appointed under rule 3 (d) shall be in the order in 
which their names appear in the list prepared under regulation 9 in Schedule IlL 

(7) Inter-se-seniority of persons promoted to the senior post of the service shall be � in the order in which their names appear in the list from which-the promotion is made. 

13. Promotion to senior grade;- (1) A confLrmed member of the service in the 
jWlior post of the cadres shall be eligible for promotion to the senior post, but no one 
shall be so promoted unless he has served in the junior post for a minimum period 
of 8 years and the Administrator is satisfied about his ability, integrity and character. 

(2) Promotion to the senior grade shall be made by the Administrator from a list 
of suitable members of the service as prepared from time to time and reviewed as and· 
when necessary by the Board. 

PART - V-PAY 

14. Pay :- ( I) Scales of pay in the junior and senior posts of the service shall be 
as shown in Schedule IV. 

(2) The initial pay of a member of the service recruited under rule 5 (I) (b) shall be 
fixed in the junior post time scale, unless under the Fundamental Rules and subsi­
diary Rules or any other rules governing the fixation of pay for the time being in 
force, he is entitled to have his pay fixed at a higher stage in that time scale. 

J 5. Increment:- The first increment to a member (appointed by direct recruit­
�ent) of the service in the junior post in the time scale of pay shall accrue on the ex­
puy of one year from the date of his joining the service, but further increments due 
shall be admissible only on passing the prescribed departmental examinations speci­
fied in Schedule V. 

PART VI-MISCELLANEOliS 

16. Other provisions relating to conditions of service:- Except as provided in these 
rules, all matters relating to pay, allowances, leave, pension, discipline and other 
conditions of service, shall be regulated by the general rules framed by the Central 
Government or the Administrator from time to time. 

• 
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17. Power of the Adminis trartrr to 'di �Pens. ;vit h'ohtlla" 'any RULES:- Where the 
Administrator is satisfied that the operation of any o( these rules m�y cause undue 
hardship in any particular case , he may order td dispense'With or rem-x-Hie requiremc� 
ments' of that rule to' sueh an extent· arid ·-snbject to' sucb:!' 't6nditidns as 'b'e' may 
consider necessary for dealing with the case iu,'a just and "equitable manner; 

Provided tb(l1 the case of any person shalf not be dealt with in any manner less 
favourable to him than_ ,th�t provided by �ny of thesr rples, p', 

. '  . , .1 � /, ' .,. J j - , ) , , 

18. Resen n.iiUll and other concessions :-Nothing in those rules shall effect reserva­
tion and other c011cessions required to be provid6tlio r the Scheduled Caste lod Sehe· 
duled Tribes and other categories of persons in accordance with thr order, issued by 
the Central Gove rnment from time"to time in this regard: . :  . ' 

. -I, 
• • 

19. Interpretatkn.: If any question arise relating to the ,interpretation of �hese 
rules, it shall be referred tet the Administrator whose detisio'n thereon shall be lina!. 

SCHlmULE-1 

(See Rule 4 (2) ) 

i' 

'- .J; 

The existing strengh of the Service and particulars of posts included !!1 its are 
as follows :- . , ,� ' .-j; 

JUNIOR GRADE POSTS" 

Deputy Superintendent of Police, Police Headquarter' 
Deputy Superintendent of Police, Aizawl OEF 
Deputy SuperintcnQent uf P ol ice, DSB-, Ai:tawl 
Deputy Superintendent of Police, Lun$lei DEI' 

. 
. . 

Deputy Supenntende11t ofPoltce, CHh1tntUlPUl-Dlstnct 
Deputy Superintendent of Police, SB/CID 
Deputy Superintendent of Police, Crime . . Deputy Superintendent of Police, ACB .. , . Deputy Superintendent of Poliqe,'Office Superintendent 
Assistant Commandant, M.A.P. . 

; . 

8 
6 
I 
3 
2' 
4 

, I 
2 
I 
9 

. ·0' TOTAL: '- 37 

Deputation rc�erve 
Leave reserve 
Training reserye . . -, 

, " 

, 3 

.--' --�-
9 

-----------;- ----
1 " 

GRA"iD TOTAL: - 46 
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SELECTION GRADE POSTS 

The strength of the Selection Grade may be upto 15% of the total authorised 
strength of Mizoram 'Police Service and shall include functional posts like Additional 

S.P" beputy Commimdant of M.A.P. 

SCHEDULE-II 

PROCEDURE FOR DIRECT RECRUITMENT 

(See rule 7(2)) 

I .  Holding of examination :- ( I )  The examination shall be conducted by the 
Board in the manner notified by the Administrator from time to time. 

(2) The .dates on which. and the places at which the examinafion shall be held shall be 
fixed by the Administrator. 

2. Conditions of eligibility :- In order to be eligible to compete at the exami· 
nation, a candidate must satisfy the following conditions, namely :'-

(i) Nationality :- (a) He must be a citizen of India; or 

(b) He m�st belong to such categories of persons as may, from 
time to time, be notified in this behalf by the Administrator. 

(ii) Age:- He must have attained the age of 20 and not attained the 
age of 28 on the closing date, for receipt of application: 

• 

Provided that the upper age limit may be relaxed in respect of such categories of 
persons as may from time to time, be notified in this behalf by the Central Government ,-.. { 
to the extent and subject to the conditions notified in respect of each category. 

(iii) Educational Qualifications:- He must hold a degree of any Uni· 
versity incorporated by an Act of the Central or State Legislature 
in India or other educational institutions established by an Act of 
Parliament or declared to be deemed as Universities under section 
3 of the University Grants Commission Act, 1956, or a foreign 
University approved by the Central Government from time to time. 

Provided that-
(a) in exceptional cases, the Board may, treat as qualified a candidate who, 

though not possessing the qualification prescribed in this clause, has passed 
examinations conducted by other instutions of a standard which, in the 
opinion of the Board, justifies the admission of the candidate to the exa­
mination; and 

(b) Candidates who are otherwise qualified but have been taken degrees from 
foreign Universities, whjch are not approved by the Central Government, 
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may also be admitted to the examination at the discretion of the 
Adrr,inistratcr. 

Attempts at the exa:nination : - Unless covered by an)- of the 
':xceptions th'lt may. from tin�e to time, be notified by the /\..dminis­
trator in this be:ralC h;: )ho tid not already have compeV�d more 
th�1' 2 times Et the examintions held earli�r. 

(\'J Ca:,'-Idates Hll;.st submit witn each application a crossed rostal 
or{J,� for KS. 8,/- (R�,. ::./- lur scheduled Caste/Scheduled tJ ibe can­
die. .s) as applicajon fee payable to Secretary, Department 
oC " sonne! &: Administrative Reforms, Gavt. of Mizoram. 

3. Dis'ltm1i�_l:'Jtion f)T admi�"iion : Any attempt on the part of a candidate to 
obtain support i��r his landidatur e  by any means may be held by the Board to disqua� 
lify him for a(IT;ission to the eXOll11im.:tion. 

4. Ad!�;f!i<;lr'Ml)':"" <i.edsion final:� The decision of the Administrator as to the 
eligibility or othenv"ise or a candidate for admission to the examination shrt11 be final 
and no candid<!tc to \VhO�l a certificate of admission has not been issued by the Govf'rn� 
ment sh;:�n b� ::'.:>-:'ittcc to tl1�� narnination . 

5. List of successful candidates :- (1) Subject to the provision of sub�regulation 
(2) the Board shall for'Nard to the Administrator a list arranged in the order of m�rit 
of the candidates who ;lave qualified by such standards as the Board may ,kterm me. 

(2) The candiciere, belonging to any of the Scheduled Castes and the Scheduled 
Tribes may. to the e"X�('nt the number of vacancies reserved for the Scheduled Ca�,tes 
and the Sched�kd 1 r;i.i;;S cannot be filled on th� basis of the standard determ ned bv 
the Board under sub�rt;'!gulation ( 1 )  be recommended by the Board by a releD.ed st,:w

"
­

dard to make u;:) tbe deficiency in the reserved quota, subject to the fitness of these 
candidates for s�lcction to the service. irrespective of their ranks in the order of 
merit �t the examination. 

6. Appointm·�J11s from the Ust:- Subject to the provisons of regulati:m 7. 8, 
10 and 1 1  cand:c\..ltcs :,hall b� c:msidered for appJintment to the available \'acancies 
in that order in .\ ilich their names appear in the list. 

7. ReservaLJ.! or \':....; ... �! .. :<Js:� Reservation and other concesl3ions shall be as 
provided in Rule 18. 

8. Dist.\ualific�!tion for appointment on grounds of plural marriage:- No person­

(a) who h<ls ertered intI) or contracted a marriage \vith a person having a 
SPO;lS;': living; or 

(b) who having a spouse living, has entered into or contracted Cl; marri:lge 
with any person, shall be eligible for appointment to the servIce; 

Provided t>at the Administrator may, if satisfled that su
'
ch marriage is )ermissi� 

ble under the p,;r<.;onal law applicable to such person and the other party to tile mar-
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riagc and other:-. arc other grol1lllh I'or ",0 uoing, C\Cillpt any person t'r0111 the ore­
ration of this rcguhllioll. 

9. Pellalt�' for impC:l'SOImtioa, etc :-- . .\ -.:andldal� \\"} ) h ,)]" > ' :-, heen dedarcd by 
the Board quilt) or impersonation or or ��!l'l',iti�llg r'bricated document or docurnent:, 
\\hich have Ixen t'lmr,�red \\ith ('I" 01' Pl:l!,jng C,1�l',.:l�it'lH� whie', :tl"C incorrect or fCll<;c 
or sllprec,�ing !1lalcri�ll inl·,."'il::,IIUI1 {)r (If l�S:�l�� (r .l":"·,-�ir."o� 10 U:-·,.' unfuir mf;:Q1S in 
the examination hall or ()tk·, .. ,,,i:,:.; !"�:,(1rlinr t,_� ::1:' ',1'.b'_'i' !:T�f'T!'lr ('1'- :-'q,JroP(:J" '·11C'.\l1, 
for obtaining admission \0 the (:\�1I11l11<1tioll. IYI�(Y. II' addition lO n:ll,kring himscH 
liahle to criminal prosclutiun. he ddxlHCd . either pCnll(lJ1(�l1l1y ('I' for a :.pe''':I­
tied period-

(a) by the Administrator r:"Ollt admis�i\)n to any l"i.amination or appearance 
at any inlcf\iew held by the GO\"erll:ncnt for <,r'\eclinll of c;:mdid,:tcs' ,ll1d 

(b) by the ,\cLninistn,tlll" rrom emp!o) ;nenL urH.!er the Go\"\':rn!ll(:l1t. 

to. Disqualificntion for appoiulJ11cat Uil medical �rountl" :-- No calldid�:Lc shall b,' 
appoillted to the service who aft .. :r sl.!ch mediul c\,Urin:llioll ,l�' rre-�cribeJ in thc 
anne\urc to thi" Schedule is not found to k in rnod 1l',,-'!1t-:tl 0r n(ldily health and 
free from any menta! or physicd dcfe,.:l likely 10 inu;;rferc \\ it:l d-,c disdnrgc of thc 
duties of the servlcc. 

11. lnclusion in list cOllfer� no right of appoillimcm ;-. Til: inciusion of it candi­
dates name in the list confers no right to <-1ppo"11L!�..;n� lInles� flC :\dmilli·,trator I� 
satisfied: after sllch enquiry as may be considreed necessary that the candidate is 
suitable in all respc'-'l:� for appointmer;t to the sen,icc. 

ANNEXURE 

(See sub regulation ]0) 

Medical Fitnt!:-.s Standard 

I. To be passed as nt for appc;nuncnt, a candidate must b(' in go no health and 
free from any physical defect likel:; to interfere \\ ith thc dEcient perrO!WanCC (If the 
duties of his appointment. 

2. The minimum '>t<tndard l)r lleight and chc�t girth arc as follows 

He ight 

165 em. 

Chest girth 
(fully e�pa"dcd) 

34 On. 

Expansion 

5 Cm. 

\1inimum 

79 Cm. 

The minimum height nrescribcd is relax,-iblc in GhC of eandidntcs bcloeging If) 
races such as Gorkll<;�, 

'
Garl:\\al;". Ass:�lrCS(:, N:'gE Trihnls. Tribrl" or M-;zorali1 

etc. \\hose aver,lge height i" dist:nctly iO\\T!-. 

.1 

• 
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3. The c ""! wiiJ3 lc') height \�ii! b� measured as follo\\'� :-

He \1.'ii1 reilV," � l;i� .. k:,'s �\lld Ix pi:.lccd ag:linst tll.: sLllldard with his :cc:. together 
::tnd the ,,\.:,:�:�t 1.:�':-0\.\,1 on the l�().::h ::l1d not 011 the toes or other sides of the fe'.:t. He 
\vi!1 stand �;:. \'::l:,l()ut ri�':!th'/ ",nd v-,ill-. the heels, C�tlVe5, buttocks and shotdders 
r(li..ichin" !ll'�, :'L_'lI·J..d: tl�',: cL�i:l \',;jJ IV] (kprc�_,cd to bring the vertex of the hetd 
level lq;;;L L'C !)Ori/ollt'd [1:1L ,lnd the height \\ il! be recorded in centimetre<, and 
iXlrh !)C '] ,_,,� �, . . 11L:i·2 to ,1,)\\'>" 

1 

l �e , . Lj: 
-', ;" '�-_,": �-!. 1 >; 
iflfaior ;lwrL.:· 

.�'. t() ',tam! �r.:ct \'/ith hi�; l'eet t,-)�;dh('r. and to raise his arms ov;:;' 
::�l':':' \", ill bi"'" -, ", :i�!'o'-�>J round t�le :h:st tliat its upper edge touches the 
,.r 1'\-I'�: :-:hu'_d(L:r bh,dc� behind anJ li,�s in the sallle horizolJ tal plane 

when tLc :::i�',: _, \. �il :'vuid t!-:� C!k'')t. The arm, will then be JO\vl.!red to hang 
I :lOsdy t_":' t:;l, " '.i.: ,;'1_i L':'.r..:: \\'ili b,: t'\,\.Cil that the sl'ouldcrs arc not thrown li')W,lr,Js (11' 

, < , �,
-

,,:,1_ J':: '\1<... t',l" The C'l;lJid: tc: \'lilt then be dircctd' to tGk·: :: 

dc>:p llh:'!".,' -,-, ,,'-\'C(,tlli'_-J�s and the !l1!:lXinIlWil expandsioll of the chest \vill be ';; ] 1'C-
rully notL ,, : ,',': I��iniinum �1l1.1 (llJ\irl'iLllll \vi1! th\�n be recc rcLd ill centilretrl.!s g,�-
iN. 86-(),:'_ in recording the In.':.lSUl"Clllents, fractions oflcs� than half a cc!lli-
Il"�trc slw ,j 1 ;;(it b;� Hote<1, 

/\. d.-- TLl 
COJ1�1I1g ,�-

.,, __ do, :_liW (,;11;::', 
;-; "'j d"cisiOil. 

.;: !i' �. 'J1(iidat'.:;" I,v ill :1iso be \\'(:ir:hkd and hi" \\\.�jght reco,'ded In kilogrlllh, 
('nl'lioi\<; of i"'!f -: i,:ilo;;�''!Pl shm1ld n�t be not,�d. 

6. 
Tlw 

�: l 'I 
L�"�,' j [ 

11<' __ .li'!Jj�,,!lc·<; ':'y;;-"ighl be te-sh::d in :l\.CI)rd�lnCc with the follOW i ng 
(�r ;:'� -'�1 tc;: w;:1 be r(;cmued : 

(h) j '-' .' <, ' , ' n',; )1,) limit f:)!' lni!�i!'1um n:.lkd ,�yc \ isioll but the nakccll�ye v "ion 
:_,;' the '� .. ;:3id , ',!��::I ho\\,e\cl'. be recorded by th� i\,lcdici Bor.rd or other medica! 
autj�o;'it:, in i:-,,'-- '':'':1';''C, ',,5 it \\il\ fl!rrish tilt' ba�,;c infornl:llion in regard 10 th(! ;.:on­
(it!iun ;--:� 'i� 

(..::) ·'."!1'� h;"I( 'J�� �;undards �lfe prcscriLx:d for di�-;tajlt <lnd near VISIOn 'Nith m 
vAllo"l! ,cla',_" ' 

:-)lst:I_IIL ',i::;ion Near vision 
B'..:Lkr "'\_: \VorSe ey,-, Eetter ey·: Wof::;e eye 

(( ,:�_ '':-:'_Lo..'d vi:;ion) (Corrected vision) 

( . r (, i 1 2 J _ I J.JI 

(d! fn ('\'�I' .. c J, \�' uf myopi.L rllndl;� examination should b,; c;:Tied out aud thl: rc­
s'.!lts t't'c(;i'Lic(' L' Ib�' '::vn;1 of p<.IU-;,)logica! cond ition being pr.c"ent which i.:; likely 
tu b;� rro�-(cs"i\(, '.1',d �frccl. tile cflicicflcy orihe can lid3.tl' he should be dec!Jl . . ..ed L"nfil. 
Thc 1(1�<l1 :"l'l"�:i,� �):", lyl)pi:' (ir.�ludif1:� the Cylind.:: -) slnll 'wt ,�,�cced 4.00. n, 1 0tal 

,,,moUtH c-f /-::, :�':�"'1U (ll'ia (including the Cylindc1) ::;kdl p'(jl c\cccd 4.00. D. 
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(e) Field of vision:- The field of vision shall be tested in respect of all services by .... 
the confrontation method. When such test givef, unsatisfactory or doubtful results, 
the field of vision should be determined on the perimcler. 

(f) Night blindness:- Broadly thert are two 'ypc'; of night blilldness; ( I )  as a 
result of Vit. A deficiency and (2) as a result of Org'lflic disea<;e of Retina-a com­
mon cause being Retinitis pegmentoss. For both ( I )  and (2), dark adaptation test 
will reveal the condition. The night blindness test is a prerequisite and must be got 
done. 

(g) Colour vision ;- The testing of colour vision shaH be essentlJ.l. 

N.B.-Colour perception should be graded jpto a higher and 100-ver grade deper­
ding upon the size of aparture in the lantern as de;:cribed in the table below :-

---� --------- .� -- ��� ---
Grade 

1 .  Distance between the lamp and candidate 
2. Size of aparture 
3. Time of exposure 

Higher grade 
of colour 
perception 

16' 
1.3 rom 
5 seconds 

Lower grade 
of colour 
perception 

16' 
1.3. mm 
5 seconds. 

(h) Ocular conditions other than visual acuity-- (i) An;..: organic disease or a prog­
ressive refractive error if the visual acuity in  eact eye is of the pressribed standard 
should be considered a disqualification. 

(ii) Squint- For police service where the prc';cllce of bin,)cu\ar vision is essential, 
squint even if the visual acuity in each eye is of the pF�scribf':d standard, should be 
condidered a disqu8lification. 

(iii) I f  a person has one eye or if he has one eye which has normal vision and the 
other eye is ambylyopic or has subnormal viSIOn, It WIll be a disqualification. 

7. Blood pressure : The Board will use its cj:,crction rcg-lrding: bleod preessure. 
A rough method of calculating normal maximu'.n systolic pressm� is as follows :-

(i) With young subjects 15-25 year!' of age the average is above 100 
plu, the age. 

(ii) With subjects over 25 years of age the general rule of 110 plus half 
the age seems quite satisfactory. 

N.B.-As a general rule any systolic pressure over 140 and diestolic over 90 
should be regarded as suspicious: and the candidate should be hospitalised by the 
Board before gicing their final opinion regarding the candidates fitness, or otherwise. 
The hospitalisatIOn report should indicate whether the rise in hlood pressure is of 
a transient nature due to exiternent etc. or wheth�r it is due to any Ofi:ianic disease, In 

• 

., 
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aU -such cases X-Ray and electrocardiographic examinations of heart and blood urea 
clearance test should also be done as a routine. The final decision as to the titness 
or otherwise of the candidate will, however, rest with the Medical Board only_ 

Method of taking boold pressure; 

_ The mercury manometer type of instrument should be used as a rule. The mea­
surement should both be taken within fifteen minutes of any exercise of excitement. 
Provided the patient and particularly his arm, is relaxed he may be either lying or 
sitting: The arm is supported comfortably at the patient's side in a more OI less 
horizontal position. The ann should be freed from clothes to the shoulder. The 
cuff completely deflated should be applied. With the middle of the rubber ov<:r the 
inner side of the ann, and its lower edge an inch or tow above the bend of the elbow. 
The following turns of cloth bandage should sprcod evenly over the bag to avoid bul­
ging during inflation. 

The branchial artery is located by palpitation and the bend of the elbow and the 
stlithescope than applied lightly and centrally over it below, but not in COll tact with 
the cuff. The cuff i, inflated to about 200 mm. Hg. and then slowly deflated. The 

• lev-el at which the column stansds when soft successive sounds are heard repn:sents 
the Systolic pressure. When more air is allowed to escape the sound will be heErd to 
increase in intensity. The level at which the column well-heard clear souI�ds change 
to soft muffled fading sounds represents the diastolic pressure. The measurements 

_ should be taken in a fairly brief period of time as prolonged pressure of the cuff is iri, 
tating to the patient and will vitiate the readings. Rechecking, if necessary, should 
be done only a few minutes after complete deflation of the cuff. (Sometimes as the 
cuff is deflated sounds are heard at a certain level; they may disappear as pressure 
falls and reappear at a still lower level. This silent Gap may cause error in reading). 

01-. 8. The urine (passed in the presence of the examiner) should be examined and the 
result recorded. Where a Medical Board finds sugar present in a candidate, urine 
by the usual chemical tests the Board will proceed with the examination with 
all its other aspects and will also specially note any signs or symtoms suggestive of 
diabetes. If except for the glycosuria the Board finds the candidate conforms to the 
standard of medical fitness required, they may pass the candidate's fit subject to the 
glycosuria being non-diabatee and the Board will refer the case to a specified specialist 
in Medicine who has hospital and laboratory facilities at his disposal. The ID(:dicai 
&pecialist will carry out whatever examinations, clinical and laboratory he/she consi­
ders neccesary including a standard blood sugar tolerance test and will submit his/her 
opinion to the Medical Board upon which the Medical Board will base its fina I 
opinion 'fit or unfit'. The candidate will not be required to appear in penon before 
the Board on the second occasion. To exclude the effects of medication il may be 
neccessary to retain a candidate for several days in hospital under strict supervIsion. 

9� The following additional points should be observed : 

(a) The candidate's hearing in each ear/is good and that there is no sign of disease 
of the ear. In case it is defective, the candidates should be got examined by the ear spe-
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cialist. Provided that if the defect in hearing is remediable by operation or by use of. 
hearing aid, a candidate cannot be declared unfit on that account provided he has no 

\ progressive disease in the ear. 

(b) that his speech is without impediment; 

(c) that his teeth are in good order that he is provided with dentures where 
necessary for effective mastication (well filled teeth will be condidered as 
sound); 

(d) that the chest is well formed and his chest expansion sufficient; and that 
his heart and lungs are sound; .t 

(e) that there is no evidence of any abdominal disease; 

(f) that he is not ruptured; 

(g) that he does not suffer from hudrocale, a sever degree of varicocale, vari· 
cose vains or piles; 

(h) that his limhs, hands and reet are well formed and developed and that there 
is free and perfect motion of all joints; 

(i) 

(j) 

(k) 

that he does not suffer from any inveterate skin diseases: 

that there is no cangential malformation or defect; 

that he does not bear traces of acute or chronic disease pointing 
paired constitution; 

(I) that he bears marks of efficient vaccination; and 

(m) that be is free from communicable disease. 

to an jm· 

10. Screening of the chest should be done as a routine in all cases for detecting any 
abnormality of the heart and lungs, which may not be apparent by ordinary physical 

examination. Where it is considered necessary, a skJagram should be taken. 

When any d!fect is ful'lj it mUit be noted in a certificate and the medical exam 
ner should state his/her opinion whether /or not it is likely to interfere with the effi 
dent performance of the duties which will be required of the candidate. 

NOTE: - Candidates are warned that there is no right of appeal from a Medical 
Board, special or standing, appointed to determine their fitness for the above services. 
If, however, Government are satisfied on the evidence produced before them of 
the possibility of an error of judgement in the decision of the first Board. it is open to 
Government to allow an appeal to a second Board. Such evidence should be submit· 
ted within one month of the date of the communication in which the decision of the 
first Medical Board is communicated to the candidate, otherwise no request for an 
appeal to a second Medical B oard will be considered. 

• 

• 
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If any medical certificate is produced by a candidate as a piece of evidence aboUl 
the possibility of an error of judgement in the decision of the first board. the certificate 
will not be taken into consideration unless it contains a note by the medical prac·· 
titioner concerned to the effect that it has been given in full knowledge of the fact that 
the candidate has already been rejected as unfit for service by the Medical Board. 

The candidates for this examination shall be required to deposit an appeal fee 
of Rs. 50 in such manner as may be prescribed by the Government. The fee will 
be refunded only to those candidates who are declared fit by the Appellate Medical 
Board whereas in the case of others. it will be forfeited. The candidates may. if they 
like. enclose medical certificates in support of their claim of being fit. The appeals 
should be submitted within 21 days of the date of communication in which the deds­
sion of the first Medical Board is conveyed to the candidate; otherwise requests for 
second medical examination by an appellate Medical Board will not be entertained. 
The second medical examination by the Appellate Board will be arranged at Aizawl 
only at candidate's own cost. No travelling allowance or daily allowance will be 
admissible for the journeys performed in connection with the second medical exami­
nation. Necessary action to arrange medical examination by the Appellate Medi­
ca! Board will be taken by the Government on receipt of appeals accompanied by th', 
prescribed fees . 

II. The form to be used by medical board for writing the medical report of a caD­
didate shall be the one prescribed in Annexure I of Chapter XIII of the Hand Book 
For Personal Officers, Issued by Department of Personnel & Administrative Reforms, 

... Cabinet Secretariat, 1975. 

SCHEDULE-III 

MlZORAM POLICE SERVICE (pROBATION) REGULATIONS 

(See rule 10) 

1. Definitions:- In these regulations, unless the context otherwise requires. 

(a) 'Probationer' means a person appointed to the service on probation; 

(b) 'Period of probation' in relation to a probationer means, the period of 
probation specified in regulation. 

2. Period of probation:- (I) Every person recruited to the service shall be 
appointed to the service on probation for a period of two years; 

Provided that in the case of any person recruited to the service In accordaoc'e 
with rule 5(1) (b), the pedod of probation shall be one year. 

(2) The Administrator may. if he so thinks fit in any case or class of cases" extend the 
'" period of probation. 
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... 

3. ExecutiQll of agrecWent:,- A probationer shall on appointment to the service 
execute an, agr_eement, in' the fprm specified in the annexures to' this .Schedule bi ndi ng 
himself and one surety, jointly and severally, in the event of his failing to . comply 

with any of the provisions of these regulation to the satisfaction of the AdmInIstrator. 
to. refund any. moneYlJ paid to. him consequent cn his appointment as a probationer; 

Provided that the provisions of this regulation shall not apply to a probationer 
appointed in accordance with rule 5(1) (b). 

4. Trailjing :-' (I) A probationer referred to in sub-regulation ( I) of regulation 
2 shall on app.ointroent to the service attend at any Police Training College arranged 
b

G
yth. Government,

d
�o.d \\Ildergo,such training therein and for such period as the .� overnment may lrect. 

(2) On completion of such troUring , a probationer ,hall undergo such further train­
ing in such State as may be approved by the Government. and for such period 'IS tbe 

Goverrtment may ·direGt; 
, 

5. Atwndance at l_es etc. :-. . (I) A probationer referred to in sul>-regula. 
tion ( I) of regulation 2 shall attend such lectures and undergo such tests and 
exercises as may be prescribed from time to. time. 

(2) At the ew. oUhe period of training in the Police Training College , the Head of 
the Trainin� Co.\lege shall asses. the record in the CollOge of each probationer by 
awardmg hIm such number of marks Qut of a maximum of 100 marks as, he may 
think fit. 

(3) At the end of the period of training in the State, the state Government concerned 
shall assess the record of the probationer during the period of training undergone in 
the State and forward it to the GovernmenL'of Mizoram. 

6. Final exami�atiO\l:- A probationer referred to in sub'regulation' (I) of re­
gulation 2 sball at or about the end of the period of training in the training college. 
appear at a final examination to be conducted by the said College. 

7. Failing to ap�ar at the final examination in certain Circumstances - :- Where 
a probationer is prevented by sickness or other census over which he has no control 
from completing his course of studies for the final examination or from appearing at 
such examination, the Administrator may-

(a) allow him to appear at the next final examination or any special exarmn­
nation which the Head of the Training College may hold for the purpose, or 

final 
(b) except him from appearing in all or any of the subjects prescribed for the 

examination. 

8. Failure to pass the final examination:- Where a probationer fails to obtain 
the minin:lUm nu.�nbe! of marks prescribed for any subject, group of subject'> or part 
of the final exammatlOD, the Administrator may permit him to sit for fe-examination " 

I 



• 
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in the subject or subjects in which he failed or pass such other order as he may think 
fit :-

Provided that the marks awarded to probationer on such fe-examination shall 
not be taken into account in determining his seniority. 

9. Seniority of Probationers:- ( 1 )  The Administrator shall prepare a list of 
all probationers who are appointed to the service on the results of the same competi­
tive examination. Such list shall be arrange in the order of merit, which shall be 
determined in accordance with the agregate of marks obtained- by each of tle p '0-
bationers . 

(a) at the competitive examim',.tion ; 

(b) In respect of his record in the training College; 

(c) at the final examination; 

Provided that in determining such order of merit no account shall be t<l ken Jf 
marks a�,'arded to a probationer in any subject in which he has failed to satisfy the 
Head of the Training College. 

(2) The seniority lnt:.:r-se of the prob!.ltioners recruited Oil the basis of each com Je­
titive examination shall be determined in accordance with the list prepared um�_er sub­
regulations ( 1) .  

10. Discipline and conduct : (1) Every probationer refe rred to in sub-regula­
tion ( 1 )  of rcgulil.cio!1 2 :>hall be i1i1da the disciplinary control of the Head of the PoLel: 
Training Collep� while undergoing training in the said College and under the ,iiseif!i­
nary control of" �L:1e Sta:e Govt. while l'ndergoing training in the state and sb,lll otey 
such general or :',Dccial orders as may be communie<ltcd to him by the head of tll:: Police 
Training Colie,;;:, or tile state Government from time to time. 

(2) A prcbationet shall be liable to be removed dismissed from service if he Lils 
to obey any' order which he may receive from the Administrator or from any OLher com­
petent authority, or if in the opinion of the Administrator has VYilfuUy/neglccted his 
pr0bationery �tlldies, or duries, or is quilty of conduct unbecoming a mcmbe, of ihe 
Service : 

Provided thilt before any final ord�rs are passed against a probationer l>Ilder ' his 
sub-rule the Board shall be consuited. 

1 1 .  Discharge of a probationer :- A probationer shall be liable to be discharged from 
the service, or, as the case may be, reverted to the permanent post, i n  which he hc,Ids 
a lien, or would hold a lien had it not been suspended, under the rules appl:cable to 
him prior to his appoinment to the service. 

(a) If he fails in the final examination in the circumstances mentioned in rcgulal ion 
8 ;  or 
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(b) If the Administrator is satisfied that the probationer was ineligible for recruit­
ment to the service or is unsuitable for being a number of the service � or 

(c) If he is found looking in qualities of mind and character needed for the service 
or in constructive outlook and human sympathy needed in the public services generally; 

(d) If he fails to comply with any of the provisions of these regulations. 

ANNEX URE 
To 

The President of India 

Whereas I,  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  a probationer in the 
Mizoram Police Service (hereinafter referred to as "the probationer") being entitled 
subject to compliance with the Mizoram Police Service Rules 1982 and the regulations 
in the schedules thereto receive from the President, acting through the Administrator 
of Mizoram (hereinafter referred to as the Government) 

Now we, the probationer, and -------- (hereinafter referred as 
"the surety") jointly and severely, do hereby in pursuance of the said rules, and regu­
lations promise and agree in the event of the failure of the probationer to complete pro­
bation to the satisfaction of the Administrator to refund to the Government of Mizo­
ram, on demand any moneys paid to him, including the pay and travelling expenses to 
join appointment. 

The surety hereby agrees that his inability hereunder shall not be effected by the 
Administrator extending the period of probation or giving the probationer an extension 
of time for payment of or compounding the account pays is hereunder. 

Stamp duty payable on this bond shall be borne and paid by the Government. 

Dated this . . . . . . . . . . . .  day . . . . . . . . . . . .  of . . . . . . . . . . . .  19 

Signature of Probationer. 
Signed by the probationer in the presence of 
Name of witness 
Address 
Occupation. 
Signature of the surety. 
Signed by the surety in the present of. 
Name of witness. 
Address. 
Occupation. 

.. 

I, . . . . . . . . . . . .  whose signature is appended to the above agreement as suretY7 -1'-
do hereby declared that I am. 

• 

• 
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(a) i n  the permanent servIce of the Government of. . . . . . . . . . . . . . . . . . .  . 

or 

(b) Ordinarily resident in India Clod that I possess means which will en�ble 
me to repay to the Government the sum of money referred to, in the event 
of my being called upon to do so in accordance with the terms of the 
agreement. 

Signature of the surety. 
Signature by the surety III th't presence of 
Name of witness. 
Address. 
Occupation. 

Se ale of pay. 
Selection Grade. 

Junior Grade 

SCHEDULE - IV 

(See Rule 14) 

Rs. 1 l00-4<l-1300-EB--50-1 500/-

Rs. 650-3().-740-35-&IO-EB-35-880-4<l-IOOO-EB-40-1200/-

SCHEDU LE-V 

MIZ ORA M POLICE SERVICE ( DEPARTMENT EXA MI NATI ONS )  
REGULATI ON S. 

( See Rule l l( l ) (b) ) 
• 

I. Holdi ng of departlOeatal examinations. 

Departmental examinations for members of the service appointed under rule 5 (l) 
(a) shall be hold once in six months. The first examination shall be held immedia­
tely after the completion of six months training referred to in sub regulation (2) of 
regulation 4 in Schedule Ill. Thereafter, departmental examination shall be held at 
regular intervals of six months tiU all the members of the service appointed und'er rule 5 
(I) (a) have passed such examination unless the Administrator considers him fit for 
confirmation under rule 1 1(1) (c). 

2. Syl l abus f o r Fi rst Six Monthly Exam ina tion . 

"" A member of the service appointed under (ule 5(1) (a) sball have to appear in the 
first six monthly departmental examination in the following subjects :-
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Subjects 

(a) Vernacular Mizo 
Language 

Explanation : 

(b) Law General, 
Paper-I 
(without books) 

(c) Law General 
Paper-I I 
(with books). 

20 

Details 
Maximum 

marks 

Reading and writting of Police 
reports and viva voce. 

A rnem ber of the service v,:ho has 
passed his High School Leaving 
Certificate or Certificate recognised 
by the Government as equival�nt, 
with Mizo as one of the subjects 
need not appear for this examination. 

T.P.C., Cr. P.C. Indian 
Evidence Act. 

50 

100 

I.P.c., Cr. P.c. Indian Evidence Act. 100 
Police Act of 1861 ,  Motor Vehicles 
Act 1959, Indian Arms A:t. J 957, 
and P ! <.:s nude thcreund,· ) 111(1:: .1. 
Explosive Act 1 884 and Rules made 
thereunder Explosive Substance Act 1908 
Prevention of Corruption Act 1 947 
The Armed Force (Assam & Manipur) 
Special Powers Act 1958, Oisturbed 
Areas Act (Assam) 1955, Exd;e Act 
(Mizoram) 1 973, Assam Public 
Maintenance Ot'der Act. [953, Pre­
ventive Detention Act 1950, Public 
Gambling Act. 1 867. 

3. Syllabus for Second Six Monthly Examination : 

Minimum 
Qualifying 

marks 

25 

40 

40 

A probation2r member of the service appoint�d under rule 5(1) (a) shall have to 
appear in  the second six monthly departmental examination in the following subject:� 

(a) Police Procedure! 
Police Regulation 
(without books). 

(h) Accounts and 
office procedure 
(with books.) 

Assam Police Mannual all parts, police 
procedure-administration and legal. 

(i) An introduction to Indian Govt. 
Accounts & Audit published under 
the authority of the Auditor General 
ofIndia Chapter 6, 7, 8, 10, I I , 1 3, 1 4, 
2 1 , 27 and 37. 

(ii) Fundamental & Supplementary 
Rules Vol-I and n. 

100 40 

1 00  40 

• 
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(c) Hindi 

21 

(iii) Civil Service Regulations Part I, 
IV, VI and X and Leberalised 
Pension Rules. 

' 

(iv) Central Civil Services (conduct) 
Rules 1955. 

(v) The Central Civil Services 
(Classification, Control & Appeal) 
Rules 1957. 

(vi) Hand Book for 
PERSONNEL OFFICERS. 

(vii) General Financial Rules Vol-l 

(viii) Compilation of the Delegation 
of Financial Powers Rules 1958 . 

Simple writing & speaking. 

4. Procedure for fe-examination : 

I'x-34 

50 20 

In case any member of the service appointed under rule 5 ( I )  (a) fails in any 0-:' the 
papers, he shall have to appear in the paper i n  which he failed in the next six monthly 
examinations. Such member of the service shall inform the Inspector General of 
Police, Mizoram at least one month before the due date of the next six monthly ex­
amination if he is ready to appear in any of the papers, which he failed. The Inspec­
tor General of Police, Mizoram on receipt of such request shall make suitable ar­
rangements to set the papers and test the member of the service. 

5. Examining body and Report :-

(1) Departmental examinations shall be organised and conducted by the In::,­
pector General of Police, Mizoram through a departmental examination Committee 
constituted by him consisting of the following namely >--

(i) One Deputy Inspector General of Police. 
(ii) One Assistant Inspector General of Police. 

(iii) One Officer of the rank of Superintendent of Police. 

One of the officers specified in sub regulation ( 1 )  shall be nominated as Chairman 
of the Committee by the Inspector General of Police, Mizoram. 

(2) The Committee, after evaluating the performance of such candidate shall 
forward the final results of the examination to the Inspector General of Police, Mizo-' 
ram, who shall in turn forward the same to the Government. 
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