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NOTIFICATION

No. H. 11021/2/90-L&E, the 29th January 1993. Governor of Mizoram is
pleased to notify and publish the following three Labour Rules for use through-
out Mizoram with immediate effect.

1. The Mizoram Minimum Wages Rules 1992.
2. The Mizoram Payment of Wages Rules 1992.
3. The Mizoram Trade Union Regulation [992.
Denghnuna,

Secretarv to the Goyt. of Mizoram,
Labour & Employment Depa-tment,

T.HE MIZORAM MINIMUM WAGES RULES 1992

In erercise of the powers conferred under section 30 of the Minimum Wages
Act, 11948 the State Government of Mizeram hereby make the ~ followiny rules,
name y

CHAPTER—I
- PRELIMINARY

1.” SHORT TITLE, EXTENT AND COMMENCEMENT : _
f_ 1 £ -
¥ (1) These rules may be called the Mizoram Minimum Wages Rules, 1991.
(2) They shall extend to the whole of the State of Mizoram.

(3)  Yhey shall come into - force on such date as the Government may, by
. notification in official gazette, appomt
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2. DEFINITIONS :
In these rul:s unless the context otherwise requires :
(a) ‘Act’ means the minimum Wages Act, 1948.

(b) ‘Authority’ means the authority appointed und:r sub-Section (1) of
section 20 of the Act :

(c) ‘Board’ means the Advisory Board :ppointed under section 7 of the Act;

(d+ ‘Chairman’ means the Chairman of ther Advisory Board or the Commit-
tee as the case may be appcinted upnder section 9 'of the Act;

(e) ‘Committee’ means a Committee under clausg (&) wi sub-section (1) of
section § cf the ‘Act and includes a sub-committ:: appointed under that
section; :

(f) ‘day’ means a period of twenty.four hours beginning at midnight;
(g) ‘Form’ means a Form appended to these rulet;

(1111) ‘Inspector’ means a persog  appointed as Inspector- nnder section 19 of
the Act;

(1) ‘registercd trade Union’ nizans a trade uniop registered <ider the Indian
Trade Union Act, 1926;

() ‘scction’ means a section of the Act; and

(k) all ether words and expressions used hercin nd not defincd shell have
the meaning respectively assigoed to them under the Act

CHAPTER-II

MEMBERS AND STAFF AND MEETINGS Or THE BOARD COMMITTEE
AND ADVISCRY COMMITTEE : |

3. TERM OF OFFICE OF THE MEMBERS OF THE COMMITTEE AND
THE ADVISORY EOARD

The term of office of the members of the Committee or an  Advisory Board
shall be such as in the opinicn ¢f the State Government -as may be necessary
for compleling the enquiry into the schedujed employnient concerned and the
State Government may, at the time cf the conutitution of the Committee or
Advisory Board as .the case may be, fix snch terms axnd may, from time to time
extend it s circumtances may require.

A

-
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4. TERM OF OFFICE OF MLMQ‘“RS OF THE B0OARDS :

(1) Save as. omervme cxpress’y provided in tncse rules, the term Of office
of a non-official member of the Board, shall be two years commenciig from
the date of his nomination;

Provided that such members shall, not wnhslandmg the expiry. of the
said pertod Of two years continue to hold office until  his successor is
nominated. :

(2) A nQn—ofﬁclal member of thz board nominated to fill a casual uuancy
shall hold office for the remaining pericd of the term of office of tie mem-
ber whose plice he is nominated.

(3) The offiuial members of the Board shall hold office during the oleasure
of tae Governor, - '

J. NOMINAT(@N OF SUBSTITUTE MEMBERS

if a'me b»r is nnablc to attend 3 meeting of the Commlttee of the Board
the 'State guvemmerit or thé body which nominated him may by notice in-
writing sien on its behelf und by suchi’ member and. addressed to the Chairman’
of the suid Committee or the Board, nontinate o substitute in his pi: age fe attend
that meeting.  Such a substitutz= member shall have @il the rights o 2 inember
I Tesy ect of. that mectmg -

\TRAVELLING ALL()WANCLS

A non- official “member of the Committee -or the Advisory Lw ard vhall be
entitled to draw traveling and halting allowance for any jowrney pe riar ned by
him in conncction with his duties: as such -member at the rate and «ubject to the
conditions applicable to ‘Goverdrignt servant of the first grade w e+ the appro-
priate tules of the State Goverament. : 2

T AT

() The Stale Guvernment may appoifit a Secretary.to the Conimifee, or,
t‘he Advisoty Boatd and  sueh other staff as it may think necess: ry and may.

fix ‘the salaries and allowances. pagable to 'Lhem ancl spef‘lfy tlur ¢¢ ndition
of service. _ :

(2& (@)E The  Secretary . to the Commlttee under sub-rule (1) <hall be the
i=€ xa:q‘_ive Oificsr: - of -the CTommities, or the Advisory Board, as the
case may Xt may . attend - the meetings of such Committee, or Adyisory
Board but szn{ aot be eatitled to vote at such mesetings.

8. E:LIGIBILITY FOR: R,E-N“}MINATION OF THBE MEMBERS O 7 THE
COMMITTEE AND ADVISORY BOARD: ' -

Arn out-going member shall be eligible for re- -nomination for the nen! )ershlp'
of thie Commxtt;e or Ad\nsmy Board of which he was a member,
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9. RESIGNATION CF THE CHAIRMAN AND MEMBERS OF THE COM-"
MITTEE GR THE BOARD AND FILLING THE CASUAL VACANCIES:

(1) A member of the Commitiece or the Board, other than the Chairman,
may, by giving Notice in writing to the chairman, resign his membership.
The Chairman may resign by a letter addressed to the State Government.

(2) A resignation shall take effect. from the date of communicating of its
acceptance or on the expiry of thirty days from the date of resignation
whichever is earlier.

(3) When a vacancy occurs or likely to occur “in the membership of the
Committee or the Board, the Chairman shall submit a report to the Govern-
ment immediately. The State Government shill take steps to fill up the
vacancy.

10. CESSATION AND RESTORATION OF MEMBERSHIP;

(1) If a member of the Committee, or of the Advisory Board fails to attend
three consecutive meetings he shall, subject to the provisions . of sub-rule (2)
cease to be a member thereof.

(2) A person, who ceases to be a member uncler sub-rule (1) shall be given
intimaticn of such cessation by a letter sent to him by registered post within
fifteen days from the date of such cessation. The-letter shall indicate that &
if he desires restoration of his membership, ae may apply thereof within
thirty days from the receipt of. svch letter. The application on restoration

of membership, if received within the said period, sha!l be placed before the
committee, the Advisory Board as the case may be, and if a majority of
members present at the next meeting is satisfied that the reasons for failure .
to attend three consecutive meetings are adequate the member shall be res-
tored to membership immediately after a resolution to that effect is adopted.

11. DISQUALIFICATION:

(1) A person shall be disqualified from being nominated as and from being
a member of the Committee or Advisory Boar ., .0 case may be -

(a) if he is declared to be unsound mind by a competent court; or
(b) if he is undischarged insolvent; or

(c) if before or after the commencement of the Act, he has been convicted
of an offence involving moral turpitude

(2) If any question arises whether a disqualification has been incurred under
sub-rule (1), the decision of the State Government thereon shall be final.
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12. MEETINGS : S 1

The Chairman may subject to the provision of rule 13, call a meeting of the
Committee or. Advisory Board, as the case may be, at any fime he thinks fit :

Provided that on a requisition in writing from not less than one half of the
members, the Chairman shall call a meeting within- fifteen days from the date of
receipt of such requisition.

13. NOTICE OF MEETINGS

The Chairman shall fix the date, time and place of every meetinz and a
notice in writing containing the aforesaid particulars along with a list of business.
to be conducted at the meeting shall be sent to each member by registered post
at least fifteen days before the date fixed for such meeting : 4

Provided that in the case of an emergent meeting, notlce of secven days only
may be given to every member.

14. CHAIRMAN :

(1) The Chairman shall preside over the meetings of the COI‘!]TI]HEL,, or the
Advisory Board, as the case may be.

(2) In the absence of the Chairman at any meeting the members shall elect
from amongst themselves by a majority of vote, a member, who shall preside
at such meeting.

1S. QUORUM :

No business shall be transacted at any meeting unless at least one third of
members and at least one representatwe each of both the employers and the
employees are present;

Provided that, if at any meetings less than one-third of the members are
present or not even one representative each of both the employers and the em-

ployees is present, the Chairman may adjourn the meeting fo a date not later

than seven days from the date of the original meeting and it shall there upon be
lawful to dispose of the business at such adjourned meeting irrespective of the
sumber or class of members present;

Provided further that the date, tilve and place of such adjourned meeting
shall be intimated to all the members by telegram or by written communication.

16. DISPOSAL OF BUSINESS :-

All business shall be considered at a meeting of the Committee. or the Advi-
sory Board, as the case may be, and shall be decided by a majority of the votes
of members present and voting. In the event of an equality of votes, the Chair-
man shall have a casting. vote; ‘ s
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Provided that the Chairman may; if he thinks fit direct that any maffer shall
be decided by the circulation of necessary papers and by securing written opinion
of the members :

Provided further that no- decision on any matter under the proceeding pro-
vision shall be taken, unless supported by not less tkan a two-thirds majority of
the members.

17 METHOD OF VOTING :

Voting shall ordinarily be by show of hands, but 1[' any member asks for
voting by ballot, or if the Chairman so decides the voting shall be by secret
ballot and shall be held in such manner as the Chairman may decide.

18. PROCEEDINGS OF THE MEETING :

(1) The proceedings of each meeting showing interalia, the names of the
members present there at shall be forwarded 1o each member and to the
State Government as soon after the meeting as possible, and in any case, not
less than seven days before the next meeting.

(2) The proceedings of each meeting shall be confirmed with such modifica-
tion, if any, as may be considered necessary at the next meeting.

CHAPTER — 111

SUMMONING OF WITHNESSES BY THE COMMITTEE
ADVISORY BOARD AND PRODUCTION OF DOCUMENTS ;

19. SUMMONING OF WITHNESS AND PRODUCTION OF DOCUMENT :

(1) A Committee or an Advisory Board may summon any person to appear
as a witness to appear before it on a date specified therein and to produce
any books, papers and’other documents and thitig in his passession or under
his control relating in any matter to the enquirv.

(2) A suminon undcr sub-rule (1) may be addrcssed to an individual or an
organisation of emplioyers or a registered trade union of workers.

(3) A summon under this rule may be served :
(@) in the case of an employer’s organisatiyn, or
(b) in the case of registered trade union of workers, by being delivered

or sent by registered post to the Secretary or other Principal Officer of
the organisation or Union, as the case may be.

(4) the provision of the code of Civil procedure, 1908 (Central Act 5 of
1908), relating to the summoning and enforcement of the appearance of wit-
ness and the production of documents shall, <0 jar as may be, apply to
proceedings betore a committee or Advisory Boiurd.

L]
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(1) All books, papers and other documents or things produced before a
committee or the Board in pursuance of a summons issued under sub-rule

3 (1) may be inspected by the Chairman may allow with the consent of the
other party, but the information so obtained shall be treated as ‘Conficiential’
and the same shall be made public only with the consent in writing of the
parly concerned )

Provided that nothing contained in this rule, shall apply to the disclosure
of any such information for the purpose of prosecution under section 193 of
.. the Indian Penal Code, 1860 {45 of 1860).

20. EXPENSES OF WITHNESSES :

Every pérson who is summoned and appeats as witness before the Com nittee,
oi the Advisory Beard, shall be entittled to an allowance for expensss by him in
accordance with the scale for the time being in force for payment of such allow-
ance to witness appearing in Civil Courts in the State.

CHAPTER IV

‘COMPUTATION OF PAYMENT OF WAGES. HOUR OF - WORK AND
HOLIDAYS .

$® 2. MODE OF COMPUTATION OF THB CASH VALUE OF WAGES

The retail price at the nearest market shall be taken ‘into account in compu-

. ting the cash value of wages paid in kind and of essential commoditics supplied

at consession ratess This computation shall be made in accordance witl: such
directions as may be issued by the State Government from time to time.

22. TIME AND CONDITIONS OF PAYMEN‘I OF WAGES AND THE
DEDUCTIONS PERMISSIBLE FROM WAGES :

(1) (@ The wages of a worker in any scheduled employment shall be paid
on a working day :-

(b) Where the employment of any person is terminated by or on behalf of
the employer, the wages earned by him shall b2 paid before the e¢xpiry of the
second working day after the day on which employment is terminated.

() The wages of an employed person shall be paid to him withcout ceduc-
» - tion of any kind except those authorised by or under these rules.

EXPLANATION :

(I) Every payment made by the employsd persons to the employer or +his
agent shall, for the purpose of these rules be deemed to be a deduction from
-wages.



Ex—9/93 8

(2) Deduction from the wages of a person eniployed in a scheduled employ-
ment shall be of one more of the following kinds, namely.—

: :
(a) fines in respect of such act and omission on tbe part of the employed
persons as may be speeified by the State Government by general or special
order in this ‘behalf; :

(b) deductions for absence from duty;

(c) deduction for damage to or loss of gocds expressly entrusted to the
employed persons for custody, or for loss of money such damage or loss is .
directly attributable to his neglet or default;.

\

(d) deduction for house accommodation supplied by the employer:

(e) deduction for such amenities and services supplied by the employer as
the State Government may. by general or special order, authorise:

EXPLANATION:

The words Amenities and services in this clause do not include supply of
tools and protectives required for the purpose of employment;

(f) deduction for recovery of advances or for adjustment of over payments‘
of wages; '

Provided that such advances do not exceed an amount equal to wages
for two calender months of the. employed person and in no case shall be
monthly instalment of deduction exteed one fourth of the wages earned in
that month:" .

(g)- deduction of income-tax f)ayable by the employed person;

(h)' deduction requited to be made by order of a court or other competent
authority; :

(i) deduction for subscribtions to, and for repayment of advances from any
provident fund to which the Provident Funds Act, 1925 (19 of 1925), applied
or any recognised provident fund as defined in sub-section (38) of section 2
the Indian Income Tax: Act, 1961 (43 of 1961), or any provident fund
approved in this behalf by the the State Government during the continuance
of such approval; :

(j) - deduction for payment to co-operative societies or deductions for reco- 4
very of loans advanced by and employer. from out of a fund maintained for
the purpose by the employer and approved in this behalf by the State Go-
vernment or deductions made with the written authorisation of the person
employed for repayment of any premium on his life insurance policy to the
Life Insurance Corporation of India established under the Life Insurance Act,
1956 (31 of 1956):



(k) deductions for recovery of adjustment or amounts other thin wages
paid to the employed person in error or in excess of what is clue to himj

(I) deduction made with the written authorisation of the employed persons
(which may be given once generally and not necessarily every time a deduc-
tion is made), for being deposited in any Post Office Savings Bani: in fur-
therance of any savings scheme of such Government:

(m) deductions made with written authorisation of -
() the employed person; or

(ii) the President or Secretary of the registered trade wunion of which the
employed person is a member on such conditions as may be prescribed, for
contribution to the National Defence Fund or to any Defence Savings
Schemes approved by the Statc Government;

Provided that prior approval of the Inspector or any other officer autho-
rised by the State Government in this behalf is obtained in writing before
making the deductions, unless the employee gives his consént in yriting to
such deductions. ;

(3) Any peison desiring t0 impose a fine on an employed per:on 07 to make
a deduction for damage or loss caused by him shall explain to him personal-
ly and also in writing the act or omission or the damage or loss, in respect
of which the fine or deduction is proposed to be imposed or made and give
him and opportunity to offer any explanation in the présence of- another
person. The amount of the said fine or deduction shall be intimated to him.

(4) The ampunt of fine or deduetion for damage or loss mentioned in sub-
rule (3) shall be subject to such limits as may be specified in this behalf by
the State Government. AlL such fines imposed and deductions made shall be
recorded in the registers maintained in Form [ and Form Il respectively. These
registers shall be kept at the workspot and maintained up-to date. Where no
no fine or deduction has been imposed or made on or from any employee
in a wage period, a ‘nil’ entry shall be made across the body of the relevant
registers at the end of the wage-périod, indicating also in precise terms the
wage period to which the ‘nil® entry relates.

(5) Every employer shall send annually a return in Form 11l s0 as to reach
the Inspector not later than the first day IFebruary of the following year to
which it relates.

(6) The amount of fine imposed under sub-rule (3) shall be utilised only for
such purpose beneficial to the employees as are approved by the State
Government.

(7) Nothing in this rule shall be deemed to affect the provisions of the Pay-
ment of Wages Act, 1936 (4 of 1936).
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23. PUBLICITY TO THE MINIMUM WAGES FL<ED UNDER T! E ACT.

“+otice in Form XI containing the Minimum rates of wauges fixed tcgether .
with extracts of the Act, the rules made thereunder and the name and address
of the Inspector shall be displayed it English in_alanguigs understood by
the majority of the worker in the Employmsnt at the imain entrance to the
establishment and at its office and shall be maintainzd in & clean and eligible
condition. Such notices shall also be displayed on the notice boards of all
Sub-Divisional and District Oftices.’

24. WEEKLY DAYS 'OF RES_T:

(1) Subject to th: provision of this rule an employee iii a scheduled em-
ployment in repect of which minimum rates of waaes hive been fixed under
tde Act, shall be allowed a days af rest every week {hereinafter refcrred to as
the ‘rest 'ay”) which shall ordinaniy but thg employer may fix
any otlier day o1 the week as the rest day for any emoaloyee or ciass of
employee in that Scheduled employment: '

Provided ttat the employee has worked in ths tcheduled :mployment under
the same employer for a continuous period of n¢it less than Six days.

Provided further that the employee shall be iiforiaed of the day fixed as \
the rest day and of auy subsesquent change in the rest day before the change
is affected bydisplay of a notice of that effect .n the place of employment -
at the place specified by the Inspeclor in this behalf.

EXPLANATION : For the purpose of computation of the c~ontinous period
of not less than six days specifeid in the first provision to this sub-rule: .

(a) any day an which an employee is required to attend for werk but .
is given only an allowance for attendance and is not provided with work.

(b) any day on which an employee is laid off on payment of ciympen-
' sation under the Industrial Disputes Act, 1947, and

(c) any leave or holiday with or without pay, granted by the empioyer
to axzl employee in the period of six days immediately procecding the
rest day.

(2) Any such employee shall not be required or allowed to work in a sche-
duled employment on the rest day uless he has or will have a substituted rest
day for a whole day on one of five days immediately before or after the rest .

day :

Provided that no substitution shall be made which will result in the em-
ployees working for more than ten days consecutively without a rest day
for a whole day.
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(3) Where. in accordance with foregoing provisions of this rule, any emplo-
yee works on a rest dav awd has been given a substituted rest day oa any
oae of the five days tefore or after the rest day, the rest-day stall, for the
purpose of calculating the weekly hours of wark, be included in the \/eek in
which the substituted rest day occurs. Any employee shall be gran-ed for
the rest day wages caloulted at the rate applicable to the next proceediag day
in case he works on the rest day and has been given a substituted rest day
he shall be puid wages for the rest day on which he worked at tiie overtime
rate and wages for the substituted rest day at the rate applicable to the next

~ praceeding day -

Provided that where the mimmum daily rate of wages of the cmployed as
notified under the ‘Aet has been -worked out by dividing the minimum
monthly rate of wages by twenty six, or where the actual daily = te of ‘wages
of the employee has been warked out by dividing the monthly rae of wages,
by twenty six and such actual.daily rate of wages is nof less than the notified
minimum daily rate of wages of the employee, no wage for the rest dey shall
be payable, and in case theg employee works on the rest day has ‘been given
a substitated vest day, he shall be paid, orly for the rest day o which he
worked, an ammount equal to the wages has been worked out as aforesuid, the
Labouir Commissioner may, on application made to him ‘in this behalf decide
the same, after giving an apportunity to the parties concerned to make written
represen(ations. X

Provided further that in the case of an employee govemned by i piece
rate scheme, the wages for the rest day, or as the case may be, ‘he rest day,
and -the substituted rest day, shall be such as the State Government iray, by
notification in the gazette of Mizoram prescribed. having regard 10 the mini-
mum rate of wages fixed under the A t. in respect of the Scheduled
employient. '

EXPLANATION : In this sub-rule °‘next proceeding day' means the least
day on which the employee has worked, which proceedes the rest cay, or
the: substituted rest day as thé case may be; and where the substituted rest
day falls on a day immediately after the rest day, the next proceeding day
mean; the last day on which the employee has worked, which procesds the
rest day.

(4) The provisions of this rule shall apply to the employee in scheduled em-
ployments other than Agricultural employment.

(5) The provisions on this rule shall- not operate to the prejudice of more *
favourable terus, it any, to ' which an employee may be entitled under any
other law or under the terms of any award, agreement or contact of service:
and in such case, the employee shall be entitled only to the more favourable
terms aforesaid.
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27.

EXPLANATION ;

For purpose of this rule ‘Week" shall means a period of seven days begin-
ning at mid-night on Saturday night.

NUMBER OF HOURS OF WORK WHICH SHALL CONSTITUTE A
NORMAL WORKING DAY : -

(1) The number of hours which shall constitute a normal working day
shall be -

(a) in the case of an adult, 9 hours
(b) in the case of a child, 4 1/2 hours.

(2) The working day of an adult worker shall be so arranged that inclusive
of the intervals for rest, if any. it shall not spread over more than twelve
hours on any day.

(3) The number of hour of work in the case of an adolescent shall be the
same as that of an adult or a child accordingly as he is certified to work as
an adult or a child by a competent medical practitioner approved by the
State Government.

(4) The provisions of sub-rule (1) to (3) shall, in the case of workers in
agricultural employment, be subject to such notifications as may, from time
to time, be notified by the State Government.

(5) No child shall be employed or permitted to work for more than 4 1/2
hours on any day. :

NIGHT SHIFTS :

Where a worker in a scheduled employment works on a shift which extends
bey ond mid-night

(a) a holiday for the whole day of or the purpose of rule 24 shall in his
case mean a period of twenty four consecutive hours beginning from the time
when his shift ends; and

(b) the following day in such a case shall be deemed to be the period of
twenty-four hours beginning from the time when such shift ends, such worker
was engaged in work shall be counted towards the previous day.

EXTRA WAGES FOR OVERTIME:

(1) When a worker worked in an employment for more than nine hours on
any day or for mote than forty-eight hours in any week he shall, in respect
of overtime work be entitled to wages at double the ordinary rate of wages.
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EXPLANATION:

(1) The expression ‘ordinary rate of wages® means the basic  wages. pay
allowances including the cash equivalent of the advantages occuring through
the concessional sale of the person employed of food grains and other . arti-
cles as the person employed is for the time being entitled to but does not
include a bonus. .

(2) A register of. overtime shall be maintained by every -employer in Form
1V in which entries under the columns specified therein shall be made as
and when overtime is worked in any establisbment. The register shall be
kept at the work spot and maintained up to date. Where no overlime has
been worked in any wages period, a ‘nil" entry shall be made :cross the
body of the register at the end of the wage period to which the ‘nil’ entry
relates. -

(3) Nothing in this rule shall be deehed to affect the provision of the
Factories Act, 1948. .

FORM OF REGISTER AND RECORDS: -

(I) A register of wages shall be maintained by every employer at the work
spot in Formy X1, ' i

(2) A wage slip in) Ferm XlII shall be issued every employer 0 every
person employed by him at least a day prior to the disbursement of wages.

(3) Every employer shall get signature or the thump impression of every
person employed on the register of wages and wage' sbp.

(4) . Entries in the Register of wage and wage-slips shall be auther ticated by
the employer or any pers@n authorised by him in this behalf.

(5) A muster roll shall be maintained by every employsr a! the work
spot and kept in Form V and attendance of each person employed in the
establishment shall be recorded daily in that form within three hours of the
commencewent of the work shift or relay for the day, as the casc may be.

PRESERVATION OF REGISTERS:

A registers required to be maintained under rules 22  (4), 27 (2)
and 28 () and the Muyster roll required to be maintaine under rule 28 (5)
shallbe prescrved jor a period Of three years after datingdthe . last entry
made therein.

PRODUCTION OF REGISTERS AND OTHER RECORDS:

(1) All re:gisters and records required to be maintained by an employer
under these rules shall be produced on demand before the Inspector during

_ the course of inspection of the establishunent.

v
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~ Provided that the Inspecior may, if it is neccssary, demand the produc-
tion of the registers and records in his ofice o such other public place as
may be nearer to the ¢mployer.

(2) Any infringement of the provisions of the Act or these rules noticed by
the Inspector and com:nunicated to the employer duriig the course of an
inspection or otherwise " shall be rectified by the employcr and compliance
report in respect therec f shall be submitted to the [nspector on or before
the date specified by him in this bchaif.

31 Notwithstanding anything contained in thesz rules, where a combined
(alternative) form if sought to be used by the employer to avoid duplication of
work for compliance with the provisions of any other Act or the rules framed
thereunder, and alternative suitable form in lieu of any of the forms prescribed
under these rules may be used with the previous approval of the Labour Com-
missioner.

CHAPTER V
CLAIMS UNDER THE ACT

b

32. APPLICATION:

Application under sub-section (2?) of section 20 or sub-ssction (1) of section 21,
by or on bzhalf of an tmployed person or group of employed person shall beé
made in duplicate in Forms VI, VII or VIII as the case may be, one copy of
which shall bear the prescribed court fee stamp. .

(2) A single application under section 20, read with sub section (1) of sec-
tion 21, may be presented on behalf or in respec. of a group of employed
persons. if' they are borne on the same establishriient and their claim relate
to the same wage period or periods. -

33. AUTHORISATION :

The authorisation to act on behalf of an employed person or persons under
sub-section (2) of section 20 or of sub-section (1) of section 21 shall be
given in Form 1X by an instrument which shall b: presented to the authority
hearing the application and shall form part of th: record.

34. APPEARANCE OF PARTIES :

(1) ,If an application under sub-section (2) of section 20 or settion 21 1is en-
tertained, the Authority shall serve upor ithe - employer. by registered post a*
notice in Form X to appear before him 6n.a specifiedt date with all relevant
documents and witnesses if any and shall inform the agplicant of the date
so .specified.

(2) If the employer or his reSpresentatives fails to appear on the specified
aate, the Authority may hear and determinc the application ex-parte.

(3) If the applicant or ‘his representatives fails to ippear on the specified
the Authority may dismiss the applications.

) LY
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(4) An order passed near sub-rule (2) or sub-rule (3) may be set aside on suf-
ficient cause being shown by the defaulting party within one month of the
date of the said order, and the application shall then be re-heard after
service of notice on the opposite party of the date fixed for re-hearing, in the
mat ter . specified in sub-rule (])

CHAPTER-—-YI
SCALE OF COST IN PROCEEDING UNDbR THE ACT

COSTS :

(1) The authority, for reasons to be recorded in wntmg may dicict that ‘the
cost of any proceeding pending before it shall not follow the event.

(2) The costs which may be awarded shall include —
(I) expepses incurred on account of court fee:
(I1) expenses incurred on subsistence money to witnesses : and
(II1) Pleaders fee to the extent of ten rupees. provided the authority in
any proceeding may reduce the fees to a sum not-less than five
rupees or for reasons to be reecorded in writing inercase it to a
sum not exceeding twenty five rupees.

(3) ‘Where there are more than one pleader or more than one applicint or
opponent, the authority may, subject as aforesaid, award to. the st ccess-
ful party or parties such costs as it may deem proper.

COURT FEES ¢
The court fee payable in respect of proceeding under section 20 shall te-

(a) for every-application to summon awitness, one rupee in respeci of eveny
witness ; :

(b) for every application made on behalf of an mdlwdual one rupee;

(c) for every application made on behalf of or in respect Oof a naumber of
employees, one rupee per employee subject to a maximun: of twenty
rupees: !

Provided-that the authority may, if in the opinion the apphcam is 2 pro-
per, exempt him wholly or partly from the payment of such. fees;

Provided further that no fee shall be chargeable —
(a) from Persons employed in Agriculture ; or
(b) i} res;lect of an application made by an Inspector.

CHAPTER  VIi -
~ MISCELLANEOUS X

(I) The Assam Minimum Wages Rules, 1952 is herby repealed.

(2) Notwithstanding with such repeal anything done or action fal::n, or pur-.
ported te be taken under 'he rules so repealed shall be taken ‘into a
count as done or action taken under these Rules.:
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FORM--1
Register of .Fines
See rule 22 (4)

cee-eree. - - Employer

.....................

il

S]. Name Father's/

Nature and Date and
date of the
offence lor

which fine

Workmen

against fine
or not, if

No. Husband’s
Name
1 y 3

Date on REMARKS

which
fine ts
realised.
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FORM — 1U

ANNUAL RETURN
(See rule 22 (5))

Return for the year ending the 31st December..........ccovuinnn

@) Nawe of the establishment and postal address.........ccccee. o
(b)  Name and residential address of the owner/contractor ............

(c) Name and residential address of the Managing Agent]Director/Partner
incharge of the day-to day affairs of the establishment owned by a company
body corporate or ASSOCIAHON . ....c..... .. b

2. Number of days worked during the year.
3. Number of Mandays worked during the years.

4. Average daily number of persons employed duriug the years.

{=1afes.

(i) Adults () chiliren
5. Total Wages paid in R R P PO
6. Total cash value of the wages peid in kind.
7. Deduction. .
Numbcr of case To:al amount ~
) Rl w P
fa) Fines
(b) Deduction for damage or }oss
(c) Deduction for breach of
contract disbursement from fine :
(a) g ]
(b) |
(c)
(d) .
Purpose Anmount
Rs. P
g Ralance of fine foynd in hand at the end of the year. ..ot ianeavnt
Date
¥ This (4 the Azgrigate number of &= {ance doong 'the year —
The average datly” aimber © s Snap loyved during the: year | cbtamed
dividine the asgresale. nunoet andanss: diring the yeay by ih number
of working days. v
Cash 1 & i 191 Kind snould ‘be ol kuimed iy kipu-the difference
heotv C arise paid by 1he emoloyer andi Lie actual price pad Iy the

o [QF SERIES of” zssentiad cosymoditic: - giensit. cODeT
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FORM — VI
( See rule 32)

Form of application by an employee under Section 20 (2) in the court of the
Authority appomted under the Minimum Wages Act, 1948.

Bl R e G Rl ey L e A ) et il g s o as | 2o 5 ATRAS

( See rule 32)

Application NO. 5 Gl P . L ep Yo
PO s . - - | SR eran Applicant a legal practitioner (through
...... an offieial of......... .....which is a registered Trade Umon)
Address
Versus
=) R R iy ai a S PE R o e S e Tl )
Address
The applicant above named states as follows : :
() The apphcant was/has been employee from...... AR e . a -.(category)
PIIN LR, o VR ..(establishinent) of Shri/Messrs... . engaged
L L et AT (nature of work) which is a scheduled enplo; ment

within the meaning of section 2 (g) of the Minimum Wages Act.

(2) The opronent (s) is/are in the employer(s) within the meanm;: of sevetion
2(c) of Minimum Wages Act, 1948.

(3f) (a) The applicant has been paid wages at less than the minimum rate
wages fixed for his categOry of employment under the Act by Rs.... . ..

per day for the period-from... ¥ os
(b) The applicant has not been pald wages RV RSN, LllaaTs. L. per day
for weekly days of rest from.. AU 1o ik 2.

(c) The apphcant has been paid wages at the overtime for the po rlod from

S 6 8 0 s 8 s 0 0 e Ve Ty

(4) The applicant estimates the value of relief : sought by him on each
account as under :
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(5) The applicant, therefore, - prays that a direction may be issued under

section 20(3) of the Act for -

(@) Pa‘xment of difl'erence between the wages payable under the minimum
wages Act and the actually paid;

(b) Paymeat of remuneration for the days of rest;
(c) Payment of wages at the overtime rate;
(d) Compensation accouniing to Rs.......

(6) The applicant begs leave to amend or add to or make alterationsin the
qpplicatlon. if and when necessary, with the pcrmission of the Authority.

(7) The applicant does solemnly declaie th’lt the facts stated in his applica-
tion arc true to the best of his knrowledge, belisf and information,

Signature or thumb impression of the employed
person or legal pracutioner or cfficial of a
registercd Trade Union duly authorised.
FORM-VII

{See rule)

Form of group application under section 21 (1)

In the court of Authority appointed under the Minimum Wages Act, 1048

. area applscatlon No.. v o s b b sOF 9 L. L e, BetwieEn
A.B.C. and (state ‘the numbers). . veev 2. . others.
Applicants ;
(through ..... ... .............. a l:gal practitioner an official of whichis a registered
Trade Union). A
Agdeess in.... . Skl BT L A Yl ot e i = A opposite party;

AldresS A L wuls. o ¥Wa.ap e

The applicant state as follows :

(1) The applicants whose names appear in the attsched schedule were/have

been employed £rgad k. ; 103 c.ees HS eeeiws ... (categories) in

N t (e~tabhshmem) of Shn/Messrs .engaged in
(nature of work) which isjare scheduled emp]oyment (s)

within the mnamng of section (2) (g) of the Micimum Wages Act.
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(?) The opponent (s) isfare the employer (s) within the n.earing of section
2 (c) of the Minimum Wages Act.

(3) (a)The applicant has been paid wages at less than the minimum rates if
wages lixed for their category (categories) of employicent (s) under the Act
by Rs.. ap peper.dayifor. the period sy from ..., " &t ...

(b) The applicant have not becen paid wages at Rs .. .. ... per day for
the weekly days of rest ftom.. =1 RO L

(c) The applicant have not been paid wages at the overtime rate (s) for the
pedod from. [t el =eods that b ISRl [ L

(4) The applicant estimate the value or relief sought by them on each
account as under:—

Fac e g R T R
(5) The applicants therefore, pray that a direction may be issued under
sub-section (3) of section (3) of section 20 of the Act for:—

(a) Payment of the differences betwecn the wages payable under the Mini-
mmum Wages Act and the wages actually paid;

(b) Payment of remuneration for the day rest;
(c) Paymerit .of remuneration for the day or rest;
(d) Compensation amounting te Rs........ LRI

(6) ' The applisant begs leave to amend or add to or make alterations in
the application, if and when necessary, wit.y the permission of the Authority.

(7) * The applicants do solemnly declare that the facts stated in this applica-
tion are true to the best of their knowledge, belief and information.

Date Xl srn i v ik +

Signature or thumb impression of the
employed person or legal practitioner or
official of Registered Trade Union duly
authorised.
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FORM—VIII
(See rule 32)

Form of application by an Inspector or person acting with the permission of

the authority under section 20 (2). In the court of Authority appointed under

the™ Minumum AWages-ACt: 188 JOT. L1 ). T oo 34 oy e M0 area, Application
.o SO TR P RCENEE S v O PP L c i _
TR RN | 2 e S S Applicant
Address
Versus
e G RN, LA @) ponent(s)
: Address..

The applicant above-named states as follows —
(1) The opponent(s) has/have

(a) Paid wages at less than the minimum rates of wages fixed for their

category (ct.gories) of employment (s) from.. V%t SRR LA T
(b) not pand wages at Rs . ..... per day for the weekly days of rest
from.. B0 S e L i)
(c) not paid wages at overtime rate(s) for the period from.......ccc.ccevtann s
t0........ccoeeenen.. .. . to the following employees.

(2) The applicant estimates the value of relief sought for the employees on

each account as under:

(), Rt At il
(B Re . e
©) Rs\ : TOMER'S: . oo L b

(3) The applicant, therefore, prays that a direction may l;e issued  under
section 20 (3) of the Act for:—

(a) payment of the difference between wages payable under the Minimum -

Wages Act and the wages actually paid;

(b) payment of remuneration for the days of rest;
(c) payment of wages at overtime rate(s);

(d) compensation amountirg to Rs.........

(4) The applicant begs leave to a mend or add to or make alterations in the
application, if and- when necessary with the permission Of the Authority.

v



®
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(5) The applicant does solemnly declare that the facts stated in this applica-
tion are true to the best of his knowledge, belief and information.

Date . . .. 0% 250 Signature. ...
FORM—IX
(See rule 33)

Form of Authorily in favour of a legal practitioner or any official of a Re-
gistered Trade Union referred to im 'section 20(2) in the eourt of tle Authority

appointed under the Minimum Wages Act, 1948 for ........ ........ .. urea,

Application NOioeus i or el 0f_19.............

Gl ... e M4 . _

é?.) ..................... Applicant(s)

ST ... TERG AR

Versus

(2)8 . . ... 65n TEEERS SRR | o Opponent(s)

| hereby authorise Mr.. o ST TRt Bom 3 1. pmc.liiioncr an
official of the registered Trade Unlon .-.. to appear and act on my

behalf in the above dcscrnbcd proccedmg and to do all things to .such appearing
and acting.

IRt L. | || . P SRR

Signature or thumb impression
of the employee.

FORM - X
( See rule 34)

Form of summons to the opponent to appear before the Authority when an
application under sub-section (2) of section 20 or under section 2! is entertained.

(Title of the applicant)

Name, description and place of residence whereas.............. . has made the
above said application to me under the Minimum Wages Act, 1948 you are

hereby summoned to appear before me in person or by a duly aulhonsed agent, .

and able to answer all material question relating to the application, or who shall
be accompanied by some person able to answer all such guestions on the ........
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day of ............ e Al . L oclock in the.. ............ noon to answer the
clalm, and as the day fixed for the appearance is apoointed for. the final dxsposal
of the application you must be prepared to produce on that day all the witnesses
upon whose evident and all documents upon which you mtend to reply in support
of your defence.

Take notice that in default of your appearance on the day before mentloned
the application will be heard and determined in your absence.

DI €% Lo e S e e Sigtiatiire,,. (268 w4 s di

FORM - XI
( See rule 23)
NOTICE |

Abstract of the Minimum Wages Act, 1948 and thé rules made thereunder.
I. Whom the Act affects.

(a) The Act applies to persons engaged on scheduled employment or specified
class of work in respect of which minimum wages have been fixed.

(b) No employees can give up by contract agreement his'rights in so far as
it purposes tO reduce the- minimum rates of wages fixed under the Act.

-

It. Definition of Wages.
?) ‘Wages' means all remuneratioo payable to, ar' employed persons on the
ulfilment of his contract of employment (and includes house accommodation,
supply of light, water, medical attendance or aay other amenity or any service
extended by general or special order of the appropriate Government.

(ii) Contribution paid by the employer to any pension fund or provident
fund or under any schetne of social Insurance.

(iii) The Travelling allowance or the value of any travelling ¢oncession.

(iv) The sum paid to the person employed {0 defray spcc:al expenses entailed
on him by nature of his employment.

(v) Gratuity payable on discharge.
2. The minimum rate oi‘ wages may consist of -
(i) a basic ra'te of wages and special aIIowam*e'
(i) a basic rate of wages with or without a cost of living allowance and

the cash value of any concessions, like supplies of e;ﬁ‘ntlal commodities at
concession rates, and

-
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(iii) in all inclusive rate comprising of basic rates, cost of living allowance
and cash value of concession if any.

9 1 S ' =
3. The minimum wages payable to employess of scheduled employments rotified
under section 5 read with section 3 or as revised from time to time under section
10 read with section, 3 may be.

(@) a minimum time rate,

(b) a minimum piece rate. ' 78
(c) a guaranteed time rate,

(d) an overtime raté, )

deferring with (1) different scheduled employments (2) different classcs of work
(3) different localities (4) different wages period and (5) different age group.

[1I. Computation and cohdi_t\iods of payments.

The employer shall pay Lo every empjoyee engaged in scheduled c¢mplcyment
under him wages at a rate not less than minimum rate of wages fixed for
s the class of employee. ' '

., The minimum vgiges payable under this Act shall be paid in cash unless the
Government authorises payment thereof either wholly or partly in kind.

Wage period shall be paid fixed for the payment of wages at intervzls not
exceeding one month or such other larger period as may be prescribed.

‘Wage shall be paid on a working day within seven days of the end of the
wage-period or within ten days if 1,000 or more persons are employed.

The wages of a berson discharged shaft be paid not ialcer than the second
working day after his -discharge. Tl

If any employee is employed on any day for a period less thun pormal
working day, heshall be entitled to receive wages for a normal workirg day pro-
vided his. failure to work" is not caused by his unwillingness to work Dy the
gmission of the employer to provide with wark for that period.

Where an . employee does two or more classes of work to each ¢f which a
~ different minimum rate ‘of wages is applicable the employer shall pay t¢ /such
® employer in respect of the time respectively occupied in each such and cliss of

work, wages not less than the minimum rate in force in respeet of each such class.

_ Where an employed on piece work for which ‘mmimum time rat: and pot a
. mwmimum piece rale has been fixed, the employer shall pay to such em JNoyer
wages at not less than the minimum time rate. i
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IV. Hours or work and i:olidays: The number of Lours which shall consiituie
a normnal working day shall be:— o

-

(a) in the case of un adult 9 hours. .
{b) 1n the case of a child 4% hours.

The working day of an adult worker inclusive of the intervals of rest shall
not exceed twelve hours on any day. )

The employer shall allow a day of rest with wages to the employee every
week. Ordinarily, Sunday will be the weekly day of rust, but any other day of
the week may be fixed as such rest day. No employed shall be required to
work on a day fixed as rest day, unless he is paid wages for that day at the
overtime rate and 15 also allowed a substituted rest day with wages (See rule 24).

When a worker in an employment for more than nine hours on any day or
for more than forty-eight hours in any week he shall in respect of overtime
worked be entitled to wages in schedule employment other than agriculture, at
double the ordin‘arily rate of wages.

V. Fine and Deductions : No deduction shall be made from wages except
those authorised by or under the rules.

Deduction from the wages shall be¢ one or more of e following kinds
namely:

(i) Fines : An employed person shall be explained personally and in
wrifing the act or omission in respect of which the fine is proposed to be
imposed and given an opportunity to offer any explanation in the presence
of another persons. The amount of the said fine shall also be intimated to
him. It shall be subject to such Iimits as may be specified in this behalf
by the State Govermment. It shall be utilised in accordance with the direc-
tions of the State Government.

{i1)) deductions for absence from duty:

-

(iii) deductions for damage to or loss or money for which he 1s required to
account, where such damage or loss is directly attributable to his neglect

or default, The employed person shail be explained personally and also in™

writing the damage or loss, in respect of which the deduction is proposed
to be made of another persons and given an opportuanity to offer any expla-
nation in the present. The amount of the said deduetion shall also be
intimated to him. {t shall be subject to such limit as may be specified in
this behalf by the State Government.

(iv) deductions for house-accommodation sup glied by the employer as the
State Government or any authority constituted by the State Government.
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(V) cdeduction for such amenities and services supplied by the emrloyer as
the Statc Government may by general or special o:der authorise. These will
not includc the supply of tools and protective required for the purposes of

~ employment;

(vi) deductions for recovery of advance oy for adjustment of over payment
ol wages, such advances shall not exceed and amount equal to vwages for two-
calender months of the emnployed person uaud the monthly instalment of
deduction shall ot exceed one-fourth of the wages earned in that month;

(vil) deductions of income-tax payable by the employed persons:

(viii) deductions required to be made by order of court or other competent
authority:

(ix) deductions for subscription to and free repayment of advances from
any prowvident: fund;

(x) deductions for payment to co-operative societies or deductions for recovery
of loans and advances by an employer from out of a fund maintained for the
purpose by the employer and approved in this brhalf by the Siate Govern-
ment, for payment of any premium of his life insurance policy to the Life
Insurance Corporation of JIndia established under the Life Insurance Act.
1956 (31 of 1956).

(xi) deductien for recovery or adjustment of amount other than wagss, paid
to the emnployed persons in error on in excess of what is due to him:

(xii) deductions miade with written authorisation of the employed person
(which may be given one generally and not necessarily every time a deduction
is made) for the purchase of securities of the Govt. of Mizoram or for being
deposited in any post office savings bank in furtherance of any savings scheme
of any such Government. Every employer shall send annually a rcturn in
form IIT showing the deductions from wages so as to reach the Ir¢pector
not later than the Ist February following the end of the year to hich it
relates ;

Provided that prior approval of the Inspector of any other Officer autho-
rised by the State Government in this behalf is obtained in writing before
making the dedugtions, unless the employee gives his consent i writing to
such deductions.

MAINTENANCE OF REGISTERS AND RECORDS }

Every employer shall maintain at the work spot a register of ‘wages in the

form prescribed specifying the following particulars for each period ir respect of
each employed person ;

I(a) The minimum rates of wages payable,
(b) The number of days in which Overtime as worked,
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(c) The gross Wages,
(d) Al deductions made from wages,
(e) The wages actually paid and the date of payment.

_ Every employer shall issue wages-slips in the form prescribed containing pres- '
cribed particulars to every person employed.

~ Every employer shall get the signature or the thumb impression of every
person employed on the wages book and Wages-slip.

Entries in the wage-books and wages-slips shall e properly  authenticated by
the employer or his agent.

. A muster roll, register of fines, register of deductions for damage or loss and
register of ovcrtime shall be maintained by every employer at the workspot in the
form prescribed.

Every employer shall keep exhibited at main entrance to the establishment and
its office, notices in English and in a language understood by & majority of the
workers of the following particulars in a clean and legible form :

Minimum rate of wages :
(b) Abstract of the Acts and the Rules-made ‘hereunder.
(c) MName and address of the Inspector.

Register of wages, Muster Roll, register of fines, register of deductions for
damage or loss and register of overtime shall be preserved for a period of three
years after the date of last entry made therein.

_ All registers' and records required to be maintained by an employer under the
ruies shall be produced on demand before the [nspector provided that where an
establishment has been closed the [nspector may demand the production of
the registers and record in his office or such other place as may nearer to the *
employers.

VII. INSPECTORS : An Inspector can enter in any premises and can exercise
- powers of Iluspector (including examination of docwnent and taking of evidence)
as he may deem necessary for carrying out the purposes of the Act.

VII. CLAIMS AND COMPLAINTS: Where . eniployee is paid less than the
minimum of wages fixed for his class of Work or less than amount due to him
under the provisions of this Act, he can make an application in the prescribed
form within six months to the authority appointed for the purposes. An appli-
cation delayed beyond this period may be admitted if the Authority is satisfied
that the applicant have sufficient cause for not making the application such
period.
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Any lega! a wnhm practltloner, official or a iggistered trade union. Insineulm
under the Act or other person acting with the permission of the Authority can
smake the complain on behalf of 40 employed persoul.

A 'single application may be presented on behalf of or ‘in respect of aroup
of employed persons whose wages have been delayed, if they are borne on the
same establishment and their complaints relates to the same wage-period or petiods.

“*A complaint uuder section 22 (a) or 22 (b) regarding contraveniion or the
provisions relating to hours or work and weekly day of rest or other miscelia-
neous offences relating maintainance of registers, submission of returps et>. can
be made to the court by or with thc sanction of the Inspector. The time limits
fer making such complaints is ong month from the date of grant of :anction by
the Inspector, in the case of offence falling under section 22 (b) and six mwonths
frot the date in which the offences s alleged to have been commiited, in the
case of offence falling under section 22 (a).

IX. ACTION BY AUTHORITY :

The authority may direct the payment of the dmount by which thz minimum
wages payable exceed the ‘amount actually paid together with the payment of
compensation not exceeding ten times the amount of such excess.. The auhority

% may direct payment of compensation in_cases where the excess is paid befcre the
disposal of the application.

If a malicious or vexatious complaints is made the Atithorlty may inigose a
penalty not exceedmg Rs. :50 on the applicant and order that it be paid to the
employer. .

Every direction_ of tﬁe Authority. shall be final.

X. PENALTY FOR OFFENCES UNDER THE ACT :

Any employer who pays to any employee less than the amount due 0 him
under-the prowvsions of this Act or infringe any order or rules in respect of
normal working day, weekly holiday, shall be punishable with - imprisonment of
either description for a term which may extend to six months or with fine which
may extend to five hundred- rupees or with both.

Any employer who contravenes any 'prov'ision of the Act of any iule or
order made there Under shall, if no other penalty is provided for such contraven-
tion by the Act, be pumshable with fine which may extend to five hundred
o rupees. If the person committing any offence under the Act is a Company,
every person who at a time the offence was committed was incharge of, and
was responsible, to, the company as well as the company shall be dezmed to be
quilty of the offence and shall be liable to be proceeded against and punished
accordingly. No such person will be liable to punishment, if he proves that
the offence was committed -without his knowledge or that he exercised all due
deligence to prevent the commission of such offence.
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FORM - X1lJ
Wage Slip
( See rule 28(2))

..................

Name of the Establishment

Name of employee with Father's/Husband's Name

|
2. Designation
3. WVage period
4. Rate of wages payable
(a) Basic puy
(b) Dearness Allowance
5. Total attendance/units of work done -
6. Overlime wages
7. Gross wa«es payable
8. Total deduction
9. Net wages paid -
Pay-in-charge Emplo:/ee’s signature/thumb impression.

THE MIZORAM PAYMENT OF WAGES RULES 1992.

In exercise of the powers conferred urder sub-sections (1) and (2) of section
26 of the Payment of Wages Act, 1936, (IV of 1936) the State Government of
Mizoram is pleased to make the following rules namely :—

1. SHORT TITLE, EXTENT AND COMMENCEMENT :-
: (1) These rules may be called the Mizoram Payment of wages Rules, 1992.
(2) It shall extend to the whole.of the Staie of Mizoram.

(3) It shall come into force on such date s méy be notified by the Govern-
ment in the Mizoram Gazette. _

2. DEFINITIUN :-
In this rules, unless the context otherwise requires - y -
(a) “Act” means the Payment of Wages Act, 1936; -

(b) “Authority” means the authority appointed under sub-section (1) of
section 15 of the Act;
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(c) “Chief luspector of Factories” means the Chief Insp-eclor o Factories
appointed under sub-section (2) of saction 8 of the Factories Act, 194
(XL of 1948);

(d) “Court™ means the Court mentioned in sub-section (1) of seciion 17 of
the Act; '

(e) “Deduction for breach of contract” means a deduction made in accor-
dance with the provision to sub-section (2) of section 9;

(F) ‘“Deductioq for damage or loss™ means a deduction made in accordance
with the provisions of clause (c) of sub-secti.n (2) of section 7: -

. (g) “Employer” .includes the persons responsible for payment of wages
under section 3 of the Act; ' L : >

(h)y “Form™ means a form appended to these rules;
(i) “Government” means the State Government of Mizoram;

(§) “‘Inspector’ means the Inspector authorised by or appeinted under sec-
tton 14 of the Act;

(k) “‘Paymaster” means any employer or othet person responsible under
section 3 of the Act for the payment of wages:

(1) “Persons employed”® means all persons cmployed under the Act;
(m) “Section” means section of the Act;

(n) Words and expressions used in these rules and not hercin  d<fined but
defined in the Act shall bave the same meanings as in the Act.

REGISTER OF FINES :-

(1) In any factory in respect ¢f which the employer has obtzined approval
under sub-section (1) of section 8 to a list of acts and omissions in respect
of which fines may be iinposed, the Paymaster shall maintain a Register of
Fines in Form I.

(2) At the beginning of the Register of Fines, these shall be cntered serially
~numbered the approved purpose on which the fines are to be expended.

(3) When any. disbursements are made from the fines realised, a deduct entry
of the amount so expended shall be made in the Register of Fines, and
voucher or receipt in respect of the amount shall be affixed tc the Register,
if more than one purpose has been approved the entry of the disbursement
shall also indicate the purpose for which it is made.
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4, REGISTER OF DEDWCTIONS FOR DAMAGE OR LOSS :=

In every factary in which deductions for danwage or loss arc made, the pay-
mauster shall maintain the Register required by sub-section (2) of section 16 e
in Form Il

5 I-lEGlSTER OF WAGES :-

A Register of Wages shall be maintained in every factory and may be. kept
in such form as the Poymaster finds convenient bat shall include the follow-
ing particulars :~ :

(a) the gross wages earned by each person empioyed for each wage period,

(b) all deductions made from those wages, with an ind_ieation in each case
of the clause of sub-section (2) of section 7 under which the deduction is
made :

(c) the wages actually paid to each person employed for each wage period..

6. MAINTENANCE OF REGISTERS —

The registers required by rules 3, 4, 5 and 17 shall be ;-1reserv}:d for twelve
months after the dawe of the last entry made in them.

7. WEIGHTS AND MEASUGRES :— ; : v

(1) All weights, measures or weighing machines which are used in checking, .

or ascertaining the wages of persons empioyed in any factory shall be >
examined at least biennially by an Insp:ctor who may prohibit the use of

any weight, measure or weighing machine be found to register incorrectly.

(2) If the Inspector considers that any action should be taken under the .
Standard of Weights and Measures Act, 1956 (89 of 1958) or the Indian

Penal Code (XLV of 1860), he may seize the article in gquestion and shall

record his opinion and send it to the District Magistrate for sucy action as

he may think [it.

8. NOTICE OF DATES OF PAYMENT :—

The payment shall be disped in a conspicuous place at or near th¢ main
entrance of the factory, a notice, in english and in the language of the
majority of the persons employed therein giving. notice for not less than one
month in advance, the days on which are to be paid,

9. PRESCRIBED AUTHORITY :—

The Chief Inspector of Factories or any other officer appointed by the Mi-
zoram Government shall be the authority competent to approve under sub-section
(1) of ection 8, acts and amissions in respect of which fines may be imnpose
and unders sub-section (8) of section 8, the purpose on which the proceeds of
fines 'shall-be expended.
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10. APPLICATION IN RESPECT OF FINES :—

Every employer requiring the power to impose fines in respect of any acts
and omissions on the part of employed persons shall send to the Chicf Inspec-
tor of Factories or any other officer appointed by the Government :-—

(a) a list, in English in duplicate, clearly defining such acts and omissions;

(b) In cases where the employer himself does net -intend to h: the sole
person empowered in  impose fines, a list, -in duplicate, showing those
appointments in his factory of which the incumbents may pass orders impo-
sing - fines and the class of establishment on which the Incumbent of each
such appointment. may irvpose fines. :

11. APPROVAL OF LIST OF ACTS AND OMISSIONS —

The authority appointed under rule 9 on recc'ipt of the list prescribed in
clause (a) 'of the preceding rule may, after such enquiry as he considers necessa-
1y, pass orders either—

(a) disproving the list:

- (b) approving the hist ecither mn its origiral form or as amended by him in
which case such list shall be considered te be an approved list;

Provided that ne order disaproving or amending any such- list shall be passed
unless the employer shall have been given an opportunity of showing cause
orally or in writing why the list as submitted by him should be approved.

12. POSTING OF LIST :—

The employer shall display at or near the main enttance of the factory or in
industrial establishment, a copy in English, together with a literal translation
thereof, in the langudge of the majority of the persons employed therzin, of the

list approved under rule 11.

13, PERSONS AUTHORISED TO IMPOSE FINES :—

No fine may be imposed by any person other than'an emplover, ¢ra person
holding an appointment named in a list submitted under rule 10

14.. PROCEDURE IN IMPOSING FINES AND DEDUCTIONS : —

Any person desiring t0 impose a fine on an employed persor or make
deduction, for damage or loss shall explain, personally to the said person the
act or omission, or- damage or loss, in respect of which the fine or deduction is
proposed to be imposed and the amount of the fine or deduction. which it is
proposed fo impose, and shall hear his explanation in the presence of at least
one other person. _ '
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(5. INFORMATION TO PAYMASTER -—

. ]

The person nnpoSmg a  fine or directing the naking o' a deduction for
damage or loss shall at ence inform the paymaster of all partic ‘ulars, s0 that the
register prescribed in rule' 3 or rule 4 may be duly cempleted,

16, DEDUCTION FOR BREACH OF CONTRACT .—

(1) No deduction for lreach. of contract shall b: raadc from th: wages of. ‘ ;
an employed person who is under the age of fifiven years or is-a, woman.

(2) NO deduction for breach of contract shall ke n,ade from the wages ol .
any cmployed person utless ;— -

(). there is provision in writing forming part of the termis .of the contract
of employment requiritg him to glve -notice of th: termination of his
employment, _ ;

(i) and the period of 1hns notice docs not {xcevd fif tc;n days ~or the -
wage period, whmh aver is !css and” v %

(U} he period of'this notice does not exceec the period of netice which .
the employer is r1r=qu|re' to give of the termination of that employment; : »

(b) -~ this rule has been displaved in = English and in tie language of the
majority of the employed persons at or near the inain entrance of the facto- -

ry and has been so displayed.for not less than one month before the com- ®
‘mencement of the absence in respect which the deduction is made;

(¢) ~ a notice has been dlspiayed at or ngar the main entrance of the fdctory
givint the names of the persons from whom the ceduction is proposed to be
made, the number of day’s wages to be deducted and. the condmom (if any)
on which the deduction yill be remitted.

crovided | that where the desuction is  proposed {o be wade from all the
persens employed in any departments or sections-of the fictosy, it shall be suf-
ficient, in lieu of giving the names of the persons in such depirtments or seotion
to spe":fy the departments or sections affected.

(1) Neo deduction for breach of eantract shall exceed the wiges of the per-
son employed for the peried by which tre notice of ierm.nauon  of service
given falls_short of the period of such, notice rcqmrcc b the. ‘contract’ of
employment. :

(4 «if any LOHdlllDﬂ have beeg  specified in the mncc displayed . under
clause (¢) of sub-rule (2), no' d=duction for breach. of conmtract shall be niade
from any pesson who has co-nplwd with these corditions.
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17, ADVANCES —'%
) -advance wages not alr~a,dy earned shall not, - within ' rhe previous
psrmls 10'1 of an Inspector, exceed and am.ount equwalem 1o the ‘wages
catned by the employed person during the preceeding two calendar nmnihs.
or i he has not been empioyed for that penod twice the wages he is likely -
to earn dumu., the two subsequent calendar months.

v

(2)/ The advance may bs recoversd in instalments by dedietior. from wages’
spread over not motz thaa twelve montss. « No. instalment shall exceed one
, - third, or where the wages for any wageperiod -are not more thaun twenty
_Tupees, one - fourth of -the wages ior the wagepenod (o respect of which the
deduciion is made -
3 A -t [ :
(3 The amo:nt of all advanices sanoiloned aad the repaywent 1 mecf shall
bé entered 1n) & reg:ster n FOrm 1. :
I8 ANNUAL RETURH SISO 55 Elip s

*

In tespect of | every facto,y or mdu.btrlai esr.abhshmeﬂt in whict durimg (he
calendur years, any fines have been im peseq or any deductions foi-  Lriach of
~contract er for damage or loss have been made fram- wages, a rervrn shall be
sent i1 Foim 1V 50 as to reach the Chief Tnspector of Factories o1 any other
officer appointed ‘by the State Gevernment not later than the 15th of Fobruary
following the end of the calendar year to Whlch it relates

19. COSTS - = ;
: ( l) The costs wh1cb may be a,warded in p1oceedmg under the Ast shall
inciude;

e ¥

(a) the charges necessarily mcurred on account of Court I’eev
(b) the ler-;:fes necesaardy mcurred on subsmtence m011ey to wi nesses: and

L (©) Admcates f'ee ‘Which shall Ordmanly be Rs. 50/— prmu:d tiat the
authority or.the court, as the case may be, in any proceedmgs may reduce
thé fee“io a sum of Rs. 25 or increase it to a sum g0t emeedmr RS, 450.

(2) - When 'a party engages moze Aévmatws than one to  defein! « case. he
shall be zallowed one . set of - oosts: Gnly i '

220, "The Authorily OF the Cou~rt as the case inay’ be, may fix ‘fegs on tie pav-
ment of which any person entitled to Jo sc. may obtain copies ¢ f am doeu-
mafts filed with ‘the éuthomyof the Court as the case Ry be:

. Provided that the Autherity of the Cou;*t as the case.mayr be, 18ay,

cofnsider ration of the poverty cf the a,;phcaut, grant wplys free oflico: &
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21. FEES -

The fee payable in respect of proceeding unde: the Act shall be :— P

(1) For every application to summon One rupee in respect of each witness.
a witness.

(i) For every other application made One rupee.
by or on behalf of an individual
person before the Authority.

(i) For every other application One rupee foy each member of the ‘
made by or on behalf of an group, subject to maximum of rupees
unpaid group before the twenty five.

Authority.

(iv) For every appeal lodged with Twenty five.
the Court.

Provided that the Authority or the Court may, in consideration of the
poverty of the applicant, reduce or remit this fee.

Provided further that no fee shall be chargeable in respect of an appll—
cation presented by an Inspector. .

22, ABSTRACT :-

The abstracts of the Act and the rules made thereunder to be displayed
under section 25 shall be in Form V.

23. PENALTIES -

Any breach of rules 3, 4, 5. 6.8, 12, 15 and 18 of these Rules shall be
punishable with fine which may extend to two. huidred rupees.
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FORM—I1V
(See rule 1R) ”
‘Deduction from wages
Return for the year ending 31st December, 19........

1. Name of the Factory and postal address..............

2. Total number of person employed Adults................ Children............... ‘
3. Total wages pa'd

tet st o # B A E 1 ns

4. Number of cases and amounts realised as

No. of cases Amounts

@) ey e

(b) Deduction from damage
Or TosBu i wen,. (& v 0 v

(c) Deduction for breach
of contract...........

S. Disbursements from fine fund.

Amount ] A Pa;'); 1 .
Rs.
Datede. T 5o L5 AR Sl £ it
Sigpature. .. ..... ..o
Designation ........c.. v cvevaeene
FORM - V

(See rule-22)
Abstract of the payment of wages Act, 1936 and the rules made thereunder

To whom the Act effects. 9

1. The Act applies to the payment of wages to persons in this factory or indus-
trial establishment receiving less than Rs. 1500 a month.

2. No employed person can given up contract, Or agreement, his rights under
the Act. Definition of wages:
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¥z “Wages” means all remunerztion payable to an employed person on the ful-
filment of his contract of employment..
» It includes any bonus and any sum which may be payable' by reason of
termination of employment it excludes :— )

(a)‘ the vahie of any house-accomeodation, supply ef light, water, medical
\ attendance, or any amenity or of any service excluded by the Government
of Mizoram.

. (b) Any contribution paid by the employer to a pension or provident fund.

(¢) Any travelling allowances or the value of any travelling concession Or
any sum paid to the employed ‘persons 10 defray special expenszs enrailed on
him by the nature of his employment. :

(d) Any gratuity payable on discharge. Responsibility for an me¢thod of
payment, '

4. The manager of the Factorly or Industrial establishment is responsible for the
payment under the Act of wages to persons employed under him and iuny' con- |
tractor employing persons is responsible for payment to the persons be eployed. -

® 5 Wage-periods shall be fixed for the payment of Wages at intervals ndt
exceeding one manth. ' '

6. Wages shall be paid on a working day within 7 days of the end of the
wage-period (or within 10 days if 1,000 or more persons, are emploved).

The wages of a person discharged shall be paid not later. than the second
working day after his discharge.

7. Payments in kind are prohibited. Fines and deductions.

8. No deduction shall be made from wages except those autherised under the
Act (see paragraphs 9-15 below) :

9. (1) Fines can be imposed only for such acts and ommissions as the enployer
may, with the previous approval of the Chief Inspector of Factories, or any
other officer appointed by the Government of Mizoram specify by & notice
displayed at or near the main entrance of the Factory and afier giving the
employed person an apportunity -for explanation. :

o (2) Fines :-
(a) Shall not exceed five paise in the\rupee;

(b) shall not be recovered by instalments; or later than ‘sixty days of the
date of imposition : \ :
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(c) shall be recorded in a register and apglied to such purposes beneficial to
the employed persons as arc approved by the Chief Inspector of Factories;

(d) shall not be imposed on child.

10. (3; Duduction for absence from duty can be mide only on account of the
absence of the employed person at time when he should be working, and
such deductions must not exceed and amount which is in the same propor-
tion r0 his wages for the wage period, as the time he was absent in that
pcrioc is io tie total time he should have been at work. .

(b) If ten or more emplcyed person, acting in concert, absent themseives
without reasonable cause and without due notice th: deduction for abscnce
can in:lude wages for cight days in lieu of notice, but :-

(1) no deduction for breakiug a contract can be imade from persons under,
15 or a woman. J '

(2) there inust be a piovision in writing: which forms part of the contract
of su.ployinent, rcauvining that specific perod «f notice of intention to cease
work nct exceeding |5 days or the period of nctice which employer has to
give to discharge a worker, must be given to the employer and that wages
may be deducted in lieu of such notice;

(3) tie above provision: must b= displayed at o near the main cntrance of
the Factory or the industrial establishment,

(4) 1o deduction of his nature can be made until & notice that this deduc-
ticn is to be made i:as been posted at or near inain vnrance of the Faciory
o1 the n.dustrial establishment :-

(5) no deduction musi exceed the wage of the employed person for the
periou by which the notice be give of leaving :mploynient is less than the
noticc he shouid give under his contract.

11. Deduiction can be made for damage to or loss of goods poressly entrusted
to an employed person or for loss of money for which he is required tO his
neglect or default.

Such deduction cannot exceed the amount of the damage or loss cauvsed and
can be made only ufter giving the employed person an apportunity for
explanation. :

12. Deduction can bermade, equivalent to the value thereof; for house accom-
modation, amenities or services {Gther than icols ard raw materials) supplied by
the employer, provided these are accepied by the employed person as a part of
the t¢rm of his emgployment and have in case of amenities and services been
authorised by order of Government. -
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(a) Deduction can be made for the recovery of advances or for adjustments
of over payment of wages; _-

(b) Advances made before the employment began can only be recovered

from the first payment of wages for a complete wage-period but 1o r2covery

can be made ' of advances given for travelling expenses before €mp oyment -

began;

; (c) Advances- of unearned wages can be made at the paymaste:’s discretion

14.

15,
the

16.
- % tion

during employmént bul nor exceeding the - amount. of two months’ Wages
without the permission of an [nspector. These advances ‘can b2 reovered
but instalmeats, spread over not more than 12 months and th: inst dmeats
mnst not exceed one third or if the Wages' are not more than Rs. 20, one-
foarth of the wages for any wage-périod.

Deduction cin be made for subscription to, and for repéyment of  acdvances
frora any re_ognised Provident Fund. - )

_Deduction can be made for payments to Co-operative Societies zpproved by
Mizoraza  Government of to the postal insurance, subject to any conditions

imposed by the Government.

An Inspecter ean anter on any premises, anl can exercise powers of inspec-
(including examination of documents and taking of evidence) as he may

deem nacessary for cirrying out the purpos2 of ths Act,

17.

? 18

Cbmplaints of deductionor delays s \

(L) Where irregular deductions are made from wages, or delays n payment
1ake place, an employed person can muke an application in the prescribed
form within six months to the Authorily appointed by .the Government for
the purpose. ‘An application delayed beyond this period may be rejezied unless
tuflicient cause for delay is shown.

(2) Any legal practitioner, official of a registered Trade Union Inssector
under the Act, or other person acting with the permission of the Authority
can make the complaist oa behalf of employed person. '

(3f) A single appli-éalién may be ﬁfesented by, or on behalf of, any number
Of p:rsons belonging to the ~same factory the »ayment of whose wages has
been delayed. \ : : -'

Action by the Aufho_rity .

The Authority may .;.;.ward c0mpensaifon_ to the employed person in addition
to ordering the payment of delayed wages or the refund of illegal ceduction.

If a malicious ©r vexations complaint is made, the authority may impose a

peralty not excedding Rs 50 on the applicant and order that it  be paid to the
employer. i

i

»
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Appeal against the Authority

19. An appeal inn the Prescribed form against a direction made by the Authority P
may be preferred within 30 days to the District Court :—

(a) By the paymaster if the total amcunt directed to be paid exceeds Rs. 300.

(b) By an employed persons if the total amount of wages withheld from
bim or his Co-Workers, exceed Rs. 50.

(c) By a person directed to pay a penaity for a inalicious or vexations ‘
application,

Punishiments for breaches of the Act.
20. Any onc delaying the payment of wages beyond the due date of making any
unauthorised deduction from wages is liable to a fine upto Rs. 500; but only if
prosecuted with the sanction of the authority or the appellate court.
2]. The paymaster who:—

(1) does not fix a wage period, or

; (2) makes payment in kind, or v

(3) fails to display at or near the main eatrance of the factory this abstract %
in English and in the language of the majority of the employed persons, or

(4) violates rules made under tlie Act, is liable to a fine not exceeding

Rs. 200. .

A complaint to this effect can be made, only by the Inspector or with his
sanction. -

THE MIZORAM TRADE UNIONS REGULATIONS, 1992.
In exercise of thé powers conferred by section 29 of the Indian Trade Unions
Act, 1926 (XVI of 1926) the State Government cf Mizoram is pleased to make
the followmg regulations namely:—

1. SHORT TITLE, EXTEND AND COMMENCEMENT :—

(1) These Regulations may be called the Mizor m Trade Unions Regula- >
tions, 1992

(2) They shali extend to the whole of Mizorem

(3) They shall come into forces from the date of their publication in the
official gazette.

-
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. 2. DEFiNITI@NS -

(a) In these regulations, unless the L‘unlc:\'t ctherwise requires
(b) *“Act” means the Indian Trade Unions Act, 1926;

: (_c) “Form™ nieans a form appended to these regulations;
(d) “Registrar’ means the Registrar of Trade Unions;
{e) “‘Section” means 2 section of the Act.

3. FORM OF APPLICATION FOR REGISTRATICN, :—
Every application for registration of a trade upion under section 4 shall be
made in Form ‘A’ and the schedules appsnded thersto.

4. EVIDENCE TO PROVE THE AUTHORITY TO MAKE APPLICATION
UPON AN APPLICATION FOR REGISTRATION OF A TRADE 1JNION

The Registrar mdy require from the application such ‘evidence as mzy seem
to him necessiiry to show that the applicant has bsen duly authorised ty make
the application On behalf of the trade union.

5. FORM OF REGISTER :—

The register of trade unions referred to in section 8 shall be maintained in
Form B. ' :

6. FORM OF CERTIFICATE i—

Tire Ceartficate  Of registration issued by the rzgistrar  under section 9 shall be
in Form C.
7. FEE FOR REGISTRATION :—

Ll fce paya‘olé on registration of a2 Trade Union shall be tenn rupees for
eacti Trade Union.

8. WITHDRAWALG?R CANCELLATION OF CERTIFICATE OF REG STRA-
. ' TION:—

(l) Every application made by a Trade Union fo_r__wilhd-réwal or cincelfa~
tion of its certificate of registration shall be sent to the Registrar in Form D.

(2)_ The Registrar on receiving an application for withdrawal or cancellation .
of registration, shall, before granting the application, verify that the upplica-
tion, was approved, in a general meeting of the trade union, or if it was
not so approved, that it has the approval of a majority of the members of
the Trade Union. For this purpose he may call for such further particulars
as he may deem necessaiy and may examine any officer of the Trade Union.
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(3) The Registrar shall, when he proposes to withdraw -or cancel the certifi-
cate of registration of a irade under clause (b) of sectioc 10, cause to serve
notice in Form E on the trade union through its Secretary in person or by
registered post. ,

(4) The certificate of registration issucd {0 & trade union, a form of certifi-
cate under regulation 6 shall be surrendered by the Secretary of the Union
when the Registrar decidcs to withdraw or - cancél such certificate under
clauses (a) clause (b) of section 1i0.

APPEALS :—

Any appeal made under sub-section (1) of section |1 shall be filed within

ninety days of the date on which 'Registrar passed the order againsts which thg
appeal is made. .

10.

CHANGE OF ADDRESS AND HEAD OFFICE OF A TRADE UNION:-

Notice of any change in the address of the head office of a trade union

shall be given {0 the Registrar in Form F.

I1.

12.

13.

CHANGE CF NAME :-

(1) The notice of any Changé in the name of a trade union shall be sent to.

the Registrar in Form G. () When the Registrar registers change of name

K .

under sub-section (3) of section 25, he shall certify under his sigpature at the--

fact of the certificates issued under regulation 6 that the new name has bgen
registered. ~The secretary, of the trade union shall present the certificate of
registration to the Régistrar for making this cntry.

AMALGAMATION OF TRADE UNION, FORM OF NOTICE :- ¥

(1) Notic: of cvery amalgamation shall be sent to the Registrar in duplicate
in Form H. {(2) When the amalgamated trade union is registered under sub-
section (4) of section 25, it shall be assigned a new number in the register
in Form B and the Registrar shall issue a new certificate in Form C thereof.
He shall also note the fact of amalgamiation against the entries, if any, rela-
ting to the trade unions so amalgamated in the register in Form B.

DIVISION OF FUNDS :-

-

Where it is necessary for thc Registrar under sub-section (2) of section
27 to distribute the funds of a registered trade union which has been dis-
solved, he shall divide the fund among the rnembers in proportion to the
amounts contributed by them by way of subscription ‘during their member-

~ ship. In the event of death of a number of a trade union subsequent to the

date of its dissolution but prior to the distribution of funds, the Registrar
shall pay the sum payable to such member or his legal representatives.
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DISSOLUTION.OF REGISTERED TRADE UNIONS

When a registered trade union is dissolved, notice of dissoluticn shall be
sent 10 the Registrar in Form 1.

ANNUAL RETURNS =

The general statement. to be furnished under sub-section (1) of section

‘23 shall be submitted to the Registrar by the 30th day of June in each year

and shall be in Form 1.
ALTERATION IN RULES -

(1) On receiving a copy of any alteration made in the rules of a trade
union under sub-section (3) of section 28, the Regictrar shall unless he has
teason to believe that the alteration has rot been made in the minner pro-
vided by rules of the Trade Union or unless the alteration is not in accordance
with the provisions of the Act, register the altcration in a register to be

maintained for this purpose and shall notify that fact that he has done so to
the secretary of the Tradé Union.

(2) The fee payable for J;egistratio»n of the alterations in the rules shall be
one rupee for each set of alterations made simulteneously.

SIGNATLRE ON FORMS :

Form B and E and receipt part of Form F which are by these regulations
required to be signed or initiated by the Registrar may be signed or initiated
under his direction and om his bebalf by any Gazetted Officer subordinate
to him appointed by him in wrifing for this purpose.

MAINTENANCE OF REGISTERS AND BOOKS :-

Every registered trade union shall maintain the following books and Re-
gisters to faciiitate the audit of its accounts:—

(a) register of membership and subscription in Form K;

(b) register of receipts and disbursements of the general fund accounts;

(c) Minute books to rCCOr(l the proceedings of ali the meetings

ekl

(d) reglster of stock, tools and plant to show furmture fittings and valuablc
documents relating to the immovable property of the union;

(e) machine numbered’ subscription receipt book:

(€) register of recexpt and dlsbursemcnts for the political fund (if there is a
political fund), _ .

(g) a _ﬁle of vouchers.
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AUDIT :— '

(1) Save as providud i sub regslations (25, (5). (4), 2nd (5) of this 1 uia-
tion, the-annual audit of the accounts of any registered trade union shall be
conducted by an auditor authcrised to audit the accounts of companies under
the Indian Companies Act, 1936.

(2) Where the membership of a registered trade union did not at any time
during the vear ending on 2ist March exceeds 2,000, the annual audit of
the accounts may be conducted,—

(a) by anv exammer of local fund accounts: or
{b) by any local fund auditer appointed by Governme:ai; or

{c) by any person who, having held an appointinent undu the Governmient
in any 'wdlt or accounts department is in 1¢cept of a pension of not less
than Rs. 1450 per mensem.

(3) Where the membership of a registered trade unign did not, at any time
during the year ending on the 3lst day of March exceed 1,000, the annual
audit of the accounts may be conducted,—

fa) by any two persons holding office as M:gistrate or a Judge or as a
Council of uny Municipality or members of a bistrict Board, or of the
Legislative Asscmbly;

(b) by any person who having heid an appointment under the Government in
any audit on accounts departments is in receist of a pension from the
Government of not less than Rs. 700 a month: or

(c) by any auditor appointed to conduct the audit of .Co-operalive Socielies
or by any Co-operative Organisation recognised by the Government for this
purpose.

(4) Where the membership of a registered trade: union did :ot, a -+ time
during the year ending on the 3lst ‘arch. exceeds, 500, the annual audit of
of the accounts may be conducted by any fwe membem of such registered
trade union.

(5) Where the registered trade union is a federition of. trade unions, and
the member of such unions afilliated to it at any time during the year en-
ding on the 3lIst March, did not exceed 50, 15 or 5 respectively, the audit
of the accounts of the federation may be conducted as if it had not at any
time during the year had a membership of more than, 2900 or 1,000 or
500 respectively.

. DISQUALIFICATIONS OF AUDITORS :—

Notwithstanding anything contained in regulation 19, no person, who at any
time during the year for which the accounts are to be audited was cntrusted
with any part of funds or securities ‘belonging (o a registered trade union,
shall be eligible to audit the accounts of that union.
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POWER OF EXAMINING BOOKS :—

- a 1 |

The auditor or auditors appointed in accordance with these regulations shall
be given access to all the books of a registered trade wunion concerned and
shall verify that .general statement submitted under section 28. with the
ac.ounts and vouchers relating there to and shall there after sign the 1nditor’s
declaration appended to Form J, indicating scparately on that Forri, under
his signature or their signatures a statement showing in what respect he or
they find the return to be incorrect, not supported by vouchers or not
in accordance with the Act: the particulars given in this respact shall

" indicate :—

(a) every payment which apbcars to be unauthorised by the rules of the
registered trade union concerned Or contrary to the provisions of the Act:

(b) the amount of any deficit or loss which appears to have been incured
by the negligence or misconduct of any person: or

(c) the amount of any suni which ought to have been but is not brought
to account by any person.

AUDIT OF POLITICAL FUND ;—

The audit ofithe political fund of a registered trade umnion shill be carried
outl along with the audit of the General Account of the rezisterad trade
union by the same auditor or auditors.

INSPECTION OR REGISTER :—

(1) The register of trade unions maintained. in accordance with regulation 5
may be opened to inspection by aAny person on payment of a fec of one rupee.

(2) Any document in the possession of the Registrar received {rom a registe-
red trade union may be inspected by any person on payment of a fe: of one
rupee for inspection of each document.

(3) Documents may be opened to inspection every day on which the office of
Registrar is open and within such hours as may be fixed for this purpose by
the Registrar.

(4) The Registrar may supply a certified copy of any documents to a registe-
red trade union Or a member thereof on payment of two rupees for the first
two hundred words (or less) of that document and fifty paise for every addi-
tional hundred words or fractional part thereof. :
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FORM—A
( See Regulation 3 )

APPLICATION FOR REGISTRATION OF TRADE UNION

Name of the Trade Union -,

DA S S5 LI Piliie 2t Ayl WSS CEE Dk el Ty e S et T
I ) o R R T g N O e ol T shtd s L W T R
This application is made by the persons whose .names are subscribed at the
foot thereof. '

The name of the Registered Trade Union (under which it is proposed that
the trade union on behalf of which this application is made, shall be registered)
i=: LT as set forth in rule...... '

3, The address of the head office of the Union to which all communication aﬁd
notices may be addressed is ...... :

4. The ........ Union came into existence on the :...... day PF (Wb AN,

5. The Union 1s a Union of employers/workers engagedfemployed in the ..... ..
industryfor ........ professionfor .... (establishment) and has .... members.

6. The particulars required by sections 5 (1) (e) of the Trade Union Act, 1926,
are given in Schedule | (appended to this Form)

7. The particulars given in Schedule II (appended to this form) show the provi-

- sions made in the rules for the matters detailed in: section 6 of the Trade
Union Act, 1926.

8. The particulars required by section 5(2) of the Trade Uiion Act, 1926 are
given in Schedule III (appended to this form) (To be struck out in case of
unions which have not been in existence for one year befere the date of
application).

9. One copy ef the rules of the Union is attached to-this application,

10. We have beeri duly authorised by the trade union to make this application
on its behalf, such authorisation consisting of .........................

Signature % .Occupatinn Address

Name 1

2 L

3

4

L)

6

7
To,

- The Registrar of Trade Unios, Mizoram.
Aizawl.



55 Ex—9/93

SCHEDULE 1
List of Officers

#» Name of the Trade Union . ................

Mo

Oﬂice held Name Age Address Occupation
n unjon . \

e A — e e < - T S Al T PR NS B —— L

SCHEDULE——II
Reference to Rules.

The numbers of the rules making provision for the reveral matiers detailed
in column | arc glven in column 2 below.

Matter : Number of rules
( l) . , (2)
Name of union.
The whole of objects for which the
union has been established.

—— — —

(State here whether the authority to make this application was made by a
- resolution of a general meeting of the trade union or, if not in wha: other
way it was gnven)

(I) fra € (2)

The whole of the purpose for which
the General funds of the union shall
be applicable. The maintenance of
a list members. The facilities pro-
vided for the inspection of the list
of members by Officers and members.
The admission of ordinary members.
The admission' of honorary or tem-
porary members.

() . | 2)

— —

The condmons under which members
are entitled to benefits assured by the
rules.

The conditions under which fines or
for features can be imposed or varied.

The manner in which rules shall be
amended, varied or rescinded. The
maaner in which members of the
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executive and other officers of the

union shall be appeinted and removed.

The safety custody of the funds. i
The annual audit of the accounts.

The facilities for the inspection of the

account books by officers and members.

The manner in which the union may

be dissolved.
SCHEDULE 11} ‘

(This need not be filled in if the union came into existence less than one
year betore the date of application for registration),

Statement of liabilities and assets on the ..., ............. days of.............o... ..
PPN
Liabilities Rs, P Assoets Rs. P
Amount of general fund......... Cash...............In hand of
Amount of political fund.... ... Treasurer..... ..In hand of
Lotns fPof.t . N i ateimsises SECTEtaryos Al i, s v,
Debts from.. ' In hands of ... ..ooo.ooier. L 8
Other liablities (to be specs- In the... ....... . Bank.
fied. . R [ In the.........% Secunty as
per list bzlow.
Unpaid subscriptions due..%...
Loan to.. s

Goods and furniture.
immovable - prupcrty

Total liabilities
Other nsels (m be specufled)

Total & ssets

LIST OF SECURITIES

e e e e e e e e e e e e e e e e e s ———— —t e e —— e e

Partlculars l-ace value Cost price Market value In hand of
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FORM-B
{Sce Regulation 5)
Register of Trade Unions

F: Serial NO «.oviernin

ix—9/03

NOUNE | NOUR AN -

2. Date of registration e y
3.-  Names, occupation and address of the members making the applica:ion.
Name | Occupatlon I_ : Address | §
Name of the trade union ..... ...,
Address of the head office Of the trade LRGN w5 i -
Date of establishment of trade union ............
Officers of tnade union ......... ..
Name Title Ages Obcuptdin Address
L
2.
3.
4.
A
6.
7.
8. Signature of the Registrar .....
9. (a) Whether pravision has been made for a seperate fund under section 16
and, if so, from what date ... .
(b) - Initials of the Registrar . S
10. (a) Date of- intimation of alteration of rulz .. .......
(b) Date of- reglslratlon of alteranon of rules and issue of-a certme(l copy
thereof . e e e WA
(c) Initial of the Regtstrar ...........
11. (&) Date of xeglslratlon of change of addresa of reglslered follies L 5 Do

(b)  Address of ihe trade union as change ...... )
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#

Year of | Name | Office | Age on | Add- | Occupa- | Year of | Oiher ulhces
entering | . hfld | entry | ress tion re!mqun- | held in addition
in office | i Ik | shing to membership
| unicn | L= { office of executive
i f [SE: | | with date
] | 2 e # FoF Ry 8 we] TR 8

— . =

——— —— T —— i

Note :— One page shall be, allotted for each Umon
“FORM—C

(Reguiation 6)
Seal

Certificate of Reglstrat(on of Trade Union.
- Name of trade Umon .................................. ®
Reégistration N, i ien, fo 5 oy snits & o

OFFICE OF THE REGISTRAR OF TRADE UNIONS, MIZORAM

1 hereby certify that the.. voiecvsdrevses Bnion has been
:egnstercd under the ‘Trade Umon Act, 1926 L R ERIR day of
Registrar.
FORM—D

(See Regulation -8)
Application for withdrawal or cancellation of certificaie or regisiration.
Name 0f the Frades I RIon ot i st . « = g« 408851 s

Registration No......
Date the gay of 19 4l oot )
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To
The Registrar of Trade Union.
Mizoran, Aizawl. M

The above mentioned trade union desires that its certificate of registration
under the Trade Union Act, 1926, may be withdrawn or cancelled. Resotution
passed at a general meeting duly held on the....................ci iiinen.n day.
S0 ) 0 T A e IR, 5 N, i e Ol <3

(Here give exact and truc copy-of the resolution)

(Signed)
(If so at a general meeting, state in what manner the request has becn determined
upon).

.

FORM—E
{ See Regulution 8 (3))

OFFICE OF THE REGISTRAR OF TRADE UNIONS, MJIZORAM

A

Plalde - N N e s T g e e e B SR SO s B Nt el

-

Notice before withdrawal of cancellation of certificate of registration under
clause (b) of section 10 of the Act,

Registration N0 &0 bal s la. oo o Trade Union.

Notice is hereby given to the above mentioned trade union that it is the inten-

tion of the Registrar 10 proceed on the date of .......... 19... (0 Withdaw or
cancel the certilicate of registration of the trade union, unless cause be shown to .
the contrary in the manner.

The ground of such proposed withdrawl or cancellation is that the Certificate
of registration has been obtained by fraud or mistake, or that the wrade union
has ceased to exist or has wilfully and after notice from mée vielate the provisions

of the above mentioned Act, or allowed its rule .......... to continue ........
-in force which is/are inconsistence with provision of the Act, or has rescinded its
Pl o, providing for a matter provision for which is required by section 6.

(The facts should be briefly specified where pructicable)
Seal (Signature)

Registrar -
Date day of ’ 1 o 4
To
The Secretary of
(Here enter the name of trade Union)

"The date entéred “here shall not be less than two months from the date of notice.
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~ FORM—F
(See Regulation 10)

Notice of change of address of the head office of a 're.gistered trade wnion,
Name of the trade union ............ ....
Address
Registration No ...
Date thig b day of 19 .........
To, ‘ :
The Registrar of Trade Union,

,Mizoram, Aizawl

Notice is hereby given that the head of office of the above mentioned trade
unien has been removed from ......... and is now situated at ...... in

(Signed)
- Secretary

This part to be detached by the Registrar when the notice is registered and
returned to the trade union. :

(Seal)
Received this day of ....... 19 .. ..., notice of removal of the head - office
of the registration num ber. : .
{ (Signed)
Registrar

FORM—G
(See Regulation 1)
NOUCC of change of name

Name of the trade umion already registered ..
Address .. R g7 )i e R Ll e
Registration No ..

Date this day of..................19..........
To . ’ >
The Registrar of Trade Unions,
Mizoram, Aizawl.

Notice is hereby given that subject to the provisions of section 23 of the
. Trade Unions Act, 1926, the name of the above mentioned trade union has been
~ changed to.
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The consent of the members was obtained by

Secretary v

(Signed) I
2
3
4
5
6
L. Member.
B Q

i.e. by referendum resolution of a general, meeting, f procedure followed is
covered by any rule, quote number of the rule.

FORM—H
(See Regulation 12)
Notice of amalgamation of trade unions.

A. Name of registered trade unions...................... ..., Rl A
Number of registration.................

B. Name of registered trade union........co.coovvviiimieeann. s D SUE S ' '
Number of registration (and so on if more than two) St
FAHEesST il T L T T U el e ‘

Date the day of 19..
To
The Registrar of Tradc Unions,
Mizoram, Aizawl.

: Notice is hereby given that in accordance with the requirement of section 24
of the Trade Unions Act, 1926, the members of each of the above mentioned
trade unions have resolved to become amalgamated together as one trade union.
And that it is intended that the trade union shall henceforth be calied the
Accompanying this notice is a copy of the rules intended to be henceforth

adopted by the amalgamated trade union which are the rules (if so) of the ........

essves .00 s 0 ou ece ¢ aasien

(To be signed by seven members and the Secretary of each trade union).

(Signed) ; Secretary 3
3
4
5
6
7

Member
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FORM—I
(See Regulation — 14)
Notice of the dissolution of Trade Union

ENIE of the UHot et Mg - . A e TR RIS ot oo S B - a9 holhe®
FEPitraion NoO™ i S8 2 o R s by ok ooy,
Al gesl:. ... ... ..k I e R SR e R i e Y
Date this ) Of 108, ...

To,

The Registrar of Trade Unioa, :

Mizoram, Aizawl. :

Notice is hereby  given that the above mentioned trade union was dissoved
in pursuance of the rules thereof on the.......................... day of... %y
B O N ...

We have been duly authorised by the union to forward this notice on its
behalf, such authorisation is based on a resolution passed at a gencral neeting

DRAIRE. &8....... s e A3y QLY ¥ Feigd o 19° L v :
(Signed) | Secretary
'3' " .
4
5
6
7 Member

Here insert the date, or if there was no such n.solunon, state’ in what way
- the authorisation was given.

FORM—J
(See Regulation 15)

Annual return (under section 28 of the Trade Unions Act, 1926) for the year
ending 3lst March 19......

Name of Union..s...... LR g . s s S

Registered head (@HiRe ol 2Weh. 5. o 8t ol st Lo sotgra st 1 -

Number of certificate of registration...........................

Return to be inade by A. Nuwmber of unions affiliated at the inegining-of
federation of trade unioas. the year

B. Number of Unions joining during the year.

C. Number of Unions disaffiliated during the year.

D. Number of Unions affiliated at the cad of the
. year.
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(This return need not be
made by federation of trade
unions)

64

Number of members 2n books at the beginning of
the year. Number of members admitted during the

year (add together).

Number of members left during the year (deduct)
Total number of members on books at the end of
the year

J41 10 | P R e = e L e e e TSR L BT R

e T O L s s b i S, e ST r o e ]

(The name of the affiliated and disaffiliated unions should be given in separate
statements marked ‘A’ ‘B’ and ‘C’) .

Number of members contributing
to potitical fund

A copy of the rules of the tradeé union corrected upto date of despatch of this

returh is appended.

”

LEte e s 19 . " N

LIABILITIES
Rs, R

Amount of general

L TR W B
Amount of political

;T e SRR ol Sl (.
Loans taken from..........

Debts due to.......

Other liabilities
(to be specified)

Secretary
Statcinent of Liabilities and
Assetson............. day of

........................

ASSETS
Rs. P.

Cash
in hands of Treasurer

In hands of Secretary
In hands of ." .. .............

Securities as per list below unpaid
subscription date Loans to............

immovable property
Goods. and furniture :

Other assets (to be specified)

Total Liabilities.......... Total assets..
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LIST OF SECURITIES

Particulars Face Cost price Market price In hands of
value at date on

which accounts
have been made

Treasurer

GENERAL FUND ACCOUNT
EXPENDITURE

INCOME

Rs. P.

Balance at the beginning of the
year contribution froin’ members
ok &L ~ per member.
Donations ......, :
Sales of pernodlcals, books, rules
etc. Interest on investments.

Income from miscellaneous
sources (to be specified).

............................

Rs.

P

Salaries, allowances and expenses of Offi-

cers

........ Salaries, allowance and ex-

penses of establishment.

Auditer’s fee ... ...

Legal

expenses .. Expcnse‘ in conduc-

ting trade diSputes

Compensation paid to members for less
ansing out of State disputes.

Funeral, old age, sickness, unemployment
benefits, etc. educational, social and reli-
gious benefits, Cost of publishing periodi-
cals Rents, rates and taxes, stationery,
printing and postage.

l'i;(pehées-i.ncu'r.red' under section 15 .(_j) of
the Trade Unions Act, 1926, (to be speci-

fied)

Other expenses (to be specificd) Balance
at the end of the year

Aol AL E S S RO - od o AR e
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POLITICAL FUND ACCOUNT.

INCOME ' : EXPENDITURE .

Ré. 1y P. R

Balance at the beginning of the Payments made on objects specified

year Contribution from members in section 16 (2). Expenses of manage-

at ............. per member. ment (to be fully specified) Balance
at the end of the year .

. RSN SRS L4 | =T, FOtal' (T o e UL

Treasurer

Auditor’s Declaration

The undersigned, having had access to all the books and accouats: of the
Trade Union, and having examined the foregoing statements and verified them
with the account vouchers relating thereto, now siga the statements as found to
be correct, duly vouched and in accordance with the law, subject to the remarks,
if any. appended hereto.

Auditor
(Delete the words if no remarks are made)

Auditor

Officers Relinguishing Office

.The_.fo__llowing changes of Officers have bcen made during the year

.

Name Office Date of relinguish office

3






