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N O T IFIC A T I ON 

No. R 1102Ij2j90-L&E, the 29th January 1993. Governor 
pleased to notify '1nd publish the following three Labour Rules 
out Mizoram with immediate effect. 

1. The MizOl;am Minimum Wages Rules 1992. 

2. The Mizoram Payment of Wages Rules 1992. 

3. The Mizoram Trade Union Regulation 1992. 

Secreiiuy t. �O .
�t;h��e

, 
)��:�� 

Labour & 1: 

THE MIZORAM MINIMUM WAGES RULES 1992 

In e::ercise of the powers conferred under section 30 of the 
Act, 1948, the State Government of Mizoram hereby make the 
namely :- . 

CHAPTER-I 
PRELIMINARY 

1.' SHORT TITLE, EXTENT AND COMMENCEMENT 
• 

• (1) Tliese rules may be called the Mizaram Minimum Wages 

(2) They shlill extend to the whole of the State of Mizoram . 
• 

(3) They shall come into force on such date as the 
A notification in official gazette, appoint. 

• 

• 

" 

lS 

• 
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2. PEFINITIONS 

In these rul.:.s unless the context otherwise req es 

(a) 'Act' means the minimum Wages Act, 1948 

(b) 'Authority' means the authority appoi 
section 20 of the Act : 

(c) 'Board' means the Advisory Board .,ppoin 

(dl -Chairman' m'.:ans tbe Chairman of the""A 
tee as the case may be appointed under ;cetio 

(e) 'Committee' means a Committee under c 
section 5 cf the Act and includes a sub-co 
�'cction ; 

(f) 'day' moans a p«iod of twenty.four hou , 

(g) 'fClrm' means a Fcrrn appended to h.:!'c 

c.j uA '..-f .. ub-section 0) of 

unden se:ticn 7 of the Act; 

'isor�: aard (.r lhe Commit-
9 oj' t e Act; 

USO (l) <" sub-section (1) of 
i' . ppointed under that 

midnight: 

Ie. , 

• 

(h) 'Ins['!!ctor" mcam a persoi �lrpointed as .�pccto lOder section 19 t>f � 
the Act; 

(i) 'r�gistcrcj trade � .1:. n' l:;.�r: :\ trL ie um 1 regist -red � �c� ti:e Indian 
T,adc Union Act, 1926; 

(j) 'section ' m-;::ans a section of the Act; and 

(k.) �l.n C'thc..r words .\nd expres .. ions used he 
the Inc; ning rcsp.::clhdy u, igncJ �o \1e .' uru 

CHAPTER-If 

'n 'lfnd (..l dl!lim:�l !:;.::1l have 
lhe A 

MEMlIERS Al\;D STAFF NO "EETINGS Or HE B ARD COM�IITIEE 
AND ADVISORY COMM TEE: 

3. TFRM OF OfflCT,O rhE MEMBERS . THE CO'vl'vlITIf t' AND 

• 

THE AOVl:,ORY _"A1.D : I 

The term of , ft j '. of the '11 ,"bers of the Cc 
shall be such r.s in the ("pi::Iicn ef the State Gov 
for compl.:� jJ:or the cn\;uj:y into the �chect.!led 
State GovcrOillCnt It.)", at lhe trme of tb� coo 
Advis.o:y �oard as 'he (,' se -nay b�, fix snch ler 
extend it �s circu,nt;JJ1('cs Jay r"'quirc. 

liliee r an Advisory Board 
nment as may be necessary 
ploynl \t concerned and the 
itution of the Committee or 
&Ild y, from time to time 
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4. TERM OF 0FFICE OF'MEMBE!',S OF THE JOARDS : 

(1) Save as otherwise express:y provided in ti1�sc rules, the 
of a non-ofi�cjal m �mber of the Board, sh�Jll be two years 
the date of his nomination; 

. P�ovi �d that sHch mem?ers shall, flor wi�hstandil]g 
sald penod 6f two years CO(itmue to hold offIce until 
nominated. 

(2) A non-official :n;:mDcf of 1:1';: board nnrnin:Jtcd to fill 
shall hold oC'ee for the I�maining peric.,;d 01 the ' om of 
ber whose r' ce h� is nominated. 

(3) The off '"al members of the Board sinli h.)ld "lTice of th� G.jYet' or. 

5. NOMTNATI,\\N OF SUBSTITUTE MEMBERS: 

lf a m , 'l.bcrll is unable to attend a mectlflg of the Commi 
the'State Gove'1lf."l CIH or the body which nominated him may 
writiug f>j�n on its belt'lf ..i.nd by such Ir.�mber .and addressed to 
of the A!id Com 'lLC Gr the t)Jarc. t:on::D:A.:c a �, :bstitutc in his 
[hal: meding. S h a substjtl!t� member Sh811 have all the rip'hts in rcs}J..:ct of tha, rnecting. 

� 

6. :fRAVELLING ALLOWANCES: 

A non· official membf"T of tr.� Com ;-rjttce or the Advisory 
entitled to draw Yelling and tr-!t:r:;g <l110wnnt."C, for any journey 
him :n ('onnection \,,;th his duties' ns ljuclJ -member �t tr.e ;·,tt..:: :mc1 
condi ions applicuRle to Goverhr::.::nt srrvant o f  the first grade 11.! 
priatc rules of hd State GOvernment. 

7. STAFF: 

(I) The Stale G\jvernment may �ppoint 
the Advisory Bo�td and such other staff as it may think 
fix the salari..:s an,d alIO\ .. ances payable to /:hem and specify 
of service. 

gUa��,l�� Secretary. to the Committee under sub-rule 

..,j. case may be. Orne or of th, C,.n:n:"ea, or the Ad·.visorv 
e may atten the mCdings of such 

Board b�t S111!1 Jt be 'JntitLd 10 vote at such meetings. 

8. ELIGIBILITY FOR R.E-N 
CO� MllTEE A ADVIS')R 

MINATjON OF THE 
BOARD: 

An out·gojng :Q1ember shJ!! De eligible for re-nomination for 
of the Committee or Advisory Board of whicll he was a member. 

of the 
IS 

" "II"", the <rau"s the 

.. 
THE 
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9. RESIGNATION CF THE CHMRIVAN AND 
MITIEE OR THE BOARD A'<D FILLTNG THE 

(1) A member of the Conllrutleo Or tbe Boar 
may, by giving Notice in writing to the chu:r 
The Chairman may resign by a letter addres5e 

- -

(2) A resignation shall take effect from the 
acceptance or on the expiry- of thirty days f 
whichever is earlier. 

(3) When a vacancy occurs or lIkely to occ 
Committee or the Board, thL! Chairman shall s 
ment immediately. The State Government s 
vaca.ney. 

10. CESSATION AND RESTORATION OF ME 

(I) If a member of tbe Committee, or of the 
three consecutive meetings he shall. subject to 
cease to be a member thereof. 

(2) A person, who ceases to be a member un 
imimatiull of such cessation by a letter sent t 
fifteen days from the date of s • .Ich cc�sation. if he desires restoration of his membership, 
thirty days from the receipt of sc'ch letter, 
of membership, if received within the said pe 
committee, the Advisory Board as the case 
members present at the next meeting is satisr 
to attend three consecutive meetings are ade 
tored to membership immediately after a resol 

11. DISQUALIFICATION: 

Ml;:MIlERS OF THE COM- . 
ASUAL VACANCI,ES: 

other than the Chairman, 
n; res)s-n his membership.· 
o the i;) rate Government 

ate of communicating of its 
m the date of resignation 

in tH membership of the 
mit a eport to the Govern· 11 take steps to fill up the 

ERS 

dvisory Board fails to attend 
e pro. sions of sub-rule (2) 

r sub-rule (I) 'hall be given 
im by registered post within 

The letler shall indicate that 
e Il1uy apply thereof within 
e application on restoration 
d, shall be placed before the 
ay be, and if a majority of 
that :: reasons for failure 

te the member shall be res­
ion to that effect is adopted, 

(1) A person sbaIJ be disqualified from being omin, ed as and from being 
a member o� the Committee or Advisory Boa '1 �.) .. ue case may be-

<a) if he is declared to be unsound mind by competent court; or 

(b) if he is undischarged insolvent; or 

(c) if before or after the commencement of 
of an offence involv!ng moral turpitude 

e Act, he has been convicted 

(2) If any question arises whether a disquali�ation bas been incurred under 
sub-rule (1), the decision of the State Government the eon shall be final. 

� 

• 
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12. MEETINGJ3: 

The Chairman may subject to the provision of rule 13, call 
Committee Or A'dvisory Board, as the case may be, a t  any time 

, 

Provided thfll on a requisition in writing from not less than 
members, the Chairman shall call a meeting within fifteen days 
receipt of such requisition. 

13. NOnCE OF MEETINGS: 

The Cbainn�n shall fI, the date. time and place of every 
notice in writing containing the aforesaid particulars along with 
to be conducted at the meeting shall be sent to each member by 
at  least fifteen days before the date fixed for such meeting : 

Provided tliat in the case of an emergent meeting, notice of 
may be given to every member. 

14. CHAIRMAN: 

(I) The Chairman shall preside over the meetings of lhe 
Adv;,;ory Board, as the case may be . 
(2) In the absence of the Chairman at any meeting the 

.. from amongst themselves by a majority of vote, a member. 
at such meeting. 

• 15. QUORUM: 

No business shall be transacted at  any meeting unless at 
members and at least one representative each of both the 
employees are present; 

Provided that, if at any meetings Jess than one-third of 
present or not �ven one representative each of both the 
ployees is presen,t. the Chajrman may adjourn the meeting 
than seven days from the date of the original meeting and i t  
lawful to dispose of the business at such adjourned meeting 
number Or class of members present: 

Provided fu ·ther that the qate, time and place of such 
shall be inti mat d to all the members by telegram or by written 

16. DISPOSAL OF BUSINESS: 

All business shall be considered at a meeting of the I..-om"nm:e 
sory Board, as the case may be, and shall be decided by a rna.Jon 
of members present and voting. [0 the event of an equafity 
man shall ·have a casting. vote; 

of the 
date of 

and a 

post 

or the 

Iltbtird of 
the 
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ProviJed that the Chairman may, if he thinks 
be decided by the circulation of necessary papers a 
of the members : 

Provided further that no- decision on any matt 
vision shall be taken, unless supported by not Ie .. t 
tbe members. 

17. METHOD OF VOTING: 

Voting shall ordinarily be by show o[ hands, 
voting by bollot, or if the Chairman,o decides t 
ballot and shall 1>'e held in such manner as the Cha 

18. PROCEEDINGS OF THE MEETING: 

(1) The proceeding. of each meeting showing 
members present there at shall be forwarded 
State Government as soon after the meeting as 
less than seven days before the next meeting. 

(2) The proceedings of each meeting shall be 
tion, jf any. as may be considered necessary at 

CHAPTER - III 

'" 

di(ect fl<lt any matter 1haIJ 
by securing written opinion 

under tb.! proceeding pro­
n a t o-thirds majority of 

t jr y member asks for 
VOlj' shall be by secret 

man y decide. 

interal� I the names of the 
each member and to Ihe 

ssible, and in any case, not 

nfirme with such modifica­e next meeting. 

SUMMONING OF WITHNESSES BY T E CO�MITTEE 
ADVISORY BOARD AND PRODUCTION F DOCUMENTS; 

• 

• 

-

19. SUMMONING OF WlTHNESS AND PROD nON OF DOCUMENT: • 
(1) A Committee or an Advisory Eoard may s 
as a witness to appear before it on a date spe 
any books, papers and'other documents and thi 
his control relating in any matter to the eo qui 

(2) A ,unlinon under sub-rule (1) may be add 
organisation of employers or a registered trade 

(3) A summon under this rule may be served 
(a) in the Co'Se of an employer's organisa 
(b) in the case of registered trade union 0 

Or sent by registered post to the Secretary 0 
the organisation or Union, as the c:J.se may be. 

(4) the provision of tho code of Civil prO<.'Od 
1908), reJating to the summoning and enforcem 
ness and the production of documents shall, 
proceedings before a committee or Advisory B 

• 

mon y person to appear" 
'ed tbeleill and to produce 

in hi possession or under 

sed to an individual or an 
nion of workers. 

n. or 
worken, by heing d�livered 
other Principal Officer of 

e, 19 (Central Act 5 of 
t of t�e appearance of wit-

far may be, apply to 
d . 
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(I) A ll books" papers aud other documents or things 
committee or the Board in pursuance of a summons issued (I) may be inspected by the ChairDlan may allow with the 
other party, but the information so obtained shall be treated as 
and the. same shall be made public only with the consent in 
party concerned : 

Provided that nothing contained in this rule, shall appfy to 
of any such information for the purpose of prosecution under 
the Indian Penal Code, 1860 (45 of 1860). 

20. EXP�NSES OF WITHNESSES . 

Every person Who is summoned and appears as witness before 
or the Advisory Board, shall be entittled to an aUowancc for ex!,e;;, 
accordance with the scale for the ti!!)e being in force for payment 
anee to witness 3p earing in Cjvi� Courts in the State. 

CHAPTER IV 

.. COMPUTATION OF PAYMENT OF WAGES. HOUR OF 
HOLIDAYS. 

• 21. MODE OF OOMPUTATION OF THB CASH VALUE OF 

• 
The retail prica at the nearest market shall- be taken 'inl�o�����] 

ting the cash value of wages paid in kind and of essential 
at consession rates� This computation shall be mad I: in 
directions as may be issued by the State Governml!nt frorp time to 

22. TIME AND CONDITIONS OF PAYMENT OF WAGES 
DEDUcrTOJ-\S PERMJSSmLE FROM WAGES: -

(I) <a) The ages of a worl<er in any scheduled employment 
on a working day :-

(b) Where the employment of any person is ter minated by or 
the employer, he wages earned by bim shall If! paid before the 
second working day after the day on which employment is '."mi, 

(c) The wages of an employed person shall be paid to him 
,. tion of any kiird except those authorised by or under. these 

EXPLANATTON: 

(I) Every payment made by (he employed persons to 
agent shaU, fo� the purpose of these rules be deemed to 
wages. 

such 

THE 

paid 

��llVfOf ,;, the 

. -his 
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(2) Deduction from the wages of a person e 
ment shall be of one more of the following 

(a) fines in respect of such act and omissi 
persons as may be speeified by the State G 
order in this 'behalf; 

(b) deductions for absence from duty; 

(c) deduction for damage to Or loss of go 
employed persons for custody, or for loss of. 
di�eclly attributable to his neglet or default; 

ployed in a scheduled employ­
ds, narnely:-

• on tbe part of the employed 
ern me t by general or special 

s expressly entrusted to the 
oney uch damage or loss is 

(d) deduction for house accommodation sup ied by the employer: 

(e) deduction fqr such amenities and servi 
the State Government may, by genera1 or s� 

EXPLANATION: 

The words Amenities and services in this 
100ls and protectives required for the purpose of 

supplied by the employer as 
ial order, authorise: 

use do nOl include supply of 
ployn ent; 

(f) deduction for recovery of advances or � r 
of wages; 

adjus lent of over payments • 

Provided that such advances do not ex 
fOr two 'calender months of the employed 
monthly instalment of deduction ex'f;eed one 
that month: 

d an amount equal to wages 
rsOn apd in no case shall be 
oUith 9f the wages earned in 

(g) deduction of income-tax payable by the mploye person; 

(h) deduction requ;"ed to be made by ord of a c'2urt or other competent authority: I I 
(i) deduclion for �ubscribtions to, and for 
provident fund to which the Provident Fund 
Or any recognised provident fund as defined 
the Indian [ncome Tax Act, 1961 (43 0 
approved in this behalf by the the State Go 
of such approval; 

payment of advances from any 
Acl, 1�1l5 (19 of 1925), applied 

sub-�ction (38) of section 2 
961), pr any provident fund 
rnment during the continuance 

• 

U) deduction for payment to co-operative s ieties or deductions for reco- .. 
very of loans advanced by and employer- fro out of a fund maintained for 
the purpose by the employer and approved in this hehalf by the State Go­
vernment or deductions made with the wri en authorisation of the person 
employed for repayment of any premium on is life insurance pOlicy to the 
Life rnsurance Corporation of India establish unde the Life rnsurance Act. 
1956 (31 of 1956); 



• 

• 

• 

(k) deduction(' for recovery of adjustment or amounts 
paid to the employed per�on in error or in e>.cess of what 

(I) deductiol' made with the written authorisation 
(which may he given once generally and not ne,oessarily 
ti�n is made), for being deposited in any POst Office Sa'vin 
thc:rance of any savings scheme of such Government: 

(m) deducqons made ,,,itb written authorisation of·· 

(i) the employed person; or 

(ii) the President or Secretary of the registered trade 
employed pt.rson is a member on such conditions as may 
contributiOn, to the National Defence Fund or to any 
Schemes approved by the State Government; 

Provide4 that prior apprO\'al of the 1 m�pector or any 
rised by the: State Government in this behalf is obtained in 
making the deductions, un less [he emp10yee gh'es hjs 
such de.duc�ons. 

(3) Any persOn desiring to impose a f ine on an employed 
a deduction for damage or loss caused by hjm shall explain 
ly and also in writing the act or omission or the damage Or 
of which the fine or deduction is proposed to be imposed 
him and opportunity to offer any explanation 10 lh� 
persoD. The amount of the said fine or deduction shall 

(4) The a"lount of fine or ded""tion for damage or loss 
rule (3) sbaJl he subject to slich limits as may be specified 
the State Government. AIL such fines imposed and deductions 
recorded in the registers maintained in Form I and Form II 
registers shaJ J be kept at the Ivorkspot and maintained up to 
no fine or deduction has been imposed or made on or 
in a wage period, a 'nil' entry shall be made across the 
registers at the end of the wage-periOd, indicating also in 
wage period to which the 'bll' entry relates 

(5) Every employer ,hall send annually a return in Form II 
the Inspector not later than the fitst day February of the 
which it relates. 

(6) The amount of fine imposed under sub-rule (3) shall 
such purpose beneficial to the employees as are .pp"" 
Government. 

(7) Nothing in this rule shall be deemed to affect the orc)vi,;i( 
ment of Wages Act, 1936 (4 of 1936). 

persons 
deduc­

in fur-

in sub­
by 
be 

no 

nrms the 



Ex -.,� 93 I 'J 

23. PUBLICITY TO HIE MIMMLM WAGES II ED U orR"-1 E ACT 
'!'I.1otice in Form XI containing the Minimum 

with extracts of the Act. the rules' made thereun 
of the Inspector shall be displayed i" English an j 
the majority of the worker in the Employment 
establishment and at its office and shall benai 
condition. Such notices sh"" also be displayed 
Sub-Divisional and District Office?' 

24. WEEKLY DAYS Or REST: 

(l) Subject to th.:: provision of this rule an 
ployment in Tepeet of which minimum rates of 
the Act, shall be allowed a days af rest every W 
the 'rest lY') which shall ordinarily be' Sunday. 
any oL,er day 01 the ,,\eek as the rest day for: 
employee in that Scheduled employment: 

Provided ttat th.;: <:mployee ha':) worked in th'� 
the same employer for a continuous period of n 

Pros,ded further that the employee shall be I 
the rest day and of allY subs�quent ch<tnge in t 
is affected bydisplay of 3 notice of that effect 
at the plaCi.: specified by the Inspector in this b 

, 
tes of \\'� ges fixed together ., r and the [lame and address 
n a langu 'g' unJerstood by 
t the Ipain entrance to the 
in!d j . clean and eligible 

n the Joice board, of all 

ploye� iii a ,)�hc,;dukd em� 
a"'es h ;\0\1 been fixed nnder 
k (her n \ftcr ref':lCed to as 
ut the., tmployer may fix 
any e llloyee or c�ass of 

h�dule� 'mploY01ont under 
less tha :1 !ix days. 

ofloed of the day fixed as 
rest day before the change 

the pla'·e of e01plo,ment 
alf 

• 

.. . 

EXPLANAJ ION: For the purpose of computat n of t "'ontinous perion 
of not Jess tban six days specifeid in the first p VISion 0 thi.; sub-rule: e 

(a) any day an which an emplOyee is requ 
is givrn only an allowance for attendance a 

(b) any day 011 which an employee is laid 
o;ation undcr the Industrial Disputes Act, 1 

(c) any leave or holiday with Or without p 
to an employee in the period of six Jay 
rest day. 

(2) Any sucb employee shall not be required 0 
duled employment on tbe rest day uless he has 
day for a whole day on one of five days immedi 
day: 

Provided tbat no substitution shall be mad 
ployees working for more than ten days COns 
for a whole day. 

d to a trnd for work but 
is Dot rovided with work. 

ff on aymcnt of c Jmpell-
7. an 

, grant d b)' the rmptoyer 
immediately proceeding the 

allowed to work in a sche­
will have a substituted rest 
ely ber!)rC or after the rest 

hich \ ill result in the em· 
utively without a rest day 



, 
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(3) Where il;J, accord:lllce with foregoing provisions of thb 
yee vi.orks on a rest dan and has been given a substituted 
one of the five days before or aft�r the rest day, th.! rest 
purpose of calculating the weekly hours of wark, be included 
which the substituted fcst day occurs. Any employee shall 
the rest day wages calculted at the rate applicable to the next 
in case he W9rks on the rcsl day and bas been given a 
he shall be paid wages for tl1c rest day on which he ",,"or ked 
rate and wage for the substituted rest day at the rate aplelic'ab" 
proc..:eding d�y : 

Provided hat where t}tC Il1IDlr<lUm dail) rate of wage:> of 
notified und " the Aet has been worked out by dividing month]), rat-c of wages by twenty ')ix, or where the actual daily 
of the emplotte has been worked out by dividing the rn'?m!1l.� by twenty six and such actual daily rate of \\tages is not les� 
minimum dailJ rate of wageS of the employee, no wage for the 
be payable, and in case th� employee works on the rest day 
a substituted rest day, he shall be paid, only for the rest day 
worked. an 3.rpount equal to the wages has been worked out as 
Labour Commissioner. may, on application made to him in this 
the same, aft �iving an a�lportunity to the parties concerned 
representation " 

Provided further that in the cas� of an employee 
rate scheme, the wages for the rest day, or as the case 
and ·the substituted rest day, shall be such as the State Gc'Ve,"n 
notification in the gazette of Mizoram prescribed. having re!

�al"U 
mum rate of wages fixed under the Act. in respect 
employment. 

EXPLANi\ TI N, in this sub·rule 'next proceeding day' 
day on which the employee has worked, which proceedes 
the· substituted rest day as the case may be; and where the 
day falls on a day immediately after the rest day, the next 
means the lasl day on whiCh tbe employee has worked, 
rest day" 

(4) The prov, lons of this rule shall apply to the employee in 
ployments other tban Agricultural employment. 

(5) The prOVIsions on this rule shall not operate to the 
favourable te ns, i t  any, to which an employee may be 
other Jawor under the terms of any award, agreement or 
and in such case, the employee shaH be entitled only to the 
terms aforesaid. 

next 

as 
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EXPLANATION 

For purpose of thb rule 'Week' shall means period of seven days begin-
ning at mid-night on Saturday night. 

25. NUMBER OF HOURS OF WORK WHI SHALL CONSTITUTE A 
' 

NORMAL WORKING DAY: 

(I) The number of hours which shall cons ute a normal working day 
shall be 

(a) in the case of an adult, 9· hours 

(b) in the case of a child, 4 1·2 hours. 

(2) The working day of an adult worker shal be ')0 I rranged that inclusive 
of the intervals for rest. if any. it shall not read o�er mOre than twehe 
hours on any day. 

(3) The number of hour of work in the case 
'iamc as that of an adult or a child according 
an adult or a child by a competent medical 
State Government 

f an a olescent shall be the 
as he s certified to work as 

ractitioAlcr approved by the 

(4) The provisIOns of sub-rule (1) to (3) ,hal 
agricultural employment. be subject to such n 
LO time. be notified hy the State Government. 

in the case of workers in � 
flClltio as may, from time IIiIIII 

(5) No child shall be employed or permitted 0 wor� for more than 4 1/2 
hours on any day. 

.. 

26. NIGHT SHIFTS: • 
Where a worker 10 a scheduled employment \ rks on :it shift which extends 
bey ond mid-night 

(al a holiday for the whole day of or lhe � 
caSe mean a period of twenty four consecutiv 
when his shift ends; and 

rpose f rule 24 shall in his 
ours t:leginning from the time 

(b) the following day in such a case sball dee mea to be lhe period of 
twenty-four hours beginning from the time wh n such spirt ends. such worker 
was engaged in work shall be counted toward the previous day. 

27. EXTRA WAGES FOR OVERTIME: 

(I) When a worker woded in an employme for mqre than nine hours on 
any day or for more than forty eight hours in any week he �hall) in respect 
of overtime work be entitled to wages at doub e the 0 dinary rate of wages. 
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EXPLANATION: 

(I) The expression 'ordinary rate of wages' means the 
allowances jncluding the c�sh equivalent of the advantages 
the concessional sale of the person employed of food grains 
cles as the person employed is for the time being entitled 
include a bonus. 

(2) A register of overtime shall be maintained by every 
IV in which entries under the columns specified therein 
and when overtime is worked in any establishment. The 
kept at the work spot and maintained lip to date. Where 
been work d in flOY wages periodr a 'nil' entry shall be 
body of the. register at the end of the wage period to 
relates. 

(3) Nothing in this rule .hall be deemed to affect tbe 
Factories ct, 1948. 

28. FORt.), OF REGISTER AND RECORDS: 

(I) A reilstcr of wages $)1a11 be maintained by every 
spot in Form XII. . 

(2) A wa�e slip in Form Xlii shall be is,sued by 
person employed by bim at least a day f>l'ior to the disbur'" 

(3) Every employer shall get signature or the thump 
person employed on the register of wages and wage slip . 

(4) . Entri�s in the Register of wage and wage-slips 
the emp10yer or any person authorised by him in this beillal 

(5) A mllster roll sball be maintained by every 
spot and kept in Form V and attendance of each 
establishment shall be recorded daily in that form 
commencewent of the work shift or relay for the day. as 

29. PRESERVATION OF REGISTERS: 

A registers required to be maintained under rules 
and 28 0) and the Mqster roll required to be maintaine 
shaUbe pre�,rved Jor a period of three years after 
made therein . 

30. PRODUCTION OF REGTSTERS AND OTHER 

(1) All gisters and recOrds required to be maintained 
under lhele rules shall be produced on demand before the 
the cours. of inspection of the establishment. 

in Form 
made as 
shaU be 

ovl��;�
s
� has 

, the 
entry 

of the 

the work 

to every 
'wages. 

of every 

uhelllli",.ted by 

the work 
in the 
of the 

may be. 

employer 
,sP.a!t,,, during 
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, PrOv1(,ed that tho! InspeclOr may, if it is n 
tlOn of the registers and records in his 0 Tice 
may be ne::.rer to the ,"mployer. 

(2) Any inrnngement (If the provisions of the 
the Inspt:ctor and coml(:unicated to the empJo 
inspection or otherwise shall be rectified by t 
report in respect theref f Shln be submitted to 
the date 'p_"ified by him in this behalf. 

31. Notwithstanding an)'thing contained in the 
(alternative) form if sought to be used by the empl 
work for compliance with the provi'\ions of any 0 
thereunder, and alternative �ujtable form in lieu of 
under these r'Jles may be l;'ied with the previous a 
missioner. 

32. APPLICA nON. 

CHAPTfR V 

CL\IMS UNDER TH.E A 

Application under sub-section P) of section 20 Or 
by Or on h;:balf of an ... mploye<J person Or �roup 0 
made in duplicate in Forms VI. VlI or VIII as th 
WUilh shall bear the pre"cri hed court fee stamp. 

• • 

(2) A single applicatloL.: under ,>eclion 20,' 1'.:'3\.1 
tion 21. may be presented on behalr or in rcspe 
persons, if they are borne On the :>amc 'establish 
to the same wage period or periods. 

33. AUTHORISATIO[\j ; 
The authorisation to act on behalf of 'In employ 
sub-section (2) of section 20 or of ')ub-section 
jiven in F'�:'m IX by an instrument which shalt 
hearing rhe arrlica tiOD and '!'hall form parI of 1 

34. APP1ARANCE OF PARTIES . 
(I) If an ap"lication under sub·section (2) of se 
tertained. the AuthoriTY shall serve upon the. em 
n:ltice in Form X to a;Jpt! 'f h;:fore him on "a sp 
docum..:m;;. and witnesses jf any nnd fh31i inform 
s, � specified 
(2) If re .ernr1pyer or bis respres,nL�n''':'' fails 
oatl!', thr. Autbor ty ;l1ay hear and determme • e 

ssary. demand the produc­
such otLer public place as 

t or tbf'iC rules noticed bv 
r auri the course of ali 
emplo l r and compliance 

he (n pector on or befo] >; 

rule:i) where a combined 
er to void duplication of 
er Act Or the rules framed, 
y of t e forms prescribe:.i 
roval f the Labour Com-

b·acclion (I) of sectIOn 21. 
mployeu person shali be 
c ,se ' .. y be, one copy of 

II �uQ M!ction (l) uf �el,,;· 
of a I!rou� of employed 
nl an their claim relate 

persOJ or persons under 
I) of section 21 shall be 
prtsen � to tho! aut"tority 
reCo··d 

n 0 01 se'ct:on 21 I�' en­
oyer by rcgi�tered post '1 
ied date W; ltl all relevallt 
.,� applIcant f)f tbe G,,+ .... 

o oppea" on he specified 
pli ati()r (xeparte. 

(3) If tbe app!icant or his representatives f"i.0 to ppear «i the <;�cJfj,cd due, 
1be Authority may dir.miss the applications. I 

• 

.. 
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, (4) An order passed near sub-rule (2) or sub-culo (3) may be set 
ficieot cause being shown by the defaulting party within oDe 
date of the said order, and the application shall the'; be 
service of noti& on the 0ppo:;ite party of the date fixed for 
mat ter specified in sub-rule (1). 

CHAPTER--'II 
SCALE OF COST IN PROCEEDING LINDER THE 

•. 35. COSTS: 

• 

• 

• 

(1) The authorIty. for rea�ons to be recorded in writing may 
cost of any proceeding pending before it shall not follow the 

(1) The costs which may be awatded .shall include _ 0) expenses incurred on account of court fee; (II) expenses incurred on subsistence money to witnesses 
(m) Pleaders fee to the extent of ten rupees provided 

any proceeding may reduce the fees to a sum not 
rupees or for reasons to be recorded in writing . 
�um not exceeding twenty five rupees. 

(3) \l'here there are more than one pleader or more than one 
opponent, the authority ma", subject as aforesaid, award 
ful party VI parties such costs as it rnay deem proper. 

36. COURT FEES: 

37. 

The court fee yable in respect of proceeding lmder section 20 

(a) Cor every ;application to summon a witness, one rupee in 
witness: 

(b) for every pplication macle on behalf of an individual, one 
(c) for every application made On behalf of or in respect 01' a 

employees. one rupee PC1" employee subject to a 
rupees . , 
Provided .t the authority may, if in the opinion tbe appill" 

per, exempt him wholly' or partly from the payment of 

(I) 
(2) 

Provided further that no fee shall be chargeable _ (a) from persons emplo/ed in Agriculture ; or 
(b) ..... m r\!s t of an application made by an (nspector. 

CH .... PTER VII 
MISCELLANEOUS 

The Assam Minimum Wages RU1�S. 1952 is herby repealed. 
Notwithstaodi;.g with suc};l repeal anything done or action 
ported to "" taken under the rules so repealed shall be 
count as done or action taken under thc$e R ;:es. 

9/93 

suf­
�nthl�f the 

after 
in the 

the 

or 

of 

pro-

" 
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Sl. Name 
No. 

" 

(,ORM I 

Register of Fines 
See rule 22 (4) 

.. . . . . . . . . . . . ..... . .  Employer .. . . .. . . . . .. . . .. . .  . 

------------- ------- ----_. �---

Father'sl 
Husband's 
Name 

Sex Depart· 
ment 

Nature and 
date of the 
offence for 
which fine 
imposed. 

Whether 
Workmen 
showed 
cause 
against fine 
or n01, if 
so cnter 
J:lte. 

Rate of 
Wages. 

Date and 
amOunt 
of fine 
imposed . 

Date on 
which 
nne is 
realised. 

REMARKS 

------- --------- ------
2 3 4 5 6 

. 

----

• • 

7 8 9 10 

------- .-� 

• • 
.. 

t I 

, 



.. • • .. • 
17 Ex-9/C}3 

FORM-IT 

Register of deduction for carnage or loss caused to the employer, by the negiect or default of the employed persons 

(See' rul� 22 (4) ) 

SI. Name 
No. 

2 

Father's/ Sex 
Husband's 

.Name 

3 4 

Depart­
ment 

5 
-------------------

. " . . . . . . . . . . . .  Employer . . . . . . . . . .... . . .  . 

Nature and 
date of the 
offence for 
which fine 
impQ.!ied. 

6 

Whether 
vVorkmen 
showed 
cause 
against fine 
or Dot, if 
so enter 
date. 

7 

Date and 
amount 
of deduction 
imposed. 

8 
-------- - - - ------

--------

Number Date on 
of instal� which 
ments total 
if any. arnuont 

realised. 

REMARKS 

--- --�-

9 1 0  I I  
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FORM - ill 

ANNUAL RETURN 
(See rule 22 (5)) 

Return for the year ending the 31 st December. . . . . . . . 

(a) 
(b) 
(c) 

Name of the establishment and postal address . .  

Name and residential address of the owner/con 

Nam e and residential address -of the Man. 

inchargc of the day-to day affairs of the e�.tabii. 

body corporate or Association - , . . - . . . . . . - . .  

2. Numbe .. of days' worked during the year. 

3. Number of Mandays worked during the years. 

4. Average da;ly number of persons employed dur" 

(i) Adults (il) ch\ 

5. Total V';agcs paid in cash . . . . . . . · · · · · · · - . . .  . 

6. Total cash value of the \V!\ges poid in kind. 

7. Deduction. 
Numbc{ of case 

(a) 
(b) 
(c) 

( al 
(b) 
(c) 
(d) 

Fines 
Deduction for damage or Jms 

Deduction for breach of 
contract disbursement from fine : 

Purpose 

S 11 '  t� fi r d ' 1 d t ::c errl )f ti 
. .:.ua;WC 0 me (lun m 1nn a 

�� 

Date . . . . . . . .  . . . . . . . .  . 

T\J , tl,� te n Jl 

th- 11 
" " 

. 1r , J l:tyS . 

(' ) I· ., , " 
, , 

ber 
f 

" 
«' .I 

n " of , 

cf , •• > 

• 1, 

• • 

t , 

. . . . . . . . . . . . . . . . . . . . .  

ctor . . . . . . . . . . . .  . . ng A' entlDirector/Partner 
ment wned by a company, 

1iIle � ars. 

ren 

year . .  , "  

1� lh y •• u!i 1_ be 
11#" ti' � y • 

,'llti. 
tt 

"I t 

Total amount 
Its. P. 

, 'r 

r 

Amount 
Rs. P. 

. ')lained 
.: :-_lber 

In 'nee 
the 

I 1. '5· 

'. 

--

• 

., 



, II I '10' 

" 

c 

� I  
J' I . 1  , 

a, I 
.... , 

00 1 

"' , 
I 
1 0 
I 
1 -I -

I .,  1 
I ;; 1  
[ I I , :;;: I 1 

I � i 

II 
,. . '. 

• 

s 

Designations and 
Department. 

II 
Date on \'Ybich 
oYcrtiulc ,.qorked . 

II 
Extend of overtime 
on each occasion. 

I I 
Total overtime worked 
or produc*m in. Case 
of p:cce \vorkcrs. 

" 
Normal hours 

II ' . 
Normal rate I I I I 
Overtime rate. 

II " 
Normal earnings 

II 
Overtime earnings 

. II 
Total earmngs 

II 
Date on which overtime 
payment made. 

! I • 
I I  

� 0 "" 0 , � 

"', .., 

S' r::-. .... 

"I � S en " 0' " '"<1 '" " iO 0 " -, 
.., " iO "" " '!9. -"', - il: . ", " � -- " 1 '" ., .., 

: , .... -
· , 

' ., 6' -< : ] � .., 
· ' 

• 1 � · , : 1 : 1 * " : 1 .., 
. � 

· 

! I , 

! I , 

" � I ' � .  '" w . 
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FORM�V 

MUSTER ROLL 

(See rule 28 (5) ) 

Name of establishment . . . . . . . . . . . . . . . . .  : . . . . .  . . 

S!. Name Father'sl Sex Nature of work 
No. Husbaod's 

Name. 
--

1 2 3 4 5 
-

. 

• 

• 

. 

.' 

. 

. 

P�jce . . . . . . . . . . . . . . . . . . . . . . . . . . .. 

For the period REMARKS 
endin . . . . . . . . . .  •• 
I 2 3 4 5 

-

� 7 
II 
I� 

• 

-' 

• 

. 

-

• 

il 
I 



• 
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FORM - VI 

( See rule 32 ) 

Form of application by an employee under Section 20 (2) in the 
Authority appointed under the Minimum Wages Act, 1948. 

for . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  _ ,  . . . . . . . . . . . . . . . . . . . . . .  . 

( See rule 32 ) 

Application No . . . . . . . . . . . . . . . . . . . . . . . . . . .  of 19 . . . . . . . . . . . . . . . . . . . . . .  . 

(I) .  . . . . . . . . . .  . . . . . .  Applicant a legal practitioner (through . . .  
. . . . . . an official of . . . . . . . . . . . . . .  which is a registered Trade 

Address . . . . . . . . . . . . ... . . . . . . . . . . . .  '.' . . . . . . . . . . . . . . . . . . . . . . .  . 

, Versus 

(I) . .  ' . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  . .  

(2) . . . . . . . . . . . . . . . . . . . . . . . . _ ,  . . . . ... . . . . . , . . . . . . . . . . . . . . . . . . . .  , , "  .o"' ponet 
(3) . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . .  . .  

Address . . . . . . . . . . . . . . . . . . .. . . . . . . . . . .  . . 

The applicant �hove named states as follows : 
(1)  The applicant was/has been employee from . . . . . .  to . . . . . . . .  . . 
in . . . . . .  : . . . . . . . . . . . . . . .. .  (establishment) of Shri/Messrs . . . . . . . . . . . . . . . . .  . . 

in . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  (nature of work) which is a scheduled ' 
within the meaning of section 2 (g) of the Minimum Wages 

(2) The opronent (s) is/are in the employer(s) within the melmi! 
2(c) of Minimum Wages Act, 1948. 

(3) (a) The applicant has been paid wages at less than the 
of wages fixed for his categcry of employment under the Act by 
per day for the period from . . . . . . . . .. . .  to . . . . . .. . . . .  . 

(b) The applicant has not been paid wages at Rs . . . . . . . . . . . . . . . . . . . .  . . 

for weekly days of rest from . . . . . . .. . . . . . . . . . .  to . . . . . . . . . . . . . . . . . . .  . 

(e) The applicant has been paid wages at the overtime for the 
. . . . . . . . . . . . . .  ; . 

(4) The applicant estimates the value of relief sought by 
account as under : 

(a) 
(b) 
(e) 

Rs . . . . . .  . 

Rs . . . . . .  . 
Rs . . . . . .  . 

, 

, 

. . . . . . . . . .  , .  . . .  . . . . . . . .  . 

, . . . . . . . . . . . . . . . . . . . .  . 

. . . . . .  , . . . . . . . . . . . . . .  . 

Total Rs . . . . . . . . . . . . . . . . . . . . .. . . . . . . . 

IIJII'"'W rate 

day 
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(5) The applicant, therefore, prays that a dir ion !l\ay be issued under 
section 20(3) of the Act for :-

(a) Payment of difference between the wages p able upder the minImum 
Wlgrs Act and the actually paid ; 

(b) Payml!nl of remuneration for the days of r 

(c) Payment of wages at the overtime rate; 

, 

(d) Compensation accounting to Rs. . . . . . . . . . . . . .  • 
(6) The applicant begs leavo to amend or add or ma1fe alterations in the 
applicati�n, jf and when necessary, with the p<!f ission �f the Authority. 

(7) The applicant does ,olemnly declare that t fact s tated in his applica-
tion arc true to the best of hj� knov .. 'iedgc, beli and j formation. 

Dale . . . . . . .  " . . . . . . . . . . . . . . . 
Signature or thun 
person or legal 
registered Trade 

FORM-VII 

(See rule) 

Form of group application under section 21 (I) 
In the court of Authority appointed under t:le 

. . . . . . . . . . . . . . . . . . . . . . . . . . .  area 'application No . . . . . . . • .  

A.B.C. and (state the numbers) . . . . . . .. . . . . . .  other 

impression of the employed 
ractitio�er or official of a 

ion duly authorised. 

• 

Mi/lim m Wages Act, 1\,48 
f 19 . . . . . . . . .  between 

A lieants . 
(through . . . . . . . . . . . . . .  a 1 :�ll p�actitioner an of ial of which is a registered 
Trade Union). 

Address . . . . . . . . . . . . . . . . . . . . . . . . . . .  and X,Y,Z, . . . . . .  . . . . .  opposite party ; 

Address . . . . . . , . . . . . . . ... . . . . . . . . . . . . . . . . 

The applicant Hate as follows : (I) 1he applicants whose names appear in th a\lached schedule werefhave 
been employed from . . . . . . . . . • . . . " to .. . . . . . . .  . . .  S . . . . . , t. · . . .  (categories) in 
. . . . . . . . . . . . . . . . . . . . . . .  (e,t1blishmcnt) of Shri/Mcs s . . . . . . . . . . . . . . . . .  engaged in 
. .  • • . . . . . . . . . . . . . .  (nature of work) '''''hich is/ e schc�uled employment (5) 
within the meaning of 'cction (2) (g) of the MI mum W"ges Act. 

• 

• 



• 
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(2) The opponent (s) is/are tbe employer (s) within tbe n «mm 
2 (c) of the Minimum Wages Act. 

(3) (a)The applicant has been paid wages at le\S than the milni"1 
wages lixed for their category (categories) of employment (s) 
by Rs ." . . . .  " "  per day for the period (,) from . . . . . . . .  " . 

(b) The appliCllnt have not been paid wages at Rs . . . . . . . . . . . .  . 

the weekly days of re,t from" " , , "  to" . . ", . . . . . 

(c) The applicant have not been paid wages at the overtime 
period from . .  ,,, . . . . . . . . . . . . . . . . .  to . . . . . . . . . . . . . . . . . . . .  . 

(4) The applicant estimate the value or relief sought by 
account as under:-

(a) Rs . . . . . . . . . . .  '" . . . . . .  . .  

(b) Rs . .  " . . . . . . . . . . . . . .  . .  

(c) Rs . . .  " . . . . . . . . .. ... . . . .  . 

Total Rs . . . . . . . . . . . . . . . 

(5) The applicants therefore, pray that a direction may be 
.ub·section (3) of section (3) of section 20 of the Act for:-

(a) Pityruent (>f the differences betwecn the wages payable 
mum \Vages Act and the wages actually paid ; 

(b) Payment of remuneration for the day rest; 

(c) Payment . of remuneration for the day or rest; 

(d) Compensa�ion amounting to Rs . . . . . . . .  " "  . . . . .  

(6) The applicant begs leave to amend or add to or make 
the application,. if and when necessary, wit.1 the permission of 

(7) . The �pplicants do solemnly declare that the facts stated in 
lion are true to the best of their knowledge, belief and ;nf·M,n.t 

Date . , . . . . . . . . . . . . 

Signature or thumb 
employed person or 
official of Registered T,·",_ 
authorised. 

for 

the 
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FORM-VIII 

(See rule 32) 

Form of application by an Inspector OT person 
the authority under section 20 (2). In the court a 
the Minimum Wages Act, 1948 for .  . . . . . . . . . . . . .  . 

No . . . . . . . . . . . . . . . . . . . . . . . . . .  of 11 . . . . . . . . . . .  . 

(I) . . . .  . . . . . . . . , . . . . . . . . . . . . . . .  Applicant 
Address 

Versus 

(1) . . . . . . . . . . . . . . . . . . . . . . . . . . .  Opponent(s) 
Address . . . . .  . 

The applicant above-named states as follows 

(I) Tbe opponentes) has/have 

• 

fing with the permission of 
Authority appointed under 
. . . . . .  . .  area, Application 

• • • • • •  . 'O  • •  

(a) Paid wages at less than the minimum rat of ages fixed for tbeir 
category (ct,gories) of employment (5) from . . . .  . .  . . . . . . . . . . . .  to . . ... . . . . . . . .  . 

(b) not paid wages at Rs . . . . . . . . . . . . . . . per day or the weekly days of rest 
from . . . . . . . . . . . . . . . . . . . . . . . to . . . . . . . . . . . . . . . .  , . . . . . . . . 

(c) not paid wages at O\ ertime raters) for lhe riod from . . . . . . . . . . . . . . . . . . . . .  . 
to . . . . . . . . . . . . . . . . . . . . . . .  to the following employee 

• 

•• 

(2) The applicant estimates tbe value of Jelief oUght {or the employees on • 
each account as under : 

(a) Rs . . . . . . . . . . . . . . . . .  . 
(b) Rs . . . . . . . . . . . . . . . . . . . 
(c) Rs . . . . . . . . . . . . . . . .  . .  

, 

(3) The applicant, therefore, prays that a dir tion 
section 20 (3) of the Act for:-

To al Rs . . . . . . . . . . . . . . . . .  . 
. . 

ay be issued' under 

(a) payment of the difference between wages yable under tbe Mi!1imum 
Wages Act and lhe wages actually paid; 

(b) payment of remuneration for the days of r t ;  

(C) payment of wages at overtime rate(s) ; 

(d) compensation amountirg to Rs . . . . . . . . . . . . . . . 

(4) The applicant begs lewe to a mend or add 
application, jf and when necessary with the per 

or ma'<c alterations in the 
'ssion f the Autbority. 

• 



.. 
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(5) The. applicant does solemnly declare that the facts stated 
tion are true to the hest of his knowledge, ,belief and inJonma' 

Date . . . . . . . . . . . . . . Signature . . . . . .  . 

FORM-IX 

(See rule 33) 

Form of Authority in favour of a tegal practitioner or any 
..:..l. gislered Trade Voion referred to in section 20(2) in the court of 
• �prointed under the Minimum Wl\��" Act 1 94R for . . . . . 

• 

• 

• 

Application ITO... . . . . . . .  . . . 

(1) . . . . . . .. ' " . . . 

m :.: :� : : :: : : ' " ' ' ' ' 

(1 ) 
(2) 

versus 

. . . . . . - . .  ' "  . 

. . . . . . .  ' . . . . . . . . . .  . (3) . . .  " . . . . . . . . . . . . .  

. . .  or 19 . . . . . . . . . .  

Applicant(» 

Opponent(s) 

I hereby autllor;s. Mr...  . . . . . . . . . . .. . . . . : . .  a legal 
ofTicial of the registered Trade Union . . . . . . . . . .  ' . . . . . .  to appear 
behalf in the aboVe described proceeding and to do all things to 
and acting . 

Date . . . . . . . . . . .. . . . . . . .  . .  

FORM - X  
( See rule 34 ) 

Signature or thu 
of the employee. 

Form of summons to the opponent to appear before the A 
application under sub-sect jon (2) of sl!'ction 20 or under section 

TO . . . . . . . . . . . . . . . . . . . .  . .  

(Title of 

Name, description and place of residence wbereas. ,  . . . . .. . . . . .  . 
above said appJication to me under the Minimum Wages Act, 
hereby summoned to appear before me in person or by a duly 
and able to answer all material question relating to the application, 
be accompanied by some perSon able to answer all such questions 

a Re-

the 
an 
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day of . . . . . . . 19 . . . . . .  al. . . . . . . . . . . . . . .  o'clock in the. 
claim, and as the day fixed for the appearance is a 
of the application you must be prepared to produce 
UpOD whose evident and all documents u!Xl" which 
of your defence. 

Take nOUce that in default of your appearance 
the application will be heard and determined in yo 

Date . . . . . .  . Signatur 

FORM - XI 

( See rule 23 ) 
NOTICE 

. •  I noon to answer the 
oioted for the final disposal 
n that day all the witnesses 

u inteQd to re'ply in support 

n the ay before mentioned 
absence. 

. . . . . . . . . . . . . . . . . . . . .  . 

. 

Abstract of the Minimum Wages Act, 1948 an the rul made thereunder. 

I. Whom the Act affects. 

(a) The Act applies to persons engaged 00 sch uled e ploymeot or specified 
class pf work in respect of which minimum wa s have been fixed. 

(b) No employee< can give up by contract a 
it purpose� to reduce the minimum rates of 

II. Definition of ,:,.'ages. 

(i) 'Wages' means all remuneratioo payable l 
fulfilment of his contract of employment (and 
supply of light, water, medical attendance or 
extended by general or special order of the a 

(ii) Contribution paid by the employer to a 
fund or under any sch�me of social Insurance. 

ment his rights in bO far as 
ge. fixed under the Act. 

an' empl�yed persons on the 
chides house accommodation • 

y otheJ'l amenity or any service 
ropria G .... ' .... ernment. 

fund or provident 

(iiil The Travelling allowance or the value of ny tra' lling concession. 

(iv) Thc .um paId to the person employep 
on him by nature of his employment. 

(v) Qratuity payable on discharge. 

2. The minimum rate of wages may consist of . 

.(i) a basic rate of wages and special allowa 

(ii) a basic r:lk of wages \\�ith or without 
the cash value of aoy concessions, like suppli 
conceSSIOn rates, and 

efray s ecial expenses entailed 

ost 0 living allowance and 
of cs ntial commodities at 

• 

• 

I • • 

• 

• 



• 

(iii) in all inolusive rate compnsmg of basic rates, cost of 
and cash value of concession if any. 

• 3. The minimum wages payable to employess of scheduled errlplc,y" 
under section 5 read with section 3 or as revised from time to 

l> • 

• 

10 read with section, 3 may be. 

<a) a minimum time rate, 

(b) a minimuI;l1 piece fate. • 

(c) a guaranteed time rate. 

(d) an overtin)e rate, 

deferring with (I) different scheduled employments (2) different 
(3) different localities (4) different wages period and (5) different age 

J II. Computation and conditions of payments. 

The employer shall pay LO every employee engaged in scheduled 
under him wages at a rate not less than minimum rate of 

.. the class of emplqyee . 

. The minimum �ges payable under tbis Act shall .be paid in 
Government authorises payment thereof either' wholly or partly . 

• 
Wage period s all be paid fixed for the payment of wages at 

ex.ceeding one mon or such other larger period as may be or,escrib 

Wage shaU be paid on a working day within seven days of 
wage-period or wi il'1: ten days if 1 ,000 or more persons are eml pi<,ye 

The wages oC a person discharged shall be paid not later 
working day after is discharge. 

If any emplo cc is .employed on any day for a 
working day, he shall be entitled to receive wages for a normal 
vjd�d his failure io work is not caused by his unwillingness 
Qmission of the ,eIllployer to provide with work for that period. 

Where an erop-Joyee does. two or more classes of work to each 
different minimum rate of wages is applicable the employer shall 

" emp!oyer in respect of tbe time respectively occupied in each such 
work� wages not le$s than the minimum rate jn force in respect of 

Where an employed ou piece work for which "mmimum time 
mlilimum piece raie has been fixed, the employer shall pay to 
wa.2es at nQt less t,b,an the minimum time rate. 

work 

the 

not 

a 
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IV. Hour� or work and Xiolida)'3: Th� number r I.ou which sh�ll consiitUlf. 
a Donnal working day �hall be : -

, 

(a) in tbe C2se 'of ... 0 adult 9 hours. 

{oj In Ihe case of a child 41 hours. 

, 

The working day of an adult worker incJu�i of the intervals of rest shall 
not exceed twelve hours on any day. 

The employer shaH allo,\ a day of rest wi t 
"eek. Oilimanly, Sunday "ill be Ihe weekly da 
the week may be fixed as such rest day. No 
work on a day fixed as rest day, unless he is p 
overtime rate and I') also allowed a =,ubstituted rc. 

\Vhen a ...... lJrker in an employment for more t 
for more than forty-eight hours in any week h 
worked be entitled to \\-ages in schedule employ 
double the ordin'arily rate of wages. 

V. Fine and Deductions · No deduction ... hal 
those authorised h) or under the rule!:'. 

wagc� to the employee every . • 
of r_s bUI an) olher day of . 
mployell shall be required 10 

wag�s for thaI day at the 
da� with wages (See rule 24). 

· n  nine hours on any day or 
shall In respect of overtime 
ent other than agriculture, at 

made from wag'"s except 
-

Dcductwn from the wages .;,hall be one Or more of �e follo\\ing linds 
namely '  

( i )  Hnes An t!ffipl.oy.ed per�on shall be 
writing the act or omiSSion in respect of wh 
imposed and given an opportunity to offer a 
of another persons. The amount of the said 
him. It shall be subjel:t to such limits as 
by Ihe State Govemmenl. It shall be utilised 
tiolls of the State Government. 

( I i )  deductions for absence from dUly: 

(iii) deductions for damage to or loss or mo 
account, where such damage or loss is dlr 
or default The employed person sball be e 
writing tht: da"l'lage or loss, in respect of y, 
[0 be made of another persons aod given an 
nation in the present. The amount of the 
intimated to him It shall be subject to sue 
this behalf by the Stale Governmenl. 

(IV) deductions for house-accommodation su 
Srate Government or any authority consti.tute 

e),plaln�d personally and 111 
h the fine IS propo�ed 10 be 

, explanation in the presence 
e 'h�1I also be intimated to 

y Ije specified in Illis behalf 
in acco dance with the direc� 

, 

• 

y for r,hlch he is required to 
tly aUr bUlable to his negleel 
lained personally and also in� 
b \he deduction IS proposed 

pportunit}' to offer any expla� 
id dpduction shall also be .. 

limit � may be .. pecified 10 

phed bv Ihe employer llli the 
by the (St3'c Government. 
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, 
(v) ceduction for such amenities and services supplied 
the State Government may by general or special ol der auth'>ri 
not include the supply of tools and protective required for 
employment ; 

(vi) deductions for recovery of advance Of for adjustment of 
01 wages. such advances �hall not exceed and amount. equal 
calender months of the employed person 31id the monthly 
deduction sh",11 not exceed one-fourth pf the wages earned in 

(vii) deductions of income-tax payable by the employed ,,.,,,A 

(viii) dedudions required to be made by order of court or 
authority ; 

(ix) deducti�ns for subscription to and free repayment of 
any provident fund; 

(x) deductions for paymelll lo co-operative societies or deducti oi 
of loans and advances by an empJoyer from out of a fund 
purpose by the employer and approved in this b half by the 
ment, for payment of any premium of his life insurance 
Insurance CorporaLion of India established under the 
1956 (31 of 1 956) . 

(�j) deduction for recovery or adjustment of arnoun l other 
to the ernploxed persons in error 0 11  in excess of what is due 

(xii) deductions made with written authorisation of the 
(which may be given one generally and not necessarily 
is made) for the purchase of securities of the Govt. of Mi,zoran 
deposited in a,ny post office savings bank in furtherance of any 
of aDY such Government. Every employer shall send annu:a1 
fonn III showing the deductions from wages so as to reach 
not later than the I st February following i.he end of the 
relates : 

Provided that prior approval of tbe Inspector of any other 
rised by the State Government in this behalf is obtained in 
making the deduGtions, unless the employee gives his consent 
such deductions . 

VI. MAINTENANCE OF REGISTERS AND RECORDS 

Every employer shall maintain at the work spot a register of 
form prescribed specifying the following particulars for each period 
each employed person ; 

(a) The minimum rates of wages payable, 
(b) The number of days in which overtime as worked, 

, 

paid 

In 

•• n,cn it 

to 
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(c) The gros's Wages, 

(d) /\11 deductions made from wages, 

(e) The wage> actually paid and the date of r menlo 

EYer) employer shall i'i\ue \\agc-s·:,tips in the fo l rrese Ih.:d containing pre�­
cribed particulars to every person employed . 

• 

• 

EHry em ployer shall gel the signature or the thu mb impression of eyery 
person employed on the wages book and Wages·slip � 
the 

Entries in the wage· books �Ild v¥ages-slip� shall 
cmploya or his agent. 

i\ muster roll, register of fines, register of cied 
reg1ster of overtime shall be maintained bv every el 
form prescl"ibcd. 

. . 

Every employer �hall keep exhibited at main ent 
its office, notices in English and in a language und 
workers of the following palliculars in a clean and 1 

Minimum rate of wages : 

e pro rl) authenticated by 

iOlls f( r damage or loss and 
loyer lhe workspot in the 

nee to the establishment and 
lOod �> ., majorit)' of the 
ible form 

(b) AbstrJ.ct of the Act'i and the R.ules mi.tde lereun er 

(c) t"ame and addrcss of the Inspector. 

Register of wages, Muster Roll. regIster of fi 
damage or loss and register of overtime shall be pr 
years after the date of last entry made therein . 

All registers and records required to be mainlai 
rules 50hall be produced on demand before the Ins 
establishment has been closed the Inspector may 
the registers and record in his office or such oth 
employers. 

VII. INSPECTORS . An I nspector can enter in 
powers of Ilhpector (including examination of doc 
as he may deem necessary for carrying out the pu 

VIII. CLAIMS AND COMPLAINTS: Where 
minimum of wages fixed for bis class of worle or 
under the provisions of tbis Act, he can make 
form within six months to the authority appoint 
cation delayed beyond tbis period may be admitt 
that the applicant have sufficient cause for no 
period. 

s, regis er 01 deductions for 
rved or a period of three 

d by �n �mployer under the 
ctot gr.0vided that where aD 
demantl the prod uction of . 
place s may nearer to the l 

y premises and cau exerci.se 
ent and taking of evidence) 
ses of t he Act. 

ployee is paid less than the 
ss tball amount due to him 
application in the prescribed 
for the purposes. An appli­
if the Authority is  satisfied 

making the application such 

• 

.. 

• 

.. 
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Any lcgaJ a w�thin practitioner, official or a r�gislered trade 
under tht.: Act or qther person acting with the permission of the 

.�"ke the complain on behalf of 'In employed persoll. t 
A single applicp,iion may be presented on behalf of or In 

of employed persohs whose wages have been delayed, if they are 
same establishment and their complaint:; relates to t�e same 

" 'A complaint oder section 22 (a) or 22 (b) regarding 
provisions relating to hours or work and weekly day of rest or 
neous offences relating maintainance of regi�ters. submission of 
be made to the court by or with the sanction of the Inspector. 
for making such complaints is OI1� month from the date of grant 
the Inspector, in the case of offence falling under section 22 (b) 
from the date ill which the offences is alleged to have been 
case of offence faIrng under section 22 (a). 

IX. ACTION BY AUTHORITY : 

The authority p1ay direct the payment of the amount b) "hich 
wages payable exceed the amount actually paid together with the 
compensation not exceeding ten times the amount of such excess . 

• may direct payment of compensation in cases where the e:\cess is 
disposal of the applicatiqn . 

• 
If a malicious pr vexatious cbmplaint) is made the Authority 

penalty not exceed�ng Rs. ·50 On 1hc applicant and order that it be 
employer. 

• Every direction of the ,·\uthority shall be final. 

X. PENALTY F9R OFFEl'CES Ul'DER THE ACT 

Any employer who pays to any employee less than the 
un.der t,he provisions of this Act or mfringe any order or rules 
normal working dl.y. weekly holiday, shall be punishable with 
either description for a term \\hich may extend to six months or 
may extend to five hundred .. rupe�s or with both. 

Any employer who contravenes any provision of the Act 
order made there under shall, if no other penalty is provided for 
tion by the Act, be punishable with fine which may extend to 

• rupees. If the person cort1fl1itting any offence under the Act is 
every person who at a time the offence waS committed was . 
was responsible, tb, the company as well as the company shall be 
quilty of the offence and shall be liable to be proceeded against 
accordingly. No �uch person will be liable- to punishment, jf he 
the offence was committed ·without his knowledge or that be 
deligence to  prevent the commission of such offence. 

call 

by 

the 

the 

a 
the 

rJ�i�ihim 
of 
of 

which 
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Any director, manager, secretary or other 0 
L:onsent or connivance on offence has been c 
again':-t and punir,;hed under the Act. 

Note (a) " Company" means any body corpor 
association of individuals. 

" 

c of tQc company v.ith tho!\e 
mitted 15 Jiable to pc(tcd 

and p1cludcs a firm Or other 

(b) "directions" in relation to a firm m ns partner in Ihe firm. 

Xl. Minimum rates of wages fixed. 

� al1le o/" undertaking . . . . . . . . . . . . . . . . . . . . . . . . . . . 

Serial No. . . . . . Category of employee Minimll 

X I I  '\lame and <lddres� of  Inspector (5) 

Name. 

. 
Wage . . . . . . . . . . . . . . .  . .  

. . . . . . . • • . .  Address . . . . .  . . . . . . . . . . .  " . . . . . . 

• 

t 

.' 

• 

.. 
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51. No. 

Name of the employee 

Father'sjHusbands' Name 

Designation 

Total attendance units 
of work done 

Overtime worked 

Gro�s wag_es payable 

Employee's contribution 
of P.F. 

• 

H.R. 

Other deducllOn 

Total deduction 

Wages paid 

Date of payment 

Signature or thumb 
impression of employee 
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FORM - XIII 
Wage Slip 

( See rule 28(2) } 

Name 

Place . .  

I .  Name of employee \\ilh Father's/Husband's 
2. Designation 
3. '.Vag< period 
4. Rate of wages payable 

(a) Basic pty 
(b) Dearness Al lowance 

5.  Total attend!lllce/units of work done 
6. Overtime wage-.. 
7. Gross wa·"es payable 
8. Total deduction 
9 .  'let wages paid 

Pay-in..::hargc 

THE MIZORAM PAYME.'<T OF WAGES R 

In exercise of the pO\vers conferred under 
26 of the Payment of Wages Act, 1 936, (IV 
Mizoram is pleased to make the [oHowing rule 

I .  SHORT TITLE. EXTENT AND COMME 

( I )  These rules may be called the M izora 

(2) I t  shall extend to the ",ho!e ,of the St 

(3) It shall come into force on such date 
menl in the M izoram Gazette. 

2. DEFINITH N : 

the E lablishment . . . . . . . . . . . . . . .  . 

• 

. . .  ' /  . . . . . . . . . . . . . .  " . . . . . . . . . . . . . . . . . . .  . 

me 

ee's signa,ture/thumb impression. * 

ES 1 992. 

b·sectiQns ( I) and (2) of section . 
1 936) the State Government of 
amcly '-

paymer of wages Rules. 1 992. 

of M!f"0ram. 

s may Ije notified by Ihe Govern-

In thi� fules, unless the con text othenvise uires -

(a) "Act" means the Payment of Wages • 1936; 

(b) "Authority" means lhe 
section 1 5  of the Act. 

inled under sub-section (I) of 



.. 

, 

.. 

• 
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(c) " Chief 1�15pector of Facto.ries'· means the Chief 
appointed under !)ub-st:ction (2) of s�ction � of the 
(XII[ af 1 948); 

(d) " Court"' means the Court mentioned in sub-section 
ihe Act: 

(e) " Deduction for breach of contract" means a 
dance witb the provision to sub-section (2) of section 9 ;  

(f) "Deduction for damage or loss" means � deduction 
\\.ith the p,rovisiom of c!at':o;e (e) of sub-se.:::ti n (2) of sectiol 

(g) "Employer" . includes the persons r..::spomible for 
under" section 3 of the Act; 

(h) "Farlll" means a form appended to these rules; 

(i) " Government" means the State Government of Mil, :oram 

(j) "Inspector" means the Jnspector authorised by or 
lion 14 of the Act; 

(k) "Paymaster" means any employer or other person 
section 3 ot the Act for the payment of wag-:s : 

(1) "P�rsons employed" meano; all pcr50ns c:r:ployed 

(m) "Section" means section oCthe Act; 

(n) Words and eXpressions used in these rules and 
defined in the Act shall- have the same meanings as 

3. REGISTER OF FINES ;_ 
. 

( I )  In any factory in respect c f  which tbe employer has 
under sub· section (I) of section 8 to a list of acts antI 
of which �nes may be iJT1posed, the Paymaster shall mai 
Fines i n  Form 1. 

(2) At the beginning of the Register of Fines. these shall 
-numbered the approved purpose on which the fines are to 

(3) When any disbursements are made from the flnes��:·�:i� 
of the amount so expended shall be made in the 
voucher or receipt in respect of the amount shall be 
if more than ODe purpose has been approved the entry of 
shall also indicate the purpose for which it is made. 

Ex-' 9/93 

[ 7  of 

in accor-

�1eI'i"r  wages 

IInder sec-

under 

4ifined but 

approval 
respect 

IJfgister of 

dejjluct entry 
and 
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4. RE,;ISTER or DEDliCTIO�S FOR D,\MAGE 

In e\er} faeLOJ)' in \\hich u\;uudions fur damag..: 
nl!.lster shall maintain the Register required by s 
i n  Form II. 

5. REGI STER OF WAGES ; -

r lo:,s � rc made, the pay­
-sectioll (2) of section I II  

A RegISter of Wages shal! he m;:intaincJ In e\"�r factor. and may be . kept 
in such form as th\! p;�\ master line ... comeni '111 t sllall include the [ollow-
109 particulars ;. 

• 

(a) the gloss \\O_gcs t!nrncd by �tch p:rson empl cd for each wag!:! period� 
(b) all deductions made from those wages. wit an indIcation in each case 
of the clau<.;e of sub-section (2) of section 7 u cr wh eh the deduction is' 
made : 
(c) the wages actually paid to each person empl 'cd rOft each wage period. 

6. MAINTF)lANCE OF REGI STERS :-

The regi�ters required by rules 3. 4, 5 and 17 s II be reserved for twelve 
montru. after the di.\le of the last entry made in thel 

7. WEIGf lTS "NO MEASl!RES :-

( 1 )  All weights. mea�ure ... or weighing machines 
or ascertaining the wages of persons employ 
examined at kasl biennially by an Insp.:ctor w 
any weight. measure or weighing machine be fOl 

(2) I f the Inspector considers that any action 
Standard of Weights and Measures Act, 1956 
Penal Code (X LV of 1 860), he may seize the 
record his opinion and send it to the District 
he may think fit. 

8. NOTICE Of DATES OF PA Yt>1ENT 

The payment shall be �isped in a conspicuo 
entrance of the faCLOTY. a notice, i n  english 
majority of the persor!; employed therein givin 
month in advancl!, tht! days on which are to b 

9. PRESCRIBED AUTHORITY : 

The Chief Inspector of Factories or any other 
zoram Government shall be the authority compete 
(11 of celion 8, acts and omissions in  respect 
and unders sub�section (8) of section 8,  the pur 
fines shall-be expended. 

"hich are u�ed in checking, 
in arty factory sha.1I be 
may prohibit the use of 

d to register incorrectly . 

hOllld be taken under the 
89 of 950) or the Indian 
ide in qUl!slion and shall 
gistrat for SUe:1 aClion as 

place at or near the main 
nd in the langua.ge of the 
notice for not less than one 
paid, 

flicer appointed by the Mi­
to approve under sub-section 
which fines may be i!TIpose 

"e on ',' hich the proceeds of 

• 

• 

.. 
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10. APPLICATION IN RESPECT OF fINES :-

Every employer requiring the power to impose fines in • and omissions on the part of employed persons sball send to 
tor of Factories or any other officer appointed by the 

• 

• 

(aJ a list, in English in duplicate, clearly defining such acts 

(b) In cases where the employer himself does not 
person empowered in impose fines, a 1.ist. in dup1icate� 
appointments in his factory of which the Incumbents may 
Sinl! fines and the class of establishment on wh ich the 
such appointment may impose fines. 

1 1 .  APPROVAL Of LIST O F  ACTS AND OMISSJOI'S 

The authority appointed under rule 9 011 receipt of the 
clause (a) 'of the preceding rule may. after such enquiry as be 
cy, pass orders either-

<aJ disproYlng the list : 

(b) approving the list either m its origlr.al form or as 
which case such lis( shall be considered to be an approved 

Provided tpat no order disaproving or amending any such 
11nless the employer shall have been given an opportunity 
(lrany or in writing wby the list as suhmitted by him Should 

• 12. POSTING Of LIST :-

The emplO)er shall display at or near the main entrance of 
industrial establ ishment. a copy jn Engli�h, together with a 
thereof, in t.he language of the majority of tne persons 
list approved under rule 1 1 .  

/ . 

1 3. PERSONS AUTHORISED TO I M POSE FINES ;-

No fine may be imposed by any person other than an 
holding an appointment named in a list submitted under rule 

14. PROCEDURE I N  IMPOSING FINES AND DED 

Any persQD deSiring -to Impose a fine on an employed 
deduction, for damage or loss shall explain, personally to 
act or omissiot;l, or· damage or loss, in respect of which the 
proposed to be imposed and the amount of the fine or declncl 
proposed to jrnpose� and sh�lI hear hi!; explanation in the 
one other person. 

any acts 
Inspec-

the sole 
those 
1mpo­

of each 

o�:ttr:· bed in 'l.i, necessa-

i:le(jl�Y him in 

passed 
cause 

or in 

the 

a person 
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nv '1:"f .. i)l1 : ·nposmg J fmt: or dm.::ctin'4 tlJ.: 
d'n:.l�::e ,; .. ! • ; sh.!'i �t onc I ('-"'m the rl\n;� .t r , 
r.::�i ,li:� rfC :'ihed In rul::: 3 or I u!e 4 m<1y b� dlL} C 

'" ctuc Or: 1t.:>1 
• 

1� )aYd('n()N FOR £::1.\( H or CONTI' \C 

(I) No ..;�dl;ctjOJ1 for r..:aL:�l of (:Ofltrad 1 ail 
J. 1 (�I!l:)loytd nc-rS0n \�'h , I) UOl::l the ag.; of fif 'fl 

th 
01 I '  .. 

to" "to deduc[(on for �reach of contract I'lbaIJ 
1:'1_1 ,1l1f1loyeci pel 'ion un!c_\.s 

1'1 [ht.c is rrovision : . wfltin[! ft'm(�ing pHl \' th e 
".If employment Ct:qUlfl; ':' l:irn to give nOlh,;e l 

l (\f l.t" tn..­
-di,_ n )1 .II'J. 

el, :'iL)Ylllcnl, 

(I) .ill,j tbl.! period of thl� notice di.l�� not e L f f C\,;[I 
\\oUgl.: period , whi�h ver i:i It->St q,lt! 

] J: 

(:1. I :1� p.:riod of lIb ,1otice does not exc..,:c;; 
the cn.,)luyer is r"''1 1ir� �ll i. \'c of th� t'f:n 

(b) h:, rule h., t'en, disph: ed in Enp.li'h < 
n .. jo:-it v or the cmplo}."eJ fl!rSCli1S a� or new the 
r) and 'htl'; neen so displayed for n0 !e<:� than 
,ne-nc,·,!.cnt of the ab;;cnce in re�Jlect ., web tht! J 

(e) nOli.,;c has been �isptayed at or near the I 
Pl\i'D' the nume<: of the ner,on;; from whom the ';n� �e, thc number of d<tfs wagc� to b •. : dt'duered 
f'n .vhic: I the df':duction will he remmed. 

,TOVid.:d that wh.::re th� dt;('ll��ll'n is propo�_ pcr-rr � �mr·ltlYl'ri in any dcnartiU..!ot::.. or -=-ectill D of t 
jJu(:;�t. ir rl"' ' of f'i' in"! th� 'let'n"S 'li' the ""'r�:ln� ,�1 
i.( ';...",,'jfy 1'1C J,·;")arl.- ,�lJts (', �ctjons affcL,:--i. 

'h dedu �IC:l f,)I h;-""'l .. : ,  of I,,-):)tf' , .<1311 -x 
Ul ell:l ye.d f�)r t1]e , n( ' �v ,','h� .. h ::,�' fi', ttl. , � . ' ...I -

L ,  t; IVd'. III 1\.Jl j, ( : i ; . (}C, 1.J. , �;... nt,).',_ 
]P�_V' r'. 

, , y 'ljl,iti�m i LL·\. " • ...... 11 , , , 
" , ,_., 

'U' .. (t 01 .j ':11 ) J dUC·().l , " 

i ro;n ,-DY ,,, I' ,,' ill! '5 Co -�p! with . " I • I . " 

In [ 
" 
c-

the pec"o of nc-ll";i! \"'filh''"-
1;. In or tr. 11 o\/n �n1 

d Ih t .I, cJage oJl tIl': 
ai 'nfanee (f tne fae l' 

11(; 111on.l b.:fore i!.e COil, UC o�, s made' 

in enh lee f the' fact �ry 
du�tio [S pl )1 o�e;.. ·( be 
nd th condiliCln (if my) 

o .be  
melt 
I. �! . 

iac [I IT_ 
t II SJ '" I 
tn II or 

tl'1 W f 
,ern 'Vl (f 

'" b t- ec-

q' <c 
(tl co; , 11 
, i� ons. 
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ctiop 

'r p try'" 
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• 

.. 
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I ,  'DV�N E' 

t�) .\n adv.1tlce wageS nOt j!r �ady eanH.:d "hall llot, 
·p-!rrnls..lOn of an Inspector, exceed and mI1.ounl equivalent 
eamed by the employed :)ersOn during the pr6l:l!eJing 1\\'0 ' 
y.- he hal> Dot been unployed for that p!o!nod, twice the to earn GUill tht:; h.,.o subsequent calendar months. 

(�) The .tdva�ce mJ:" I)� ft:cover.!tl in il1stalrne11ls by de,oll,cU'Dl 
spre ,c Over not mon than 'twelve Illonf::-,. No instalment 
t lir,·, or \'.h tc the" wages for any wagepenod aL� Dot mure 
TUp..,---es, One 9urt)! of t he wages for the wager;!riod In res; ,,': 
f ,JuC'ion is ade. 

, 
I � Tile amilllnt of :ill  a:,Jva:lce:. saqctirmcJ a ld the' I ..:pay ' 
b: ent",,-ed in registt:T in fi.orm In. 

In rcspe\:t of every fado, Y 'Of indu:itrial es_ab!istllneot In w 
c� l"TId year::., any fines have: been llJ poseq or any deductjon� 
cc r.fJ at Or for lilhlage or loss have been maul: frorll wages. a 
sent . n :onn 1 V l�o as to [t"ach the Cbitf IO$pector of Facr\'ri�s or;-Il�r !l pointed by ttl'- Slale Government not hter than the L�Lj 
follO\'/J {: the en,i PI' the calenddr year to which It  relates. 

19 COSTS .. , 

( )  Tho cost!; whic" 
tnc:ude; 

rliy Je 'lwarded 

(I) the ehhr lIccessar.ly incurred on aCCOllnl of Court 

(b) the dla' '.'i 'lc:cssaniy l.!"lcurred on subsisteuce money 

(�) Advocate'S fee 
·
whkH s)- .:.1  oldinarily ',e Rs. 50, 

ilul lodty or t e COlt"t, lS :i.le ..,;.ase [nay be. i "  my proc"",lln.gs 
Jl� f..:e 1:0 a u, of R"l., )1) 01' Hlcrn·;e It to a sl-m ilOt exee',. 

2j When " 
�,'1 bl::" alit 

�:·ty �"l� �:t.> 1l11)Je A iVOCl.1.t� s 1'lan one tn 
..: ,'fl(. s.'� f oc!!', c> .• jy . 

)( fh: \uth( riL or lllt (" nat, til C:i .!  ll"lY be-. n'; y �ix. 
m_nt or whi any relS(,TI ontitJ'�'cl to {: sc (I <" ( �m coni,,, 
I "'!rr; filec. '1 the j!:l( ity It iI'll' C nrt :1� lS":" nl\." 

u. 
r t J .... 

• 

�U' " ity r:t th' l _  
Ov·· ty f the " Ii 

,r, a� tr� c� � 

t, g 1 ,".(:1' ;,.;, 

l ikely 

shall 

sha , 

and 

tne 

he 

pay­
docu 

Y. n 
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21 .  FrES : 
The fee payable in respect of proceeding und the A t shall be 

( I )  For every apphcation to summon One r ee In r�srect of f'1ch witness. 
a witness. 

( ii) For every other application made One pee. 
by or On behalf of an ioclivid ual 
person before the Authority, 

• 

(iii) For every other application 
made by or 00 behalf of an 
unpaid group before the 
AuthoTlt�. 

One r ee fot, each member of the • 
group, ubject 0 maximum of rupees • 
twenty ve. 

(iv) F�r every appeal lodged with 
the Court. 

Twt}nt five. 

Provided that lhe Authority or the Cour may. 
poverty of the applicant. reduce or remit this e. 

consideration of the 

Provided furlher lhat no fee shall be char able i respect of an appli­
�ation presented by an lnspector. 

22. ABSTRACT ;· 

The abstract, of the Act and the rules mad thereunder to he thsplayed 
under section 25 ,hall be In Form V 

23. PlNALTlI:S :· 

. \ ny breach of rule� 3. 4, 5. 6. �. 1 2, 15 an 
punishable with rine which may e.'(tend to two 

I g of lhe," Rules 'hall be 
ul1dre rupces. 

• 
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(See rule I R) 
Deduction from wages 

Return for the year cnding 31st December, 19 . . . .  . 

1. Name of the Factory and postal address . . . . . . . . 

• 

". 

. . .  

2. Total number of person employed Adults . . . . . . .  . . . . . . . Children . . . . . . . . . . . . . . . • 
3. Total w08es pa'd . . . . . . . . . . . . .  . 

4. Number of cases and amounts realised as .. . . .  . 

---- _.-

No. of cases 

(a) 

(b) 

Fines . . . . . . . . . . • . . . . . . . .  

Deduction from damage 
or loss . . . . . . . . . . . . . . . . .  . 

(c) Deduction for breach 
of contract.. . . . . . . . .  . 

aunts 

----------------------��- ��-- .--------

5. Disbursements from fine fund . 

---�---. 

Amount 
.. ------*-----'}-�-----­

Purpose 

Rs. 
--_._- -----------+- . 

Dated . . . . . . . . . . . . . . . .  19 . . .  . . 

FORM - V 
(See rule - 22) 

Abstract of tbe payment of wages Act, 1936 and 

To whom tbe Act effects. 

Signat C o o  . . . . . . . . . . . . . .... _. 

Desig tion . . . . . . . . . . . . . . . . . . . .  . 

rules made thereunder 

1 .  The Act applies to the payment of wages to n.!lr.nns i this factory or indus-
trial establishment receiving Ie .. than Rs. 1500 a nth. 

2. No employed person can given up contract, 0 agree ent, his rights under 
the Act. Definition of wages 

• 

• 



.. 
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3. "Wages" means all remuner�·:tion pa\ablc to an employed fi,lment of his contract of employment.. -
It includes JInY bonus and any sum which termination of empfoyment it excludes :_ 

may be paya 

Ca) tbe vallie of any house-accom0dation, sUJOply of light. I attendance, Or any amenity or of any service excluded by of Mizoram. 

(b) Any cOntribution paid by the employer to a pension 
(c) Any travelting allowances or the Yalue of any travellin� any Sum paid to the employt:d persons to defray special him by the nature of his employment. 
(d) Any gratuity payable on discharge. Resronsibility payment. 

4. The manager of the Fattory or Industrial e�tablishment is payment under the Act of wages to persons employed under tractor employing persons is responsible for payment to the persor 
� 5. Wage-periods shall be fixed for the payment of Wages exceeding One month. 

• 

• 

6. Wages sball he paid on a working day within 7 days of wage-period (or l'itbin 10 days ,f 1 ,000 Or more persons are 
Tbe lVages df a person discharged shall be paid not later working day after his discbarge. 

7. Payments in kind are prohibited. Fines and deductions. 
8. No deduction shall be made from wages except those amhe, Act Csee paragral'hs 9-15 below) 

9. 0) Fines can be imposed only for such acts and ornmissions may, with th¢ previous approval of tbe Cbief Inspector of other officer appointed by the Government of Mizoram dispJayed at Or near the main entrance of the Factory and employed person an apportunity for explanation . 
(2) Fines :-

Ca) Shall not exceed five paise in tbe rupee; 
(b) sbaU not be recovered by instalments; or later than date of imposition ; 

the ful-

of 

medical 

pvi'Knt Jund . 
Or elJl�J/':ct on 

of 

con· 

nOt 

of the 

second 

,,uriee tbe 

the 
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10. 

• 

(c) shall be recorded in a register and apr lied 
the employed person:; as art: approved by the C 

(d) shall not be imposed on child. 

(il; Dt;ducti0n for absence from duty can be I 
absel!�e of the employed person at time when 1 
such deduclions rr:\!st not exceed and amount w 
tion r.o his wa�es ror tt.e w;;,ge period, as the 
period. is i.o t�ie tot31 time be should have b�cn 

(b) If len fiT more empl .. ,yed person, acting j 
witho!,,:,t rca�onJblc cause and without due notic 
can indudc \\ ages for eight days in lieu of noti 

( 1 )  no dcdtlction for breaking a contract can 
1 5  or .. voman. 

(:) there l:'1l1St be; 0. !".r(lvi·,ion in \\flur.g· ",hid 
of ch.ploj ll1er.t. r':Ol�iriTlg that .,peci�c reT od l'" 
wurk net exceeding 15  days or tte period of DC 
giye to d;s� .. .l'.ar£.L" t! worker, must be given to t 
may he deductl!u in lieu of c:.lIch notice : 

(3) t'1C above rr('visio:� mu:.l J:! display�d ... t 
the factory or the industrial estabii.:;ilmci,t. 

(4) Ho 'deduclion of his n.!ture can be made u 
ti� j, is to Lt: m:-.de l"_as been rosted at or ncui' 
vi the Il.Jl!:,t(al establishment :-

(5) no dcdl!ctioD must exceed the wa§e of til 
perio .... by \\h:r..:!l the notice be give of leaving 
notier. he �h(>llid give under his contract . 

1 1 .  Ded l.<ction can be made for damage to or Ir 'S 
to an employed perwn or for loss of money for 
neglect or default. 

Such deduction c:;nDot exceed the amount of t 
can be made only ufter giviHg the employed 
explanation. 

12. Deduction can be made, equivalent to !he val 
modalion, amenities or services (Giher than lvols a 
the employ!:.'r, proyide� these are accep'ed by the 
the tenn of his emrloyment and have in case 0 
authorised by order of Government. 

such puq::oses beneficial to 
ef Inspector of Factories; 

de only on ac'count of the 
sho�ll:l be working, and 

. ch is .. the same propor· 
time he \\as absent in that 

t wor� 
cor.C.!�r. , ab�cllt them�,t::\ie� 
tho de d uction for absence 

, but : .. 

i,Uiue rom persons under 

forms 1 :.rt of the contract 
mice of intention to cease 

c� which employer has to 
cmplQy,r and that wages 

near t' e main �nrrance of 

I If nO 'ct! thal i:lis deduc­
ain .. ' ol.:e 01 .h� "c,ory 

cmplQ)'cd person 
mplvy ent is less 

�'or the 
than the 

f good,s expressly entrusted 
hich Be is required t') his 

damage or loss cal"!f,cd and 
rson an apportunity for 

thereof; for house aCCOffi­
ray, l)1uterials) supplied by 

ployed, person as a part of 
' ml!niti�s and services been 

• 

• 

, 

• 

, 

• 
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(a) Deduction can be m�4e for the recovery of advances Or of over payment of wages; 

(b) Advances made before the employment began can from the tirst payment of wages for a complete wage-period can be made of advances given for travelling expenses began; 

(c) Advances of unearned wages ('an be ,mad� at the DaVITtast, during emr10ymeLt but no� lXceeding the amount. wilhout the pennission of an Inspector. These advances ' can but instalmecfS, srrc.:ad over nOI mar·,: than 12 months and ITI'Jst not exceed one rhird or if the wages are no� mOre thaD fourth or th� \I.-ages for any wage-period. 

14. Dt!duction c n be made for subscription to, and for rerlal'ffi'ent fron any re.:ognised Frovident Fi.l11d.  

] 5. Deduction can be made for payments to Co-operative Societies the Mizora:'}l Goyernmcnt of to tht: postal insu rance, subject to impose� by the Gjvernm\!nt. 

16. .\, ltl:';Jcctcr can o.!nter 0:1 any p�.;mis��, anl CiJ.n exercise • tion (ir,duding �xaminatiop. of documents and takirlg of ev.idenc� deem o.o::cessary foJ� clfrying out the purpiJ ;;! of th� Act. ' . 

• 

Complaints of deduction or d,elays 

17. (I) \Vhere irregular deductions are made fro.m wages1 or de:'","1 take place, an en�ployed penon can n;akc an applici1tiGI1 in fonn within six months to the Authority appointed by the the purposo. All application delayed beyond this period may be � ufticient C3use for delay is shown'. 

(2) ;:.. ny legal practitioner, official of a registered Trade under the Act, or other person acting with the permh.sion ""n make the compla iJ t on behalf ,of employed person. 
(3) A single application may be presented by, or on behalf of, of porsons bel nging to the same factory the ;Jayment of been delayed. • 

Action by the Authority 
.. 18. The Au�bori ty may award compensation to the employed '�f;I:�� to orderIng the payment of deJayed wages or the refund :- . 

If a rnaHcious or vexations complaint is made, the authority penalty not exceedil)g Rs 50 on the applicant and order that it be employer. 

one-

by 

may 

a 
the 
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Appeal against the Authority 

19. An appeal III the Prescribed form a,ainst a dir tion made by tbe Authority , may be preferred "'ithin 30 days to the District Co :-

(a) By the paymaster if the total amount directe to be paid exceeds Rs. 300. 

(b) By an employed persons if the total am nt of wages withheld from 
him or his Co-Workers, exceed Rs. 50. 

(c) By a pcr'on directed to pay a penalty 
application, 

r a malicious or vexations • 
Punishments for breaches of the Act. 

20. AI'Y onc delaying the payment of wages beyon the d e date of making any 
unauthorised deduction from wages is liable to a f e lIpto Rs. 5QO, but only if 
prosec"ted with the sanction of the authority or th appell te court. 

21 .  Tht;! paymaster who:-

(I) docs not fix a wage period, or 

(2) makes payment in kind, or 

(3) fails to display at or near the main entra� 
in English and in the language of the majori 

(4) violates rules made under t!·e Act, i s  
Rs. 200. 

of the factory this abstract 
of the employed persons, or 

able to a fine not exceeding 

A complaint to this effect can be made, on by th Inspe.ctor or with his 
sanction. 

THE MIZORAM TRADE UNTONS 

In exercise of the powers conferred by sectio 
Act, 1926 (XVI of 1926) the State Government 
the following regulations namely :-

G li LA IONS, 1992. 

9 of the Indian Trade Unions 
Mizoram is pleased to make 

• 

1 .  SHORT TITLE, EXTEND AND COMME"i 

(I) These Regulations may be called the 
tions, 1992 

zoram 'l'rade Unions Regula- • 

(2) They shall extetld to the whole of Mizo 

(3) They shall corne into forces from the d e or their publication in the 
official gazette. 



• 

• 

• 
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2.  DEI j� 'TIONS 
(a) In these regulatiGI1S, unles� the cc,nlcxl (·then, ise reqmres 

(b) " ll cf' fl1tans T.he Indian Tr:ld� Unions Act, 1926; 

(c) "Form" Illean" a form appended to lbe�e n pdation�; 
(d) '"Registra,r" means the Registrar of T"adc Unions ;  

(�) "Section " means a section of the Act. 

3. FORM OF APPLICATlOl-< FOR ReGISTRATION 
Every application for registration of a trade upion under made in Form 'A' and the schedules app;.:nded thereto, 

4. EVIDENCE ,0 PROVE THE AUTHORITY TO MAKE 
UPON AN APPLICATION FOR REGISTRATION OF A 

The Registrar may requ ire from the application such 
to him neceSS�i.ry to show that the applicant has b,,�n duly 
the application on beilalf of the trade union . 

5. FORM O� REGISTER :-

The register of trade unions referred to III section 
Form B. 

G. FORM OF CERTIFICATE :-

Tlle C=rt:fic;t.te or r.:gi-stratioh i:;:mej -by th: resi"trar under 
in Form C. 

7. FEE FOR REGISTRATlON :-

Th¢ fee payal?h� on registration of a Trade Union shall be 
each Trade Union . 

8. WITHDRAWA-L OR CANCELLATION OF CERTIFICATE 

(I) Every aPl'licalion made by a Trade Union for ,W;llR�:�i;:��; tion of its certificate of registration shall be sent to the 

(2) The Registrar on receivjng an application for withdrawal 
of registration� s�all. before granting the application, verify 
tion, was approved, in a general meeting of the trade un.ion 
not so ;;lpproved, that it has the approval of a majority of 
the Trade Volon. For this purpose he may call for such 
as he may ddem necessaiY and may examin!! any officer of the 

9/93 
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(3) The Registrar shall, when he proposes to 
cate of registration of a trade under clause ( 
notice in Form E on the trade union through 
registered post. 

(4) The certificate of registration issued tC' a 
cate under regulation 6 shall be surrendered 
when the Registrar decides to withdra\\ or clauses (a) clause (b) of >ection 10. 

9. APPEALS : -

Any appeal made under sub·section ( I )  of 
nmety days of the date On which Registrar passe 
appeal is made. 

10. CHANGE OF ADDRESS AND HEAD OF 

• 

ithdraw or cancel the certifi­
of scaioc 10, C3u<e to serve 
ls Sec elary in person or by • 

ade U'lion, a form of certiri­
the Secretary of the Unioll 

aneel spch certificate under 

tion I I  shall be f,led withi n  
the or�er agai nsts which th� 

CE 0' A TRADE U/>.ION:-

Notice of any change in the address of the cad off
i
ce of a trade Imion 

shall be given to the Registrar in Form F. 

1 1 . CHANGE OF ],;AM F : 
. 

( 1 )  The notice of any change in the Hame 0 a t rade union sball be sent to 
the Registrar in Form G I � )  When the Regi ' rar registers change of name 
under sub-section (3) of section 25, he shall tify under his sigDature at the 
fact of the certificates issued under regulation that I�e new n�me has been 

., -

registered. The secretary, of the trade union all present the certificate of 
registration to the Registrar for making this c try. • 

12. AMALGAMATION or TRADE UNION, RM OF N OTICE 

(I)' Notice of every amalgamation shall b. s t to the Registrar in dupl icate 
III Form H. (2) When the am algamated trade nion is regJstered under sub­
section (4) of section 25, i t  shall be assigned new number in the register 
in Form B and the Registrar shall issue a De certjfi�ate in Form C thereof. 
He shall also nOle the fact of amalgamation a aiost tbe entries, if any, rela-
ting to the trade unions so amalgamated in t register in Fo[m B. 

13. D1VISION OF FUNDS :-

Wbere it is necessary for th� Registrar 
27 to distribute the funds of a registered tra 
solved, he sball d ivide the fund among the 
amounts contributed by them by way of sub 
ship. In the event of death of a number of 
date of its dissolution but prior to the distri 
shall pay the sum payable to such. member 0 

dO( suLsection (2) of section " 
uDio,) which has been dis­

embers in proportion to the 
ription during their member­
trade �ion subsequent to the 

ution Of funds, the Registrar 
his legal representatives. 
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14. DISSOLUTION OF REG ISTERED TRADE UNIONS _ 

When a registered tr�de union i s  dLsolved. 
sent to the Registrar in Form I. 

1 5. ANNUAL RETURNS :-
The general statement to be furnished u nder 

23 shall be submitted to the Registrar by the 30th 
and shall be in Fo(m J .  

J6. ALTERATION IN RULES -

(1 )  On receiv ing a copy of any alteration made in the 
union under sub-section (3) of section 28, the Regisu'ar 
reason fa i>elieve that the alteration has flat been made i n  
vided by ru les of the Trade Union or unless the a lteration is 
with the provisions of the Act. rep-ister the a lteration in  
maintained for this purpose and shall notify that fact that 
the secretary of the Trad� Union . 

� . 
(2) The fee payaple for registration of the alterations in 
one rupee for each set of alterations made simulteneously. 

17. SIGNATURE ON FORMS ._ 

Form B a d E and receipt part of Form F which are by 
required to be signed or injtjat�d by the Registrar may be 
und,er his direction and on his . bebalf by any Gazetted 
to him appointed by him i n  \vriting for this purpose . 

18.  MAINTENANCE OF REGISTERS AND BOOK,S 

Every registered trade tIDion shaH maintain the [ollmv;o 
gisters to faciiitate the audit of its accounts:-

(a) register of membership and sUbscription in Form 
. 

(h) register of receipts and disbursements of the general 

(c) Minute I?ooks to record the proceedings of all the 

(d) register .of stock, tools and plant to show furniture, 
documents relating to the immovable property of the union ' 

(e) machine numbered subscription receipt book : 

(f) register of receipt and disbursements for tne political 
political fund), 

(g) a file of vouchers. 

Ex-9/93 
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19. AUDIT 

( \ )  Save 3'i plOvid�d in. �uf. :cg';1:::tio:i5 (2J, ( -)). 
Lion, the-annual audil of the ai.:":OlinL:-. of allY rc J 
conducted by an auditor amhc. rise-d to audit the 
the lndian COInpJ ll ies Act, 1 956. 

. 

(2) \Vh",re- the mcml"'ICrship ('If a registered tr.H.JC 
durin� the )'t:ar end ::g on � j �1 Mar::-h !;!1C{'cd.') 
the i-lCCVUllh may be <"0ndlu:tt:d.-

�), �n (5) of 0· ".:; I .... ��ia­
IcreJ lradc union shall be • 
ccount� of companies under 

llll�on sl id not a.t any time 
000, t�1.! annual' audit of 

(a) hy any examIner of local fund accounts ;  or 
tb) hy any IOCJI fur,d <i.uJitor appointC'J by <..,0 rnmen ; or 

(c) by u.ny person who, having hcld an arpoint 
in any audit or accounts department i'i in n!c 
than R� 1 -�50 pcr l1'.lcnsem. 

cnt lin cr the Govl.!rnment 
1 or a pension of not less 

(3) \Vhere the membership of a regi<;;tered trade- I1ion J�d not, at any time 
durin�. the year cm.ling on the 3 1st Jay of Mar 1 excee 1 .000, the annual 
audit of the accounts may be conducted ,-

fa) by any t\\'o per�ons holding 
Cour.cil of ,,11)' MUJllciralit� or 
Legisbti\c Ac;scmbl ) .  

olTice as � 
mem bl!rs 0 f ' 

(b) by :lny person who ha\ ing heid an appoint 
anY' audit on accounts departments is i n  rece 
Go\.'ernmcnt of not less th.:" Rs. 700 a 1TI0nth : 

(c) by any auditor appointed 1_0 conduct the a 
or hy any Coo-operative Organi�tion rccogni<;;ed 
purpose. 

(4) Where the membership of a regilltered trad 
during: the year ending on the 31st \1arch. exec 
of the accounts may be conducted by any five 
trade union. 
(5) Where the r�gistered trade union is a fede 
the member of such unions afi IJiated to it at 31 
ding on the 31st March . did not exceed 50. I ,  
of the accounts of the f.:dcra.£10n may be condll 
timt: during the year h:!d a membership of m 
500 respectively. 

20. DISQUALIFICATIONS OF AUDITORS 

Notwifhstanding anythIng contained in  regulatio 
time during the year for which the accounts are 
with any part of funds or securities belonging 
shall be eligi ble l,) audit tlit: accounts of that u 

gistratt or a Judge or as a 
Dbtrict Board, or of the 

nl und{)r !he Go\ernmenl in 
t of a ren�;on front the 

it of Cb--operativc Societies 
the Covernment for this 

U1uon 
s, 500. 
ember 

dicl ' "t, a time 
ihe annual audit of 
of ,uch registered 

tion oG trJ.de unions. and 
timc1 during the year en­

S re pectivcly, the audit 
cd ," I f  it h" d not at any 
·e 41an_ :,000 or LOon or 

19, no person, who at any 
o be audited ",as entrusted 

a re istered tr+Idc uniol1. 
on. 

• 
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21 .  PO"" E R 0 .. EX,\M1NTNG BOOKS 

The auditor or auditors appointed in accordance "",ith these 
be given access to a 11 the books of a registered trade 
shall verify that general statement submitted under 
at ounts and voucher� telating there to and shall there aft,?f 
<leclaration appended to Form J, indicating ::.cparately on 
his signature; or their signatures a statement showing in 
they find the return to be incorrect, .'ot supported 
in accordance with the Act: the particulars given in 
indicate -

(a) every pa�'ment which app\!ars to he unaulhori!\ed 
registered trade union concerned Or contrary to fhe nf()Vi"IOili 
(b) the amOUnl of any deficit or loss \\ihicb appears to 
by the negligence or m is(';onduct or any person : Or 

(c) the am(>unt of any SUIll \\·hlch ought to h:we been but 
to aCCOt!nt 1;>y an) person. 

'1 AUDIT OF POLITICAL FUND 

The audit of the political fund of n registered trade umon 
out along w'ith the audit of the General Account of the 
union by the same auditor or auditors . 

23. INSPECTION OR REGISTER 

(l )  The register of lrade unions mairttained in accordance 
may be opened to inspection by ;wy pe�on on payment of a 

(2) Any doeument in the possession of the Registrar received 
red trade union may be ins�cted by any person on payment 
rupee for inspection of eal:h document. 

(3) Documejl1ts may be opened to inspection every day on 
Registrar is open and within such hours as may be fixed for 
the Registrar. 

(4) The Re�istrar may supply a certified copy of any 
red trade umon or a member (hereof on payment of two 
two hundred words (or less) of that document and fifty paise 
tiona I hundred words or fraction� part thereof. 

9/93 
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FORM-A 
( See Regulation 3 

APPLICATION FOR REGISTRATION d TRADE uNION 
Name of the T fade Union 
Address c c • • •  

Date . . .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  . . , . . . . . ' "  . . . . . . . .  . 

• 

• 

' l . This application IS made by the persons whose ame� are subscribed at the __ foot thereof. ... 
, 

4. 
s. 

6. 
7. 

8. 

The name o� the Registered Trade Union (un 
the trade ullion on behalf of which this applicati 
is . . . . .  , as set forth in rule� . . . . .  . 

The address of the head office of the UniOn to 
notices may be addressed is . . . . .  . 

The . . . . . . .  Union came into eXistence on the 
The Union is a Union of employers/workers CI 
industry/or . . . . . . . .  profession/or . . . .  (establish 
The particulars required hy sections 5 (I) (e) 0 
are given in Schedule I tappended to this For 
The particulars given in Schedule II (appended 
sions made in the rules for the matters detail 
Union Act, 1926. 

The particulars required by section 5(2) of the 
given in Schedule III (appended to this form) 
unions which have not been in existence for 
application). 

r whic it is proposed that 
IS ma. e, shall be registered) 

hich a
l
�1 communication and 

. . • .  d!y of . _ . 19 . . . 

ged/employed in the . . • . . . .  

nt) and has . . .  members. 
he Trade Union ACI, 1 926, 

this fjlrm) show the provi­
in <eft ion 6 of the Trade 

rade Union Act, 1926 are 
() be struok out in case of 

hefore the date of 

9. One copy d the rules of the Union is attached a this application. 

10. We have been duly authorised by the trade un n to 18ke this application 
on its behalf. such authorisation consisting of . . . . .  ' 

. .  " . . . . . . . . . . .  . 
-_. _--

. 
--_._---

Name I 
2 
3 
4 
5 
6 
7 

Signature 
---

---- _._---

Occupa n Address --·--K-�-- - -----

----- -----------_. --- ---

To, 
The Registrar of Trade Unio8, Mizo ro. 

Aizawl. 

• 



• 
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SCHEDULE · 1  
List of Officers 

• Name of the Trade Union . . . . . . . . . . . . . . 

- _. 

Office held 
III union 

. ---- -_. - --

Name Age Address 
\ 

._-- _. ------

SCHEDULE-II 
, 

Reference to Rules. 

The numbers. of the Tules makin.g provision for the reveral 
In column I arl.! �ven in  column 2 below. 

---� _ -&.-.  - --------- - ----

Matter 
. 

( I 
-------------- -

Name <;>f union. 
The whole of obj""!s for wbich the 
union has been established. 

-- -- - .-- - �-

(State here wbelber lbe authority to make this application 
resolution of a general meeting of the trade union or. if not 
way it was �ven) . 

. -. ------ ----- --

( I)  (2) 
. _ -------_._- -------- ---_. __ .. _ - _  .. 

The whole of the purpose for which 
the General funds of the union shall 
be applicable. The maintenance of 
a list membe�s. The facilities pro­
vided for tbe inspection of lbe list 
of members by Officers and memben. 
The admission of ordinary members. 
The admissiOli of honorary or tem­
porary members. 

-- .. - -�,--

(I) 
---------

(2) 
._-- ---�.---

----------- _ .. _---

The conditions under which members 
are entitled to benefits assured by the 
rules. 

The conditions under which fines or 
for foatures can be imposed Or varied. 

The manner in which rules shaU be 
, amended, varied or rescinded. Tho 

manner in which members of the 

by a 
other 



, 
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executive and other officers of the 
union shall be appointed and removed. 
The safety custody of the funds. • 
The annU<.l1 audit or the accounts. 
The facilities for the inspection of the 
account books by oft-ICers and members. 
The manner in which the union may 
be dl5solved. 

SCHEDULE- I I I  

(This need not be filled i n  i f  the union came 
year before the date of application for registration). 

Statement of liabilities and assets on 
19. . . . . . • . .  

Llabilitic" 
, 

Amount of general fund . . . . . . 
Amount of poli:jc:.ll fund . . . .  , - ,  

Loans fro' . . .  . . .  . 
Debts from . . ., . • • • . . " . . . . . . 

Other liabilities (to be speci-
fied • . .  . . . . • . .  ) 

r 

the . . .  

Cash 
Treas 
SI::cret I n  ha 
[n th 
In th 
per Ii' 
Unpai 
Loan 
Goods 
Imlllo 

to ex !'lencc l��s than one 

ays of. . . . . . . . . . . . . .  . 

. . . . . . • .  In  hand pf 
er... . .  In hand of 
y • .  . . � ,  J .  

s of.. . ' "  . . . 

· · · · · ·
I

Bank. . .  
. . . . .  , Security a'i 

b.!low. 

Rs. 

subscriptions due . . . . . 
. .  " . , 4  . , . 
nd furryture . 
hie ' prqperty 

. . . . . . .  . . , . . . . . 

p 

Total liabilitic" 
Other sets (I be specified). 

---------

Particulars Face··value 

Total fi�ets. 

LIST OF SECURITI 

Cost price Marke 

(Signed) I 
2 3 4 , 
6 
7 

-- ' - - -

alue In hand of 
.-. -cr--------

• 
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FORM-B 
(See Regulation 5) 

Register of Trade Unions 

2. Date of registration . . . . . . . . . . . .  . 
3. Names, occupation and address of the members making the 

_._ -----------._----- �- - - - .  

Name 

' J  
Occupation Address 

2. 
3. 
4. 
5. 
6. 
7. 

.�- -""'7-------- ---.---- - .. -_--., 

4. Name of the trade union . . . . . . 

5. Address of the head office of the trade union . . . . . . . . . .  _ . . 
6. Date of establishment of trade union . . . . . . . . . . .  . 
7. Officers of trade union " . . . . . . . . . . . 

� --- - --_. __ . --._ ----_ . _-----_._-

Name Tille Age OCl.)uptoin 

-- -----� -------- --_ .. 

_--
-----

_._-

I. 
2. 
J, 

• 4. 5. 
6. 
7. 
8. Signature of the Regi�trar . . . . . . . . . . . . . . 

9.  (a) Whether provision has been made for a seperale fund 
and, if so, from what date . . ... .  , . . . . . " . . . . . 

(b) Inilials of the Regislrar . . . .. . . . . . . 

10. (a) Dale of intimation of alteration of rul� 

(b) Date of regislralion or alleration 
thereof . . . . . . . . . . . • 

of rules and issue of a 

(c) lnitial of the Registrar . . . . . . . . . . . . .  . 

1 1 .  (3) 

(b) 
Date of registration of change of address of registered 

Address of the trade union as change 

1 6  

copy 



• 
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(c) lniti.a� of the Hl!gi",trar . . . . . . . . . . . . . 

1 2  (a) Dati! of registTJtion of change of name 

(b) Name of trade unton as change . . . .  

(e) Initial of the Registrar . .. . . . . . . . .. 

13. (a) D:\h! ot regi�l:-atlon of amalgamation 

(b) Name of amalgamated unIOn . . . . . . . 

(c) In iti'll of the Registrar 

14. (a) Dau .of appl:cation (or cancellation of r¢�i ratioll nd�r �ection to (�j) . . .  . 
(b) Datd of giving notic.:: for cancellation or wi rawal Undl.!T section to(b) . . . . 

(c) [�ate of is::tU\! of 'order withdrawing or ca ellin£, .!gistration . , . . . . . . . . . 

(d) Initial �f the Registrar. 

15. (..1) �aI1lCS, OCcup�ltion and addr�ss of the III bers applying for dissotution. 

-- - - -- - ._---

Name 

1 .  
2. 
J. 
4. 
S.  
6. 
7. 
S. 

,-- - � 

Address 
-------

2 
-----

O.:cupation 
- ---- -

3 
- - - -----

• 

• 

• 

(b) Date of registration of dissolution . d issue of a certificate to --
that effect. . . . . . . . . . . • . . . . .  · · ·  .. · · · · · · · · • · · ·  

(c) 

(d) 

Number and date of Registrar's p 
of funds under Section 27 (2) if a 
Initial of the Registrar . .  . . . . 

cedings ordering distribution 
. . . , -

' .I!  • • •  . •  . •  . . ... . , . . . • 
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, ------ 1 -.---------
Year of I N'mo i Office I Age on I Add-

• entering ! i held I entry cess 
in,office I 1 in I I I Oc�upa­

tlOIl 

I union I J i 
�.----- 7.'---- .-----

1 
- .--. ----

, 

3 4 5 I 

-- ------. --- - -- --

6 

NOlO :- One PMe shall bo • •  llotted for each Union. 

fORM-C 

Seal 
( r..egulatioo 6) 

I Year or ' 

reHrlqui- I 

I shing I I office 
I 

7 

e Certificate of Registration of Trade Union. 
Name of trade U'nion . . . . . . . . . . . . _ . . . . . . . . . . . . . . . . . . . , . 1 , _ ,  

Registration No .. . . . . .... . . . . . . . . . . . . . . . . . .  ' . . . . . . 

OFFICE OF THE REGTSTRAR OF TRADE UMONS. 

I hereby certify that the. . . . . . . . . .  .. . . . . . . . . . . . . . . . . .  . . . • . . . . .  . . 
l egistercd under the Trade Union Act. 1 926. this • . . . . . . • . . . . . . 

. . . .  • . . . . . . . .  . . .  . . . . . . . . . . . .  . , . • . . .  1 9  . . . . . . . . . . . .  . 

FORM-D 

(See Regulation -8) 

Application for withdrawal .or cancellation of certificate 
Name of the Trade Union . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  . 

Registration No . . . . . . . . . . . . . . . . . .  . 

Date the 
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To 
The Regi�trar of Trade UJ.lion, 
Mizoran�. Aiza\'rl. 

60 

The above mentioned trade union desires lha 
under the Trade Union Act, 1 926, may be withdr 
passed at a general meeting duly held on the . . . . .  . 
uf . . . .  , . . . . . . . . . . . . . . . . .  " . . .  1 9  . . . . . . . . . . . . . . . is as fol 

(Here give exact and true copy of the resolution) 

(If �o at a general meeting, state in what manner th 
upon). 

FORM-E 
( See Regulurion 8 (3) ) 

its certificate of registration 
'n or cancelled. Resolution 
. . . . . . . .  . . . .  .. . . . . . . . . .  day 
ws : 

(Signed) 
request ha-.; hecn determined 

()I'FICE O� THE REGISTRAR OF TRAD U NJO S, MIZORAM 

Place 

Notice before withdrawal of cancellation of c 
clall�e (b) of !<.ection JO of the Act, 

. 
Registration t\o Trade Union. 

I"otice is hereby given to the above mentioned tra 
Lion of the Registrar to proceed on tbe date of . 
cancel the certificate of registration of the trade un 
the contrary in the manner. 

The ground of such proposed withdra\\ I or ca 
of regi::r.tralion ha'i been obtained by fraud or ntis ' 
has ceased to exist or has \vilfullv and after notice 
of lhe above m�ntioned Act, or allowed its rule . .  

<,in force which is/are inconsistence \\-ith provision 0 
rule . . . . providing for a matter provision for 

ificatc of registration under 

union that it is the inteo­
to Withdaw or 

11, unl .� cau�e be ,hown to 

lIatio is that the Certi ficate 
t, or hat the Lrade uni.:>n 
rom III yiolate the proyjc;ions 
. . . . . .  to continue . . . . . . . . 
the A t. or has rescinded its 

hich i required by section 6 . 
• 

(The facts ,hould be briefly specified where pr licable 

Seal (S natu re) 

egistr r 
Date day or 19 . . . . . . . . .  

To 
Th..:! Secr�lar'y of 

(Here enter the name of trade Union) 

The d.itc entered here shall not Ix: less than two nth.., f om the date of notice. 

• 

• 

. 
"-' 

• 

• 
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FORM-F 
(See Regulation 10) 

.. Notice of cbange of address of the head office of a registered 

Name of the trade union . .  - ,  . . , . . . . . . .  . 

Address 

__ Registration No 

Date this day of 19 

• 

. . . . . . . . .  

To, 
The Registrar of Trade Union, 

�MizoIam, Aizawl. 

Notice is bereby given that tbe bead of office of the above 
union has been removed from . _ . . . . . . and is now situated at 

(S igned) 
Secretary 

Thi. part to be detached by the Registrar when the 
relurned to the trade union. 

(Seal) 

Received this day of . . ... . .  J 9 . . . . . .  notice of removal 
of the registration num ber. 

(Signed) 
Registrar 

FORM-G 
(See Regulation II) 

Notice of change of name 

Name of the trade uDlon already registered . .  
Address . .  
Registration No 

, . 

, . 

To � The Registrar--of Trade Unions, 
Mizoram, AizawJ. 

Date this day of. . .. . . . . . . .  . 

Notice is hereby given that subject to the provisions of 
Trade Unions Act? J926, the name of the above mentioned .trade 
changed to . . . . . . . . _ . . . . . . . . . . ' "  . . . . . . . . . . . . . . . . . . . . . . . . .  . 

trade 

and 

office 

. . . . . .  

of the 
been 
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The COnsent of the members was obtained by 

(Signed) I 
2 
3 
4 
5 
b 
7 
� 

Secn:tary 

Men.ber. 

i.e� by referendum resolutjon of a general, meet g. lf ro�edure fono'wed 1:­
covered by any rule. quote number of the rule. 

FORM-H 

(See Regulation 12) 

Notice of amalgamation of trade unions. 
A. Name of registered trade unions . . . . . . . . . . . . . . . . . . . .  . 

Number of registration. . . .  . . . . . . . . .  _ . . . , . . . . . . . . 

B. Name of registered trade Ul)ion . . . . . . . . . . . . . . . . . . .  . 

Number of registration (and so on if more tha 
(Address) . . . . . . . . . .  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  . .  

. . .  . . . . . . . ... . . . . . 

. . . . . . . . . . 

. . . .. . . . � . . . 
two) 

Date the day 0 19  . . ' j "  ' .  
To 

The Registrar of Trade Unions. 
Mizoram, Aizawl. 

Notice is hereby given that in accordance with 
of the Trade Unions Act, 1 926, the members of 
trade unions have resolved to become amalgamated 

And that it is intended that the trade union 

e reqllirement of section 24 
ch of Ihe above mentioned 
ogethel! as one trade union. 
all hericeforth be called the 

• • • • •  . . . . • • ' "  . . . . . . . . • . • • • • • • • • • • • • • • • • • • • • •  , . . . . . , .  II • 

Accompanying this notice i. a copy of the r 
adopted by the amalgamated trade union which are 
. . . . . .  . . . . . - . . . . . . . . . . . . . . . . . .  ' , . ' . . . . . . . . . . . . . . . . . . . . . . . . . . .  . 

interlded to be henceforth 
he rules (if so) of the . . . . . . . . 

(To be signed by seven members and the Secretary f each trade union). 

(Signed) I 
2 
3 
4 
5 
6 
7 

Secretary 

Member 

• 

• 

• 

• 
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• 

• 

.. 
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FORM-I 
(See R<gulation 14) 

,1\iotice of the dissolution of Trade Union 

, :-.J'anle of the Union . . .  .. . . . . . .  . . . . . . . . . . . . . . . . . . . . . . _ ' . . . . . . . . . . . . . .  , o .  . . , . • .  

Registration No . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 

Address . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 

To. 

Date this day of 19 . . . . . . . .  . . 

The Registrar pf Trade U nioD, 
Mizoram, t\izawl. 

Notice is hereby given that the above mentioned trade union 
in pursuance of the rules thereof on the . . . . . . . . . . . . . . . . . . . . . . . . .  day of. 
1 9  . . . . . . . . . . .  

We have been duly authorised by the union to forward this 
beh.l}f, such authorisation is based on a resolution passed at a 
on the. . . . . . . . . . . . . . . . . . . . .  day of . . . . . . . . . . . . . . . . . . . .  19 . .  

• 

(Signed) I 
2 
J 
4 
5 
.6 
7 

Here insert the dalc� or if there was no such 
the authorisation was given. 

FORM- J 
(See Regulation 15) 

Secretary 
• 

Member 

Annual return (under section 28 of the Trade Unions Act, 
ending 3 1st March 1 9  . . . . . .  

Name of Union . . .. . . . . . . . . . . . . . . . . . . . .  , • . . . . . . . . . . . . . . . .  

Registered head olllce . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  . 

Number of certificate of registration . . . . . . . . . . . . . . . . . .  . 

Return to be made by A. Number of unions affiliated at 
federation of trade unions. the year 

B. Number of Unions joining durin.g 
C. Number of Unions disaffiliated 
D. Number of Unions affiliated at 

year. • 

• 

its 

way 

year 

"gi41ng of 
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(This return Deed DOl be 
made by federation of trade 
unions) 
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• 

Number of members 
the year. Number 
year (add together). 

boo�s at the beginning of 
members admitted during the 

Number of members during the year (deduct) 
Total number of me,ilt>ets on books at the end of 
the year 

Males . . . . . . . . . . . . .  . 

Females . . . . .  . 

. . . . . . . . . . . . .  . . . . . . . . . . . .•. 

. . . . . . . . . . . . . . . . .  . 

(The name of the affiliated and disaffiliated 
statements marked 'A' 'B' and 'C') 

unioJ1lt l';hc,�I.j� be given in separate 

Number of �embel�1 contributing 
to political 
. . . . . . . . . . . . . . .  

A copy of the rules of the trade union corrected 
return is appended. 

of despalch of this 

Dale . . . . . . . . . . . . . . . .  19 . . .  ' . . . . . . . 

LIABILITIES 
RI, p. 
Amount of general 
fund . . . . . . . . . . . . . . . . . . . .  . 

Amount of political 
fund . . . . . . . . . . . . . . . .  . 

Loans taken from . . . . . . .  . 

Debts due to . . . . . . .  

Other liabili!ies 
(10 be specified) 

• 

Rs. 

Cash 

Secretary 
�''''nerlt of Liabilities and Jij,sets on. . . . . .  . .  . . . .  day of 

. . . . . . . .  , . .  , . . . . . . . . . 

• 

1'. 

In 1�:�� of Tt,�asurer 
I n of S$ela ry 
In of . . . . . . . . . . . . .  . 
In the . . . . . . . . . . . .  Bank 

. . . ' . . .  . . "  . . " . . . 

S�b��;�M
()�

as per Jist below unpaid 
s dat Loans to . . . . . . . . . . . · 

immo,':i,l, pro rty 

Goods. 
. . .  ·1, . . . . . .  · . . . .  · · ·  

furniture 
. " . . . . . . . . . . . . . . . . . . . . . 

Other �'se:IS (10 be specified) 

Total Liabilities . . . . . . . . . .  � Total assets . . . . . . . . . . .  . . . . . . . . . . . . . . . . 

• 

• 

• 

• 

• 

• 



• 
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LIST OF SECURITIES 

• - >--.--..:.' 
Particulars Face Cost price 

value 
Market price 
at date on 
which accounb 
have been made 

In 

�---- -----

.-:.;--- - ---- -_. 

Treasurer 

INCOME 

GENERAL FUND ACCOUNT 

EXPEN DITli RE 
Rs. P. 

Balance at the be@nning of the 
year contribution from members 
at . . . . . . _ per member. 

Donations . . . . . .  . 

Sa les of periodicals, books, rules 
etc. Interest on investments. 

Income from miscellaneous 
source, (to be specified). 

Total 

. . . . . . . . . . . . . . . . . . . . . . . . . 

. . . . . . . . . . . . . . . . . . . . . . . . . . .  
, 

R •. P. 
Salaries. allowances and 
eers . . . . . . . .  Salaries, 
peoses of establishment. 

Auditor's fee . . . . .  
Legal expenses 
(ing trade diSputes . . . .  

Compensation paid to memb, ¥ising out of Stale disputes. 

Funeral, old age. sickness, 
benefits, elc. educational, 
gious benefits. Cost of publi' 
cals Rents, rates and 
printing and postage. 

Expenses incurred under 
the Trade Unions Act, 
fled) 

Other expenses (to be 
at the end of the year 

. Total 

. . . . . . . . . . . . . . . . . . . 

, 

ex-

of 



• 
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POLITlCAL FUND Ace NT 

INCOME 
R,. P. 

Balane< at the beginning of the 
year Contribution from members 
at . . . . .  . . . .  . per member. 

Total . . . • . . . . . .  . . . .  . . 

Auditor's Declaration 
The undersigned. having had access to all the 

Trade Union. and having examined tile foregoing 
with the account vouchers relating thereto, now si 
be correct. duly vouched and in accordance with t 
if any. appended hereto. 

books and accouo Is of the 
temeQIS and verified them 
the s fatements as found to 
law, $ubject to the remark.!.. 

• 

Au tor 

(Delete the words if no remarks ar IIde) 

Au tor 
• 

Officers Relinguishing Ofli 
The following changes of Officers have been 

• 
----

Name Olliee Date of retinguish 
----- -----

de duc ng the year 

__ _.o---- -r  ---

• 

• 
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Officers appointed - --�---"",;"-----'--.------

• 

• 

Name Date of 
birh 

2 

Private 
address 

Personal 
occupation. 

Title of 
position 
on held 
jn Union ,n 

5 was 
taken 

-----11 -'- ---- - - · 

, 3 II 4 5 6 

Secretary of 

Secretary 
to the Government of 

PublisMci .I&: laeuod by tbI: CoatroUer. Priotin& Ii: Statioocry. Mizoralll 
Printed at the Mizoram o.n. Pms, AizawL C-701. 


