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NOTIFICATION

No, A.11011/1/99-FIN(PRU) : Dated Aizawl, the 9th July, 1999: In exercise of the powers conferred
by the proviso to Article 309 of the Constitution of India, the Governor of Mizoram is pleased to make
the following rules, namely :-

1. Short title and commencement :-
(1) These rules may be called the Mizoram Civil Services (Revised Pay) Rules, 1999
(2) They shall be deemed to have come into force on the1st day of January, 1996 save as

herein-after stated as to be effective.

2. Extent of the rules :-
These rules shall apply to all employees under the Government of Mizoram except employees
not in whole-time employment, employees paid otherwise than on a monthly basis including
those paid only on a piece-rate basis, muster roll or casual employees, employees on contract
basis except where the contract provides otherwise, and re-employed Government employees.

3. Definitions :­
In these rules unless the context otherwise, requires -

(1) "basic pay" means pay drawn in the prescribed scale of pay, including stagnation
increment(s), but does not include any other type of pay like 'special pay', 'personal pay',

" J 1 I: "etc. '. ., . , ., .-,"

(2) "existing scale'' in relation to.a Government servant means the presentscale__applicable to
the post held by the Government servant (or, as the case may be, personal scale applicable
to him) as on the 1st daY2fdanw.ary~-1996,.~~cept,as,~n i,nt~ri,n m.e:asu~,bY virtue of an
order of any court or tribunal. . )

•

EXPLANATION : In the case of a Government servant,who was on the 1st day of January,
1996 on deputation out of India or on leaveor on foreign service existing scale" includes the
scale applicable to the post which he would have heldbut for his being on deputation out of
India or on leave or on foreign service. .. ~ G

(3) 'present scale" in relation to any post/grade, specifiedin Column 2 of the Schedule-I
means the scale of pay specified against that post in Column 3 thereof and held not as an
interim measure by Virtue. of an order of any court or tribunal.

(4) "revised emoluments" means the basic pay of a Governrnent servantin the revised scale
and includes the revised non-practisingallowance, revised dearnessallowance, unabsorbed
interim relief, revised special compensatory allowance,. revised house-rent allowance, if
any, as admissible to him, and as may' be allowed by the Government from time to time, as
~etd(tian5 to pa)' in 1hef1re",vlllis~e~d,-,s~ca~le::.;
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(5) "revised scale" in relation to any post/grade specified in Column 2 of the Schedule I means
the scale of pay specified against that post in Column 4 thereof unless a different revised
scale is notified saparately for that post.

(6) "Schedule" means a schedule annexed to these rules.

4. Scale of Pay of Posts:
(1'),The revised Scales of pay for posts carrying existing l:)f present scales in Group A,B,C& D,

shall be as per the pay-scales recommended by. the Fifth Central Pay Commission as
"accepted by the Central Government as shown at Schedule I & III.

Provided that as for new recruits to the posts to which pay-scales were given
by the State Government on the recommendations of the Pay Anomaly Committee, the
pay Review Committee, the Cabinet Sub-Committee and by separate order or orders of
the State Government. they shall be allowed the pay-scales on standard conversion of the
scales which had existed before the same were raised, or as may be determined by the
Government in due course.

Provided further that Executive Engineers and above in the PWD, PHE and Power
& Electricity Departments and others whose claims for higher pay-structure are. under
consideration before the Supreme Court shall be allowed the revised pay-scales on standard
conversion of the scales which had existed before the same were raised by the interim
order of the court, until further order or final disposal of the case by the court, or as may be
decided by the court finally,

(2) The scale of pay of every post/grade specified in column 2 of the Schedule-l shall on
revision, be as specified against it in column 4 thereof, from the date of commencement of
these rules.

(3) The-revised scale of pay shall be effective from the 1st day of January, 1996 for the purpose
of notional fixation of pay and pensionary benefits, while the actual monetary benefit shall
be available only with effect from 1st day of May, 1999 for all the employees and pensioners
to whom these rules shall apply.
, ':'

. ,
5.

(4) The "Special Pay" referred to in these rules shall henceforth be termed as "Special
Allowance", as recommended by the 5th Central PayCommission. which shall not be

'- ...taken into account for fixation of payand determination of rates of other. allowances
" ~,f).,~ pensionary benefits the scale of pay,revised hereby.

" " .. I
Drawal of .pay in the revised scales:

Save as otherwise provided in these rules, a Government servant shall draw pay
in the revised scale applicable to the post to wh!ch he is appointed:,

Provided that a Government servant may elect to continue to draw pay in the existing
scale until the date on whIch he earns his next or any subsequent increment in the existing
scale ,or until he vacatest his post or ceases to draw pay in thatscale. r, t

Provided further that a Government servant may also elect to coninue to draw pay
in the pre:-revised scale, that is, the existing scale if replaced or upgraded as an interim measure
I~ compliance with the interim order of any court or tribunal,until the date the said court or
tribunal finally disposes of such case, or otherwise directs.
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Explanation - 2. Subject to the Second Proviso hereinbefore, the aforesaid option shall not
be admissible to any person appointed to a post on or after the 1st day of January 1996,
whether for the first time in Government service, or by transfer or promotion from another post
and he shall be allowed pay only in the revised scale.

Explanation - 3. Where a Government servant exercises the option under the proviso to this
rule to retain the existing scale in respect of a post held by him in an officiating capacity on a
regular basis for the purpose of regulation of pay in that scale under Fundamental Rule 22 or
any other rule or order applicable to that post, his substantive pay shall be the substantive pay
which he would have drawn had he retained the existing scale in respect of the permanent
post on which he holds a lien or would have held a lien had his lien not been suspended or the
pay of the officiating post which has acquired the character of substantive pay in accordance
with any order for the time being in force, whichever is higher.

6. Exercise of option:

(1) The option shall be exercised in writing in the form appended (Schedule-II) 50 as to
reach the authority mentioned in sub-rule (2) within three months of the date of publication
of-these rules or where an existing scale has been revised by any order made subsequent
to that date within three months of the date of such order.

Provided that--

(1) In the case of a Government Servant who is. on the date of such publication or. as the case
may be, date of such order, out of Mizoram on leave or deputation or foreign service. the
said option shall be exercised in writing so as to reach the said authority within three
months of the date of his taking charge of his post in Mizoram; and

(ii) where a Government servant is under suspension on the 1st day of January, 1996, the
. option may be exercised within three months of the date of his return to his duty if that date

is later than the date prescribed in this sub-rule.

(2) The option shall be intimated by the Government servant to the Head of his administrative
Department or Office, as the case may be

(3) If the intimation regarding option IS not received within the time mentioned in sub-rule(1)
the Government Servant shall be deemed to have elected to be governed by the revised
scale of pay with effect from the 1st day of January ,1996.

(4) The option once exercised shall be final.

7. Fixation of initial pay in the revised scale:
The initial pay of a Government servant who elects, or is deemed to have elected the revised
scale on and from the 1st day of January, 1996, shall, unless in any case, the Governor by
special order or otherwise directs, be fixed separately in respect of his substantive pay in the
permanent post on which he holds a Iienor would have held a lien if it had not been suspended,
and in respect of his pay in the officiating post held by him, in the following manner, namely -

(A) In the case of all employees..
(i) an amount representing 40 per cent of the basic pay in the existing scale shall be added

to the" existing emoluments" of the employee
(ii) after the "existing emoluments" have been so increased, the pay shall thereafter be

fixed in the revised scale at the stage next above the amount thus computed.

Provided that -

(a) if the minimum of the revised scale is more than the amount so arrived at, the pay shall
be fixed at the minimum of the revised scale;

(b) if the amount so arrived at is more than the maximum of the revised scale. the pay shall
be fixed at the maximum of that scale;
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Provided further that-

where, 'In the fixation of pay, the pay of Government servants drawing pay at more than four
consecutive stages in an existing scale gets bunched, that is to say, gets fixed in the revised
scare at the same stage, the pay in the revised scale of such of these Government servants
who are drawingpay beyond the first four consecutive stages in the existing scale shall be
stepped up to the stage where such bunching occurs. as under, bythe grant of increment{s) in
the revised scale in the following manner, namely'

(a) for Government servants drawing pay from the 5th upto the 8th stage in the existing scale­
by one increment;

(b) for Government servants drawing pay from the 9th upto the 12th stage in the existing
scale. If there is bunching beyond the 8th stage by two increments.

(c) for Government servants drawing pay from the 13th upto the 16th stage In the existing
scale, if there is bunching beyond the 12th stage - by three increments

(iii) Fixation shall be made as per Schedule V and shall be submitted to Director, A & T within
3 months for acceptance.

If by stepping up of the pay as above, the pay of Government servant gets fixed at
a stage in the revised scale which is higher than the stage in the revised scale at which the pay
of a Government servant who was drawing pay at the next higher stage or stages in the same
existing scale is fixed, the pay of the latter shall also be stepped up only to the extent by which
falls short of that of the former .

Provided also that-

The fixation thus made shall ensure that every employee will get at least one Increment In the
revised scale of pay for every three increments (Inclusive of stagnation increment (s}. If any) in
the existing scale of pay,

Explanation ~

For the purpose of this clause "existing emoluments' shall include.
(a) the basic pay in the existing scale';
(b) dearness allowance appropriate to tile basic pay admissible at index average

1510(1960=100), and
(c) the amounts of first and second installmentof interim relief admissible on the basic pay In

the existing scale.

(8) in the case of employees who are in receipt of special pay/allowance in addition to pay in
the existing scale which has been recommended for replacement by a scale of pay without
any special pay/allowance, pay shall be fixed In the revised scale in accordance with the
provisions of clause (A) above,

(C) in the cas e of employee's who are in receipt of special component with any other
nomenclature in addition to pay in the existing scales. such as personal pay for promoting
small-family norms, Central (Deputation on Tenure) Allowance, etc, and In whose case
the same has been replaced in the revised scale with corresponding allowance/pay at the
same rate or at a different rate, the pay in the revised scale shall be fixed in accordance
with the provisions of clause (A) above, In such cases the allowance at the new rate as
recommended .... shall L.~ _,
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{D} in the case of medical officers who are in receipt of non-practising allowance, the pay in
the revised scale shall be fixed in accordance with the provisions of clause (A) above
except that in such cases the term "existing emoluments" shall not include NPA and will
comprise only the following :.

(a) the basic pay in the existing scale;
('0) dearness allowance appropriate to the basic pay and non-practising allowance admissible

at index average 1510 ('1960=100) under the relevant orders; and
(c) the amounts of first and second instalments of interim relief admissible on the basic pay

In the existing scale and non-practising allowance under the relevant orders,

and in such cases, non-practising allowance at the flew rates shall be drawn in addition to the
pay so fixed in the revised pay scale

Explanation 1 - Where the increment of a Government servant falls on 1st day of January,
1996, he shall have option to draw the increment in the existing scale of the revised scale.

Explanatlon 2 - Where a Government servant is on leave on the 1st day of January, 1996, he
shall become entitled to pay in the revised scale of pay from the date he joins duty. In case of
Government servant under suspension, he shall continue to draw subsistence allowance based
on existing scale of pay and his pay in the revised scale of pay will be subject to final order on
the pending disciplinary proceedings. '

Explanation 3 - Where a Government servant is holding a permanent post and is officiating in
a higher post on a regular basis and the scales applicable to these two posts are merged into
one scale, the-pay shall be fixed under this sub-rule with reference to the officiating post only,
and the pay so fixed shall be treated as substantive pay.

The provisions of this Explanation shall apply, mutatis mutandis, to Government servants
holding in anofficiating capacity posts on different existing scales which have been replaced
by a single revised scale.

Explanation 4 - Where the existing emoluments as calculated in accordance with clause (A),
clause (81, c1ause(C) or clause-D) as the case may be, exceed the revised emoluments in the
case of any Government servant. the difference shall be allowed as personal pay to be absorbed
in future increases in pay.

Explanation 5 - Where-in the fixation of pay under this rule pay, of a Government servant
who in the existing scale was drawing immediately before the 1st day of January, 1996 more
pay than another Government servant junior to him in the same cadre, gets fixed in the revised
scale at a stage lower than that of such junior, his pay shall be stepped upto the same stage in
the revised scale as that of the Junior.

Explanation 6 - Where a Government servant is in receipt of personal pay on the 1st day of
January, '1996, which together with his existing emoluments as calculated in accordance with
clause (A), clause (8), clause(q or clause (0), as the case may be, exceeds the revised
emoluments then, the diffenrence representing such excess shall be allowed to such
Government servant as personal pay to be absorbed in future increases in pay,

Explanation 7 -In the case of employees who are in receipt of personal pay for passing Hindi
Pragya, Hindi Typewriting, Hindi Shorthand and such other examinations under "HindiTeaching
Scheme", or on successfully undergoing training in cash and accounts matters prior to the 1st
day of January, 1996, while the personal pay shall not be taken Into account for purposes of
fixation of initial pay in the revised scales, they would continue to draw personal pay after
fixation of their pay in the revised scale on and from the 1st day of january, 1996 or subsequently
for the period for which they would have drawn to but for the fixation of their pay in the revised
scare. The quantum of such personal pay would be paid at the appropriate rate of increment
in the revised scale from the date of fixation of pay for the period for which the employee
would have continued to draw it.

Note - For thepurpose of this Explanation, "appropriate rate of increment in the revised scale"
means the amount of increment admissible at and immediately beyond the stage at which the
pay of the, employee is fixed in the revised scale,
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Explanation 8 ~ In cases, where a senior Government servant promoted to a higher post
before the 1st day of January 1996 draws less pay In the revised scale than his junior who is
promoted to the higher post on or after the 1st day of January, 1996, the pay of the senior
Government servant should be stepped up to the pay as fixed for his Junior in that higher post.
The stepping up should be done with effect from the date of promotion of the junior Government
servant subject to the fulfilment of the following conditions, namely :-

(a) both the junior and the senior Government servants should belong to tile same cadre and
the pests in which they have been promoted should be identical in the same cadre

(b) tile pre-revised and revised scales of pay of the lower and higher posts In which they are
entitled to draw pay should be identical.

(c) tile senior Government servants at tine time of promotion have been drawing equal or more
pay than the junior.

(d) the anomaly should be directly as a result of the application of the provisions of Fundamental
Rule ;:2 or any other rule or order regulating pay fixation on such promotion in the revised
scale. If even in the lower post, the junior officer was drawing more pay ill the pre-revised
scale than the senior by virtue of any advance increments granted to him provision of this
Note need not be invoked to step up tile pay of the senior Officer.

The order relating to refixation of the pay of the senior officer in accordance with
the above provisions should be issued under Fundamental Rule 27 and the senior officer will
be entitled to the next increment on completion of his required qualifying service wih effect
from the date of refixation of pay

K Date of next increment in the revised scale:
The next Increment of a Government servant whose pay has been fixed in the revised scale in
accordance with rule 7 shall be granted on the date he would have drawn his increment, had
he continued in the existing scale:

Provided that in cases where the pay of a Government servant is stepped up in
terms of Explanation 5 or Explanation .9 to rule 7 and also second proviso to rule 7, the next
increment shall be granted on the completion of qualifying service of twelve months from the
date of the stepping up of the pay in the revised scale.

Provided further that in cases other than those covered by the preceding proviso,
the next increment of Government servant, whose pay is fixed on the 1st day of January, 1996
at the same stage as the one fixed for onoher Government servant junior to him in the same
cadre anc drawing pay at a lower stage than him in the existing scale, shall be granted on the
samedate as admissible to his junior, if the date of increment of the junior happens to be
earlier.

Provided also that in the case of persons who had been drawing maximum of the
existing scale for more than a year as on the 1st day of January, 1996, next increment in the
revised scale shall be allowed on the '1 st day of January, 1996

Explanation 1 - In cases where two existing scales, one being a promotional scale for the
other are merged and the junior Government servant now drawing his pay at equal or lower
stage in tile lower scale of pay and happens to draw more pay in the revised scale than the
pay of the senior Government servant in the existing higher scale, the pay of the senior
government servant in the revised scale shall be stepped up to that of his junior from the same
date and 11e shall draw next increment after completing the qualifying period from the date of

such stepping up of pay.
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9. Fixation of pay in the revised scale subsequent to the 1st day of January, ,1996 :
Where a Government servant continues to draw his pay in the existing scale and is brought
over to revised scale from a date later that the 1st day of January, 1996, his pay from the later
date in the revised scale shall be fixed under Fundamental Rules and for this purpose, his pay
in the existing scale shall have thesame meaning as of existing emoluments as calculated,in
accordance with clause(A); clause(B), clause(C) or clause(D), as the case may be, of rule 7
exceptthat the basicpay to be takenintoaccount for calculation of those emoluments will be,
the basicpay on the later date aforesaid and where the Government servant is in receipt of
special payor non-practisinq allowance, his pay shall be fixed after deducting from those
emoluments an amount equaltothe special payor non·practising allowance, as the casemay
be, at the revised rates appropriate to the emoluments so calculated.

10. Fixation of pay on re-appointment after the 1st day of January, 1996 to a post held prior
to that date :

A Government servant who had officiated in a post prior to the 1st day of January, 1996 but
wasnotholding that post onthatdateand who on subsequentappointmentto that post draws
pay in the revised scale of pay shall be allowed the benefit of the proviso to Fundamental Rule
22 to the extent it would have been admissible had he been holding that post on the 1st day of
January, 1996, and had elected the revised scale of pay on and from that date.

11. Arrears of Pay:

The arrears of pay shall be paid in cash or otherwise, as may be decided by the State
Government.

Explanation. For the purposesof this rule, "arrears -ofpay" in relation to a Government
servant means the difference between -

(a) the aggregate of the pay and allowances to which he is entitled on accountof the revision
of hispay and allowances underthese rules for the relevant period and,

(b) the aggregate of the pay and allowances to which he would have been en)it1ed ( whether
such pay and allowances had been received or not) for that periodhad his pay and
allowances not been so revised.

12. U.G.C.: , .
Pay-scales for Universities and Colleges). as accepted by the Central Government as per
Schedule-IV appended to these Rules shall stand adapted for the purposes of revision of pay
of the existing employees in the GovernmentColleges under the control of the State
Governmentwith effect from the ~~~, prescribed for all employees of the State Government
hereinbefore, provided that such employees of the Government Colleges fulfil the UG.C.
norms regarding educational qualifications etc.

13. Revised Emoluments :

Save as otherwise provided in these rules a Government servant shall draw, as additions to
his pay in the revised scale under these-rules, th4J following other allowances towards his
revised emoluments with effectfrom the 1stday of May, 1999, at rates as follows, namely ~

(a) Dearness Allowances - @ 32% of the revised pay;
(b) Non-Practising Allowances - @ 25% of the revised pay, provided the administrative head

of the Department concerned furnishes certificate of entitlementto that effect;
(c) House-Rent Allowance .@ 7.5% of the pay in the revised scale for Aizawl city or any other

town having population of morethan fifty thousand, and @ 5% of the pay in the revised
scale for othertowns and localities;

(d) Special Compensatory Allowances at the following rates :.
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Note :-
Part A includes the 'whole of the then Chhimtuipui district and areas beyond 25 Kms from
Lunglei town.
Part B includes Lunglei town and areas within25 Kms. from Lunglei town.
Part C includes the whole of former Aizawl District.

and (e) any other special or personal relief orallowance awarded as addition to Pay after
1.1.1996 by virtue of any interim order ct any court or tribunal, at the same rate
until such interim order of the court ortribunal is varied or vacated by subsequent
order of such court or tribunal.

14. Leave Encashment etc. :
The new leave Entitlement etc. as adaptedby the Government of India shall be applied to all
Government employees covered under these rules with effect from 1st day of May, 1999.

15. _Overriding effect of the Rules:
From the date of commencement of these Rules, these rules shall have the overriding effect
over other relevant rules containing similar provisions so far, and in particular the Government

. of Mizoram's notification dated the 26th day of August, 1998 regarding adoption of the Central
Revised Pay-Scales having corresponding posts under the Government of Mizoram.

16. Powerto relax :
Wherethe Governor of Mizoram is satisfied that the operation of all or any of the provisions of
these rules Causes undue hardship in any particular case, he may, by order, dispense with or
relax the requirements of that rule to such extent and, subject to such conditions as he may
consider necessary for dealing with'the case in a just and equitable manner. i' ; :,'

.-

17. Interpretation:
If anyquestion arises relating to the interpretationor inconsistency of any of the provisions of
these rules it shall be referred to the Government of Mizoram in the Finance Department for

, ' • decision and the interpretation so tendered shall be final.

,,' t
Sd/- C. LALCHHUMA

Secretary to the Govt. 'of Mizoram,
Finance Department.
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33. 5-33 8000/· Fixed
34. 5-34 9000/- Fixed 30000/- Fixed
._-
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SCHEDULE - II

Form of Option

'(i) 1-,_== hereby elect the revised scale with
effect from 1st January, 1996.

*(ii) I hereby elect to continue the existing
scale of pay of my substantive/officiating postmentioned below until:

"'the date of my next increment

the date of my subsequent increment
raising my pay to Rs.

I vacate or cease to draw pay in
the existing scale

Existing Scale _

..

Date; ,

Station., , ,

"To be scored out if not applicable.

'-'I

Signature ~ _

Name _

Designation ~,---;-,,_~ =-_-,_
Office to which employed__---;==~=
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Checked by

PJ THOMUS I RK PRUTHI
CASH-l. MIDI HOME AFFAIRS

Compared by
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SCHEDULE -IV

SCALE OF PAY OF TEACHERS AND OTHER ACADEMIC STAFF IN

UNIVERSITIES AND COLLEGES
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SCHEDULE- V

Statement of fixation of pay under the Mizoram Civil Services
(Revised Pay) Rules, 1999
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Signature and Designation of Head of Office


