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NOTIFICATION

No. G. 12017/2/98-EDC, the 12th October, 1999. In pursuance of the decision

taken in the meeting of the Council of Ministers held on 30.9.99 and circulated
vide Memo No. J. 11012/2/99-EDS(Vol.IV) dt. 4.10.99, the Governor: of Mizoram
is pleased to order adoption and implementation of the U.G.C. mnorws rela-
ting to Revision of pay-scales, Minimum qualification for appointment of teachers
in Universities and Colieges and otner m:asures for the maintenance of standards,
1998, in r2sp:ct of the Coliege Teachers under the Govt.: of Miz ram as adop-
ted by the Govt. of India vidz No. F.1-22/97-U.L. dt 27.7.98, No. F. 1-22/97~
U.L. dt.22.2.98, F.1-22/97-U.I. dt.6.11.93 and UGC Notification issued vide letter
No. F. 3-1/94(PS) dt. 24.12.98 which are appended herewith. Pay and ‘aliowances
of College Teachers covered by the scheme shall be fixed ia the Revised scale of
pay with effect from 1.1.1996 - S

This issues with the concurrence of Finance .bepartment --vide:--lﬁa '.U.O.No.
FIN(PRU)/S dt. 30.8.1999.

o . Denghonna, X
Secretary to the Govt. of Mizoram.

Dr.G. SHARMA - UNIVERSITY GRANTS COMMISSION

SECRETARY BAHADURSHAH ZAFAR MARG
NEW DELHI—110002

No.F.3-1/94(PS) 24 December, 1998

To, |

The Vice-Chancellors of all the Universities, . Education Secretaries of
all the States/Union Territories. ' |
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Subj: Minimum qualifications for the appointment of trachers in universities
and colleges, and measures for the maintenance of standards.
SirfMadam,

Kindly find enclosed a copy of the UGC Notification, 1998, on the

revision of pay scales, minimum qualifications for the appointmcnt of teachers in
the universities ang colleges, and other measures for the maintenanca of standards.
These_will be notified as Regulations shortly.

1.0.

20
3.0

31

3.2,

These shall apply to every University established or incorporated by or
incorporated by or under a Central Act. Provincial Act or a State Act,
every institution iucluding a constituent or an affiliate:l college recogni-
zed by the Commission, in consultation with the concerned University

- -uader -Clause (i) of Section 2 of the University Grants Commission Act,

1956, and every institution Deemed to be a University under section 3

“of the said Act.

These shall come into force with immediate effect.
Qualifications and other service conditions:

No person shall be appointed to a teaching post in the university or in
any Institution including constituent or affiliated college recognized under
Clause (f) of Section 2 of the University Grants Commission Act, 1956,
or in an institution Deemed to be a university under Section 3 of the
said Act, in a subject if he/she does not fulfil the minimum qualifications
and other conditions of service as indicated in the no:ification.

Provided that any relaxation in the prescribed qual:ficat:ons can only be

. .made by a University in regard to the posts under it, or any of the
__institutions including constituent or affiliated colleg>s re¢cognized und:r

Clause (f) of Section 2 of the aforesaid Act or by an institution deemed
to be a university under Section 3 of the said Act, with the prior

....... approval-or the University Grants Commission.

4.0

Consequences of failure of the Universitics to comply with the recom-
mendations of the Commissions, as per provision of Scction 14 of the

_ Univetsity Grants Commission Act, 1956:

If any University grants affiliation in respect of any course of study
to any college reffered to in sub-section (5) of section 12-A in con-
travention of the provisions of that sub-section, or fails within a
reasonable time to comply with any recommendations made by the
- Commission under Section 12 or Section 13, or contravenes the pro-
visions of any rule made under clause (f) of sub-s:ction(2) of Sec-
- tion 25 or of any regulations made under clause (e) or clause(f) or
clause (g) of Sub-Section (1) of section 26, the Commission after
taking into consideration the cause, if any, shown by the University
for such failure or contravention, may withhold frem the University
the gran® proposed t¢ be made cut of the fuand ui the Commission.
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5.0 The University Grants Commission expects that the entire scheme of re-
vision of pay scales, together with all the conditions attached to if, would
be implemented by the State Governments as a Composite scheme with-
out any modifications, except the date of implementation '
of pay as indicated in Government of India notification- No. F.[-22/97-
U.I. dated 27.7.98, 22.9.98 and 6.11.98. It shdll’ bé necessary for the
Universities and the management of College to make the . necessary .
chanzes in their statutes, ordinances, rules, regulations etc. tO incorpo- "~
rate the provisions of this scheme. : P _—

6.0 The UGC has sent the following schemés to the Ministry of  Human
Resource Development for consideration. T

1) Scheme for providing incentives to lecturets fOf_pr(')_fegéidne{I_ develop-';;"'
ment. S

2) Creation of posts of Professors in colleges.

3) Scheme for rewarding meritorious teachers. e
8. Super Time Scale to :Prot’es'sors'.' S i
b. Meritorious teachers who do not have M.Phil/Ph.D. . . .

v
L R

~ As soon as the required approval is received the SChem_e_s';'w_Ould ]jc _'{fdrmally

notified. C

7.0 the receipt of this letter may kindly be acknowledged. ,

Yo e

PP TR TR

thfully.
. (GD.Shatud) UGG

Yours fai

NOTIFICATION ON REVISION OF PAY SCALES, MINIMUM ' QUALIFICA-
TION FOR AFPOINTMENT OF TEACHERS IN UNIVERSITIES & COLLEGES
AND OTHER M£ASURES FOR THE MAINTENANCE OF STANDARDS,
1998. | T T

N

The scheme of revision of pay scales, minimum qualifications for “appoint-
ment, other service conditions of University and College Teachers, Librarians,
Directors of Physical Education and Registrars of Universities as .a. measure for
the maintenance of standards in higher education. I

1.0.0 COVERAGE

 1.1.0  The scheme applies to University and College Teachers, Librarians, Di-
rectors of Paysical Education and Registrars of Unijversities (excludin
Agucuitural Universities), and college .(gxcluding - Agrcultuzal, Medica
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2.6.0
2.10

230

3.0.0

3.1.0

3.20

and Veterinary Science Colleges) admitted to the priviicg=s of the Uni--
versities unless they specifically exercise an option i;i writing to remain
out of this scheme. However, the scheme will apply to the Teachers in
the Faculty of Agriculture, Medicine and Veterinzry Science in the
Cenwral Universities.

- PAY SCALES

The revised scales of pay, as decided by the Government of India, Mi-
nistry of Human Resources Development (Deptt. of Zducation) may be
seen at Appendix—I.

Pay scale for academic staff of the Departments of Aduit and Continuing

- Education, Women’s Studies, Academic Staff Coilcges and University

Science Instrumentation Centre should be equivalest to those of the
Teachers of the corresponding levels and they shouid hive same designa-
tion and channel of promotion provided that they bave equivaleat quali-
fications.

RECRUITMENT AND QUALIFICATIONS

The direct recrvitment to the post of Lecturers, R:aiers and Professors
in the Universities and Colleges shall be on the basis of merit through
all India advertisement and selections by the duly «eusituted Selection
Committees to be set up under the Statutes/Ordinznc:s of the concerned
university. Such Commuttess shouid bave mininium of three experts,
the head of the concerned Department and the Priicipal of the concerned
College (in case of selection of college teachers).

The minimum qualifications required for the post of Lecturers, Readers,
Professors; Principals, Assistant Directors of Physical Zducation, Deputy
Directors of Physical Education, Direciors of Physical iducation, Assis-
tant Librarians, Deputy Librarians, Librarians, Assistant iegisiurars, Deputy

. Registrars and Registrars, will be those as prescribcd 0y the University
Grants Commission from time to time.

The Minimum requirements of a good academic record, 55% of the
marks at the master’s level and qualifying in the National Eligibility Test,
or an -accredited test, shall remain for the appointmcat of Lecturers. It
would be optional tor the University to exempt Pu.D. holders from NET

- or to require NET, in their case, either as a desirabie or essential quali-

fication for appo:ntment of 559 should not be insisted upon for Proies-
gors, Readers, Registrars, Deputy Registrars, Librariaas, Dzpuiy Librarians,
Directors of Physical Educaiion, Deputy Directors of Physical Education
for the existing incumbents who are already iIn the University system,
However, th

system from outside and those at the entry point o1 L:cturers, Assistant

" Registrar, Assistant Librarians, Assistant Director of' Puysical Education.
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3.5.0

3.6.0

3.7.0

4.0.0
4.1.0

4.2.1

4.2.2
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A relaxation of 5% may be provided from 559, of the : -.mé'rk's, at ihe_

master’s level for the SC/ST category.

A relaxation of 5% may be provided, from 509 of the marks to the

Ph.D. degree holders who have passed their Master’s degree prior to 19th

Sept., 1991.

B in the 7 point scale with letter grades O, A, B, C.D . E& F shall be
regarded as equivalent of 559 wherever the grading system is followed.

The Ph.D. should conrinu: to be a compulsory requirement for the de-
signation of Reader. However, for other categoties, like ti.ose of Regis-
trars, Librarians and Pbysical Education Directors, the Ph.D. - should be
a desirable and not an esscutial qualification. -

DIRECT RECRUITMENT

PROFESSOR

An eminent scholar with published work of high quality, actively eilga ed
in research 'with 19 yea:rs of experience in post-graduate teaching, and/or
experience in research at doctoral level.

OR

An outstanding scholar with established reputation who has made signifi-
cant contribution to kpowledge.

In exceptional cases, the teachers with 15 years of UGC teaching/researc-h
experience could also b: considered.

PRINCIPAL (Professor’s Grade)

1. A Master’s Degree with at jeast 55% of the marks or its equivalent
grade of B in the 7 poiuts scale with letter grades O,A,B,C,D,E&F.

2. Ph.D. or equivalent qualiﬁcatian.

3. Total experience of 15 years of teaching/Research 1n Un'ivcrsities/
Colleges and other institutions of higher education.

PRINCIPAL (Reader’s Grade)

1. A Master’s Degree with at least 559 of the marks or its equivalent

grade of B in the 7 points scale with letter grades, O, A, B, C, D,
E & F.

2. Ph.D. or equivalent qualification.

. 3. Total experience of 10 -years of teaching/Research in Universities/

Colleges and other institutions of-higher education.
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430 READER

Good academic record with a doctoral degrec or equivalent published w
work. In addition to these, candiiates who join from outside the univer-
sity system, shall also possess at least $59, of the iv-arks or an equiva-
lent grade of B in the 7 point scale with laver grades C, A, B, C, D,
E & F at toe Master’s degree level.

Five years of experierce of teach'ng and/cr rescarch ¢xcluding the period

“spent for ob aining the reseaich degrees and has made sonc mark in the
areas of scholarship as evidenced by quality of puniication, contribution
to educational innovation design of new courses and curricula.

'4.40 LECTURER -

441 Hun-.gnities, Socizl Sciences, Commerce, Educatioz. Physical Education,
Foreign Languag:s and Law. _

Good academic record with at least 559 of the juarks or, an eqguivalent
grade of B in the 7 point scale with letter graces ), A, B,C, U, E &
F at the Master’s degree leve:, in the relevant subject from an Indian
University, or, an equivalent degree from a foriiga University.

Besides fulfilling the above gualification, candidates should have cleared
the elizibility test (NET) for lecturers conducied oy the UGC, CSIR or *
similar test accredited by the UGC. .

442  Jourpalism and Mass Communication LA

Good academic record with at least 559% of the marks. or, an equivalent
grade of B 1n the 7 poiat scale with letter guades 3, A, B, C, b, E &
¥ at tte Masler’s degrze level in communication/mass cominunication,
journalism, from an [uodian University, or an equivalent degree from
toreign Universtty. : ' o '

Besides fulfilling the above qualiﬁcatioﬁs, candidates should have cieared
the eligibility test (NE1) for fecturers conaucted by the UGC, CSIR, or
similar test accredited by the UGC.

OR

At least 559 of the marks, or an equivalen! crade of B in the 7 point
scale letter grades O, A, B, C, D, E & F at the »aster’s degree level in
the Humaunities, Social Sciences/Sciences wita at icast a second class Ba-
chelor’s Degree, or Post-Graduate Diploma in comsnunication/mass com-
- munication or journalism, fiom a recognized Iudian University/National

Institute. 1Y

Besides fulfilliag the above qualification, candidaies should have cleared
the eligibility(NET) for Lecturers conducted by the UGC, CSIR, or
similar tests accredited by the UGC. | v
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443  Music | RTINS

Good academic record with at least 55% of the marks, or an equivalent
lg_radc of B in the 7 point scale withi ‘fetter “grades ©,.A,:Bi.C, D,E &

at the . Master’s degree. level, in the - relevant subject or an equiva-
lent degree from an lndlan/Fme‘lgn Umvcnﬁy LR .

WY

Besides fulﬁnmg the above quahﬁcat:ons, candodates should haVe cleared
the eligibility " test (NET) for Lectdrers conducted by the UGC CSAR. or
simiiar test accredited by the UGE. -

SEVEN POINT SCALE.

e

PP R
2

GRADE | GRADEPOINT - pBREENIAGE EQUIVALENT,

‘0 = Outstanding \ s, 50-600 ! ©.75-100

‘A= Very Good | 4.50-5.49 ‘ ZE |
| ‘B.= Good . ": ‘_ 3 5‘.5:4";'9“ _M‘Lf | sslé't' T _"_“{_
l‘; = Average i il ._2_:5}3.49 ¢ { . 45-54 .

‘_13" = Below Averag: s 150-249 l 435-44

¢ 2 ;,:,Poﬂr . B o n
E%—:‘E;—a_#“\_?' 0049 - } C o024 .

oR

A traditional or a professwnal amst w1th ‘e hlgh]y pommcndablc profcs-
snonal achievement in the conoerned Sﬂbject S . .

For professlonal subjects’ like edumtlon, socxal WorlL and. pprformmg ares
etc., a separate  detailed on detailed: on'“qualifications.  would be issued.
Till’ then, the Regulations, hitherto in force for direct recrmtment to the

. post of Lecturer, Rcadcr and Professor, will .continue. . . S
The minimum quahﬁcatlons for the post of blbramms, Depmy leranans,
Assistant Librarians may be seen at Appendlx - IL _

. The minimum quahﬁlcatncms far the post of Reglstrar, D;:pnty chlstrar.
Assistant Registrar may be seen at *Appendxx e £ |

The minirsum quahﬁcatxons for thc post of Dlrcctor, Ph s1 al Education,
. Deputy Director, - Physical Education and Assnstant ctor, Physical
~ 7 'Education gy be- 5600 8t Appendix v, Lo o |

. 1 . ce L a ’
(:., LT B A N I N P
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6.0.0
6.1.0

16.2.0
£ 6.3.0
- 6.4.0

7.0.0

7.1:1

7.1.3

7.1.5

[ 5]

'SELECTION COMMITTEES

University Grants Commission has scparate guidelines on constitution of
Selection Committees which msy be referred to by Universities/Colleges

- (copy enclosed as Appendix-V). A representative of the SC/ST, women

and physical handicapped persons, should be in the Scicction Commit-
tec whenever a candidate from any of these catcgorics appears for the

interview.

It is 6ptionél for the University or college to utilise the Seminar of Col-

loquium as a method for the selection of Lecturer, Reader or {’rofessor.

" INCENTIVES FOR Ph. D./M. Phil.

Four and two advance increments will be admissible 10 those who hold
Ph. 1. and M. Phil. degrees, respectively, at th: time of recruitment as
Lecturers, Candidates with D.Litt/D.Sc. should be given benefit on par
with Ph.D. and M.Litt. on par with’ M.Phil, ' R

- One increment will be admissible to those teachers with M.Phil. who

acquire Ph.D. within two years of recruitment.

A Lecturer with Ph.D. will be eligible for two advance increments when

- she/he moves into Selection Grade/Reader.

A teacher wiil be eligible for two advinoe increments as and when she/he

- acqures a Ph.D. degree in her/his service career.

CAREER ADVANCEMENT

Minimum ‘length of service for eligibility o move into the grade of
Leciurer (Senior Scaic) would be four yeais for those with Ph.D., five
ears for those with M.Phil. and six years for others at the level of
cturer, and for eligibility to move into the Grade of Lecturer (Selection
Grade Reader, the minimum length of service as Lecturer (Senior Scale)

shall be uniformly five years. S
7.1.2

i‘c.).r.mov'e.ment-intoﬂ grades of Reader and above, the minimum eligibility
criterion would be Ph.D. Those without Ph.D. can go up to the level of
Lecturer (Selection Grade).

4

A Reader with a minimum of eigﬁt years'of service in that grade will

" be eligible to be considered for appointment as a Professcr 7.1.4. The

Selection Committees - for, Carsef Advancement shall be the same as
those for Direct Recruitment for each"category.

T

The Existing scheme of Careét: Advancsment for non academic staff

amely, Assistant Dijector of Physical Education, Assistant Registrar,
Assistant Librarian wouid continue, :
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7.3.0

7.4.0
7.4.1
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LECTURER (SENIOR SCALE)

A Lecturer will be eligible for placement in a senior scale through a
procedure of selection, if she/he has: ' )

" (1) Completed 6 years of service after regular appointment with relaxa-

tion of one year and two yeats, respectively, for those with M. Phil.
and Ph. D.

(1i) Participated in one orientation course and one refresher course of
approved duration, or engaged in other appropriate continuing educa-
tion programmes of comparable quality as may be specified or appro-
ved by the University Grants Commission. (Those with Ph. D  deg-
ree would be exempted from one refresher course). '

(iii) Consistently satisfactory performance appraisal reports.
LECTURER (SELECTION GRADE)

Lecturers in the Senior Scale who do not have a Ph.D.  degree or
equivalent published work, and who do not meet the “scholarship and
research standards, but fulfil the other criteria given above for the
post of Reader, and have a good record in teaching and, preferably,
bave contributed in various ways such as to the corporate life of the
institution, examination, work, or through extension activities, will be
glaced in the Selection Grade, subject to the recommendations of the

election Commiitee which is the same as for promotion to the post
of Reader. They will be designated as Lecturers in ‘the Selection
Grade. They could offer themselves for fresh assessment after ob-
taining Ph. D. andjor fulfilling other requirements for promotion as
Reader and, if found suitable, could be givea designation of Reader.

READER (PROMOTION)

A Lecturer in the Senior Scale will be eligible for promotion to the
post of Reader if she/he has ; -

(i) Completed 5 years of service in the Senior Scale ;
(ii) Obtained a Ph. D. degree or has equivalent published work ;

(iii) Made some mark in the areas of scholarship and research as- -~
evidenced €. g self-assessment, reports of referees, quality ot publica-
tion, comtrnibution to educational innovation, design of new cour-
ses and curricula and extension activities. '

(iv) After placement in the Senior Scal¢ participated in two refresher
" coursss/summer institutes of approved duration, or engaged in other
appropriate continuing educat:on program mes of comparable quality
as may be specitied Or approved by the University Grants Commis-

sion,
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7.5.0

ald

10

(v) Possesses consistently good-performance appraisal reports.

" Promotion to the pé'st of Reader will be through = proccss of selec-

tion by a Selection Committee to:be set up under ihe Statutes/Ordi-

-~ nances of the concerned. Uniyn_zrsit_y or other sim:iiar Committees set
“up by the appointing authorities. -

PROFESSOR (P:oi.otion)

In addition to the sanctioned position of Professors, which must be

" filled in through direct recruitment through aii [adia advertisemsznts,

7.6.0

fessor, after 8 years of service as Reader.

¥rom0tions may be made from the post of Read:r to that of Pro-

The Selection Committee for promotion to t':c post of Professor
should be the same as tpat for direct recruitment. For the promo-
tion from Reader to Professor, the follswing raeirod of promotion
may be followed. A a S

" The candidate should present herself/himself befo: ¢ e Selection Com-

mittee with some of the following ;
a) Se]f-app'raiszill' _repdrts (required). |
b) Rescarch contribution/books/articles published.

- C) Any ot_hé‘r academic contributions.

The best thres written contributions of the tcacher (as defined
by her/him) may be sent in advauce to the Exnerts to review be-
fore cominy for the seclection. The caid.d:tc s.ould be asked
to submit these in 3 sets with. the apglication.

.d) Seminars/Conferences atiended.

¢) Contribution to teaching/academic environmeat/institutional cor-.
porate life, . _

~ f) Extension and field outrzach activities.

1.70

The requirement of participation in orientstion/r>fresher courses/
summer institutes, each of at least 3 to 4 we:ks uration, and con-
sistently satisfactory performance appraisal repori, shall be the man-

'datory requircmeat for Caresr Advaa.em:nt from Lecturer to Lecturer

(Sentor Scale) and from Lecturer (S:nmior  S:alz) to Lecturer
(Selection Grade;. Wherever the rcquirement of cri:ntation/refresher
courses has remained incomplete, the promotions would not be held
up but these must be completed by the year 2000,

The requirement for completing these ‘courses wouid be as follows :
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8.5.0
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- i) For Lecturer to Lecturer (S:nior Scale), one orientation course

would be compulsory for Univarsity and College teachers. Those
.without Ph. D. would be required to do one refresher course in ad-
dition.

.it), Two refresher courses for Lecturer (Senior Scale) to Lecturer

(Selection Grade).

ili) The senior teachers like Readers/Lecturer (Selection Grade) and
Professors may opt to attend two Seminars/{Confersnces in their sub-
ject area and pres:nt papers as ong aspect of tieir promotion/s:lec-
tion to higher level or autend refresher courses to be offered by ASCs
for this level.

If the number of years required in a feeder cadre are less than those

. stipulated in this nortiiication, thus eatail:ng hardship to those who

have completed more than the total number of y:ars in their entire
service for eligibility in the cadre, may be placed the next higher ca-
dre after adjusting the total number of years.

-This situation is likely to arise as, in the earlier scheme, the numbar .

of years required in feeder cadre were much more than those envi-
saged under this notification.

COUNTING OF PAST SERVICE

Previous service, without any break as a Leciurer or equivalent, in
a university, college, national laboratory, or other scientific organisa-
tions, e. g. CSIR, ICAR, DRDO, UGC, IC3SR, ICHR and asa UGC
Research Scieatist, should be counted for placcment of lecturer in
Senior Scale/Selection Grade provided that : :

The post was in an equivalent gradefscale of pay as the post of a
Lecturer. -

The qualifications for the post were not lower than the qualifications
prescribed by the UGC for the post of Lecturer.

The candidates who apply for direct recruitmeut should apply through -
proper chanaels ; o

The concernsd Lecturers possessed th: minimam qualificatioas prescri-

bed by the UGC, for appointmeat as Lecturers ;

The post was filled in accordance with the prescribed selection pro-
cedure as laid down by the University/State Government/Central Go-
vernment;Institution’s regulations ;

The appointment was not ad-hoc or in a leave vacancy of less than
one year duration. Ad-hoc service of miore than one year duration
can be counted provided ;
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- a) the-ad-hoc service was of more than one year duiztion ;

b)- the incumbent was appointed on tbe recommendation of duly
constituted Selection Committee; and

¢) the incumbent was selected to the permanent post continuation to
the ad-hoc service, without any break.

9.0.0 MERIT PROMOTION

Merit Promotion Scheme of 1983 which was terminated in 1987 for those
- who did not opt for it, stands abolished. However, Frofessors who were
governed by the old merit promotion scheme of 1937 w~ould be eligible
for full scale of Professor w.e.f.01.01.1996. The University can discuss in
its academic body and decide inter-seniority beiween the merit promotees ..
and direct recruits, based on the date of selection, aad as per the
existing/amended Acts and Statutes of the University.

10,00 REWARDING MERIT

10.1.0 A supertime scale of Rs. 22000-500-24500 will be give1 to such Profes-
- sors-of Eminence who will-be -directly recrujted and have completed 28
years of service in accordance with the scheme to be approved by the

Government of India.

10.20 Meritorious teackers, who may not have M.Phil. or Ph.D. but who have
 -made outstanding contributions, who be 1ewarded and rccognized as per
the scheme to be apprcved by the Governmeat of India.

11,00 PERIOD OF PROBATION AND CONFIRMATIOIN

11.1.0 Keeping in view the practice in some of the Universitics, the minimum .
period of probation may continue to be 1 year, ex:exdable by a maximum
- period of 1 more year in case of unsatistactory pectorizance. However,
the Universities which are already haviag probation period of 2 years.
may continue to do so.

11.2.0 It is optional for the universities to introduce the provision that a . :
teacher may offer herself/nimself for assessment at any, point of time
for confirmation, within the period of two years, but tiie University may
consider a minimum period after waich such cases would be considered.
At senior positions, it is optional for the wuniversi:v to decide oa
confirmation at any time from the time of appointinen: to the end of
the statutory period of probation.

11.3.0 The confirmation should not be linked to the completion of orientation
course, but efferts should be made to send the teaciicr either before
joinirg, of immediately therzafter, but, in any case, ti¢c o:ientation course .
should be completed within a period of the first two y:ars.



13 Ex—292/99 -

11.4.0 Sinee the time required for Carcer Advancement has now .been  reduced,

F

an extension may be provided til 31.12.2000 to all candidates for
completing refresher  courses.

11.5.0 The University m2y devise a mechanism for ensuring that the Head of

the University Depariment/Collcge Principal sponsors the teacier for the
required . orientatiox and refr:sher course, and such opvportuniiy is not
denied to th: teacher, except on suiicient grounds to be specified in

~writing. to th: university. The umiversity should also bring to the atten- -

tion of the UGC any complaints reczived from University or college
teachers that they «id not get adwmission to the courses for which they
applied with details (name of teacher, name of institution where employ-
ed, cours: . .applied for, ASC or Department where applied, dates of
course and reasons given for refusal). '

12.0.0 PART-TIME TEACHERS

The minimum qualifications for appointment of part-time teachers
should be the same as that of regular tesctors and selected . by regular
constituted Selection Ccmmittees. The pari-time teachers should be
appointed-only in exceptionil circumstancss when it is appropriate to the
requirements of the institution in terms of subjects to be taught or work
Joad.- They can be appointed .on a contract appointment 1if only for

a short period or as pzrmanznt half-time/proportionate time employees

-against half/proportionate salary of the scale (and should include pro-

portionaie Increments, dearness allowance and any other permissible

~ benefit). Such permaaent part-time teachers wili also bs entitled to the

scheme of carcer Advancemeat from Lecturer to Senior Scale Lecturer,
Selection Crads Lectorer;ikeader, and Professor, However, they will be

eatitled to half/proporucaate amount of the basic of the scale and. . .

proportionate increments, dearness allowance aad any other perwissible

. bemelits. . . S

300 CREATION OF POST

310

14.00

. in a 6-day week. Of the remaining period 12 weeks may be devoted -
to admission and exsmination activitizs, and non-instructional days

UGC-recogmized autonomous colleges may create posts of Professor on the
basis of feit needs. In generai, 1 post of Professor may be created if
there are already at least 4 Readers and 12 Lecturers and it is felt that
creation of post of Professor is academically necessary. The procedure
of sclection of Prufessor will be through direct recruitmest as in the
university. Other colleges o: simiiar standard wiil be identified by the
UGC as.per the schewe 1o be approved by the Goverament of India.

TEACHING LAYS |
The Universities/Colieges  must observe at least 180 actual teaching -

days, i.e. , there should be a minimum of 30 weeks of actual teaching

(e.g.for gports, college day, etc.,), 8 weeks for vacation and ' 2 wecks
may be attributed to various public holidays. If the Uaiversity adopts a
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2 5'"‘__d"ay' ‘week ‘pattern, then the number of weeks shouid be increased -
~ correspondingly to ensure equivalent of 30 weeks with u« 6 day week.
The above is summarised as follows: '
No. of weeks

University College

Teaching = -~ =~ 30180 days) 30 (180 days)
Admissions/Examinations R V) 10
Preparation for. Examinations. -
Vacation - - | 8 10

Public Holidays - 2 2

(to increase & adjust teaching
days accordingly)

fotat 52 52

- In'lieu of curtailment of vacation by 2 weeks, the university teachers

- may be credited with 1/3rd of the period of Earned Leave. However,

the colleges may have an option of a total vacation of 10 weeks in a

year and no Earned leave except when asked to work during the vaca-

“tions for which, as in the case of University teachers, 1/3 of period will
be credited as Earned Leave.

15.0.0 WORK "LOAD

The workload of the teacher in full employment should not be less
than 40 bours a week for 30 working weeks (180 teaching days) in

an academic year. It should be necessary for the teacher to be availa-

ble for at least 5 hours daily in the University/College for which neces-

.sary space and infrastructure should be provided by the University/ -

“College. The direct teaching hours should be as follows:

Lecturer/Sr. Lecturer/Lecturer (Sel. Grade) 16 hours
Readers & Professors 14 hours

' However, a relaxation of two hours in the workload may be given to the
Professors who are actively involved in Research, Extension and
Administration. B

16.00  SUPERANNUATION AND RE-EMPLOYMENT OF TEACHERS
16.1.0 - Teachers will retire at the age of 62. However, it is open to a University

or a_ college to re-employ a superannuated teacher according to the
~ existing guidelines framed by the UGC up to the age of 65 years.
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16.2.0 Age of retirement of Rezistrars, Librarians, Physical Education personnel, -

Controllers of Examinations, Ficance Officer and such other university
- employees who are being treated at par with the teachers and whose age

. .of superannuation was 60 years, would bz 62 years.

17.0.0

17.1.0

17.20

18.0.0

20.00:

200

No re-employment facility is rccornmcnded for thc Reglstrars, Lnbrarlans

‘and Drrcc:ors ot Physrcal Educatlon

SUPERANNUATION BchFITS '

The bcncbt in scrw..c, up to a maymun of 3 years, should be provrded
for the teachers who have acquired Ph.D. degree at the time of entry,
50 tbat, almost all teachers get full retirement beaefits which are availa-
ble after 33 years of service, subject to the overall age of superannuatlon

Other conditions with respect to Superannuation Benefits may be grven )
per Central/State Government Rules.

LEAVE RULES

| The leave rules, as lad down by the Un1vers1ty Grants Coinﬂalsslon,

may be followed for the Uaiversity aad College teachers (Sec Appendrx-V[)
SERVICE AGREEMENT | | '

At ihe Uime o{ recruitment in University and Collegcs, service agreement

should be signed between the University /College and the Teacher which
should be lodged with the Registrar/Principal with a copy to the con-

- cerned teacber. The self-appraisal of performance should be. a- ‘part of

the sejvioe agreement.
CODE OF PROFESSIONAL ETHICS -

Each Uaversity saould evolve its own pro'fessronél‘. ethics after full dis-

cussion-1n -the academic bodies and associations and should incorporate

it 1n 1s Act, Statutes and Ordinances and it should be applicable to all
teaching 4ua non-teachung stail inciuding administrators.

ACpOUN I ABILITY

The self-appralsal of performanoc should be adopted as a mandatory
part of ine Career "Advancem:nt scheme and should be implemented
with the new pay scales within the tnm&-t‘ramc of 1 year, if not already
implemented. : : , _ ,

It would be optional for the imstitution to consider introducing student

~ i:evaluation. as a-method of assessment of the teacher, particularly in’small

jnstications, post-graduate departments. pmfcssnonal colleges and autone-
mous collcges.
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22.0.0 ' ANOMALIES -

- Anomalies, -if any, may be brought to the notice of the UGC who
would consider them - with the help of a Commmittee constituted by Uni-
_ vexsny Graiits Commlsslon

Consohdated statemelt baqed on leiters No. F }~-22/97-U L issued - on. 27th July,
1998, (Annexuvre-1), 2Znd September, 1998 {(Annexure-II) and 6m November, 1998
(Annexure—Ill) by Ministry of Human ReSOurce Deve’lopment

Subject : Revision of pay scales of teachers in_universities an< mlleges followmg N
~“'the revision of pay scale of Central Government em: )ioyees on the re- ..
- commendatlon of Fifth Cential Pay Commrssxon :

L. (1) Pay Scales
~'A statement showing the cxlstmg aud exrstmg and revised scales of pay-
is attached.

The revised scales of Demonstrators/Tutors is for the existing incumbents -
only. No fresh recruitment shall be made to the cadre of Demonstrators/
'T utofs. (Annexure ) o .

(ii) Incentlves for Ph D/M.Phil. (Annexure I)

(a) Four and two advance inciements will be admlssmLe to those who
' hoid Ph.D. and M.Phil. degrees, respectively, at the nme of recrult-
ment as Lecturers.

ib) One incremient will be admissible to those teachers with M Phll who
acquire Ph.D. within two years of recruitment. :

(¢) A Lecturer with Ph.D. will be eligible for two advance increments ..
_when he moves inlo Selection Grade as Reader

d A teacher will be engubie for two advance increments as and when
g he ac«qunes a Ph.lo. degrce in his service carecr.

(iii) Career Advancement (ADI]R’XL%;’C-I)

(a) Minimum length of service for eligibility to move mto the grade-

of Lecturer (denior Scale) would be four years for those with Ph.D,,

- five' yeirs for these with M.¢hil, and six years for others as a Lec-

- turer, ‘and for eligitiiity to move into the Grade of Lecturer (Selec-

tion Gradej/Reader, the minuoum length of seivice as Lecturer
(Senior Scale) shall be unitformly five years.

~ (b) For raovement into grades of Reader and above, t’z. rMnigum eligi-
' ‘bility critericn would be Ph.D. Those teachers without PhD can go
“wp to the level of Lecturer (Selection Grade). _
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for consideration for appointmeat as a Professor.

(¢) A Reader with a minimum of eight years of secvice will be: eligible

(d) For every upward movement, a selection process would be evolved,
for which appropriate guidelines would be laid down by the UGC
in consultation with thc Government. o

Rewarding the Merit (Annexure-I)

(a) A supertime scale of Rs, 22000-500-24500 will be given to such. Pro-
fessors of Eminence who are directly recruited and have completed
28 years of service, The eligibility criteria and the selection process
will be determined by the UGC. . o _

(b) University Grants Commission would prepare a spzcific scheme in
consultation with Government to reward recognise meritorious teachers
who may not have M.Phil or Ph.D. but who. have made outstanding
contributions in teaching aad research. o .

Allowances, effective date and. fitment fdrﬂ_m_la_. (Aonexore-T). -

(a) The revised scale of pay as contained in the Annexure will be effec-
tive from 1.1.1996 (Aanexure L IL III) = .~ _

(b) The fixation of pa%f of Lecturers (Selection Grade)/Readers in the
pre-revised scale of Rs. 3700-125-4950-150-2700/— who were selected
strictly in accordance with the rules and regulations framed . by the
UGC and who were in position as 'Lecturers (Selection Grade)/
Readers as on 1.1.1996, will be made in a manner that they get
their pay fixed at the minimum of Rs. 1490/— in the revised. scale of
Rs. 12000-420-18300 as and when they complete five years in the
grade (Annexure-IlI). T e

(c) The pay of Reader and Professors who were in the pre-revised.scales
of Rs, 3000-5000,- and Rs. 4500-5700/- will be fixed at the appro-
priate stage of the revised scales of Rs. 10000420-15200 and
Rs. 16400-450-20900-500-22400/~respectively. as om - 1.1.1996 (An-
nexure-IiT) . : Ry

(d) Pay with effect from 1.1.1996 in the revised scale of pay will be
fixed after giving the bencfit of one increment for every three incre-
ments earned in the pre-revised scales as ~stipulated in Rule 7 of
Central Civil Services (Revised Pa)? Rule, 19¥7 and governed by
other relevant - provisions of Central Civil Services (Revised.Pay)
Rules, 1997, as applicable. - T

- (¢) Pay in the Revised scales of pay at Annexure of this letter shall be

fixed at the same stage with reference to the stage admissible vide
para (c) above. In cases where the same stage is not available, the
pay may be fixed at the stage next above the pay ' admigsible vide
para (c) above. T
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2 €)' The Péymérrf of arrears mll be made in one instalment.

(g) Tcachcrs in Ceutral Univer:ities will be entitled to Dzarness Allowance,
s S8 Hopse Rebt ‘Alicvance, Transport Allowance, City Compensatory
Allowance and other alldwaics at the vame rates an. dates as appli-
cable to the Central Government em ‘loyecs

" (vi)  Age of Supcrai‘.nuatio'n (Annexure—I)
The 2ge of su pcrdrznuatun N of umvcrs:ty - ard ccllege teachers,
. .Registrars, Librarians, Physical Education personnel, \ontru Hler of examina-
~“tions, Finance Officers and such other university ‘employees who'are being
“ 0 treated at parwith the teachers and whose age of superannuation was 60
-+ years,” would be 62 years and thereafter no extension in service should
be given. However, it will be open to a univessity cr c llege to re-ems-
ploy a superannuated teaciier according to the existing guxdelmes framed

. by the’ UGC np ‘to the age of ‘65 years. (Annexurc»!&m T

£

(vii) Profcssors for collcgc»S'(Ahncr.\irc-&“-l)'
o 'Pbst of profcssors wrll bc crca'cd in UGC lecognized A: tonomous Col-
" lege in the ratio of 1:4:12 for Professors, Read:rs and Lecturers. The
_' procedurc of selection of Professor will be the same as that in the uni-
versity, Othercolleges of similar standard ‘will be :ubsequenly  identified
by the UGC as per the norms dtVCIOp..d by the Ciminission in consul-
tation with the-Govrinment. .

- ‘(v_i'ii) Scheme fbr" ﬁfq{éssio’_n'al' -development incentives io Leuturers. -

"The UGC wrl formulate a Schcme, in consuitatlon with the Govcrnment
for giving professional development incentives in the form of cash
allowances or assistaace in kind o both to those Lectur:rs who register

" for M. Phll/PhD and whose. pursuit of research is corsuicred satisfacto-
'ry by thexr gu*des (Annexure—-lil) '

(ix) Ott;'e'r te'r'ms and 'conditiohs of service of teachers. (Anneure-I).

lerms & ‘Conditions of service of teacbcrs shall be notified by the

UG by ‘way of R:gulatlons mcorporatlng the approved pay scales and

) o};hcr related condmons on’ the lwne of exrstmv SChe.n'(b) thh the appro-
val of Goverament. o

*
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ANNEXURE

SCALE OF PAY OF TEACHERS AND OTHER ACADEMIC STAFF IN
UNIVERSITIES AND COLLEGES

. :

10. -

brarian/Dy.Direstor_of . :13-5700 . -
Physical Education/Dy.

Controller of Examina-

tlon/Dy Fmance Oﬁioer

‘- Documentation Officer = 125-5000 .
: _\(Sr Scale)Asstt.Directorof . = .

- Physica) Bducation (Sr. Soals) ;. . . i e e

Asstt.. Librarian/Asstt.. 3000-100-3soo~ .

" 10000-325-15200

S1. No. Catcg‘ory' o " Existing scales, 9* pay Rev:sed SuC& es of.pay
1 2 h ) 3 ~{4\
Univﬁty and College Teachers N 1‘ DETEAN 1 -
1. Lecturer 2200-75-2800-100-4000 8000~275-13500: ., -
2. Lectufer {Sefiior - i o S0l C e
Scale) ~3000-100-3500<125-5000 0000—325-15200
3. Lecturer(Sr.Grade)/
Reader .- .. . 3700-125-4950-150~5700 12000—420—18300
4. Professor 4500-150-5700-200-7300 26400-4224 50-20900-500-
) . _ 00
5. Principals ‘'of Colleges . (i) 3700-125-495) (1) 12000-420-18300
150-5700; . AMinimym to be -
L ﬁ.xed at 12840)
(i) 4500-150-5700- (i) 16400-440-20900"
200-7300 500-22400
i (Minimum to be
| (fixed at 17300)
6. Pro-Vice Chanceller = * R 5900-—200'7300 18400-500-22400
7. Vice Chancclior —_— 7000(Fmd) 25000(Fixed)
For Universities. S
8. Registrar/Librarian/... - ."7 4500-150-5700- 16400-450-20900
Director of Physical 200-7300 500-22400
Education/Controlier S
of Examinations/Fina-
nce Ofﬁcer o _
5,.-_-Dy Reg1strar/Dy Lib- - - 3700-125-4950 © 1300042018300
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[1. Asstt. Registrar/Asstt.  2200-75-2800- 8000 275-13500.
Documentation Officer/. 100-4000 - _
‘Asstt. - Director of o
Physical Education/Asstt.
~ Controller of Examina-
tion/Asstt. Finance Officer
For Colleges
12. College Librarian (S1.Gr- 3700-125~495_0— 12000-420-18300
ade) Director of Physical -150-5700 - -
Education (S1.Grade) o
13. College Librarian (Sl. 3000-100-3500- . 10000-325-15200
Scale) Dir. of Physical 125-5000
'Education (Sr.” Scale)
14. College Librarian/Direc- - 2200-75-2800-100 8000-275-13500
tor of Physical Education 4000
15. Demonstrator/Tutor 1740-60-2700- 55¢0-175-9000
' : EB-75-3000
- Annexure-]
No.F. 1-22/97-U.1. .
Government of 1.1iia
Ministry of Buman Resource Development
' ~ (Department of Education
New Delhi, the 27th July, 1998.
To.

The Education Secretaries
of all States/Union Territories.

Subject : Revision of pay scales of teachers in Universities and_ Colleges
following the revision of pzy scales of Central Government Employees
on the recommendations of Fifth Central Pay Commission.

Madam/Sir,

'I am directed to say that in fulfilment of the constitutional responsibili-
ty for coordination, determination and maintenance of standards in higher

education, the Central Government and the University Grants Commi-

go , {UGC) have taker, from time to time, several measures. As a part
“of these efforts, the Central Government bas revised the pay scales. of
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teachers in Central Universities and Colleges there under in order to-
attract and retain talent in the teaching proiession. A copy of the
letter addressed to the LJGC giving detaus of th: revis:d scales of “pay
and other provisions of the scheme of revision of pay scales is enclosed.

In discharging its constitutional responsibility, the Central Government
bas decided to continue to provide financial assistarice to the State
Governmems who wisa to adopt and implement the Scheme of revision
of pay scales subject to the following terms and conditions :-

(a) The Central Government will provide financial assistance to the,
State Governments which have opted for these revised pay scales to
the extent of 0%, of the additional expendiiure involved in the im-
plementation of tue revision,

(b) The State Governm:nts will meet the remnaiiiag 209 of the expen-
diture from their own sources.

(c) The financial assistance, indicated above, w.uld be previdzd for the
period from 1.1.1996 to 31.3.2000.

(d) The entire liability on account of revision of pay sciles, etc., of uni-
versity and college teachers would bs takca over by the State
Governments w.e.f. 1.4.2000.

(e) The Central assistance would be restricted to revision of pay scales
in respect of only tnose posts whicn were in eaistence and f{illed up
on 1.1.1996.

The State Governments, after taking local conditions into consideration,
may also decide in their discretion, to introduss scales of pay different
from those mentioned in the Scheme and raay give effect to the revis:d
of pay from January I, 1996, or a later date. in such cases, the dctails
of the modifications proposed either to the scales of pay or thedate from
which the Scheme 1s to pe implemented, should ee furnisaed to the Go-
vernment of india for its approvai and, subject to the approval being
accorded to the (nodifications, Central assistance on the same terins and
conditions as indicated above will be available to the State Governments
for implemeutation of the scheme with such modifications, provided that
the modified scales of pay are not higher than those approved under
the Scheme.

The payment of Central assistance for implementation of the Scheme is
also subject to the condition that the entire Scheme of revision of pay
scales, together with ail the conditions to oe laid down in this regard by
the UGC by way of Regulations, is insplemented by the State Govern-
ments as a composite scheme without any modiiication except to the date
of implementanion and scales of pay as indicatea above.

It shall be necessary for the Universities and Managzments of Coilege to
make necessary changes in their statutes, ordinaaces, rules, regulations,
etc,, to lncorporate the provisions of this Schen:e.



Ex—292/99 22

6. The detailed proposal for unp‘Pme:lL tions of the 'ic"x ne on the lines
indicatzd abov: suay kialdly de formainted immeadiately and cent to  the
Department of Educinoag it the Miastry of Husiey Dsource Develop-

ment for examination so that estral assisteace to ihe  extzat  indicated
above can be sanctioned for the impiementation of 1 sed scales of pav.

7. Anomalies, If any, In tae imolementation, of the "¢ 2 may be brought
to the notice of ihe Department of Educatioa in i1e Ministry of Human
Resource Devclopmeni v clarificatioa.

8. Tue Scheme applies to teschers in all Universities (inci.:iing Agricultural
Universitizs) and coileges {exclidiag Agricultural, "decical and Veterinary
Science Colleges admitted to the privileges of the Lliniversitiss.

Yours fohfally, .
Sd/~ La.malsawma.

No.F. 1-22/37-U.L
Gevernment of India,
Minisiry of Huinan Resource Developmeat,
(Department of Education).
New Dclii, the 27th July, 19938.
To
The Secretary
University Grants Commission
Bahadur Shah Zafar Marg,
New Delhi-110002.

Subject : Revision of pay scales of teachers in Universities a:v:i viilegas following .
the revision oi pay scales of Ceatral Governmzui c¢:npliyess on the
recommendations 0! Fifth Central Pay Commission,

Sir,

I am directed to say that the Government of Indis hi.e, after taking
into consideration the recommendations m:ade by the Univowsity Grants Commis-
sion, decided to revise the pay scales of teachers in the <C:-irat Universities.
The revision of pay scales of teacaers will be subject to vuiio s provisions of the
Scheme of revision of pay scales as contained in this letter, a2l the Regulation
to bz framed by the UGC in thais behaif. The revised pay sc:¢; and other pro-
visions of the Scheme are as under :

L (i) Pay Scale

A statement showing the existing and revised scales of pay is attached
as Annexure.

The revised scale of Demonstrators/Tutors is the existing incumbents
only. No fresh recruitment shall be madz to the cadre of Demons-
trators/Tutors,

(ii) Incentives for Ph.D/M.Phii.
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(c)

(d)
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Four and two advance inc;em:nts will be admissible to those
who hoid Pi.D. and M Phill. dszrees, respectively, at the time
of recruitment as Lecturers.

One increment will be admissible to those teachers with M.Phil
wiie acquire Ph.D. within iwo years of recruitment.

A Lecturer with Ph.D. will be eligible for two advance increments
when he moves into Selection grude as Reader.

A teacher will be eligible for two advance increwents as and
when he acquires a Pi.D. degree in his service carecr.

(i) Career Advancexent

(a)

(b)

(c)

(d)

Minimum length of service for eligibility to move into the grade
of Leciurer (Senior Scale) would be four years for those with
Ph.D., five years for those with M.Phil. and six years for others
as Lecturcr, aunt for eligibility to move into the Grade of Lec-
turer (Selection Grade)/Reader, the minimum length of service
as Lectarer (Scnwor Scale) shall be uniformly five years.

For movement into grades of Reader and above, the winimum
eligibiiity criter:oir would be Ph.D. Thcse teachers without Ph.D.
can go up to tie ievel of Lecturer (Selection Grade).

A Reader with a misnimum of eight years of service will be eli-
aibfe for consideration for appointment as a Professor.

For every upward movement, a selection Frocess ‘would be evol-
ved, for which approgriate guidelines would be laid down by the
UGC in consultation with the Govt.

(iv) Rewarding tie Merit

(a)

(b)

A supertime scale of Rs. 22,000-500-24,500 will be given to
such Professors o Eminence who are dirzctly recruited and have
completed 28 years of service. The eligibility criteria and the
selection proccss will be determined by tne UGC.

University Grants Commission would prepare a specific scheme
in consultation with Government to reward and recognise meri-
torious teachers who may not have M.Phil. or Ph.D. but who
nave iusade outstanding contributions in t.:aching and research.

(v) Allowance, eftective date and fitmeat formula

(a)

(b)

The revised scale of pay as contained in the Annexure-I will be
given prospective effect from the date of issue of this letter.

For the period from 1.1.1996 to the day on which the decisions
take eflect, pay will be fixed in the replacement scales recom-
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mended by the UGC appointed Pay Review Comimittee as per
Annexure-I! (witiirawn later vide letter dut=d  Gta November,
1998 of Ministry of Human Resource Development).

(c) Pay with effect frem 1.1.96 in the revised sca': «f pay will be
fix=d alier giving the benefit of one 1ncrement {ur every three
increments earned in the pre-revised scales as stipulated 1in Rule
7 of Cential Civil Service (Revised Pay) hule:, 19v7, and go-
verned by otier relevant provisions of Central S¢rvices (Revised
Pay) Ruies, 1¥97 as applicabie.

(d) Pay in the revised scales of pay as Annexurc-! of this ietter
shall be fixed at the samie stage with refererice to the stage ad-
missible vide para (c) above. In cases where tiic same stage is
not avaijlable, ne pay may be tixed at the stage next above the
pay admissible vide para (c) above.

(¢) Toe payment of arrears will be made in one instalment.

(f) Teachets in Central Universities will be entiticd to Dearness
Allowance, House Rent Allewance, Transport Allowance, City
Compensatory Allowance and other allowances at the same rates
and dates as applicable to the Central Goverament employees.

(vi) Age of Superannuation

The age of superanpuation of university and college teachers would
be 62 years and thereafter no extension ia seivices should bs given.
However, it will be open to a university or collegze to re-employ a
superannuated teacher according to the existing guidelines framed by
the UGC up to the age of 65 years.

(vii) Professors for colleges

Post of profes.;or will be created in UGC recosnized Autonomous
Colleges in the ratio of 1:4:12 for Professors, Readersand Lecturers.
The procedure of selection of Professor will be itz same as that in
the university. Other colleges of similar standard witl be subsequently
identified by the UGC as per the norms developed by the Commis-
sion in consultation with the Goverument.

(viii)) Other terms & conditions of service of teachers

Other terms and conditions of services of teachers shall te ootified
by the UGC by way of Regulations incorporatiri; the approved pay
scales and other related conditions on the linc of existing scheme
(s) with the approval of Government.

2. In the meantime, the revised scales of pay including arrcars of salary may
be given to teachers pending issue of the Regulations by the UGC.
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3. The above scheme will be applicable to the teachers in all the Central Uni-

: versities and Colleges thereunder and the deemed to be Universities whose
mainienance expenditure 1s met by the UGC. The implemeatation of the
revised scales will be subj:ct to the acceptance of ali the conditions men-
tioned in this letter as well'as the Regulations to be framed by the UGC in
this behalf. The Universities may be advised to amend the'r statutes and
ordinances in lines with the Regulations within three months from the date
of iissae of this letter.

4. These .orders are subject to the conditions as contained in para 4 of Minis-
try of Finance O.ivl. No. 7(34)/E. IlI-A/97 dated 2.12.1997 on pay revision
of employees of quasi-Government/autonomous orgamisatioss, statutory bo-
dies, etc., set up and funded by the Central Government. :

5. - It is requasted that necessary action may please be taken to revise the pay
scales .of teachers in the Central Uaiversities and other institutions as per the
coaditions laid down in the instant letter and the Regulations to be framed
by the UGC. - '

6. Anomalies, if any, in the implementation of the scheme wmay be brought to
the novice of the Department of Education, Ministry. of Human Resource
Development for clariiication.

The receipt of this letter may kindly be acknowledged.

~ Your faithfully,

Lalmalsawma,
Digector.

Annexure

SCALE OF PAY OF TEACHERS AND OTHER ACADEMIC STAFF IN
UNIVERSITIES AND CULLEGES

-

SI.No. Category Existing scale of pay i Revised scales of pay

University and Cdilege Teachers

1. Lectuser 2200-75-2800-100-4000  8000-275-13500

2. Lecturer (Sr. Scale) 3000-100-3500-125-5000  10000-325-15200
Lecturer (SL Grade)) ~ 3700-125-4950-150-5700  12000-%20-18300
Reader

4 Professor . 4500-150-5700-200-7300  16400-450-20900-

500-~22400
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5

10.

11,

Puncnpals of Coﬂcges (1) 3700 125—4950—150-5700 (i) 12000-420-~18300
_ (Minimum to be
fixed at 12840)

(u) 4500—150-5700—200-»7300 (i) 16400-450-2090 -
S0Q0-22400 - .

(Minimum to be

- fixed at 17300)

 Pro-Vice Chancellor ~~  5900-200-7300 ~ *  18400-500-22400
Vice Chaitellor For 7000 (fxed) 25000 (fixed) -
Universities S e Coe

N Reglstrar/leranan - 4500-150-5700-200-7300 16400-450-20900-
Director of Physical ' ' : 500-22400.. -
‘Education : : S .

.Dy. Registrar/Dy. Libra 3700-_125-4950-150-5700 12000-420.-.-“183(:)0

rian/Dy. Director of
‘Physical Education

Asstt. Librarian/Asstt. 3000-100-3500-125-5000 10000-325-15200
Documentation Officer L _ o P
(Sr.Scale)/Asstt. Director

of Physical Education

(Sr. Scale) o

4

Asstt. Rengtrar/Asstt 2200-75-2800-100-4000 8000-275-13500
Librarian/Asstt. Docu-
mentation Officer/Asstt.

T % TDirector of Physical

12,
13. -
14;

13.

[Education For Colleges

College Libranian (St. 3700-125-4950-150-5700 12000-420-18300

- Grade) Director of

Physical Edn. (Sk. Grade)

College Librarian (Sr. 3000-100-3500-125-5000 10000-325-15200
scale)/Director of Phy- - - ' N
sical Edn. (Sr. Scale)

College. Librarian/ '2200-75-2800-100-4000 8§000-275-13500
Diyector of Physical ' .
Education

Demonstrator/Tutors  1740-60-2700-EB=75-3000  5500-175-6000
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S L Annexure—TL

No.F. 1-22/97. U.L.
- Government of Mizoram o
Ministry of Human Resource Development
- (Department ‘of Education)

‘New Delhl, the 22nd - Sept 1998

- . The Secretary _
" University Grants Commission
Bahadur Shah Zafar Marg,

‘New Delhi—110002

Subject : Revision of pay scales of teachers in Central Universities: following the
revision of pay scales of Central Government employees on the recom-
mendation of the Fifth Central Pay Commission.

Sir,

;. - 1 am directed to invite attention to our letter of even number dated
27th July, 1':98 on the above subject and so state that certain clarification in
connection with the fixation of pay of certain categories of teachers have been
sought from some quarters. It is hereby clarified that fixation of pay of such
categories of teachers may be done in the following manner :—

1. Vlce (,hancellor }

The revised pay scale of VJCe—Chancellor will be Rs. 25,000/- (ﬁxed)
w.ef. 1.1.1996.

2, Pro-Vice-Chancellor

The replacement scale for the pay scale of Pro-Vice-Chancellor will be
Rs. 18 400-500-22 400 with eﬁ‘ect from 1.1.1996.

3 Prmcxpal

Those Principals in the pre-revnsed scale of Rs. 4,500~7,300 will be given
the replacement scale of Rs. 14,300-450-22,400 w.ef. 1.1. 1996 and the minimum
basic pay wiil be fixed at Rs. 15 ,200/~ from that date. With effect from- 27.7.98,
the pay will be fixed in the pay scale of Rs. 16,400-450-20,900-500-22,400 star-
ting witb a basic pay of Rs. 17,300/-. In the case of other Principals, the revised
scale of Rs. 12 008-—575—15,000 will be given w.ef. 1.1.96 and the minimum basic
pay will be fixsd at Rs. 12,750/- from the date. With effect from 27.7.98, the
pay will be fixed in the scale of Rs 12,000-420-18, 3000 startmg with the basxc
pay of Rs. 12,840/-,
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4. Reaflers and Professors under Merit Promotion Scheme.

The pay of a Professor under the Merit promotion scheme in the existing scale
of Rs. 4,500-150-5,700 w.ll b= fixed in the revised scale of Rs. 14,300-400-18,300
w.ef. 1.1.1996. The Commission may take a decision whethci the Merit Promo-
tion Scheme as it exists should continue or not after 27.7.1998.

- 5, Controller of Examinations/Finance Officer.

The Controllers of Examinations and the Finance Officers in the Universities.
will be given tike same pay scale as applicable to the Registrars.

6. Payment of arrears in respect of allowances other than Dearness Allowance
contemplated under Paragraph 1. (v) (f) of the letter under refereace will be
admissible w.ef. 1.8.1997. Payment of Dearness Allowance from 1.1.1996 will
be fro:u the dates and at the rates as applicable to Centrai Govarnment employes.

The zeceipt of thas letter may kindly be acknowlege.
_ . ' Youis faithfully,

Lalmalsawma,
Direcior.

S o Annexure-{TT

No. F. 1-22/97-U. 1.
Government of Mizoram
~ Ministry of Human Resource Development
(Department of Education)

New Dethi, the 6th November, 1998.

To
The Secretary
University Grants Commission
Bahadur Shah Zafar Marg,
New Delhi - 1120 002

Subject : Revision of pay scales of teachers in Central Universities following
the revision of pay scales of Central Government employees on
the recommendation of the Fifth Central Pay Commission.

In continuaticn of this Ministry’s letter of even numbsr dated 27.7.1998 and
in supersession of the letter dated 22.9.1998 on the subject inentioned above, [
am directzd to say that the matter relating to revision of pay scalas of Univer-
sity and College teachers was further considered by the Gov:ernment and it has
been decided to make certain moditications in the Scheme aiready notified by
- the Government vide our letter dauted 27.7.1993. The Modifications made ia the
existing Scheme are as under ;—
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1. -Pay:Doales

Lo

i) The revised scales mentioned in Asacxzure~l of our letter dated,27.7,1998
shall be efiective from 1.1.1996. . -Accerdingly, the Annexure-II enclosed
with the letter referred to may be treated as withdrawn.

ii) The fization of pay of Lecturers {(Selection Grade)/Readers in the pre-
-revised scale of Rs. 3,700-125-4;950-150-5,700/~ swho wers selected strictly
in accordance ‘with the rules and regulatioss framed by the UGC and
.who were in position as Lectusers : (Seclection Gradsg) / Readers as on
1.1.1996, will be made in manner that they get their pay fixed at the
minimum of Rs. 14,940/ in the revised- scale of :Rs. 20-18,300
as and when they compiete five yeass ia the.grade.

. Resders & Professors

The pay of Readers and Professors who were in the pre-revised scales
of Rs. 3,000-5,000/- and Rs. 4,500-5,700/- will be fixed at the .appropriate
stage of the revised scales of Rs. 10000-325-15200 and Rs. 16400-450-20900-
500-22400/~ respectively. as on 1.1.1996. 10000-325-15,200.

Pay scales of Controllers of Examinations and Finance Officers

The Controller of Examinations and the Finance Officers in the fUniv'er-

‘sities will be given: the same pay-scalé as.epplicahle to the Ragistrars,

Ago of Superannuation

The :age of superannuation of 62 years indicated in pava .l (vi) .of our
letter under reference shall also be applicable to Registrars, Librarians, Phy-
sical Education Personnel, Controllers of Examination, Finance Officers and
such other university employees who are being tzeated at pas.with the teachers
and whose age of superannuazion -was 60-}eats. _

Scheme for professional development incentives to Lecturers

The UGC will formulate a Scheing, in consuitation:with the Government,

" for giving professional development incentives:in the form of cash. allowances

or assistance in kind or both to those Lecturers who register for M.Phil/Ph.
‘D..and whese pursuit of research is considered. satisfaetory by dbeir gnides,

Other terms & conditions

The other terms and conditions mentioned -in- our-letter dated :27.7.1998,
except as modified above, will remain the same.

The receipt of this letter may kindly be aclaowledgad.
Xows faithfully,

_8d/=Lalmalsawma,
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- Anpexare-Il .

Mimmum Quahﬁcatlons for direct recruitirent to- the post of
Librarian, Dy lerarlan and Asstt lerarlan

i,

iii.

(1) lemnan (Umversny)

Master s degree in library science/information science/documentation
with at least 559 of the marks or its equivalent grade of ‘B’ in the
UGC seven poi'nt scale and 'consistently-good academic record;

At least’ thlr*een vears as a Deputy lerarlan in a mlvers1ty library
or eighteen years’ -experience as -a College Librariar.

Evidence of innovative library service and organisation of published
work

Deslrable

MPhll/Ph D. degree in llbrafy scnence/mformatlon sciencs/documentation/
archive and_ manuscript-kesping,

(u) Deputy Librarian

i -

jil.

~Master's degree ‘1n: llbrary smencc/mformatlon scien: c/documentatlon
with at least 557, of the marks or its equivalent ¢r.de of B in the
UGC seven point scale and a consistently good acsdemic: record;

‘Five Years’ experience as an Assistant University Librarian/College

Librarian.

Evidence of innovative library services, published work amd profes-
sional commitment, computerisation of library. :

Desirable

'MPhilIPh D. degree in library sciencefinformation scicircc/documentation/
archwes and- manuscript-keeping, computerlsauon of liurary.

(m) For the posts of -Assistant - Un1vers1ty lerarxan/College Librarian/Docu-
mentation Officer

~‘Minimum Qualifications

i.

Qualifying in the national-level test conducted for the purpose by the
UGC or any other agency approved by the UGC.

ii. Master’s-degree in library science/information scicincs/documentation

Or an equivaient profcssional degreec with at least 359 of the marks

- or its equivalent grade of B iu: the UGC seven pciat scale plus a
- eonsistently good academic record, computerisatioa oi library.
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Annexure-~III
Mmlmum Quallflcatlons for the direct recniitment to the post of Reglstrar
Dy. Reglstrar and Assistant Regnstrar '
(r) Reglstrar and equxvalent posts S S
1. A Master’s degree with at leest 559, of the marks or its equlvalent
‘grade of B in the UGC seven point scale.
2. At least 15 years of experlence as Lecturer (Sr. Scale)/ Lecturer with

eigh years in Reader’s grade along with experience m “educational
administration.

or

Comparable experience in reseach establishment and/or other insti-
tutions of higher education.

or
15 years of administrative experlenee of whnch 8 years as Deputy
Registrar or an equivalent posts. . R

(ii) Deputy Registrar and equivalent posts :

1. A Master’s degree with at least 557, of the marks of its equivalent
grade of B in the UGC seven pomt scale.

2. Five years’ of experience as a Lecturer in a college or a umVersrty
with- experxence in educational administration. :

or

Comparable experience in tesearch establishmeat. and/or other insti-
tutions of higher education.

or

Five years’ of administrative experience as Assistant Reglstrar or in
an equivalent Post.

(ru) Assistant Reglstrar and Equivalent Posts

1. Good academic record Master’s degree with at least 557 of the
marks or its equivalent grade of B in the UGC seven pomt scale.
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Annexure—1V

- Minimum gqualifications for the posts of Director Physical Education, Cy.

-Director Physical Education and Assistant Director Physical Education-

(@) University : Assistant Director of Physical Education and Sports/College
.. DPEs. _ o
{Lecturer scale)

(i) Master’s degree in Physical Education (two years course) or Master's

S degrec in Spotts or an ejuivalent degree with at least 559, of the

= - - marks orits-equivalent grade of B in the UGC 7 point scale plus a
consistently good acadeiic record. : :

(ii) Record of having represented the university/collegz at the inter-uni-

versity/inter-collegiate competitions or the State in national cham-
~ pionships.
(iii) Passed the bt;y‘sic.:a.lhﬁtﬁc.ss. test..
Gv) Qualifying in the national test conducted for ti:c purpose by the
UGC or any other agency approved by the UGC.
~(b) _University : Assistant DPEs/College DPEs (Senior-Scale)

(i) .Sho'uld hei&élléomi)ieted six years of -service as university Assistant
DPEs/College DPEs with a benefit of two years for Ph.D. and one
year for M.Phil. Degree holders. '

- (i) Passed ‘she physical fitness test.
(i) Consistently good appfaisal reperts.

(iv) Should have .atiended at lcast one orientation and one refresher

course of about three to four weeks’ duration each with proper and

_ well-defined evaluation procedure (exemption from one iefresher
- - course 1s grant:d to Ph.D. degree holders)

(c) University : Assistant DPEs/College DP£s (Selection-Grade)

(i) Completed five years of service as University/Assistant DPEs/college
DPEs in the senior-scale.

(ii) Has attended at least two refresher ‘course of acout three-four weeks’
duration with proper and well-defined evaluation procedure after
placement in the scale of Rs. 3,000-5,000.

(ili) Shown evidence of baving produced good teams/athletes ~and - of
having organised and -conducted ocoaching camps of at least two
weeks’ duzation. : _ o

4



(i)

)

33 Ex-292{98

Péssed the Physical fitness test 33.
Consistently good appraisal reports.

Iyt

(d) University Deputy DPEs/College DPEs (Reader’s. Scale).

)

(ii)

(iif)
(iv)
)
(vi)

Ph.D. in physwal education, Candidates from outside the university
system, in addition, shall also possess at least 55% of the marks or
an equivalent grade of B in the UGC 7 point scale at the Master’s
Degree level.

Five yeats’ experience as University Assistant DPEs/College DPEs,
;lu?(ll a_benefit of two years and one for Ph.D. and M.Phil. D gr e
oldéts.

Evidence of organising compet tions and conducting coaching camps
of at least two weeks’ duration.

Evidence of having produced good performance teams/athletes for
competitions like state/national/inter-university/combined university, etc

Passed the physical fitbess ‘test.

Consistently good appraisal reports.

(¢) University DPEs

()

(i)

(111)

(iv)

(vi)

Ph.D. in physical education.

Experience of at least ten éears as Umversn?r Deputy or ﬁfteen years
as Univérsity Assistant DPBs/College DPEs. (Selection grade

Participation in at ‘least ~two . mationalfingernational seminars/
conferences.

Consistently good appraisal reports.

Bvidence of organising competitions and conducting coag‘.mng campc
of at least two weeks’ duration.

Eyidence of having produced good performance teams/Atbletes for
_ ‘compet tions - like state/natiomal/inter-univessity/combined university,

T ete.
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Annexure—V
Selection Committees Recommeénded: by tlie,UGC » .
Lecturer in a Private-Collegs * .7 i

1. Chairperson of the Governing Bodv of the college of his/icr nominee to be
~ the Chalrperson of the ‘Selection Con.mlttee '

2 The Prmc1pa1 of - the concerned Coliege

3. One s:znior teacher/Head of the Department (of the concer ned subject) prefe-
rable havmg not less than 10 years of . serv:ces as a teacher.

4. Two nominees of the V:ce Ch ncellor or t ie affiliating uciversity of whom
one suould be a sub_]ect expert

S. Two sub]ect ex; )erts not connect d w1th the col]ege to be jominated by the
Chairper-0a of the governing body out of a panel of nan:s approved by the
che Chancellor C _

For Goverr‘me it co‘!e"es, the S(at Public Service Commissions must invite three
subject experts for which the Staie PSC wilk duvolve the Univisity in. the  selec-
tion. The Principal and Head of the Department should be nccessarily - included
in the Selecticn Committee. L L N o

The quorum for the meeting should be. ﬁve .of which at least two . must .be from
out of the three subject-experts. -

For the Post of University Lecturer @ -

At_the University level, all sclections must be done within the system with the
VC as the heai of the Sclectien Commtttee o

l - The VICe Chancellor to .be the Chalrperson ot the Sclecticn Commnttee

2. Three experts in the concerned subr’ct to be invited on ih: basis' of the list
“tecommended by ihe Vice Chancellor and approved by tie Executlve Counc1l/
Syndicate. _ :

3. Dean of the concerned Facu]ty/Hcad/Chalrperson of the Department.
4. An academician nominated by the Vlsntor/Chancellor

The quorum should be four out of- whxcb at Ieast two outside subject-experts
must be present. 3

For the Post of Reader

The process of selection: should mvtylve mvntng tbe bio-da 2 4 reorints of three
major publications of the candidate before interview and getting them assessed by
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the same three external experts, who are to be invited to interview the candidate.
The Selection Committee should have the following composition:

1. Vice Chancellor to be the Chairperson of the Selection Comimittee.
2. An academician who is the nominee of the Visitor/ChaﬂEellor. |

3. Three experts in the corcerned Sﬁbjéct/ﬁéld,:oﬁt of the list” recommended by
the Vice Chancellor and approved by the Executive Council/Syndicate.

4. Dean of the Faculty. _

5. Head/Chairperson of the Department. |

At least four members, including two outside experts, must constitute the quorum,
For the Post of Professor | .

The process of selection should involve inviting the bio-data and reprints of three
major pubicaticns of which one could be a book or research report, before the
interview, and getting them assessed by the same three external experts who are
to be invitea for the interview. The assessment report must be pilaced before the
Selection Comuniitee. The composition of the Selection Committee for the post
of a Protessor will bz the same as proposed for the post of a' Reader.

It ;gawbe ensured that the procéss of selection in eVery case is transparent and
credible, ' '

In the case of posts of Readers and Professors in College, besides, the Chairper-
son Guverning Body, the Priacipal of the College and the Head of the Depart-
ment, there will te two Uaiversity representatives, one of whom will be the Dean
of College or equivalent position in the University, who will substitute the
visitor’'s Nominee and the V.C. should be substituted by the VC’s Nominee.

Selection Committees for tze posts of Directors, Deputy Director, Assistant Di-
rectors of 2nysical Education, Registrar, Deputy Registrars, Assistant Registrars,
Libraiians, Depucry Librarians and Assistant Librarians shall be the same as that
of Professer, ikeader and Lecturer respectively, except that the concerned expert
in Physical Ecucation or Administration or Library Science, as the case may be,
shall be associaied with the Selection Committee.

For the Post of Principal.

Chairperson of the Governing Board as Chairperson.
Ouse member of the Governing Board to be nominated by the Chairpzrson.
Two Vice Chancellor’s nominees, out of whom one should be an expert.

Three experts consisting of the Principal of a college, a Professor and an
accomplished educationist not below the rank of a Professor (to be nomi-
nated by the Goverming Board) out of a panel of expsit approved by the
Vice~-Cbaacellor. -' -

Lol RS
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At least fours members, including two experts, should constitute the quorum.
The process of selection should involve the following:

a) Assessment of apuitude for teaching and research.

b) Ability to communicate clearly and effectively.

c) Ability to analyse and discuss.

d) Optional: Ability to communicate may be assessed by requirii:g the candidate
to participate in a group discussion or by exposure to a class room
situationflecture, where ever it is possible.

Annexure-VI

Leave Rules Recommended by the UGC for Teachers of the U.niversity/Colleges.

1. Leave admissible to psrmanent teachers :
The following kinds of leave would bz admissible to permanent teachers :

(i) Leave treated as duty, viz.;
Casual leave;
Special casual leave; and
*Duty leave.

(ii) Leave carned by duty, viz.;
Earned leave;
Half Pay leave; and
Commutied leave.

(iii) Leave not earned by duly, viz;
Extraordinary leave; and
Leave not due.

(iv) Leave not debited to leave account ~

_ (@) Leave for academic pursuits, viz.;
Study leave; and
Sabbatical leave/Academic leave.

(b) Lecave on grounds of health, viz;
Matermity leave.

Quarantine leave

The Executive Council/Syndicate may, in exceptional cases, grant for the reasons
tc be recorded, other kinds of leave, subject to such terms and conditions as it
may deem fit to impose.

2. Cdsual leave
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(ii) Casuai leave cannot ‘be conibined with’ any other kind-of leave except
special cisual leave. It may be combined with holidays including Sundays.
Hohdays] or Sundays failing within the*pefiod of' casual‘leavb shall.:not.be ommmd
as casual leave.

3 Specnal Casual leave

(i). Specxal casuai leave et exceed?tig teti dzywn an:- academic. ygac; may
bc granted to a teacher ‘

a) To conduct examination of'a’ Unitersi ijPublit Seevige.Commissionf
Board of examination or other similar bodies/instidutions; aad..

(b) To inspect academic institutions attached to a statutory. board, ain,
NOTE : ' . . SR
() In computing the ted days' léavé  adimissibie). the . daymoﬁ actual

journey, if any, to and from the places where activities specified
above, take place, will be ‘excluded. _

(ii) In addition, special cas:al leave to the extent mentioned below may o

also be granted

(a) to. undergo sterrhzatwn operation (vasoctomy of. - salpingeetomy
under farmly welfare propfamiy;- beaver in: this cage. will be res2
tncted to six working days; and

(b) to a female teacher Who' undergoes., non-puerperal: stertlrzetxon.
Leave in this case will be restricted tb- -fourteon days.

(iii) Spemal casual leave caniot be dccumulated;:mor caa it. be combined
with any other kind of leave étvept casoaldeave. It may be granted
in combination with holidays or vacation.

4. Duty Leave

(1) Dnty leave may be granted Yor

(a Attendmg conferences, eongres’ses, sym'pcam -and- seminats .00 behalf
of the university or with the permission of the university.

_ .ﬁ? dehvcnng lecturers in institutions and universities at the mvmtha oo
such institutions or univéfsitiés recerved by the - unmtmt&, i accep-
ted by the Vloe-Chancellor

(c) . working in another Indian or foreign umversuy. -any otbar *agency,
mstrtntnon or organisation, when so deputed by the university:

-(d) partlcrpatmg in a delegatmn or working on- a-committee. appointed |
by the Government of India, State ‘Government, the --University. Grants
(,yommnssnon, a sister university of any other academic:- ~bodypatd -
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(e) “for performmg any other. duty, for the university.

P

fl) The durauon of .leavc should bz as _may . consxdered necessary by the
sanctioning au:hority on each occasion; =~

(m) The leave may be granted ea full pay. Provided that if the teacher
.. receives a fellowsbip or honorarium or any other financial assistance

¥ beyond -the agoiount needed for normal cxpenses, . he/she may be sanc-
tioned duty leave on reduced pay and’ alloWanccs, and L

(&v) Duty leave may be oombmcd thh -earned leave, half oay lsave or extra-
ordinary-leawe... . . o .

5. Earped Leave i . o . . e L

(1) Earned leave admissible to a teacher shall be :

(a) 1/30th of actual service mcludmg vacation; plus

(b) 1/3rd of thc pcrxod 1f any, du,rmg whlch hc/she is rsqulred to per-
form duty durmg vacation,

L2 "-For purposes of. computation of period of- actual service, all periods of
" ledve except casual, special casual and duty leave shai e excluded

(n) Earned leave at the credit of a ‘ieacher shall not accumulate beyond
' 300 days. The maximum earned leave that may be sanctioned at a
time shall not exceed 69 days Earned leave exceeling 60 days may,

~ however, be sanctioned in the case of higher study, or training, or
leave with medical certificate, or. when toe enure leave, or a purtxon
- thereef, is 'spent. oumde India..

Note-1

When a teacher combines vacation with earned leave, thc period of vaca-

. - tion shall be reckoned as leave in calculating-the maximum: amount . of

T }eavc -on average pay which may be mcluded ln the pamsulsr penod of
- leave. U . . _ )

R hx case where only a poruon of thc Icavc is spent outside Iadia, the
grant of leave in excess of 120 days shall be subject to the: condition
that the portion of the leave spent in India shall not in -the aggregate

e, -lgxued lm day‘. K

Noth-3 | TR
.. -Encashment of earned icave shall be allowed to non- VJCatIOD members
- -of the tcaclg.ng stafl as apphcable to the employc“s of Central/State

- R
N
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Half-pay Leave admissible:to a' permanent teacher shall be 20 days for
each completed year of service. Such leave thay be granted ofr’ the basis

" -of ‘medical certificate. from a registered mcdxcal practmoner, for prtvate
“affairs of for academic purposes ' : R, _

‘A “coniplete year of service’™ meaps.continuoys service, of ecnﬁed dura-

- (if)

tion under the upiversi'y and includes periods of absence rom duty as.
well as leave mcludmg exttaordmary leave. '

. N H *.}
Commuted Leave

Commuted Jeave,. not exceedrng\,halt‘ the amount of half-pay leave due
may be granted on the basis of medical ‘Certifitate: froth a registered me-
dical practitioner to a permanent teacher subject t,o the following
condmons a s Yl

OE Lommuted leave_ .lurmg the entrre servloe shall be lmuted to a
maximum of 240 days; - B

- (ii) When commuted leave is granted tw1ce the amhunt of ,__’such leave

shall be debited against half—pay leave due, and

LU

| '('iii)' The total ‘duration of earned leavg. and. eommuted leave taken in

conjunction shall not exceed 240 days,4t'a time)" ‘Provided #hit no
commuted leave shall be. granted undet’ thestr rules ‘unless the au-
thority competent to sanction leave has’ reasomn'to belleve that the
teacher w;ll _return to duty oa its exptry e

Extra-ordtnary Leave = ' r T R R 9 O

j.
(i) A permanent teacher may~ be. granted extra—ordtnary\leave when

(a) No other leave is adm;ssrble or -

4

(b) No other leave is admtssrble and. the tbacher applles ia writiog
for the grant of extra-ordmary leave. * -

Extra ordtnary leave shall always be thhout pay ahd allowahces Extra-
ordinary leave. shall not count for mcgement e.xoept 1n ‘the followmg
cases:

(a) Leave taken on the basis of medical Certificatess~ " =»tii gL+

(b) Cases where the Vlce Chancellor/Prtncrpal is sdtisfied that the

leave was taken due to causes beyond the Control-of the teacher

" such as inability to join or-rejojn ‘duty. to tivil commotion or a

‘natural calamity, provtded the teacher ‘has. not o(her kind of
‘leave to hts credit; : .

d

or
1

Half-pay Leave 383wl
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()" Legyé Yakeff for' pursuing higher studies; and

{d) Ledve gédhitéd 16 atcept an’invitation to teaching post or fellow-

ship or research-cum-teaching post or on assignment for technical
or academic work of importance.

I E}f;}iﬁc‘ﬁd’i‘t‘iﬁyﬁ!é&ﬁe"ma_'y'be combined with any other leave except -

casual leave and special c#sual leave;, provided that the total period of
continuous absence from duty on" leave:(including periods of vacation

- when such vacation is taken in conjunction with leave) shall not

exceed three years except in cases where leave is taken on. medical

_..cextificate. The total period of absence from duty shall in no case
eXCo

o —y . T
Leave not due’ " ©°

ed five years in the full working life of the individual.

@ Lgavg;not due, at the discretion of the Vice Chancellor/Principal, be

(i)

(iii)

granted to d pérmarient” teather for a periocd not exceeding 360 days
during the entire period of service, out of. which not.. more than 90
days at a time and 180 days in all may be otherwise than on medi-
ca yiﬁcatp, Such leave shall be debited against the half-pay leave
earned by ‘hinl/biér “subséquently:: = - e

‘Leéave not due” shall not be granted unless.the Vice-Chancellor/Prin-
cipal 1s safisfied that as far as reasonably be foreseen, the teacher
wﬂl_g;s:ég;q to duty on the expiry of the feave and earn the leave
granted. v e e oo T T |

A teacher to whom °‘leave not due’ is granted sha!l not be permitted
to tender his/her resignation from service so long as the debit balance
iy_,jgjgc(lgc_t{. legve account is not wiped off by acuive service, or he/she
refunds the amount paid td-him/kef:as:pay and ailowances for the
period not so earned. In case where retircment is unavoidable on
account of reason of il he&fth, iadapacitating the ieacher for further
service rcgu.l}ﬁ of leave salary for the puriod of leave still to be
earnedd may Be wiived-by tke Executive Council. _

‘Provided further that the Executive Council ‘r_nay,l in any other excep-
[ ST

iongl £ase waive, for reasons to be recorded, the refund of leave
salary for the period of leave still to be earned.

Study Lasavebo SN,

@) . Stydy _;lq,?vg,_‘ _ {]__bp‘ granted after a minimum of 3 years of continuous
© o ReTVICE, 10, gElfée a special liné-of study .or researcih directly related
1@ higfher work in thY university or.tv make a special study of the

,-YArioys g,{spec% of university organisation and metacds of elucation.
peri

e paid’ d of stitdy Isave'should:be.for 3 years, but 2 years
may be given in the first instance, esteadable by one more year, if
there is adequate progress as reported by the Res:arch Guide. Care
should tx taken that the number of teachers given study leave, does
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-~ rnot. exceed the. stipulaked percentage of teachers in amy’ department.

(iif)
(iv)

)

(vi)

= (Vii)

Provided that the Executive Council/Syndicate may, in the special circum-

-..stances of case, walve the condition: of five years: servmc being: continuous.

Explanat:on : In computing the length of servnoe, ‘the %me during
. which a person was ou probation or engaged as 3 research assmtant may

be reckoned provided :

(a) - the person is a teacher on the date of the apphcatlml N and

(b) there is no break in service.

Study leave sball be granted by the Executive :Council/Syndicate on the
recommendation of the conccrned Head of the Department. The leave

.shall not be granted for more than three years in .one spell, saye in;very
.exceptional cases in which the Executive Council/Syndicate .is satisfied

that such exiension is unavoidable on academic grounds .and . necessary
in the interest of the university.

Study leave shall not be granted to a teacher who is due. to retire W'ifhm
five years of the date on which he/she is expected to return to duty
after the expiry of study leave. - :

Study leave may be granted not more than twice dunng one’s career.
However, the maximum of study leave admnssnble dutmg the entire .ser-
vice should not exceed five years. _ _

No teacher who has been granted study leave shall be pcrmltted to alter
substantially the course of study or the programme of research withous

“the permission of the Executive Couacil/Syndicate, When the course of

study falls short of study leave sanctioned, the .teacher shall resume
duty on the conclusion of the course of study unless the previous appro-
val of the Executive Council/Syndicate to treat the perl of shortfall as
aordinaty leave has been obtained. _ .

(a) Subject to the provisions of sub—clauses Cvii) and . (vm) below,
_study leave may be granted on full pay up to two years extendable by
one year at the discretion of the university.

The amount of scholarship, fellowship or other financial assistance that
a teacher, granted study leave has been awarded: wili not preclude his/
her being granted study leave with pay and allowances but the scholarship,
etc., so received shali be taken into account in determining the pay and

_ allowance on which the study leave may be granted. The Foreign scho-

larship/fellowship. would offset against pay only if the fellowship is above
a specified amount, which is to be determined from tim to time, based
on the cost of living for a family in the couatry in° which the study is
to be undertaken. In the case of an Indian fellowship, which exceeds

. the salary of the. teacher, the salary would be forfeited.
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- Lviiy”

2 (s)

Subject ‘to the maximum period of absence from duty on leave not
exceeding -three years, study leave may be combined with earned leave,

‘half-pay. leave, extraordinary leave o:r vacation, provided that the earned

leave at the credit of the teacher, shall be availed of at the discretion

- - of the teacher.” A teacher who is selected to a higher post during
...-study leave, will be piaced in that position and get tae mgnee scile only

after joining tae post.

-4 teacher granted study leave shail on hisfher return and re-joining the

(ix)-

service of the university may be eligible to the bencfit of the ananual
increments(s) which he/she would have earned in the course of time if
he/she had not preceeded on study leave. No teacher shall however,

"be eligible to receive arrears of increments.

Study leave shall count as service for pension/contibutory provident
fund, provided the teacher joinsthe university on the expiry of his/her

- study leave. .

- )

. (,ﬁ). )

- (xiii)

Co(xiv)

Study leave granted to a teacher shall be decmed (o be cancelled in case
it.is not availed of within 12 months of its sanction. -.

" Provided that where study leave granted has been so cancelled, the tea-

cher may apply again for such leave,.

A teacher availing himself /herself of study leave shali undertake that he/
she shall serve the university for a continuous period of at least
three year to be calculated from the date of his/her resuming duty after

e_xpiry ‘of the study leave.

After the leave has been sanctioned, the teacher shall, before availing
himself /herself of the leave, execute a bond in favour of the university,

'binding himself /herself for the due fulfilment of the conditions laid
-~down in sub-clause (xiii) and (xiv) above and give security of immova-

ble property to the satisfaction of the Finance Officer/Treasurer or a
fidelity bond of an insurance company or a guaraaice by a scheduled

_bank or furnish security of two permanent teachers for the amount

which might become refundable to the university in accordance with
sub-clause (xiv) above.

The teacher shall submit to the Registrar, six monthiy reports of prog-
ress in his/her studies from his/her supervisor or the Head of the Institu-
tion. This report shall reach the Registrar within one month of the
expiry of every six months of the study leave. If the report does not
reach the Registrar within the specified time, the payment of leave sala-
ry may be deferred till the receipt of such report.

. Sabbatical Leave/Academic Leave

Permanent, whole-time teachers of the university who have gompleted
seven years of service as Lectrurer Selection Grade/Reader or Prof'essor,
may, be granted sabbatical leave t0 undertake study or research of



(il

(iv)

)

(vi)

NOTE-I :
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.other academic pursuit solely for the object of increasing their proficiency

and usefulness to the umvcrs:ty and higher oducatlon system

‘The duration of leave shall not exceed one year at a time and two years

in the entire career of a teacher.

A teacher who has availed himself /herself of study leave, would not be
. entitled to the sabbatical leave. _

Provided further that sabbatical leave shall not be granted until after
the expiry of five years from the date of the teacher’s retura from pre-
vious. study leave aor any otker kind of training programme.

A teacher shall, during the period of sabbatical leave, be paxd full pay
and allowances (subject to the prescribed conditions being fulfilled) at
the rates applicable to him/her immediately prior to his/her proceeding
on sabbatical ‘leave.

A teacher on sabbatlcal leave shall not.take up during the period of that
leave, any regular appoinment under another organisation in India or
abroad. He/she may, however, be allowed to accept at a fellowship or
a research scholarship or adhoc teaching and research assignment with
honorarium or any other form of assistance, other than regular employ-
ment in an institution of advanced studies, provided that in such cases
the Executive Council/Syndicate may if it so desire, sanction sabbatical
leave on reduced pay and allowances.

During the period of sabbatical leave, the teacher shall be allowed to
draw the increment on the due date. The period of leave shall also
count as service for purposes of pension/contributory provident fund,
provided that the teacher rejoins the university onthe expiry of hls/her
leave.

The programme to be fellowed during sabbatical leave shall be sub-
mitted to the university for approval along with the application for
grant of leave,

NOTE-II : On return from leave, the teacher shall report to the university the

nature of studies, research or other work undertaken during the period
of leave.

12, Maternity Leave

@)

Maternity leave on full pay may be granted to a woman teacher for a
period not exceeding 135 days to be availed of twice in the entire
career. Maternify leave may dlso be granted in case of miscarriage in-
cluding abortion, subject to the condition that the total leave granted in
respect of this to a woman teacher in her career is not more than
45 days, and the application for leave is supported by a medical
certificate.
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. =(1) .. Matenity "leave may..be combired with earned leave, half-Pay leave or
extraodinary leave but any leave zpplied for in continuation of maternity
leave may be granted if the request is suppcried by a medical certificate.

Patefnity Leave S . |
Paternity leave of 15 days may. be granted to male teachers during the
confinement of their wives, provided, the limit is up to two children.

Adoption leave

Adbptioﬁ ieave may be provided as per the rules of the Central
| Government.

I‘)uty.: leave |
- Dut); leave should be given also for 'attending meetings in the UGC,

DST etc. Where a teacher invited to share expertise with academic
- bodies, government or NGO. = ' . ' _
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