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NOTIFICATION· 

No. G. 12017/2/98-EDC, the 12th October, 1999. In pursuance of the decision 
taken in the meeting of the Council of Ministers held on 30 .9.99 and circul'IOci 
vide Memo No. J. 1l012/2/99·EDS(Vol.IV) dt. 4.10.99, the Governor of Mizoram 
is pleased to order adoption and impl.mentation of the U.G.C. normS rela­
ting to Revision of pay-scales, Minimum qualification for 'appointment of-teachers 
in Universities and Colleges and other m,asures for the maintenance of-9tandards, 
1998, in r�sp!ct of tne Col'ege Teachers under the Govt. of Mlz lram ·as adop­
ted by the GOyt. of India vid� No. F.I-22/97 -U.I. dt 27.7.98, No. F. 1-22/97-
U.I. dt.22.2.98, F.I-22/97-U.I. dt.6.11.93 and UGC Notification issued vide leIter' 
No. F. 3-1/94(PS) dt. 24.12.98 which are appended herewith. Pay.andaUowances 
of C ollege Teacbers covered by the scheme shall be fixed in the Revisild scale of 
pay with effect from 1.1.1996 

This issues with the concurrence of Finance Departm.en,vldl Iba U.O.No. 
FIN(PRU)/5 dt. 30.8.1999. 

Dr.G. SHARMA 
SECRbTARY 

No.F.3-1/94(PS) 

. Detll!lln_. 

,. -

Secretary to the GOVI. of Mizoram. 

UNIVERSITY GRANTS COMMISSION 
BAHADURSHAH ZAFAR MARG 

NEW DELHI-U0002 

24 Dece1Iiber.199S 

To, 
The Vice-Chancellors of all the Universities • .  Education Secretari�. of 
all the States/Union Territories. · 

.. . 
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Subj: Minimum qualifications for the appointment of tf!acbcrs in universities 
and colleges, and measures for the maintenance of standards. 

Sir/Madam. 
Kindly find enclosed a copy of the UGC Notification, 1998, on the 

revision of �ay scales, minimum qualifications for tbe appointment of teachers in 
the universities and colleges, and other measures for the main tenanc'! of standards. 
The.o;.wiU be notified as Regulations shortly. 

l.o. The .. shall apply to every University established or incorporated by or 
incorporated by or under a Central Act. Provincial Act or a Stlte Act, 
every institution iucluding a constituent Or an affiliatc:l college recogni­
zed by the Commission, in consultation with the concerned University 
under -Clause (i) of Section 2 of the University Grants Commission Act, 
1956, and every institution Deemed to be a University under section 3 

of the said Act. 

2.0 The.e sball come into force .with immediate effect. 

3.0 Qualifications and other servire conditions: 

. 3.1 No person shall be appointed to a teaching post in (he university or in 
any IDstitution including constituent or affihated colle[e recogni,e:! under 
Clause (f) of Section 2 of the University Grants Comm,ssion Act, 1956, 
or in an institution Deemed to be a university under SectIon 3 of the 
said Act, in a subject if he/she does not fulfil the minimum qualifications 
and other conditions of ,service as indicated in the nJ!.ification. 

l.1., PrQvided that any relaxation in the prescribed qual!fioltlons c,n only be 
made by a University in regard to the posts under it, or any of t.e 
illstitutions including constituent or affiliated colleg " recognizeJ und" 
Clause (f) of Section 2 of the aforesaid Act or by an institution deemed 
to be a university under Section 3 of the said Act, With the prior 

. a�proval.or the University Grants Commission. 

4.0 Consequences of failure of the Universities to comply with the recom­
mendations of the Commissions, as per provision of S;;ction 14 of the 
Umvetsity Grants Commission Act, 1956: 

If any University grants affiliation in respect of any COUrse of study 
to any college reffered to in sub-section (5) of section 12-A in con­
travention of the provisions of that sub-section, or fails within a 
reasonable time to comply with any recommendations made by the 
Commission under Section 12 or Section 13, or COnIravenes the pro· 
visions of any rule made under clause (f) of su b-s:ction(2) of Sec­
tion 25 or of any regulations made under clause (e) or clause(f) or 
clause tB) of Sub-Section (I) of section 26, the C;)mmission after 
taking into. consideration the �ause, if any, shown by the University 
for such failure or contraventIOn, may witbhold from the University 
tb. iJ'anll proposed to be made �ut of the fqnd vi the Commission. 
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The University Grants Commission expects tbat the entire scbeme of re­
vision of pay scaies, together with ail the conditions attached to iI, would 
be impl'mented by the State Governments as a composite soheD). with­
out any m?dirycat io n�J except t�e d,ate' <?f �n:t

'
ple��rit'l-ti.on an,d: the scales 

of pay as indIcated 1D Government of IndIa notlfic.allon No ... F.I-22/97-
U.l. dated 27.7.98, 22.9.98 and 6.1 1.98. It shail·· be liecessatjrior the 
Universities and the management of College to m;ake the- ; necessary , 
changes in their sta�utes, ordinanc.:s, rules, regu!atioris' etc', to- incor� - . ­

rate the provisions of this scheme. 
• _ . ,T.' 

The UGC has sent the following schemes to the Ministry of :Human 
Resource Development for consideration. . � . . . . 

\) Scbeme for providing incentive, to lecturers for prafes,ion.i develo�'" 
ment. ' , 

2) Creation of posts of Professors in colleges. 

3) Scheme for rewarding meritorious teachers. 

s. Super Time Scale to Professors. 

b. Meritorious teachers who do not have M.Phil/Ph.D. 

,) '. '-

As soon as the required approval is received the schemes' would 
notified. 

be ,formally 
. ; , ) 

7.0 the receipt of this letter may kindly be acknowledged, . 
. , " -

I' 
. ! 

. /' ..... ' ),;:' ') 
Yours faithfully. 

(G.D,Shatllili) uqt;:. [if;. 

NOTIFICATION ON REVISION OF .PAY sCAtES, MINIMUM :gUALlFICA­
nON FOR MPOINTMENT OF TEACHERS IN 'UNlVERStrIES 8i ffitLEGES 
A:--ID OHlER MiASURES FOR THE MAINTENANCE OF STANDARDS, 
1998. 

r .'.'" 

The scheme of revision of pay scales, minimum qualifications fot f appoint­
ment, other service conditions of University and College Teacbers,' Librarians. 
Directors of Physical Education and RegIstrars of Umversities , as '.a 'measure for 
the maintenance of standards in higher educ�lion. 

, .  

1.0.0 

, 1.1.0 

COVERAGE 

The scheme applies to University and College Teachers, Librarians, Di .. 

rectors of Poysical Education and Registrars 'of Uri\ve;rsitie,s '(excluding 
Agficultural UuiveISilies), and coliegel�"I'lij4i!li .MrlcUltp�,: Medical 
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and Veterinary Science Colleges) admitted to the privi:"g's of the Uni-· , 
versities unless they specifically exercise an option in \'Idting to r emain 
out of this scheme. However. the scheme will apply to the Teachers in 
the Faculty of Agriculture. Medicine and Veterinary Science in the 
Central Universities. 

PAY SCALES 

The revised scales of pay, as decided by the Government of India, Mi� 
nistry of Human Resources Development (Dept!. of Education) may be 
seen at Appendix-I. 

Pay scale for academic staff of the Departments of Adult and Continuing 
Education. Women's Studies, Academic 8t1ft' co;!�s"-s and University 
Science Instrumentation Centre should be equivalect to those of the 
Teachers of the corresponding levels and they should hwe same design a­
tion and channel of promotion provided that they have equivalent quali­
lieations. 

RECRUITMENT AND QUALIFICATIONS 

The direct tecrnitment to the post of Lecturers, R,.Jers and Professors 
in the Universities and Colleges shall be on the b",is of merit through 
all India advertisement and selections by the duly ,.o;lsituted Selection 
Committees to be set up under the StatutesjOrdinanc.::s of the concerned 
university. Such Commltte�s should have minimu .ll of three expeIts, 
the head of the concerned Depattment and tbe PflDc,pal of the coneemod 
College (ia case of selection of college teachers). 

The minimum qualifications required for the post of Lecturers, Readers, 
'PrOfessoJS; -Principals, Assistant Directurs of Phydcal Education, Deputy 
Directors of Physical Education, Directors of Physical .2ducalion, Assis­
tant Librarians, Deputy Librarians, Librarians, Asslstmt j(egisLrars, Deputy 
Registrars and Registrars. will be those as prescribed oy the University 
Grauts Commission from time to time. 

The Minimum requirements of a good academic reeord, 55 % of the 
marks at the master's level and qualtfying in the National Eligibility Test. 
or an accredited test, shall remain for Lhe appointI�_1C�it of Lecturers. It 
would be optional for the University to exempt P,l.D. holders from NET 
or to TCquire NET, in their case, euher as a deslIable Or essentIal quali .. 
fication for appolDtment of 55 % should not be insiStd upon for Profes­
.ors, Readers, Registrars, Deputy Registrars, Librariaus, Dl!puty Librarians, 
Directors of PhYSIcal Education, Defluty Directors of Physical Education 
for the eXIsting incumbents who are already in the UnIversity system. 
However, th

,
ese D?-arks should be insisted upo� for� t:;o�e entering the 1 

syst�m from "<!utslde H;nd t:h0se at t�e entry pOint ot L:ctur.!rs, ASSIstant 
R.,.IIrtU". Mllllant Libcanans. AsSlstant Director of Pllysiea! Education. 
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1.4.0 A relaxation of 5 %  may be Fov,ded from 55% of the marks, at tile 
master's level for tbe SC/ST category. 

3.5.0 A relaxation of 5 % may be provided, from 50 % of the marks to the 
Pb.D. degree holderS who have passed their Master's degree prior to 19th 
Sept., 1991. 

3.6.0 B in the 7 point scale with Ieaer gra1es O. A, B, C.D • E & F sball be 
regarded as equivalent of 55% � herever lhe grading system is followed. 

3.7.0 The Ph.D. should c.::}Utinue to be a compulsory requirement for the de­
sIgnation of Rtader. However, for other categories, like tLose of Regis­
trars. Librarians and Physical Educ�tjon Directors, -the Ph.D. should be 
a desirable and not an esscutial qualitication. 

4.0.0 DIRECT RECRUITMEl\'T 

4.1.0 PROFESSOR 

An eminent scholar with published work of high quality, actively e�gaged 
in research with If) yea,s of experience in post·graduate teaching, and/or 
experience in researcb at doctoral level. 

OR 

An outstanding scholar with established reputation who has made signifi­
cant contribution to knowledge. 

In exceptional cases, the teachers w:th 15 years of UGC teaching/research 
experience could also b'� considered. 

4.2.1 PRINCIPAL (Professor's Grade) 

1. A Master's Degree with at Jeast 55 % of the marks or its equivalent 
grade of B in tbe 7 poi"ts scale "ith letter grades O,A,B,C,t),E&F. 

2. Ph.D. or equivalent qualificati<Jll. 

3. Total experience of 15 years of tel1chingfResearch IQ Universitiesl 
Colleges and other institutions of higher education. 

4.2.2 PRINCIPAL (Reader's Grade) 

1. A Master's Degree with at least 55% of the marks or its equivalent 
grade of B in the '/ points scale with letter grades, 0, A. B, C, D, 
E & F. 

2. Ph.D. or equivalent qualification. 

3. Total experience of 10 years <!f teaching/Research in Universities/ 
Collegel and other institutions o( higher education. 
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4.�.0 READER 

Good academic record with a doctoral degre<: or equivalent pUbliilied 1t 
work. In addit ion to these;, c<wdl..iates who join fro,n outside the univer� 
sity sy stem, shall also possess at lenst "):5 �� of the J1'ark" or an equiva­
lent grade of B in the 7 point scale with lavt'r gr:'i_ks C\ A, B. C, D. 
E & F a t the Master's degree level. 

Five years of experience of tea ch "n g andJI..I n:seari.:h ..:.xduding the period 
. spent for ob aining th e resealch degrees and has ID?dc sorre mark in the 
areas of scholaJship as eVIdenced by quali ty of pu>lj':}.t;on, �t jn tribu tion 
to educational innovation design of new courses and curricula. 

4.4.0 LECTURER 

4.4.1 HUll.anities . Socie.i Sciences, Commerce, Educ<:.t:o:::. Physical Educ:niotl, 
Foreign Lan5uag�s and Law. 

4.4.2 

Good academic record with at least 55 % of the marks or, an equivalent 
grade of B in the 7 point �calt: with letter gr21Gc� '\ A. B, C, O. E & 
t at the Master's degree level. in the relevant subject from an Indian 
Umv ersi ty, or, an equivalent dt:gree irom a for.::ig:l university. 

Besides fulfilling '.he above qualification. candidates should have cleared 
the e li�ibility test «""ET) for lecturers conducled by the UGC. CSIR or 
similar h:st accred.ited by th� UGC. 

Jourllalism and Mass Communication 

Good academic record with at lea st 55% of the rD?fks, or. an equivalent 
grade of B III the 7 poiut scale witb !t:tter gl,lcit':-' D, A. B. C, D. f:. & 
F at t�,e Masll;;r's degr�e level in communlcathH:!r.lass communication. 
journailsm, from an iIJdlan Univers ity, or an equivalent degree from 
toreign UniverSIty. 

Be�ides fulfilling the above qualificati ons . cdndidates should have cleared 
the e ligibility test (NE1) for lecturers conJucted by the UGC, CSIR, ur 
similar test accredited by the UGC. 

OR 

At least 55% of the marks, or an equ ivalent, �r",dc of B in the 7 point 
scale lett er grad es 0, A, B, C, D. E & F at tbe \,., as�r's degree level in 
the Humanit les, Social Sciences/Sciences \\ ita at kast a second class Ba­
chelor's Degree . or Post-Gradu�.te Diploma in communication/mass com­
mu mcation or journalism, flom a recognized Indian Univt."fsity jNa tional 

. '. 

Institute . I� 

Besides fulfilling the above qualification. candidate� should have cleared 
the. eligibility(NET) for Lecturers conducted by <he UGC, CSIR, or 
.. mllar tests accredited by the UGC. • 
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4.4.1 Music 

Good acade!"ic record with at lea!'! 5$% pi thl!, m�rks, !'� an equivalent 
grade of B In the 7 pomt scale wlthfi>tter ·gralles·O,.A,··lkC, D •• B." 

'fo'. at the Master's degree, level, in 1he relevant subject or an equiva­
IeIlt degree frqm an lndian/fo'eign U�iver,ily':. ' .. 

.. 

Besides fUlfiUi�g the above
' 

qU8;lificatrons, candidates should :have cleared 
the eligibilIty test (NET) for Lecturers condudted by the. U.GC, CS,R, or 
similar test accredited by' the UOC. : ", L. 

SEVEN POINT SCALE 

. . ,,, ' "  ,j 

----�------------
GRADE 1 GRADE':P()INT '�, PERttEN'tAGEEQUIVALEN1I:J 

i '0' 
Outstanding

_ 
\ __ �O-6.oo l _ . 

. 
·15-100 

.. : ,j 
1 'N = Very Good ' 1 . 4.50-5,49 \ 65,75 . . 1 
I 'B'. . Good ---- � -, . 3.�-4.49 �·..l..1· �55-61 .."..,..---- -- I 1-----·....:....-1 '7' . . . ' - i - -�- I 
I'C' = Average i '  2.50-3.49 ' I . 45-54 . I 
I . - l ·  - ---- I 
I'D� Below Average \ �1.50-?.49 --' ____ 1___ .3� -,-, .\ /1 'E'.:.......: ... 'o!>�� _:....._. 1,._.:..0.50-1.�_�� 1__ 

_
_ 25-3�.. _,:\ 

'F' = Fail '. ' .. 0-0.49 ., . . .. I '.'" .', 0-24 . _ I I - -- -I --
-

-- --;C-. 1 -. .. _- �--
. .. -- -.. '"' : ' .'. " 

OR 

A traditional or a p.rofessional artist witha
' 
highly ���Qable 'Profes-

sional achievement In the ccnoerned·subjeet. . ... .  
. . 

For professional suhjtcts- Jib education, socia! worL.andPl'rforming arts 
etc., a separate detailed on detailed" or!" qualifications woUld �issued. 
Till tb<:n, t.he Regulations, hitherto in force for direct recruitment to the 
post of Lecturer, Reader and Professor; will contillllO. . ' " . .' ,; . .' 

, " . ..- � . . ' .  , . 
The minimum qualifications for the pest· of Librarians, DePMty Librarians. 
Assis�ant Librarians may 1?e seen at Appendix - II. 

The minimum cjua\iii.icati';;'� fflr ·th. �st of Resistrar, D.epUty ReJ�trar. 
AssistlilltRegistrar /nay be' seen at 'Appendix t- ,III. . '. . 

: . ' "  I ' J  • •  " ' _ ' . _.�: _�, 
The minimum qualifications for the post of Director, Physical Eiuc.lion, 
Deputy Director. Pbysical Edueation and Assistant .Pir�ptor, Physical 

'E<luila'tlon' riI"Y -bit-soorr at AppondiJI - IV. . .. .  . 
"'" " ' .  v .... OJ" i -, !; .• ;.. ... . . -. - .. -. -'" 
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'.0.0 SELECfION COMMWEES 

University Grants Commission hitS separate 'goidelines on constitution of 
Selection Comminees wbicb may be reterred to by Universitles/Collegoo 
(COpy enclosed as AppendIX-V). A reprcsent1tive of the Se/ST, women 
and physical handicapped persons, should be jo the �ckcIJon Commit· 
tee whenever a candidate from, any of these categones appears for the 
interview. 

It is optional for the University or college to utili.e the Se",in.r of Col· 
loquium as a method for the selection of Lecturer, Rea(le-r or Professor. 

6.0;0 INCENTIVES FOR Ph. D./M. Phil. 

6..1.0 Four and two advance increments win be admissible 10 those who hold 
Ph. U. and M. Phil. degrees, respectively, at th= ti!!l� of recruitment as 
Lecturers, .candidates with D.l.itt/D.Sc. should be given benefit on par 
with Ph.D. and M.LiIt. on par with M.PhiI. . 

6.2.0 One increment will be admissible to those t.achers with M.Pbil. who 
acquire Ph.D. wllhin two years of recruitment. 

, 6.3.0 A Lecturer with Ph.D. will be ejizjble for two advance increments when 
. she/he move. into Selection Grade/Reader. 

6.4.0 A leacher will be eligible for two adv:!DCle increment' as and when she/he 
acqwre. a Ph.D. degree in her/bis service career. 

7.0.0 CAREER ADVANCEMENT 

7.1.1 Minimum length of service tor eligibility to move into the grgde of 
Lec,urer (Senior Scale) would be four yealS for tho" with Ph.D., five 
years tor those -witb. M.Phil. and six years for others at the level of 
Lecturer, and for eligibility to move into the Grade of Lecturer (Selection 
Grade Reader, tbe minimum length of service as Lecturer (Senior Scale) 
shaU be uniformly five yeap. 

7 ... l.2 For movement into grades of Reader and above. tbe minimum eligibility 
criterion would be Ph.D. Those without Ph.D. can go up to the level of 
Lecturer (�eJection GraQc:). 

7.1.3 A Reader with a minimum of eigllt yearl'of service in that grade will 
be eligible to be considered for appOintment as a Professor 7.1.4. The 
Selection CommIttees fo� Caree� AdvanceJIICD t shall be the same as 
tho.e for Direct Recruitment tOr eaehCalegoiy . 

. 
• , 

7.1.5 The Existing scheme of Career Advan�emenl for non academic staff 
nllplely, Assistant Di)ector of Physical Education, Assislant Reiistrar 
Asiialanl Librarian would continuo. • 
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LECfURER (SENIOR SCALE) 

A Lecturer will be eligible for placement in a senior scale through a. 
procedure of selection, if she/he has: 

(i) Completed 6 years of service after regular appointment with rela.a­
tion of one :year and two years, respectively, for those' with M. Phil. 
and Ph. D. 

(Ii) Participated in onc orientation course and onc refresher, courSe of 
ap�roved duration, or engaged in other appropriate continuing educa­
tion programmes of comparable quality as may be specified or appro­
ved by the University Grants Commission. (Tho;e with Ph. D deg­
ree would be exempted from one refresher course). 

(iii) Consistently satisfactory performance appraisal reports. . -" . .  

LECTURER (SELECTION GRADE) 
Lecturers in the Senior Scale who do not have a Ph.D. degree or 
equivalent published work, and who do not meet the ·scholarship and 
research standards, but fulfil the other criteria given above for the 
post of Redder, and have a good record in leaching a!ld, preferably, 
have contributed in various ways such as to tbe corporate life of the 
instltution, examination. work, or througll extension activ.1ies, wHl be 
placed in the Selection Grade, subject to the recom mendations of tbe 
Selection Commiltee which is the same as for promotion to the post 
of Reader. They will be designated as Lecturers in the Selection 
Grade. They could offer tbemselves for fresh assessment after ob­
taining Ph. I). and/or fulfilling other requirements for promotion as 
Reader and, if found suitable, could be given designation of Reader. 

READER (pROMOTION) 

7.4.1 A Lecturer in the Senior Scale will be eligible for promotion to the 
post of Reader if she/he has ; 

(i) Completed 5 years of service in the Senior Scale ; 

(ii) Obtained a Ph. D. degree Or has equivalent published work; 

(iii) Made some mark in the areas of sc�olarship and re�arcb as· 
evidtnced c. g. self-assessment, reports of reterees-, quabty ot publica­
tion, contribution to educational innovation, deo>ign of new cour­
ses and curricula and extension activities. 

(iv) After pl.cement in the Senior Scal� participated in two refresher 
cours�s/�ummer institutes of' approved duration, or engaged in other 
appropriate continuing educatIon programm�s o� comparable quali.ty 
as may be speC!lied or approved by the Uruverslly Grants Camm .. -
sion, and . 
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(v) Possesses consistently good-performance appra:sa: reports. 

Promotion" to \he past of. Reader will be through �; process of selec� 
tion by a Selection Committee to be set up under the Statutes/Ordi­
nances of the concerned Uni\'\;rsity or other si,;'jjar Committees set 
up by tho appointing authorities. 

PROFESSOR (PlolT.olion) 

In addition to the sanctioned position of Professors. which 1')1ust be 
filled in through diTect recruitment through a:i Lldi J advertise,n\!nts. 
pr,olllot�ons may be made frt? 'l1 the post of Read �r to tblt of Pro­
fessor,' after 8 years of setVlce as Reader. 

The Selection Committee for _promotion to t1w post of Professor" 
sbou11::r -be the saUle as tbat for direct recruitment. For the promo­
tion from Reader to Prof>!ssor, the foll::>wing nJ.c'J.od of promotion 
may bo follo\\ed. . 

The candidate should pre�ent herselfjhimself befo;c iLe Selection Com· 
mittee with Some of the following ; 

a) Self-appraisal reports (required). 

b) Resoarch contribution/books/articles published. 

c) Any other academic cOntributions. 

Tbe' best three written contributions of the La�her (as defined 
by ber/him) may be sent in advance to the Ex:wrts to review be­
fore comiot; for the selection. The Cai (Ld :tc s.lOuld be asked 
to submit these in 3 sets with, the application. 

d) SeminarslConferences aHended. 

e) Contribution to teaching/academic envir()i1lllt'lltfinstitutional cor .. 
porate life. 

. 

f) Extension and field outreach activities. 

7.7.0 The requ�ren;tent of participation i n  orientstionlr.!fr�sher c()urses/ 
summer IUstitutes. each of at le:1st 3 to 4 we.;;:ks :,l,mauon, and con­
sistently satisfactory performance appraisal repQrl, Silall be the man­
datory requircmeut for Career Advaa-..:cm !nt fr-.'lm L �;;t u rer to Lecturer 
(Senior Scale) and from L�ctuNr (S�nior S,:u��) to Lecturer 
(Selection Graaej� Wh�rever the requirement of 0ri�ntation/refresher 
courses has remamed JIicomplete� the promotions would not be held up but these must be completed by Ihe year 2000. 
The requirement fot compkting these courses w�uid be as follows : 

• 
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i) For_ Lecturer .to Lecturer (S!nio1' Selle). one odentltion course 
would be compulsory for Univ�rsity and College teachers. Those 
witbout Ph. D. would be requirej t\) do one refresher course in ad­
dition. 

ii). Two r�freshor courses for Lecturer (Senior Scale) to Lecturer 
(SelectIon Grade). 

iii) The senior teachers like Readers/Lecturer (Selection Grade) and 
Professors may opt to attend two Seminars/Conferences in their sub­
ject area and pres:;:nt papers as one aspect of tceir promotion/selec­
tion to higher level 0: aHend refresher COUrses to be offered by ASCs 
for this level. 

7.8.0 If tbe nnmb�r of years required in a feeder cadre are less tban those 
stipulated in this noriiication, thus entaWng hardship to those who 
have completed more than the total number of y.!:ars in their entire 
service fur elig!bility in the cadre, nlly be placed tbe nex.t bigber Ca .. 
dre after adjusting the total number of years. 

This situation is likely to arise as, in the earlie r scheme, the numb"r 
of years requin:d in feeder cadre were much mOre than those envi­
saged under this notific.tion. 

8.0.0 COUNTING OF PAST SERVICE 

8.1.0 

8.2.0 

8.3.0 

8.4.0 

8.5.0 

, 8.6.0 

Previous service, without any break as a Lecturer or equivalent, in 
a university, college, national lah,}lltory, or other s�jentific organisa­
tions, e. g. CSIR, ICAR, DRDO, UGC, IC3SR, ICHR and as a UGC 
R�search Scieatist, should be counkd for pJac·.:ment of lecturer in 
Senior Scale/Selection Grade provided that : 

The post was in an equivalent grade/scale of pay as the post of a.' 
Lecturer. 

The qualifications for the post were not lower than the qualifications 
prescnbed by the UGC for the post of Lecturer. 

The candidates who apply for direct recruitment should apply tl"ough 
proper channels ; 

. 

The concerned Lecturers possessed the minimum qualifica.tions prescri­
bed by the UGC, for appointment as Leciurers ; 

The post was filled in accordance with the prescribed selection pro­
cedure as laid down by the University/State Government/Central 00-
vernmentJInstitution's regulations; 

The appointment was not ad-hoc or in a leave vacancy of less than 
one year dur�tion. Ad-hoc service of moro than Qne year duration 
can be counted provided : 
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a) the ad-hoc service was of more than one year dUi:ation ; .. 

by the incumbent was appointed on tbe recommeneation of duly 
constituted Selection Committ<.:e � and 

c) the incumbent was selected to the permanent post continuation to 
the ad-hoc service, without any break. 

9.0.0 MERIT PROMOTION 

Merit Promotion Scheme of 1983 which was terminated in 1987 for those 
who did not opt for it, stands abolished. However, Fro'essors who were 
governed by the old merit promotion scheme of 1987 ,'.Quld be eligible 
for full scale of Professor w.e.f.OL0I.1996. The Univcrsic] can discuss in 
its academic body and decide inter-seniority between tbe ;nerit promotees _ .  

and direct recruits. based on the date of selectiou. aad as per the 
existing/amended Acts and Statutes of the University. 

10.0.0 REW ARDlNG MERIT 

10.1.0 A supertime scale of Rs. 22000-500-24500 will be give.} to ,uch Peofe.­
so's of Eminence who will be ·directly recruited and have completed 28 
years of service in accordance with the scheme to be approved by the 
Government of India. 

10.2.0 Meritorious teachers, who may not have M.Phi!. or Ph.D. but who have 
made outstanding contributions, who be lewarded and recognized as per 
the scheme to be approved by the Governmeilt of Jndla. 

11.0.0 PERIOD OF PROBATION AND CONFlRMATIor, 

11.1.0 Keeping in view the practice in some of the Universitie';, the mlmmum 
period of probation may continue to be 1 year. ex�e'1d(lbl...:: by a maximum 
period of 1 more year ill case of un�atlsfactory perfoL'.ance. However, 
the Universities which are already having prObation peri0d of 2 years 
may continue to do so. 

11.2.0 It is optional for the universities to introduce the p:-ovlsion that a 
teacher may offer herself/himself for assessment at nn) point of time 
for confirmation, within the period of two years, but Lie University may 
consider a minimum perio:! after Which SUCh cases would be consid.:red. 
At senior positions, it 1S optional for the universLy to decide on 
confirmation at any time from the time of appointment to the end of 
the statutory period of probation. 

11.3.0 The confirmation should not be linked to the completion of orientation 
course, but efforts should b;,; made to send the te",c:l.;r either before 
joining, ofimmediate1y ther�after, but. in any case, t;'d� oiientation course . 
would be eompJeted Within • period of tile first two yoar •. 
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Sine&- the time ·requireJ for Career Adv.1ncemeot has now. been reduced, 
an e"tension may be pwvided till 3LI2.200J to all candidates for 
completing refres:1er courses. 

11.5.0 The University m'·).Y devise a mechanism for ensuring that the Head of 
the Uniy.�rsity D2:p.lftmentjCo!lege PrincIpal spon5ors the teacher for the 
required orientatjOll ani refr !sher course, and such opoortunity is not 
denied 1:> t!v t�aC;l��r. etcept 011 sutlicient grounds to be specified in 
writhlg, to th:: uniyer�ilY. Th� ult! \I'ersi ty should also bring to the atten� 
tion of the UGC any complaints rec!ived from University or college 
teachers that they Lid not get admission to the courses for which they 
applied with details (name of teacher, Dame of institution where employ­
ed, <our'". applied f'Jr, ASC or Department where applied, dates of 
course and reasons given fot refusal). 

12.0.0 PART-TIME TEACHERS 

The minimum qualificati,lUS for appointment of part-time teachers 
should be the same as that of regular tectcL .'rs and selected by regular 
constituted Selection Committees. The pan ,-time teachers' should be 
appointed ' only in exceptionJi circumstances when it is appropriate to tho 
requirements of the mstitution in ter.ms of subjects to be taught or work 

·load. They can be appointed on a contract appointment if only for 
a short period or as pormanent half-time/proportionate time employee. 
against half/proportionate salary of the scale (and should include pro­
portiooate increments, de lrness allowaace and any other permissible 
benefit). Such permi.uent part-time teachers will also b: entitled to the 
scheme of career Advanc(.:rnent from Lecturer to Sen ior Scale Lecturer, 
Seleclion Grad: Lecturer/Keader, and Professor9 However, they will be 
entitled to nalf/proportIo,Mtc amount of the basic of the scale and � 

proportionate increments. dearness allowance and any other permissible ' 
benefiW. 

3.0.0 CREA nON OF POST 

3.1.0 UGC-recogn1ztd autonomous colleges may create posts of Professor on the 
basis of felt neQds. In general, 1 post of Professor may be create:d if 
there are already at least 4 Readers and 12 Lecturers and it is felt that 
creation of post of Professor is academica lly necessary. The pr ocedure 
of selection of Prufessor will be through dIrect recruitment as in the 
universIty. Other colleges 0:' simIlar standard will be identIfied by the 
·UGC as per the seheUie to b.: approved by the Goverament of India. 

14.0.0 TEACHING j�AYS 

The Unive{sitiesjColleges must observe at least 180 actual teaching 
days, i.e. , there should be a minimum of 30 weeks of actual teaching 
·in a 6-day week. Of the remaining period 12 weeks may be devoted 
to admission and ex",m_ination activiti.:s, and non-instructional days 
(e.g.for. sports, college day, etc. ,), 8 weeks for vacation and 2 �eeks 
may be attributed to various public holidays. If tho University adopt. a 
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. 5. day week 'pattern, then the n umber of weeks sbouid be increased 
correspondingly to ensure equivalent of 30 weeks with a 6 day week.. 
The above is summarised as follows: 

Teaching 

Admissions/Examinations 
Prep�tratiQn for Examinations. 
VacaHon .. 

Public Holidays '(to increase & adjust teaching 
days accordiDllly) 

'rotal 

No. of weeks 

Univero;ity College 

30(180 days) 30 (180 days) 

12 :0 

8 10 

2 2 

52 52 

In lieu of curtailment of vacation by 2 weeks, the university teachers 
may be credi ted with 1/3rd of the period of Earned Leave. However. 
the colleges may have an option of a total vacation of 10 weeks in a 
year 3Qd no Earned Leave except when asked to work during the vaca� 
tions for whicb, as in the case of University teacbers. 1/3 of period will 
be credited as Earned Leave. 

15.0.0 WORK· LOAD 

The workload of the teacher in full employment should not be less 
tban 40 hours a week for 30 working weeks (180 teaching day,) in. an academic year. It should be necessary for the teacher to be availa-' 
ble for at least 5 hours daily in tbe UniversityjCollege for which neces­

, sary space and infrastructure should be provided by the University/ 
College. The direct teaching hours should be as follows: 

Lecturer/Sr. Lecturer/Lecturer (Sel. Grade) 
Readers & Professors 

16 hours 
14 hours 

However: a relaxation of two bours in the workload may be given to the 
Professors who are actively involved in Research, Extension aod 
Administration. 

16.0:0 SUPERANNUATION AND RE-EMPLOYMENT OF TEACHERS 

16.1.0 Teachers will retire at the age of 62. However, it is open to a University 
or a college to re-employ a superannuated teacher according to the 
existing guidelines framed by tbe UGC up to the a�. of 65 years. 

, 
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Age of retire l1tent of Re�istra(s. Librarians. Physical Ed�cation personnel" 
Controllers of Examinations, Finance Officer and such other university 
e\)l'ptoyees who are being treated at par with the teachers and whose age 
of superal1I\uation was 60 years, would be 62 years. 

No re-employmcnt facility is recommended· for the Registrars, Librarians 
and Directors of Pi)ysical Education. 

17.0.0 SUPERANNUATION BENdFITS 

17.1.0, The benefit in service, up to a mnimull of 3 years, should be proVided 
for the teachers who have acquired Ph.D. degree at the time of entry, 
.0 tbat, almost aU teachers get full retirement benefits which are availa­
ble al'Ier 33 years of service, subject to tbe overall age of superannuation. 

, 

17.2.0 Other condition. with respect to Superannuation Benefits may be given as 
per Central/State Government Rules. 

18.0.0 LEAVE RULES 

The leave rules, as laid down by the University Grants Commission, 
may b. followed for the Ua""csity and College teachers (See Appendix-VI) . 

19.0.0 SERVICE AGREEMENT 

� At we ijme qf recr,uitmcnt in University and Colleges, service agreement 
should be signed between the Univer>ity /College and th Teacher which 
sbould be lodgt:</ w,Lh the Registrar/Principal with a copy to the con­
Cerned teacher. The self-appraisal of performance should b. a part of 
the SCI VIce agreement. ' 

20.0.0 COPE OF PROFESSIONAL ETHICS 

Each U£lJvcrsity shouid evolve its own professional ethics after full dis­
cussion . JD. t.l,le academic bodies and associations and snould incorporate 
It in Its Act, Statutes and Ordinances and it sbould be applicable 'to all 
teaching aao non-teacrung stalf mCluding administraton. 

21.0.'il ACCOUN fABJLITY 
Tbe .elf-appraisal of performaJ)cc should be .dopted as a mandatory 
part 01 me Career Advancem,nt scheme and should be implemented 
with the ne w pay scales WithIn the timo-frame of 1 year, if not already 
unplemented. 

It would be optional for the institution to consider introducing student 
eValu.l1on as a methoJ of as","sment of Lb. teacb.r, particuillrly in' small 

, mstu:utions, posl-graduate depal'tments� prufcsstonal col1e1P. and autoo"­
mOllS colkges. 
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22.0.0 . ANOMALIES 
Anoma;jes, jf any, may be brf'!l.lght to the not;ce :)1 tile UGC who 
would consider them with the help of a- Co;nmitt�e c.onstituted by Uni· 
versity Gr�Jjts Commission. 

Consolidated statement ba"ed on leaers No.F.l-2i/97-t!.l. issued ,on 27th July, 
1998, (Annexure-I), 22nd September, 1998 (Annexure-II) and 6th November, 1998 
(Annexure-IlL) by Ministry of Human Resource Development. 

Subject : Revision .of pay scales .of teacbers in universities aD'�: colleges following 
. the revision of pay sc,l !e of Central Government em �)ioyees OD tbe re- I . ,  

commendation of Fifth Cenll.1 Pay Commission. 

1. (il Pay Scaks 
A -statement ' showing the existing and existing and revised scales -of pay 
is attacbed. 

The revised �cales of DemonstratorsjTutors is for the cx\:;ting incumbents 
only. No fresh recruitment shall be made to the cadre of Demonstrators/ 
Tutors. (Annexure) 

(ii) Incentives for Ph.D/M.Phil. (Annexure-I) 

(a) Four and two advance inc,-emcnts will be adm issihte to th08e who 
hoid Pb.D� -and hi.Phii. de-grees, respectively, at the time of recruit­
ment as Lecturers. 

One increment will be admissible to those teachers with M .Phil. who 
acquire Ph.D. within two years of recruitment. 

(c) A Lecturer wilh Ph.D. will be eligible for two advance increments 
when he moves into Selection Grade as Reader. 

(d) A teacher will be ejJgible for two advance increments 
he acquires a Ph.l.J. degrce i n  his service caret�r. 

as and when 

(iii) Career Advancement (Ann-,:xLl,e-I) 

(a) lVIinirnum length of service for eligibility to move into the grade 
of Lecturer (!::.enior Scale) would be fOllr years for those with Ph.D.� 

'nVe" years -fot tbose 'With M.i:'hil, and six years for others as a Lec­
turer. aud for eligibiiity to move into the Grade of Lecturer (Selec­
tion Grade)/Reader, the mirwnum length of serVice as Lecturer 
(Senior SCale) shall be uniformly five years. 

(b) For movement iDto grades of Reader and above, th,� minimum eJigi­
'bility - cTlterk'n would b� Ph .D. Those teachers without Ph.D. ·can go 
ltP to Ibe level of Lecturer (Selection Grade). 

• 

• 
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(e) A Reader with a minimum of eight years of service will be eligible 
for consideration for appointment as a Professor; . ' 

(d) For every upward movement, a selection process would be evolved, 
for which appropriate guidelines would be laid down by the UGC 
in consultdion with the Government. 

(iv) Rewarding the Merit (Annexure:-I) 

(a) A supertime scale of &s. 22000-500-24500 will be given to such Pro­
fessors of Eminence who are directly recruited and have completed 
28 years of servicc, The eligibility criteria and the selection process 
will be determined by the UGC. 

(b) University Grants Commission would prepare a spocific scheme in 
consultation with Government to reward recognise meritorious teachers 
who may not have M.PhiI or Ph.D. but who have made outstanding 
contributions in teaching ud research. 

(v) Allowances, effective date and Ii_t formula (Annexure-I) . 

(a) The revised scale of pay as contained in the Annexure will be effec­
tive from 1 .1 . 1996 (Annexure I, U, III) . . . I 

(b) The fixation of pay of Lecturers (Selection Grade)/Readers in the 
pre-revised scale of Rs. 37oo-125-49S0-1S0-27oo/- who Were selected 
strictly in accordance with the rules and regUlations frallied by tho 
UGC and who were in ,P.Osition as Lecturers (Selection ' Grade)1 
Readers as on 1.1.1996, Wlll be Illdde in a manner that . they get 
their pay fixed at the minimum of Iils. 1490/- in the revised· scale of 
Rs. 12000-420-18300 as and when they COB/plete five years in the 
grade (Annexure-Ill). ' .. . " . .  " .  

(c) The pay of Reader and Professors who were in tho pre-revised.SI'tIlos 
of Rs. 3000-S000/- and Rs. 4500-S7OO/- ",ill be liKed at the appro­
priate stage of the reVised scales of Rs. 10000-420-15200 and 
&s. l64oo-450-20900-S00-22400/-respectivoly a. OD . 1.1.1996 (An­
nexure-III) 

(d) Pay with effect from 1.1.1996 in the revised SI'tIle of pay will be 
fixed after giving the benefit of one increment for every three incre­
ments earned in the pre'-revlsed scates as stipulated ·iil Rule 7 of 
Central Civil Services (Revised Pay) Rule, 19.7 and governed by 
other relevant provisions of Central Civil Services (Revised Pay) 
Rules, 1997, as applicable. " 

(c) Pay in the Revised scales of pay at Annexure of this letter ,hott be 
fixed at the same stage with reference to tbe stage admissible vide 
para (c) above. In cases where the same stage i. not avapo.ble, �be 
pay may be fixed at the stage next above the pay adm�l>l. Vide 
para (C) above. . .' 
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- .  (ff The Paynieitt or: 'arrearS Will be made in one instahnen, 

(g) Teachers' m  Central Univer' hies will be entitled to D2arneSS Allowance, 
, ,. b .  "'HotJs�' Re-bt -AlIcv.ance.' Transport Allowance, City Compensatory 

Allowance and IJther -aHo""ailc.!'s at ·the $lame rat,�-s an·l d3.tes as appli­
cable to the Central Gov�! nmetlt e:QlpiQ),ces. 

" �'; (vi)'
, 

Ag� of SUperar,lluation (Annexure-I) 

. - .  ' , � ,  ", , 

The age of sLpcranDuatkn- ' of 'university ard coHege teachers, 
" Registrars •. Librarians, Physical Ed ucation personnel, Contn-, Her of examina .. 
. lions, Finance Officers and- such of her' university ("nrployees who are being 
treated at par 'with the -te-a::h¢rs 'and whose agt! of superannuation was 60 

. .;.: . '-years, would be 62 years and thereafter no ext'en�i()n in servke should 
be given. However, it· will be open ,to a university er c' llege to re-em .. 
ploy a super�nnuatcd Jeacher according to t�e existir:g guidelin�s framed 
by the UGe' up,to tbe aFe of 65 yoars. (Annexure-I&Ill, 

(vii) Professors for colleges (Anne,.Ure�l) 
,,' ," 

. 
Pbst Of professors will be created "

io UGC ,ccognized A c;tonomous CoI-
, lege! in th� ratib of 1:4:12 for Professors, Read ", anc Lecturers, The 

procedure of selection of Professor will be the same 15 tOlt in the uni­
versity, OtJrer'colleges of similar standard will be ,ub5equently identifi<d 
!ly the UGC as per tbe norms dtveloped by the C,'mmission in consul­
tation with the,,·Oovflnmtnt. 

'(viii) SChetne (or: prof�ssionai ccvelopment Incentives 10 Le'A'Jrers. 

The VOC win f0'1mulate a Sctieme. 'in consu1tation with the Government, 
for giving professional development incentives in the form of cash 
allowapces or assistance iu kind or both to those Le·:tlJr'..'Ts who register 
for M, Phil/Ph.D, and whose pursurr of research is considered satisfacto­
ry by their guides, (A!tnexure-III) 

(ix) OtLer terms and conditio as of service of te""hers. (Anne,mre -I). 

�t terms & 'Conditions of serv,ice of teachers Shlll oe n"tified by the 
UG,C by way of Regulations incQrporating the app,ov.:d pay scales and 

" o,tber related eonditiolls' on' the, line of exjsting ,che;ne(s) with the appro. vIII of Governttieat. " 
' . ' , ' " . " , " 
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ANNEXURE 
SCALE OF PAY OF TEACHERS AND OTHER ,\CADEMlC,STAFF IN 

UNIVERSITIES AND COLLEGES. 
SI. No. ca;!�o�";���ixi-;;ing' scale;;p;' p$Y - : ��edY��!�s ot"m- .f':' 

- - - - ----- - _ .  , 
1 2 3 • - 4 .�. 

--- - - --- ----------- .. . _ , '  " 1--"-;---
University and College Teachers 

1. Lecturer 2200-75-2800-100-4000 

2. Lectuter (Seliiar . . , , , . , , 

3. 

4. 

Scale) 3000-100-35()(h12$ ':;000 
Lecturer(Sr .Grade)/ 
Reader " . 37oo-125-4950cl5IH5700 

Professor 4500-150-5700-2GO-73oo 

5, Principai& pf ColIe8es . (i) 3700- U5·495J 
150-5700: 

' 1Moo-450-20900-500-
22400 

(l) 12000-420-18300 . 
:. '£Millimlll!' to be . 

fixed at 12840) 

(ii) 4500-150"5700- (ii) 16400-456-20900:: d 
200-7300 500-22400 

j , :  

6. Pro-Vice Chancellor 
7. Vice Chanc.lIot 

For Universities. 
8. Registrar/Librarian/ . . .  

Director of Physical 
Ed ncalion/Controller 
of Examinations/Fina. 
nee Officer 

9. Dy.Registrar/Dy.Lib- . 
brarianjQy.DirCi:tOT .. of 
Physical Education/Dy. 
Controller of Examina­
tion/Dy. Finanee Officer 

. �900-200-73oo 

7iloo(llixed) " 
".- I :�-

. 4500 150-5700-
200-7300 

3700-125-4950 
.. iw-,S700 . .  . 

• 

10. 
, 

Asstt.: Librarian/Asstl.·· 3000-100-3500-

(Minimum to be 
(fixed at 17300) 

18400-500-22400 

25000(Fixed) 

16400-450-20900 
500-22400 

? 
: j '  

, . 

. 120Q00420 ·1�P!l 

. , 
10000-325-15200 

Documentation Officer 125-5000 . . 
.(Sr.Scale)Asslt;\:)jreCtor of 
lih)lSiGa!. llducaliou.I,Sr. ,Soal#) . ; . _ '  v . . . . .. , i. ,  -. ( �-

, ' . " . . ',' ., 
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---------_ . - -- - - - - --- .. I 2 3 4 
-_._---_._-- ------- - .. -. ---

n. Asstt. Registrar/Asstt. 2200-75-2800- 8000 275-13500 

12. 

13. 

14. 

IS. 

To. 

Documentation OfIicer/ 100-4000 
Asst!. Director of 
Physical Bducation/Asstt. 
Controller of Examina· 
tion/ Asst!. Finance Officer 

For Colleges 

College Librarian (SI.Gr- 3700-125-4950· 
ade) Director of Pbysical 150-5:700 

Education (SI.Grade) 

College Librarian (SI.- 3000-100-3500-
Scale) Dir. of Physical 125-5000 
Education (Sr. Scale) 

COIIe,e Librarian/Direc. 2200-75-2800 -100 
tor 0 Physical EducatiOn 4000 
Demonstrator/Tutor 1740-60-2700-

EB-75-3ooo 

12000-420-18300 

10000-325-15200 

8000-275-moo 

55CO- 175-9OOO 

Annexure-I 

No.F. 1-22/97-U.I . 
Government of l,dia 

Ministry of Human Resource Development 
(Department of Education' 

New Delhi, the 27th July, 1998. 

The Education Secretaries 
of all States/Union Territories. 

Subject : Revision of pay scales of teachers in Universities and Colleges 
following the revision of P"y scales of Central Government Employees 
on the recommendations of Fiftb Central Pay Commission. 

Madam/Sir, 

t am directed to say that in fulfilment of the constitutional responsibili-
1]1. for .c<}ordination. determination and maintenance of standards in higher 
edu�tion, the Central Government and the University Grants Commi- '411 
�io:Q: (UOC) have takeo, frOm time to time� several measurC$. As a part 
of theso effort.. the Central Govornmoot hai revlSed the pay seal... of 

, 
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3. 

4. 
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teachers in Central Universities and Colleges t:1ere under in order to. ' 
attract and retain talent in the teaching pn)1ession. A copy of the 
letter addressed to tbe lJGC giving detaIls of th.! revis'!d scales of ' PZlY 
and other provisions of the scheme of revision of pay scales i� enclosed. 

In discharging its constitutional responsibility, the Cenlr:}} G overnment 
bas decided to continue to provide fmancial assistance to the State 
Governmenls who WISfl to adopt and implement the Scheme of revision 
of pay scales subject to the following terms and conditions :-

(a) 

. 
(b) 

The Central Government will provide fin:mcial assistance to the, 
State Governmt:nts which have opted for these rcvi'i,;d pay scales to 
the extent of 150 �o of the addltiol.lal expendi�ure iuyuiveJ in 1he 1m· 
plementdtion of tile revision . 

The State Governill:::nts wilt meet the reinai liag 20 % of the expen· 
diture from theIr own sources. 

(c) The financial assibfance, indicated above, w.}uld be provid�d for the 
pefloct from 1 . 1.1996 to 31.3.200U. 

(d) The entire liability on account of revision of pay sClles, etc., of uni­
versity and coHege teachers would be take a  over by the SIJte 
Governments w.e.f. 1.4.2000. 

(e) ,!he Central assistance would be �estricted �o revision of pay scales 
1U respect of only tnose posts whlcn were in e:\lstence and ilI!ed up 
on 1 . 1 .1996. 

The State Governments, after taking locai condit ions into consideration, 
may also decide ill tnea dis:retion, to introdu;;e sc;;\.les of p:.ty different 
from those mentioned in the Scheme and may g i ve etfe:t to the rcvis�d 
of pay from January 1, 1996, or a later date. 1n such C..lses, the details 
of the modificauons prvposed eitn.;:r to the sClles of pay or tbe date from 
which the Scheme IS tv De implemented, should oe furnIshed to the Go· 
vernment of india for its approval and, subjl;':ct to the approval being 
accorded to the <nodlficatlOl1S, Central assistance 011 the Slme terms and 
conditions as IndIcated aoove WIll be avaiLlb le t,} tl10 �tatl} Governlllcnts 
for implemeutation of (he scheme with such mOdlfic!lliol1s, providcd that 
the modified scales of pay are not higl1er than those approved lind::r 
the Scheme. 
The payment of Central assistance for implementation of the Scheme is 
also subject to the condItion that the entire Sche;:ne of revision of pay 
scales, together with ail the conditions to De laid dvwn in th I S  regard by 
the UGC by way of Regulations, is ill!plemented by the StiHe Gove!"n· 
ments as a composite scheme WIthollt any modii.lcation except to the date 
of implementatIon and scales of pay as indicated above. 

It shall be necessary for the Universities and M3.nag�ments of COllege to 
make necessary changes in their statutes, ordinaaces, rules, regulations, 
etc •• to incorporate the provisions of this Schen'le. 
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6. The detailed proposal for : n;p1ement;:,tioas of tb< " c ,-:c ne on the line� 
indicat·cd abc",'; , lay k-JLl l !  t),� fdcnu" ll_,:-J. !m ;n�diaL'h J. l1d �ent to the 
Department of Educ:Hi. !;} l !l { -Ie -".1:lq !�try of !-Iu,{u.!l - :�,;ur.:..; :)eve!op­
ment for examination so that ',�-e Jtr�ll assist<:l.nc� to (:2 ext:,nt lndicated 
above can be sanctioned l'or the implementation of ,' " !,,-�d scales of pa�. 

7. Anomaiie:'>, if any, I n  t Ie im,)le'11l�'ltation. of the �: " > . � may be hrought 
to the notice of i he DenJ.rtment of Educatioa in l 'U: \-t inistry of Human 
Resource uevc!opmem, ,,), clarification. 

8. Tlle Sdwme applies to t� lchers i!l all Universities (in:Lding Agricultural 
Universiti;;:s) and cOlleges lexclwli.lg Agricui mrai , .'In;l,.-.d anJ Veterinary 
Science Colleges admitted to the privileges of the lj,l;v �:·sities. 

To 

Subject 

Sir, 

No.F. 1 -22f,J7-U.1. 
Governmen t of India. 

Your�; f'-�ILhfully • .  

Sd/- L3 l',alsawma. 

Ministry of Hu.lian Resourc2' Deve1opmcM, 
(Department of Education). 

The Secretary 
University Grants Commission 
Bahadur Shah Zafar Marg, 
New Delhi-! 10002. 

New DeLi, the 27th July, 1998. 

Revision of pay scales of teachers in Universitie" a-1 : ,:;J 1 kges following 
the revision of pJ.y scales of Central Governm::nt c:np:, )'e;,�S on the 
recommendations of Fifth Central PrtY C('Immissio"L 

I am directed to say that the Government of Indu. ;l l',e, after taking 
into consideration the recommendations m:tde by the Unlv -� s : t<: GmnH Cornmis­
sion, decided to revise the pay scales of teachers In t�le <':: 2 ' 1,ral Universities. 
The revjsion of pay scales of teachers wtll be subject L) V,1'(10 l" provl<;iol1s of the 
Scheme of revision of pay scales as c()utained in this Jetter, a'd the R�gujatjon 
to b! framed by the vue in tbis behalf. The:: revised pay sc :'u.: ; and other pro­
visions of the Scheme are as under : 

1. (i) Pay Scale 

A statement showing tbe existing and revised SC:1:�' ; of pay is aWiched 
as Annexure. 

The revised sca1e of Demonstrators/Tutors 
only. No fresh recruitment shaH be mad;:: 
tIators/Tutors. 

(ii) Incentives for Ph.D/M.Phii. 

is :he existing incumbents 
to the c:, dre of Demons-
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(a) 

(b) 

(c) 

(d) 
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Four and two 3.dvance increments will be admissible to thClse 
wh;) hol:1 PI'l . D .  <lid M Phill. d::gfees, respectively, at the time 
of recruitment as Lec�_uras. 

On� increment will be admissible to those teachers with M.Phil 
\\':10 acquire Ph.D. within lWO years of recruitment. 

A Lecturer with Ph.D. will be elil!iNe for two advance increments 
when he mOves into Selection gnl"de as Reader. 

A teacher will be eligible for two Cl.dv�nce increllcents 
when hI.: acquires a Ph.D. degr:;;:e in his service care;;r. 

as and 

(iii) Career Advancen�ent 

(a) 

(b) 

(c) 

(d) 

Minimum length of service for eligibility to mOVe into the grade 
of L;::Clurer (Senior Scale) would be four years for those with 
Ph.D., fiv� yt,!�lrs flJ[ those with M.Phi!. and six years for others 
as Le:.:tur,' l', an J for eligibility to moVe into the Grade of Lec­
turer (Sckction Grade)/ReaJer, the mini:num length of service 
3 S  LLct'Jrer lS,-n 'Jr Scale) shall be uniformly five years. 

For 1JlOV0ment into grades of Reader and above, the minimum 
el igibiLty cnter;oil would be Ph.D. These teachers without Ph.D. 
can go up to tne jevel of Lecturer (Selection Grade). 

A �1.eadu with a mhimum of eight years of service will be eli­
glbk for consideration for appointment as a Professor. 

For every upw.ud movement, a selection process would be evol­
ved, for which appropriate guidelines wDuld be laid down by the 
UGC in consultation with the Govt. 

(iv) Rew;lrding tile Merit 

(a) A supertime sc,tIe of Rs. 22,000-500-24,500 will be given to 
such Profess�)rs o�· Emin.ence who are dir.!ctly recruited and have 
completej 28 years of service. The eligibility criteria and the 
selection proc�ss will be determined by the UGC. 

(b) University Grants Commission would prepare a specific scheme 
in consultation witb Government to reward and recognise meri· 
torious teachers wh() may not have �1.Phil. or Ph.D. but who 
nave iuade outstanding contributions in t.!aching and research. 

(v) Allowance, effective date and fitmeat formula 

(a) 

(b) 

The revised scale of pay as contained in the Annexure-I will be 
given prospective effect from the date of issue of tllis letter. 

For the reriod from 1.1.1996 to the day on which the decisions 
take effect, pay will be fixed in the replacement scales recom-
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mended by the UGC appo inted Pay Reviev,.: CO!�H nittee as per 
Annexure- I I  (witwir:twn later vide Idter d�lbJ 6tn November, 
1998 of MInlstry of Human Resource Development). 

(e) Pay with effed fH.m 1 . 1.96 in the revised sea:" (,of pay will be 
fix':.'d after gl\lln� lh� benefit of onc increment i .}f every three 
increments earned in the pre-revised scales a.;, stIpulated In Rul� 
7 of Central Civil Service (Re-vist:d Pay) h.ule' , 19S7, and go� 
verned by o{;ler relevant provisions of Central S";: fvices (Revised 
Pay) RUles, h97 as applIcable. 

(d) Pay in the revised scales of pay as Annexurc-I of this letter 
snall",be fixed at the �aUle stage Wilh refercr:cc to the stage ad­
missible vide para (c) ab<we. tn cases where the same stage is 
not available, IOC pay may be tixed at the titagc next above the 
pay admissIble vide p<Ha (c) above. 

(e) Tae payment of arrears will be made in one Illstalrnent. 

(f) TeacbeIS in Central Universities will be elltit i,�d to Dearness 
Allowance, House Rent Allowance, Transport Allowance, City 
Compensatory Allowance and other allowances at the sam!! rates 
and dates as applicabl� to the Central Government employees. 

(vi) Age of Superannuation 

The age of superannuatiun of university and college teachers would 
be 62 years and thereafter no extension in sel VIces "ho'_lld b� given. 
However, it will be open to a university Or colle .�c to re-employ a 
superannuated teacher according to the existing g U idelines framed by 
the UOC up to the age of 65 years. 

(vii) Professors for colleges 

Post of profes,or will be created in UOC reco'!-n :zed Autonomous 
Colleges in the ratio of 1 :4:12 for Professors, Re3.das and Lecturers. 
The procedure of selection of Professor will be i.l!e S Ime as that in 
the univer:o:ity. Other colleges of similar stand ad wil l  be subsequently 
Identified by the UGC as per the norms developed by the Commis­
sion in consultation with the Govewment. 

(viii) Other terms & condition ... of SeT vice of teachers 

Other terms and conditions of services of teachers shall re notified 
by the UGC by way of Regulations incorporati!l:� the approved pay 
scales and other related conditions on Lhe line ();' existing scheme 
(s) with the appro\oal of Government" 

2. In �e meantime, the revised scales of pay including arn:ars of salary may 
be given to teachers pending issue of the Regulations by the UGC. 

• 
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The above ,cherne will be applicable ,to the teachers in all the Central Uni· 
versitics nnd Colleges thereunder and the deemed to be Universities whose 
maintenallce expenditure 15 met by the UGC. Tbe j mplementatioD of the 
revised scales will be subject to the acceptance of all the conditions men· 
tioned in this letter as well as the Regulations to be framed by the UGC in 
tbis behalf. The UnIversities Tnf'ly be advised to amend the;r statutes and 
'ordinances in Jines with the RegUlations within three months from the date 
of issue of this letter. 

These .orders .are subject to the conditions as contained ,in para 4 of Minis· 
try of Finance O.iv!. No. 7(34)jE. III-A/97 dated 2.12.1997 on pay revision 
of eiDploy ••• of quasi-Government/autonomous orllllllill8tiuns, �tatlltory bo­
dies, etC., set up and funded by the Central Government. . 

It is ,equested that necessary action :may please be taken 10 revise Ihe pay 
scales of teacbers in the Cenlral U oiversilies and other institutions as per the 
condItIons laid down in the instant letter and the RoglllatioDS to be framed 
by the UGC. 

Anomalies, if any, in the implementation of the scheme may be bronght to 
the notice of the Department of Education, Ministr)_ of Human Resource 
Devdo!)ment for clarification. 

The receipt of this letter may kindly be acknowledged. 

Your faithfu)ly. 

Lalmalsawma, 
J;)ir.eowr_ 

Annexure 

SCAl,E OF PAY OF TEACHERS AND OTHER ACADEMIC STAFF IN 
UNIVERSITIES AND CuLLEGES 

Sl.-N-o-.-C·-a
'-
te
-
g-o

-
ry
------

Existing scale ;;r p ay
""'---g-,,-v-jse-d-ocaI--es-o-f-p-a

-
y 

--------- ----------�------

University and College Teachers 

1 .  Lecturer 

2. Lecturer (Sr . Scale) 

3. Lecturer (si. Grade)/ 
Reader 

4. Rrofeosor 

2200-75-2800-100-4000 

3000-100-3500- 125-5000 

37UO-125-495Qc150-5700 

4S00�150-S700-200-7300 

SOOO�275-13500 

10000-125-'15200 

12000"'420-111300 

16400-450-20900-
500-1:1400 
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•. 5: P,incipals of Colleges (i) 3700-1 25-4950-150-5700 

(ii) 4500-150-5700-200-7300 

. .  

6. Pro-Vice Chancellor 

"7. Vice ChanCellor For 
Universities 

. 8. Registrar/Librarian 
Director of Physical 
Education 

. 9. Dy. Registrar/Dy. Libra 
rian/Dy. Director of 
Physical Education 

10.  Asstt. Librarian/Asstt. 
Documentation Officer 
(Sr.Scale)/Asstt. Director 
of Physical Education 
(Sr. Scale) 

. 

11. Asstt. RegiStrar/Asstt. 
Llbrarian/Asstt. Doeu­
m�ntation Ofticer/Asstt. 

-'Director of Physical 
.Education For Colleges 

- -

. 12. 

13 . .. 

14; 

IS. 

College Librarian (St. 
Grade) Director of 
Physical Edn. (S�. Grade) 

College Librarian �r. 
scalellDirector of hy-
sical Edn. (Sr. Scale) 

College Librarian/ 
Dhector of Physical 
Education 

D';JllPnst(�tor/Tutors 

5900�200-7300 

7000 (fixed) 

4500-1 50-5700-200-7300 

3700-125-4950-150-5700 

3000-100-3500-125-5000 

2200-75-2800-100-4000 

3700-125-4950-150-5700 

3000-100-3500-125-5000 

2200-75-2800-100-4000 

I 740-60-2700-EB-7S-3000 

(i) 12000-420-18300 
(Minimum to be 
fixed at 12840) 

(io) 16400-450-2090 -
50(\-22400 . 
(Minimum to be 
(hed at 17300) 

18400-500-22400 

25000 (fixed) 

16400-450-20900-
500-22400 

12000-420-18300 

1 0000-325-15200 

8000-275-13500 

J 2000-420-18300 

1 0000-325-15200 

SOO0-275-1 35oo 

5500�17�..g()()() 
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To 

No.F. 1-22197. U.l. 
Government of Mizoram 

Ministry of Human Resource Development 
(Department 'of Education) 

A lIJIexu!'e'-n 

New Delhi, the 22rid Sept. J 998 .. 

. The Secretary 
University Grants Commission 
Bahadur Shah Zafar Marg, 
New Delhi-II0002 

Subject Revision of pay scales of teachers in Central Universities following th," 
revision of pay scales of Central Government employees on the rec�m­
mendation of the Fifth Central Pay Commission. . 

Sir, 

, .'  _ -: I am directed to invite attention to our letter of even number dated 
27th July, b98, on the above subject and so state that certain clarification in 
connection with the fixation of pay· of certaiD; categories of teachers have been 
sought from some quarters. It is hereby clarified that fixation of pay of such 
categories of teachers may be done in the following manner ;-

I. Vice Chancellor 

The revised pay 
w.e.f. 1 . 1.1996. 

2. Pro-Vice-Chancellor 

I 

scale of Vice-Chancellor will be Rs. 25,000/- (fixed) 

The replacement scale for the pay scale of Pro-Vice-Chancellor will be 
Rs. 18,400-500-22,400 with effect from 1 . 1.1996. 

3. Principal 

Those Principals in the pre-revised scale of Rs. 4,500-7,300 will be given 
the replacement scale of Rs. 14,300-450-22,400 w.eL 1 . 1. 1996 and the mmimum 
basic pay wiH be fixed at Rs. 15,200/- from that date. With effect from 27.7.98, 
the pay will be fixed in tbe pay scale of Rs. 16,400-450-20,900-500-22,400 star­
ting witb a basic pay of Rs. 17,300/-. In the case of otner Principals, the revised 
scale of Rs. 12,000-375-18,000 will be given w.e.f. 1. 1.96 and the minimum basic 
pay will b. fix,d at Rs. 12,750/- from the date. With effect from 27.7.98, the 
pO\! will be fixed in the scale of Rs. 12,000-420-18,3000 startinll with the bMie 
pay of RI. 12,840/-. 
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4. Rtaders and Professors under Merit Promotion Scheme. 

The pay of a Professor under the Merit promotion scheme in the existing sca1e 
of Rs. 4,500-150-5,700 w,n be fixed in the revised scale of R,. J 4,300 �40:J-18,300 
w.e.f. 1 . 1 . 1996. Tte Com mission may take a decision wheth,:r the Merit Promo� 
tion Scheme as it exists should continue or not after .27.7.1998. 

5., ' <;:o,ntroller of Examinations/Hnanee Officer. 

The Controllers of Examinations and the Finance Officers in the Unjvetsiti�. 
will be gi,en the same pay scale as applicable to the Registrars. 

6. Payment of arrears in respect of allowances other than Dearness Allowance 
contemplated under Paragraph 1 .  (v) (f) of the letter under reference will b. 
admissible w.eJ. 1.8.1997. Payment of Dearness Allowance fcum 1.1.1996 will 
be from the dates and at the rates as applicable to Centrai Government emploYL-es. 

The ,"Geipt of this letter may ,kindly be acknowlege. 
You,s faithfully, 

To 

SubjEct 

No. F. 1-22/97-U. 1. 
Government of Mizoram 

Lalm!11s:l wma, 
Djreci0f. 

Annexure-m 

Ministry -()f Human Resource Developmenl 
(Department of Education) 

New Delhi, the 6th November. 1998. 

The Secretary 
University Grants Commission 
Bahadur Shah Zafar Marg, 
New Delhi - 1 120 002 

Revision of pay smles of teachers in �ntral Universities following 
the revisioil ot pay scales of Central Government empJoyees on 
the recommendation of the Fifth C�ntral Pay Commission. 

In continuaticn of this Ministry's letter of even number ruled 27.7.1 998 and 
in su�rsession of the letter dated 22.9.1 998 on the subject meIllioned above, I 
am directed to say that the matter relating to revision of P3Y scal..-:s of Univer· 
sity and College t�:achers was further considered by the Gov �rnment and it has 
-been decided to make certain modifications in the Scheme already notified by 
the Government vide our letter d.ted 27.7.1993. The Alodific.tious made ia tho 
existing Scheme are as under ;-



, 1. -l'a7: .Scales 
i) The revised scales mentioned in A.B •• "u .... I .oJ q.ur .1ettu date4 . 27.7.1J19ll 

shall be efiective from 1.1.1996. Accordi�ly. tbe AlUleJI;ure,-I1 enclosen 
with the letter referred to may be treated as witbdrawn. 

ii) The fixation of pay of Lecturers (Selection Grade)/Readers in the pre­
revised scale of Rs. 3.700-12S-4t.lSll-lSO.5.700/- ..vbo were selected strIctly 
in accordance ·with the rules and rog'u!atlollS, framed by dte UGC and 
who were in position as lectIiJefi (SecIection GwI$) I R�ders as on 
1.1 .1996. will be made in manner that they get tbeir pay fixed at tbe 
minimum of Rs. 14,940/-- in tbe reviied·. scale oLRs. 12,,.01](1-420-1 8,300 
as and whan they .colIij1icte five ye¥B ,ii1 .,jNdc. 

2. Jleadefs &; Professors 
The pay of Readers and Professors who were in the pre-revised scales 

of Rs. 3,000-5,000/- and Rs. 4,500-5,700/- will be fixed at tbe ,Iijlpropriatc 
stage of the revised scales of Rs. 10000-325- 15200 and Rs. 16400-450-20900-
500-224001- respectively as on 1.1.1996. 10000-325--15,200. 

3. Pay scales of Controllers of Examinations and FiDance Officers 
The Controller of Examinations and the Finance Officers in tbe Univer­

sities .... ID be gi¥en tha. same pay .-W>as.�. jD Jibe.'I!4gis!rars. 
4. A8u of Snperannuation 

The ,age of superan" uation of 62 ,can ·jDdieatell in pan j..(vi) ,,of our 
letter under reference shall also be applicable to RegistrarJ. ,Librarians, Phy­
sical Education Personnel, Controllers of Examination. Finance Officers and 
such otber university employ_ who ar.e beffig _led ", pu.witathe .teacbers 
and wbose age of superannuation was 60 v-s, 

5. Scbeme for professional development incentives to Lecturers 
Tbe UGC will formulate a Scheme. In QQDsultati<ul,willl .the Govemment, 

for giving professional development inceatWe.s .i.n the �tm of casb" al!owauCfi 
or assistance in kind or botb to tbose Lecturers who register for M.Phil/Ph. 
D • .  and MIllose purswt of researcll is <lQpojde",,,1o ,saUsfaclOfY .� .tIaeit .pides. 

6. Other terms & conditions 
The otber terms and conditions mentioned ·in· o"r'Jette< dat-ed '27'7.1998. 

except as modified above. will remain the same. 
7. Tbe receipt of tbis le1ter may kiBdIy be adr:nowledpd. 

,Yo_ iaidIfuIW • 

. ,Sd/,..Labnalsawma, 
lJitcctar. 
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Annexuro--II 

Minim-ttDi Qualifications' for direct recruitrrent to the post of 
'. � .-, Librarian, 'Dy. Librarian. and Asstt. Librarian 

(i) Librarian (University) 

1. Mast�rts degree in library science/information 5cience/documentation 
with a t least 55 % of the marks or its equivalent grade of 'B' i n  the 
UOC seVen point selle and 'consistently good academic record ; 

Ii. · At' least thirteen years as a Dep'lty Librarian in a u,1.iversity library 
or eighteen yenrs� ·experience. as a College Librarian. 

iii. Evidence of innovative library service and organisJ.tion of -published 
work. 

Desirable 

M.PhH/Ph.D. -degree in library science/information sCience/documentation/ 
archive and manuscript�ke�ping, 

(ii) Deputy Librarian 

(iii) 

l� Master's' degree <in library science/information scie'll c/documentation 
with at least 55 % of the marks or irs equivalent p, de of B in the 
UGC seven point scale and a consistently good 3';:sdel'Jlic record ; 

11. Five Years' experience as an Assistant University Librarian/College 
Librarian. 

iii.- Evidence of innovative library services� publish:!d wurk and profes-
sional commitment, computerisation of library . 

Desirable 

M.PhiI/Ph.D. degree in library science/information science/documentation/ 
archives and · manuscript-keeping� computerisation of li1jury. 

For the posts of Assistant University Librarian/College Librarian/Docu­
mentation Officer 

. Minimum Qualifications 

i. Qualifying in  the national-level test conducted for the purpose by the 
UGC or any other agency apProved by the UGC. 

" ii .  Master's" degree in library science/information SCiC''-10::;/documentation or �n equ�valent professional degree with at least 55 % of the marks 
"" or It.S equtvalent grade o� B i.l the UOC seven pcint scale plus a conslstently good acadeDllc record, computerisatioil m- library. 
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Annexure-Ill 

Minimum Qualifications for the direct recruitment to the post of " Registrar. 
Dy. Registrar and Assistant Registrar. . . 

(i) Registrar and equivalent posts 
. .  

1 .  A Master's degree with ot leest 55% of the marks or its equivalent 
grade of B in the UGC seven point scale. 

2. At least 15 years of experience as Lecturer (Sr. Scale)1 Lecturer with 
e�gh ye�rs in Reader's grade along with experience in educational 
administration. 

' 

or 

Comparable experience in reseach establishment ana/or other insti­
tutions of higher education. 

or 

I • . ,  • 

15 years of administrative experience of which 8 years as Deputy 
Registrar or an equivalent posts. 

(ii) Deputy Registrar and equivalent posts : 

I. A Master's degree with a\ Jeast 55 % of tbe marks of its 0l\l¥valent 
grade of B in the UGC seven point scale. 

2. Five years' of experience a:. a Lecturer in a collegc
'·or a university 

with experience in educational administration. 

or 
Comparable experience in .research establishment and/or 9ttlH insti­
tutions of higher education. 

or 

Five years' of administrative experience as Assistant Registrar or in 
an equivalent Post. 

(iii) Assistant Registrar and Equivalent Posts. 

1. Good academic record Master's degree with at least ·55.% of
cal

the 
Dlarks or its equivalent grade of B in the UGC' seven pomt . e. 
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(a) 

Annexure-IV 

Minimull',l qualifications for the posts of Director Physical Education. Cy. 
DirectOr 'Physical Education and Assistant Director Phy,ical Education 

University : Assistant Director of Physical EduC?tion ,nd Sports/College 
DPEs. 

{LO'CIurer scale) 

(i) Master's degree in Physical Education (two years course) or Master's 
degree in SpOTtS or an e.uival.n! degree with at least 55% of the 
marks or' its· equivalent grade of B in the UGC 7 point scale plus a 
consistently good academic record. 

(ii) Record of having represented the university/col1eg� at the inter-uni· 
versitY/inter-collegiate competitions or the State in national cham­
pionships. 

(iii) Passed the physical fitness test. 

Ov) Qualifying in the national test conducted for t:.o purpose by the 
UGC or any other allency approved by the UGC'. 

(h) . University : Assistant DPEs/College DPEs (Senior·Scale) 

(i) Should have COmpleted six years of service " university Assistant 
DPEs/College DPEs with a benefit of two years tor Ph.D .  and one 
year fOr M.Phil. Degree holdm. 

'.' til) l1as$ed the .physic.1 fitness test. 

(iii) Consistently good appraisal reporlS. 

(iv) Should have ,attended a t  least O� oricntat�on and one refresher 
course of about three to four weeks' duration each with proper and 
well-defined evalu�llion procedure (exemption [r0m one tefresher 

-coo, ... is grant:d lo �Ph.D. degree holders) 

(c) University : Assi.taat DPEs/College DPEs (Selection-Grade) 

(i) Completed five yean of service as UniversityjAssistant DPEs/college 
DPEs in the senior-scale. 

(ii) 

(iii) 

Has attended at least two refresher course of aoout three-four weeks' 
duration with prope, and well-defined evaluation procedure after 
placement in the scale of Rs. 3,000-5,000. 

ShO.WD evide�ce of baving produced good teams/athletes and ' of fum!l8 o,galllsed and conducted ooachiog camps of at least two waolo.' d_on. 

.. 
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.. (iV) ' Passed the Physical fitness lest 33. 

(v) Consistently good appraisal reports. >..;,.'-' • 

(d) University Deputy DPEs/College DPEs (Reader.'aJkale) 

(il Ph.D. in physical education, Candidates from outside the university 
system, in addition, shall also possess at least 55 % of the marks or 
an equivalent grade of B in the UGC 7 poilU scale at the Master's 
Degree level. . .  ' '' '  

(ii) Five yeats' experience as Utiiversity Assistant DPEs!Co\I.ege OPEs, 
with a benefit of two years and ono for Ph.D. and M,Phil. Degree 
holders. 

(iii) Evidence of organising competitions and conducting coaching camps 
of at least two weeks' duration. 

(iv) Eviden� of l!aving prod� ,!ood p.erfo�anc:e �eams! .. thlet.es for 
compelitlons bke state!natJonal/mter,uDlverstty!comblned UDIversIty, ete. 

(v) PassOd the pbysfcal fitness teSt. 
(vi) Consistently good appraisal report •. 

(e) UniVersity DPEs 

(i) Ph.D. in physical education. 

(ii) Experience. of at .Ieast ten years as Universil)' Dep,oty or fifteen years 
as Univ�rsJty ASSIstant DPEs/College OPEs. ($e\j:c!lo'l gr�dc). 

Patticipation In 
conferences. 

at ' least "two 

(iv) Consistently good appraisal reports. 

(v) . Evidence of organising com�titio1l& and coodllPtina !'9a!,illing �am
. 

pi 
of at least two weeks' duratiOn, . .  . 

(vi) Ilvidence of having produced good performance teams/Athletes for 
cbmpetitions like state!natioaa\finter"uo,ivc.raity jCQ1O!>illed university. 
etc. 
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Seleclion C ommitiees Recommended, by the ,UGC " 
Lecturer in a Private�Colle!.o , 

. , 

Anne�ure- V 

1. Chairperson of the Governing Bod�! of the college of his/her nominee to be 
the Chairper-son Df the Selectibn Committee . 

2, The Principal of lhe ·concerned . College. 

3 . .  One s,nior teacher/Head of the Deparlment (of the c'Jncec"el subject) prefe­
rable havjng not ' less than 10 years 'of ,services as a -teacber. 

. . 
. 

4. Two nominees of the Vice Ch:.:ncel1or Or the affiliating u;liversity of whom 
one should be a subject expert. 

5. Two subject·ex;Jerts not conneckd. with the col1ege to be :lOminated by the 
Chairper.con of the goverlllng bojy out of a panel of na,�1-:'S approved by the 
Vic� Chancellor. 

For Govemmcr;t colleges, the Slat) Public Service Commi<;s1on'; must invite three 
subject experts for which tbe State PSC -\viH ;itlVolve the Univ':ls:ty in the selec­
tion. The PI incipal and Head of the Department should be nc;:cssarily included 
in the Selectkn Committee. 

The quorum for lhe meetiug should be five of which at least I wo must be from 
out of the three subject·experts. 

. 

For the Post of University Lecturer 

At the University Lvel, all s;}lections must be done whhm t:l� system with the 
VC as the head of Ule Selection Committee. 

1 .  The Vice Chanceller ' to .be the .Chairperson of. the Sdecti')Il Committee. 

2. Three experts in the concerned subject, to be invited on 11;.-;: basis . of the H,st 
recommended by the· Vice Ghancellor and approved by tece Execullve Cuuncil/ 
Syndicate. 

3. Dean of the concerned Faculty/Head/Chairperson of the Department. 

4. An academician nominated by the Visitor/Chancellor. 

The quorum should- be four out of which at least two outside subject-experts 
must be present 

For the Post of Re:1der 

Th� - Pro'¢e�� o� -se�e::t!Qn· ·sheuld .. invJ!ve "iuviting the bin-da a '. rd re:nints of three 
maJur publJcatIons of the c.!ndidate bi.!fore interview and get-Lng, �hem assessed by 
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the same 1hree external experts, who are to be invited to interview the candidato. 
The Selection Committee should have the following composition: 

1. Vice Chancellor to be the Chairperson of the Selection Committee: 

2. An academician who is the nominee of the Visitor/Chancellor. 

3. Thr<e experts in the coocemed subject/field, out of the lis! recommended hy 
the Vice Chancellor and approved by tbe Executive CouncilfSyndicata. 

4. Dean of tbe Faculty. 

5. Head/Chairperson of tbe Department. 

At least four members# including two outside experts, must constitute the quorum. 

For the Post of Professor 

The process of selection should involve inviting the bio·data and reprints of three 
major p ubl!caticns of which one cou1d be a book or research report, before the 
intt:rview, and getting them assessed by the same three external experts who are 
to be invite a for the lnterview. The assessment report must be placed before the 
Selection Conuniltee. The composition of the Sel.ection Committee for the post 
of a Prolessor "ill be the same as proposed for the post of a Reader. 

It �be ensured that the process of selection in every case is transparent and 
credIble. 

In the case of posts of Readers and Professors in College, besides, the Chairper­
son Guverning !lody, the Pflucipal of the College and the Head of the Depart. 
ment, lher� will ce two Umvenlty representatives, one of whom will be the Dean 
of College or equivalent pOSitIOn IIi tbe University, who wlll substitute the 
visitor's Nominee and the V.C. should be substituted by the VC's Nominee. 

Selection Committees for the posts of Directors, Deputy Director, Assistant Di ... 
rectors of ?n),slcal Education, Registrar, Deputy Registrars, Assistant Registrars, 
Libradans, D�pu[y Librarians and ASSIstant Librarians Shall be the same as that 
of .Professor, i{eacter and Lecturer respectlVeiy, except that the concerned expert 
in Physical E..1uca[Ion or Administration or Library Science, as the case may be, 
shall be associaLed wItb the Selection Committee. 

For the Post of Principal. 

1. ChairperEOn of the Governing Board as Chairperson. 

2. One member of the Governing Board to be nominated by the Chairp"son. 
3. Two Vice Chancellor's nominees, out of whom one should be an expert. 
4. Three experts consisting of the Principal of a college, a Professor and an 

� accomplished educatiolll::.t not below the rank of a Professor (to be nomi .. 
nated by the Uovernmg Board) out of a panel of export approved by the 
Ylce-Cllancellor. 
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At least fOurs members, including two experts. should constitute the quorum. 

The process of selection should involve the following: 

a) A .... sment of aptitude fur teaching and research. 

b) Ability to communicate clearly and effectively. 

c) Ability to analyse and discuss. 

d) Optiona\; Ability to communicate may be assessed by reqmrwg tbe candidate 
to participate in a group discussion or by exposure to a class room 
situation/lecture, where ever it is possible. 

Annexure-VI 

Leave Rules Recommended by the UGC for Teachers of tbe U,uversity/Colleges. 

1. Leave admissible to pmnanent teachers : 
The following kinds of leave would be admissible 

ti) Leave treated as duty. viz. ; 
'Ca:,ual leave ; 

(ii) 

(iii) 

(iv) 

Special casual leave; and 
, Duty leave. 

Leave earned by duty. viz, ; 
Earned leave; 
Half Pay leave; and 
Commuced leave. 

Leave not earned by duty. viz. ; 
Extraordinary leave; and 
Leave not due. 

Leave not debited to leave account -
(a) Leave for academic pursuits, viz. ; 

Study leave; and 

(b) 

Sabbatical leave/Academic leave. 

Leave on grounds of health, viz.; 
Maternity leave. 

Quarantine leave 

to permanent teachers : 

The Executive Council/Syndicate may, in exceptional cases, grant for the reasons 
to be recorded, other kinds of leave, subject to sllch terms and conditions as it 
may deem fit to impose. 

" 

2. Casi,," leave 
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. '  ! ', -(ii) Casual leave cannot be 'corlihint.!t wltll' an:rotber' kind·,.,f !oave/ez:cept 
special c�s,,�1 leave. ;It. mpy be combined with holidays including Stlndays. 
Holidays or Sundays failing viithin thli'pefiod' or'tasilal'l .... shall.""".be IlOUJUiI4 
as casual leave. 

, .' \ 

3. Special Casual leave 
- ; j " " , < 

(i) Special casuaUeave, ppt exce&nll�' teli cllI1a'1!a an" ' aea<iomiG ,yO8&; may 
be granted to a teacher ; '  . 

NOTE 

. , 

(a> '  To conduct examination o�'a: Ut\i�\!!tsliyll'ublit s..willl>"CoIJl.lRksi9.1\l 
Board of examination or other similar bodies!insti&uti0D8� aD:'i" 

(b) To inspect academic institutions attached to a statutruo<" .boarJ:I"..e/I!< 

(i) In computing the teli' dayS" 'le.1I<I' adtnissillle\;. the .daNsr of actual 
journey, if any, to and from the places where activities specified 
above, take place, will be !exelud�d. 

(ii) In addition, special canal leave to the extent mentioned below may 
also be granted; 
(a), to. undergo st.riIlzation opti'allllit .  (_Jilv .Of salpin8l"!0my) 
under family welfa,e pro!ltaminll" I:;;fty." iIi, this OSlO< . Vim J.e res-
tricled to six worklDg days; and . 

(1) , to .a feIllaJ� .tC':ch"r .who tlhd<lr� . noIi-fpuerperableriliiation. 
Leave in this case win be reffi'illted tb ·fourtoea daYs. 

(iii) Spe�ial casual leave caMot be ilQCumulaled,<,nor caa it be combined 
with any other kind of leaw· bl!ilepf casua)r!eave., II wa,y be granted 
in combination with holidays or vacation. 

4. Duty Leave 
'.�-

(i) Dnty leave may be granted '(or : 

(�) Attending confer�nces, ai�reSltes, !IjIIripOsia.-au _inars .on behalf 
of the univer�ity or with the permission of the imfvorsity. 

{b), delivering �ecturers i,! in�t!tutions . and universities at the invilatiqll . 
of sooh IDstltutlOIl� Qr. umversllies l'ec:eMld 'by tI1e '�I¥. aQd accep­
ted by the Vice-ChanceUor ;  

(c) working in another Indian or foreign universu,. • •  IIIIY otNr, ,agency. 
institution or organisalion, when so deputed by the universi�. 
(d) ·p.rticll!atlll8 iu a .delegation or working' ."no 8'-cQIDm'ttee, "l'pointed 
by the Government of India, Siate (Jovernment, the ,UDlVCfSlty Grants 
CqIDInission. a sister univorsit)' or an)' othor acaciomic" lIo<I&,an<;\ 
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" , :  �(,,) ,,for i>erfomiing 'any 'other, duty for the university, 
'.. . - -" . - - , . . . 

, 

{lif Tbe dumuoD of leave: sllo�ld b, as may considered necessary by 111e .. 
sanctioning au�hority on eacb occasion; . ' .-

(iii) The leave may be granted on full pay, Provided that iC the te.cher 
. " '  " ,  r!?�iyes. a Jellowsbip Or honorarium or any other financial assistance 
, " ' beyOhd tbe amount ne�ed fClr' normal p'penses" he/she may be sanc-

tioned duty leave on reduced pay' and ' allO'll!lnces; and 

(ivj'- D,llt)' \eave may be co�bined with, earned leave. half pay leave or extra-
ordinary, lealie" " , '. " 

' 

. ! . -

(i) EarRed leave admissible to a teacher shall be 

NOTE 

(a) 

(b) 

f/30th 1)f; actual servi� including ,"calion; plus 
. .  _ , .  . 

1/3rd of the period. if any, during whi6h he/she is required (0 per-
form duty during vacation, ' , ,' , , 

" : 

(,: " : For pilrposes of cl>mputation 'If period of actual service. all periods of 
leave exCept casual, special c;>sual and duty leave shal' be excluded, 

Note- I 

, 

, 

(ii) Eat;ned leave at the credit or a ieacher shaU not accumulate beyond 
300 days. The maximum , earned leave that may be sanctioned at a 
time shall not exceed 60 days. , Earned leave exceeJing bOo days may. 
how�ver, be sanctioned in the case of higher" stuJy, or training, or 
.leave with med,ical certificate, or. when the entire leave, or a portion 
t hereof, is 'spent outside India, 

When a teacher combines vacation with earned leave. the period of vaca .. 
tion shall be reckoned as leave in calculating -the maximum' amount , of 
leave ,on averaae pay, which roay be included in the particular period of 
leave. \. " : ' . 

" 

In case' where only a portion of. the leave is spent outside India, the 
grant of leave in excess of 120 days shall be subject to the condition 
that the portion of the leave spent in India shall' not in ' the aggregate 
'exceed 120 da):l., , 

EncaJhment of earned leave shall be allowed to non-v:lcation members �:::;�ng .'�,tI as applicabl� to 111e e�ployees of CenUa\jState 

\. " 



• 

f 

5, 

Note 

39 Ex-292199 

Half-pay Leave 
Half-pay Leave admissible'�� a' permane�t teacber " hall be 20 ,days f,!r 
each completed year of semCe, Such leave m:a)I be gratlted oft tbe baSIS 
of medical certificate from a Tegistored medi�1 practitioner, for , private 
affairs O�' for .academic purposes. . " { . 

.�\ . : .': 

A "'conlplete year of service'" meaus continuou� seryice of spe�ified dura .. 
tion under the uDiversi'y and includes periods of abse,nce 'frOm ,4uiY as 
well as leave including extiaordinary leave, " 

7 ,  Commuted Leave 

s, 

Commuted leave, ;'01 e�ceedin!lohalf the .amollnt of h�lf":pay .. leave dne 
may be granted on the basis of meaiealcertifit:ate, from a .'reg!stered me­
dical practitioner to a permanent teacher subject ,o . !be following 
condjti,on� : ;J F. -. 'Ii .;;." �: 

(i) , Commuted leave ' during i'be ' .iniire ";tvlce . . shair ,be 'liinited to a 
maximum of 240 days; , "  

(ii) 

(iii) 

, ' 
When commuted leave is granted, tWice the ambunt of �uch leave 
sball be debited against ihe .half�pay, leave ,due;c'an<\ 

.. ; J 
Tlie. total :duration of 'earned leav�; �nd , co1Jlmu�ed , lea,�e taken in 
conjunctIon shall not excee<\ 240 d"ys. �t'a t1md,' Pr&Vlded �t no 
commuted leave sl:\aJl ".be granted unde(theslf ru!es ul)le" the au­
thority competent to sanction- leave" has' reason1to believe that the 
",acher WIll return to duty on its expiry. . 

Extra-ordinOlY Leave , , -' . ,. ,< i :.l ) 
(i) A petmanent teacher Inay' be granted extra4>rdina!yIJ"ave when: 

j '," 

(ii) 

(a) No other leave is admissible; Or 
(b) No other leave ,.is. admissible and th<i ' teach •. r applies, ia writing 

for the grant of extra-ordinary leave. " : " ' " , 

Extra·ordi�ary leave shall alw�ys be w\tho�t pay ,!hd, �Uow�6es, Extra­
ordinary leave. sball not , GOl1!'l for jUC6eillent :;"'?1lPt ',in 't�e' following 
�-: , .  ; 

<a) Leave taken on the basis of medi�1 Cerlificatei;ol, : ' -" " .J ' ,O t '  

(b) Cases w"here the Vice ChancelloriPritiCipal is satisfied that the 
leave was taken d� to caUSeS beyoJ1d ,the Control ,Of the teacher 
such as inability to join or rejoin 'dutji lO civil COlllmotion or a 
natural calamity , provide4 ' tbe'teacher ' Bas. IIOt o(her kind of 

' leave tQ his _'Credit� .

. , : o J
" . � 

. .. -' 
- . . '  " . ' . ' . _J " � _  ... . . � __ � \j  l .. -, 
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Leaye-JJ.gr�Bt� 'It" aCcept anqnvitation to teaching post or fellow­
ship or research· cum-teaching post or on assignment for technical 
or academic work of importance. 

(Iii) E.l#�O�d.\�Jii ' 1<i4�e �ay be combined with any other I�ave �xcept . 
casual leave and specIal -casual leawf provided t113.t the total pef\od of 
continuous ab$ence from 'duty on-: leave, (lncludjng periods of vacation 
when such vacation is taken in conjunction with leave) shall not 
exceed three years except in cases where leave is takell _ on medical 

. •  ' �iJil;ilt .. , " The t'!tal period of absence from duty sh�ll in ' no case 
e�d live ytal'$ In the full workIng life of the mdlVlduaJ. 

" - ',- 4 • J . . , Leave not due .' 

(I) �'(,,;nol dye, .al the !!,iscretion of the Vice Chancellor/Principal, b. 
granted to' a pUmartent' teacher for a period not exceediRg 360 days 
during the entire period of service, out 0f- which not mqre than 90 
days at a time and 180 days in all may be o:h<rwise than on medi­
cal ce.ui��tp , .. 8,u,".h .leave shall ,be debited against the haIf�pay leave 
earned by frilil/bet' "subSl!quently .. , " , , . 

(Ii) :.a�Yf'ino( due;' shall ndt be gTahted unless. the Vite-Chancellor/prin­
clllal IS satlsjied that as far as reasonably be foreseen, the teacher 

:!!!nf!��!'\ �Q d�y O� !h� expiry of the leave "od earn the leave 

(iii) A teacher to whom 'leave not due' is granted shall not be permitted 
to tender his/her resignation from service so long as the debit balance 
ip.. ):\i,/�erl!leJ!ve .account is not wiped off by aClIve service; or he/she 
refunos ti,. a/{i!iuin"pam td'bim/ket 'as 'pay and ailowances for the 
period not so earned. In case where retlNment is unavoidable On 
account of reason of ill heMtb,· iaC!lp" citating the ;.acher for further 
�""" ref�1\ of I,eave S31ary for the. p"riod 9f leave still to be 
earnelr m�y Bel w'tived-'by tile' ExecutIVe Council, 

, 
Proviiled furtber that the Executive Conncil may, in any other exc�­

, c  . ..!, �Jio1J¥ ..t88:5e waive, for reasons to be recorded, the refund of leave 
salaiy lot the period of leave still to be earned. 

Study ��e" " " J  
' ,. " . .  � . ' 

(i) , lit\lI\Y.)'l:'V�, ,��. be, gr�nted after a :ni�imu� of 3 years ,of continuous �fVl�:l� Il .fslie, a 'sjjedlil lib,; ,of study or reseacc" directly related 
,l!! l!i�\ler j1( �� jn th�, lIll."'ersfty or- t'.' make a spe.laJ study of the 

, ;Yllrt0'lV\'� cit, �nl.erstry <>rganlSauon ,and meth' ds of elucatlon. 
The p8lu,Pen6,1!· of stUdy Jea"e'·�houl<l i be.,for 3 years, but 2 years may � gIven III the first mstance, estendable_ by ope more year, if there IS adequate progress as reported by the Res!�arc� Guide. Care 
Ihllllld be ti1kea thaI the number of teachers giw!I study leave, doe. 

• 

, 
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: not. exceed tbe stipulated percentage of teachers in any ' deparlQllt. 
Provided that tbe Executive Council/Syndicate may. in the special circum­
stances of case. waive the condition of five years: suvjco being, continuons. 

Explanation : In computing the length of service. the time during 
, which a person was on ,probation or engaged as a research assistant may 

be reckoned provided : 

(a) the person is a teacher on the date of the application ; and , :  

(b) there is no break in service. 

Study leave sball be granted by the Executive ,Council/SyndiCate on tbo 
recommendation of the concerned Head of the Department. The leave 
shall not be granted for more than three years in .one ,�pell, save ill, very 
.exceptional cases in which the ,Executive Council/Syndicate ,is satisfied 
that such extension is unavoidable on academic ground • .  and necessary 
in the interest of the university. ' 

Study leave shall not' be granted to a teacher who is due , to 'retire within 
five years of the date on which be/she is expected to return to duty 
after the expiry of study leave. 

Study leave may be granted not more than twice 'dnring one's career. 
However, the maximum of study leave admissible during tbe ""tic.. ""r. 
vice should not exceed five years. 

(v) No teacher who has been granted study leave sbaII be permitted to alter 
suhstantial1y the course of study or the programme of research without 
the permission of the Executjve Council/Syndicate. When th� COUrS\} of 
study falls short of study leave sanctioned, the , teacher sbaII resume 
duty on the conclusion of the COurse of study unl_ the previous appro­
val of the Executive Council/Syndicate to treat the period of shortfall as 
ordinary leave has be�n obtained. , 

(vi) (a) Subject to the provisions of sub-clauses (vii) and , (viii) below. 
, study leave may be granted on full pay up to two yeatS extendable by 

one year at the discretion of the university. , 

(vii) Tbe amount of scbolarship, fellowship or ,other financial assistance that 
a teacher, granted study leave has been awarded, will not preclude his' 
her being granted study leave with pay and allowances but the scholarship. 
etc., so received shaH be taken into R,count in determining the pay and 
allowance on which the study leave may be granted. Tne Foreign schoo 
larship/fellowship would offset against pay only if, ,the fellowship is above 
a specified amount, which is to bl:: determined from tim to ttrne, based 
on the cost of living for a family in the country in whi�b the study ia 
to be undertaken. In the case of an Indian fellowship. which exceeds 
the salarr of the teacher. the salary would be forJAitQd. 
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Subject to the maximum period of absence from duty on leave not 
exceeding three years. study leave 111ay be combined with earned leave, 
half-pay leave, extrao�dinary lea ve or vacation, provided that the earned 
leave at the credit of the teacher, shall be availed of at the discretion 
of the teacher. A teacher who is selected to a higher post during 

" . _ "  study l�ave, will be placed i�1 that position anJ get ttle uLgUcr selle only 
after joining the post. 

(ix) : .A teacher grauted 'Iudy leave shall on his/her relurn a,ld re-joining the 
service of the university may be eligible to the benefit of the annual 
incrementsCs) which he/she would bave earned 1n the course of time if 
he/she had not preceeded on study leave. No teacher shall however • 

. be eligible to receive arrears of increments. 

(x) Study leave shall count as service for pensionjeontrlbutory provident 
fund, provided the teacher joins the university on the e"piry of his/her 
study leave. 

Sludy leave granted to a teacher shall be deemed to be cancelled in cas. 
it i. not availed of within 12 months of its sanction. 

Provided that where study leave granted has been so cancelled, the lea­
cher may apply again for such leave. 

.. . (xii) A teacher availing himself/herself of study leave shali undertake that he/ 
she sball lerve the university for a continuous period of at least 
three year to be calculated from tbe date of his/her resumins duty after 
expiry of tbe study leave. 

(xiii) After the leave has been sanctioned, the teacher ,ball, before availing 
himself/herself of tbe leave, execute a bond in favour of the university 
binding himself/berself for tbe due fulfilment of the conditions laid 
down in sub-clause (xiii) and (xiv) above and give security of immova­
ble property to the sausfaction of the Finance OfiieerlTreasurer or a 
Iidellty bond of an insurance compaoy or a guaran .ee by a scbeduled 
bank or furnish security of two permanent teachers for the amount 
which migbt become refundable to the university in accordance with 
sob-clause (xiv) abov •• 

(xiv) The teacher shall submit to the Registrar, six monthly reports of piog­
rels in his/ber studies from his/her supervisor or the Head of the Institu­
tion. This report shall reach the Registrar within on. month of tho 
expiry of every six montbs of tbe study leave. If the report does not 
reach the Registrar within tbe specified time, the payment of leave sala­
ry may be deferred till the rece1pt of luch report. 

11 . Sabbatical Leave/Academic Leave 

(i) PermaDOnt, .whole-time teachen of the university whu have oomplcted 
seven years of service as Lectrurer Selection Grade/Reader or Professor ma" be sranted sabbatical leave 10 undertak. study or researcb or 

... 
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(ii) 

, (iii) 

(iv) 

olber academic pursuit solely for the object of increasing their proficiency 
and usefulness to tbe university and higher ed ucation system. 

'Tbe duration of leave shail ' not eXceed one year at a time and two years 
in the entire career of a teacher. 

A teacber wbo has availed himaeJflherself of study leave. would not be 
entitled 10 the .abbatic.1 leave. 

Provided furtber that sabbatical leave shall not be granted until after 
the expiry of five years from the date of the teacller's return from p ..... 
,vious. sludy leave or any otber kind of training programme. 

A teacber shall, during tbe period of sabbatical leave. be paid full pay 
and allowances (SUbject to the prescribed conditions being fulfilled) at 
tbe rates applicable to him/ber immediately prior to his/ber proceeding 
on sabbatical leave. 

, , , 

(v) A teacber on sabbatical leave sball not , take up .during the period of that 
leave. any regular appoinment under another organisation in India or 
abroad. Helshe may. however. be allowed to accept at a f.llowsnip or 
a research scbolarslltp or adhoc teaching and research assignment with 
honorarium or any other form of assjstance, other than regular employ­
ment in an institution of advanced studies, provided that in such cases 
the Executive Council/Syndicate may if it So desire. sanction sabbatical 

• leave on reduced pa) and allowances, 

, 

(vi) During the period of sabbatical leave. the teacher shall be allowed to 
draw the increment on the due date. The period of leave shall also 
count as service for purposes of pension/contributory provident fund. 
provided that the teacher rejoins tne university on the expiry of his/her 
leave. 

NOTE-! : The programme to be fell owed during sabbatical leave shall be sub· 
mitted to tho university for appronl along with the application for 
grant of leave. 

NOTE-II : On return from leave. the teacher shall report to the university the 
nature of studies. research or olher work undertakell during the period 
of leave. 

12. Maternity Leave 

(i) Maternity leave on full pay may be granted to a woman teacher for a 
period not exceeding 135 days to be availed of twice in the entire 
career. Maternity leave may also be granted in case of miscarriage in­
cl�ding abortion. subject to the condition that the total leave granted in 
respect of this to a woman teacher in her career is not more than 45 days. and the application for leave is supported by a medical 
certificate. 
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" :(Ii) Matenity leave may _ be ,combined with earned leave, half- Pay leave Or 
extraodinary. leave but any leave I'ppiied for in- continuation of maternity 
leave may be granted if the request is supported by a medical certificate. 

Paternity Leave 

.Paternity leave of 15 days may be granted to male teachers during the 
confinement of their wives, provided, the limit is up to two children. 

Adoption leave 

Adoption leave may be provided as per th. rules of !be Central 
Government. 

Duty leave 

Duty leave should be given also for attending meetings in the UGC, 
DST etc. Where a tea cher invited to share expertise with academic 
bodies, government or NGO. 
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