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NOTIFICATION 

MIZORAM CIVIL SERVICE RULES, 2000 

No. A.1203111191 - P&AR(CSW) Dated Aizawl, the 18th January, 2000 : In exercise of the 
powers conferred by the proviso to Article 309 of the Constitution of India, the Governor of 
Mizoram is pleaseq to make the following rules regulating the recruitment and conditions of the 
service of persons appointed to the Mizoram Civil Service: 

PART-I: GENERAL 

SHORTTtTLE AND COMMENCEMENT: 
(1) These Rules may be called the Mizoram Civil Service Rules. 2000 
(2) They shall come into force from the date of publication in the Mizoram Gazette 

2. DEFINITION . In these "rules unless there is anything repugnant in"the subject or context-

(a) 
(b) 
(c) 
(d) 
(e) 

(t) 
(g) 

(h) 

"('onstitution ,. means the Constitution of lndia. 
"('ommission" means the Mizoram Public Service Commission-.· 
"Government" means the Government of Mizoram. 
"Governor ,. means the Go:vernor of Mizoram. 
"Member" means a person appointed in a substantive capacity to any grade of 

the Mizoram Civil Service and includes a person on probation to the M.C S in 
accordance with these Rules. 
"Schedule ,. means a schedule appended to these rules. 
"ScheduledCa'ile" means such castes as are specified by the President ofIndia 
under Article 341(-1) of th�'Constitution oflndia as modified by law made by 
Parltament from time to time in so far as the specification .pertains to the state 
of Mizoram: 
"Scheduled Tribe" means such tribes as are 'specified by the President of India 
under Article 342( I) .. of the Constitution ofIndia as modified by law made by 
Parliament 'from time to time in so far as the specification pertains to the state 
of Mizorarn. 
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(i) ".)'.,viw" means the M.G.S. 

(j) "Statl!" means the State of Mizoram. 
(k) "l\Ia' " means Calendar year. 
(-1) "GazelLe" means the Mizoram Gazette. 

PART - II : CONSTITUTION, DESIGNATION A\'ID COMP)SITION ; , -� 
<. 'ON-STITUTION . There shaH be constituted a State Civil S¢rvice to-be�nown a:; M-izoraln 
C;vll Service. 

DESIGNATION: Members ofthe Service shall, at the cOlTlriiencementofthe,e rules, be 
designated as mentioned in the, schedule of these rules and -such other dlSignations which 
the Governor may hereafter confer-

COMPOSITION OF SERVICE: 

The Service shall have the following grades, namely :­

\. (a) Supertime Grade - 'N 
(b) Supertime Grade - 's' 

2. Selection Grade 
3. Junjor Administrative Grade 
4. Senior Grade 
S. Junior Grade 

r 

,; INITIAL CONSTITUTION . 

At the commencement of these Rules the foUowing perSO\5 shall be members 
nfthe Service and the past services rendered in any of the posts speciled in the schedule 
appended to these rules shall be counted as service under these rules fOl dl purposes other 
than seniority : 

(i) Persons appointed under the M:C.S. Rules, 1977 as amended fron time to time. 
� (ii) Persons appointed under M:C.S. Rules, 1988 as amended from tine to time. 

Provided that no persons shall be considered for inclusion utder this rule who 
does not qualify for appointment under the M.e.S. Rules, 1977, the Mizlram Subordinate 
Civil Service(Group 'S' post) RecruitmentRules,I983 and M.C.S. Ru16. 1988 as amended 
trom time to time. 

PART-III: AUTHORISED PERMANENT STRENGTJI 

7 AUTHORISED PERMANENT STRENGTH OF THE SERVICE 

(i) The authorised and permanent strength of the Cadre anI nature of the posts , 
therein at the commencement ofthese,rules shall be as sp:cifIed in the schedule -� appended to these rules. 

(ii) The authorised and permanent strength of the Cadre ¥d nature of the posts 
after the commencement of these rules shall be determined by the Government 
from time to time 
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PART-IV: RECRUITMENT TO THE SERVICE 

8. RECRUITMENT TO THE SERVICE: 

(i) Recruitment to the Service in the Junior Grade after commencement of these 
Rules. shall be by the following methods:-

(a) 66 �%of the vacancies shall be filled by direct recruitment through 
competitive examin�ion tohe conducted by Public Service Commission. 

(b) 33*% of the vacancies shall befllled by selection from amongst officers 
who hold ga;zeUed posts in a substantive capacity in connection with the 
affairs of the state with not Jess than 5 years efser:vice, in such grade ,and 
A.Os (NG) with not less than 8 years of service shall be eligible for 
induction into the Service by selection method for this quota (in the manner 
as may be prescribed by M .P.s .C). 

(ii) SUbject to the provision of these rules. the-method or methods of recruitment 
tei be adopted for'the purpose of filling any particular vacancy or vacancies in -
the Service as may be required to ,be filled during any particular period of 
recruitment. and the number of persons JO be recruited by each method shall be 
determined on each'oecasion, by the Government in c()nsuitation with the 
Commission. 

9. DIRECT RECRUITMENT: 

0) Save as provide,d in rule 8 of these rules. appointment to the Service to the 
extent of66 �% of the substantive vacancieswhich occur from time to time in the 
authorised permanent strength of the Service shall be through competitive 
examination in the manner prescribed in these rules. 

(ii) (a) The examination shall be conducted by ,the Commission in accordance 
with the Mizoram Civil Service (Competitive Examination) Regulations, 
1997 as may be adapted and as the Government from time to time make 
in consultation with the-Commission. 

(b) The decision of the Commission as to the eligibility or otherwise ofa 
candida.te for admlssion to the examinations shall be final. and a candidate 
to whom a certificate or admission card has not , been issued by th� 
Commission shall not be admitted to the examination. 

(iii) The Commission shall prepare and forward to the Governor a list arranged 
in order of merit of the candidates who have _qualified in the examination. 

(iv) The inclusion of candidate's name in the list shall confer no right to appointment 
unless the Governor is satisfied. after such inquiry as may be considered necessary 
that the canqidate is suitable in all resp�ts for appointment-to the' Service before 
an actual offer of appointment is made . 

(v) A competitive examination for direct recruitment to the Service shall-be held 
at such intervals, as the Governor. may, in consultation with the Commission, 
detennine'fr-om'time to time. The dates on which and the places at which the 
examination shan be held shall be fixed by the Commission. 



Ex-1I2000 
4 

PART _ V : APPOINTMENT, PROBATION, TRAINING AN!> CON Fn;:MATION 

10. APPOINTMENT TO THE SERVICE: 

(ii) 

(iii) 

All appointments to the Service, after commencement ofthe:-;e mles, shall be 
made and notified in the Gazette by the Government and no sue 11 appointment 
shall be made except in the manner specified in rule 8 

All appointments to the Service shan be made to the appropnate grades of the 
Service and not against specific posts. 

All the appointments to the Service in the higher grades or tim,�-scale afpay 
shall be made only by promotion in accordance with the appropnate provisions 
under these rules. 

(iv) Notwithstanding anything contained in sub-rule (iii), tht: Government may -

(a) Withhold the appointment of a member to the SClllOl' (jrade 

(l) till he is confirmed in the Service, or 

(2) till he passes the prescribed departmental examination(s) 

II. APPOrNTMENT OF DIRECT RECRUITS 

(i) Subject to the provisions of these rules appointment to the Service shall be 
made from the candidates in the list referred in rule 9, �ub-rule (iii) of these 
rules strictly in order of merit recommended by the Commission 

(ii) Appointment to the Service shall be made by the Governor and �,ltall be notified 
in the Gazette. 

(iii) A direct recruit shall join duty within 45 days of the date of the issue of the 
order of appointment, failing which and unless the Governor is otlll.!rw1se pleased 
to extend the period, the appointment shaH be cancelled. 

12" APPOrNTMENT BY SELECTION· 

(i) Subject to the provisions of rule 8 the Governor may, in cOl1<;ultation with the 
Commission consider for appointment to the Service to the extent of33{ % of 
the substantive vacancies of the authorised pennanentstrengO' of the Service 
in the manner as may be prescrib�d by the Government. 

(ii) Selection and inclusion in the list under these rules shall be ()n merit with due 
regards to seniority and suitability in all re,spects. 

(iii) The names of the persons recommended by the Commission fur appointment 
to the Service under these rules shall be submitted to the Governur for approval. 

Provided that the Government shall not consider the case of persons whJ have already 
attained the age of 53 years. 

Every pers.on selected and appointed under thes� rules shall underg'] such training a�d �or such p�nod as the Governor may prescribe in any established tra ning institut wlthlll and outSide the state. 
es 

r 
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lEi IJISQIIAUFI('ATION· 

N (l person � 

(a) who has entered into or contracted a lIlillTiagc with a person having a 

spouse living, 
. 

or 

(h) who, having a spouse living, has cntered into Of contracted a marriage 
with any person, 

shall be eligible Ill!" i.lpp�lilltlllellt 10 Jhe Servicc. 

Provided that the Governor may, if satistied, Ihal slich marriage is permissihle 
under the personal law applicable to such pcrsolls and the other plH1y to the marriage 

and there arc other grounds filr doing so, exempt any person frolllihe operat"lon (If 
t llese rules, 

1·1 PHYSiCAL FITNESS 

Nt) candidate shall be appointed to tilt.: Service unless hc is declared, aner such 
IlH:dic,d l:x;;lll1in;lIinn, liS the Oovernor lIlay prescribe 10 be mentally and physically 
sOllnd ,111(1 free Ii-om any ddects likely to interferc with the discharge (lfhis/hcf dUlies 

I' PIWBATION 

(i) Every pcrson recruited to the Service in accordance with these ,·,,1« shall be "n 

probation for a period of two y ears, 

l'nlvidcd that the period of probation Inay, fi.')r goud and sutlicient reasons t(l 
be rccllHlcd in writing, he extended by the Governor in the individual cases, 

(ii) A person on probation shall be liable to bl;: discharged from the Service at any 
timc without assigning any rea!,on thereof during the period of probation, 

(a) Provided that if he holds a lien on any permanent post Linder the State or 
the Central Government, he shall be liable to be reverted to that post 

(b) Provided further that a person who holds a lien to any permanent post 
under the State or the Central Government may, if he so desires, during 
the period of probation have the option to revert back to his parent 
department after giving such notice as may be prescribed by the Governor 

(iii) The requirement of undergoing the period of probation under sub-rule (i) of 
this rule shall not be applicable in respect of person appointed under rule 8( I )(b) 
read with rule 12 

TRAINING: 

Every probationer shall during the period of probation successfully undergo 
the Foundation Course and such other training as the Governor may, from time to 
time prescribed. 

Provided that the Governor may, if satistied that there arc special grounds for 
so doing, exempt a probationer from the operation of these rules. 
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17 I )I'I'.�RTMI·:NTAI. F.XAMINAriON 

Evcry pmh'llioncr shall during Ihe period Oi'PWb;llioll apj1l'dl <II ilnd pass slIl'h 

departmcntal esamimllion as may llL' prescribed <llid Clllldll-.:lcd h" the C()lIlmissiOll , 
Pn wided 1 hat I he Governor I'nay, III r ;gU( ld a lid sufficicnt I C<l,�( ll\S t cIllIHJr;1l II'll 

CXClll11t a pnlbtlt iont:r ti'tlll] any 01](: ()r 111\ Ire ol't he \lrc.<;LTiiled dcpart IIICIII <11 CX<lllll1l<tt It 111S 

IX. ,'ONHRMATION 

;\ 1l1L:mhcr who l1<1s he en declared tn have salisfill'.tonly C(lillpided the \ll.TH,HI 
()f pnlhati{)l1 shall bc cOllfinlled III the Servicc 

Provided thaI (lIKe a 1l1clllherol'tht: Servil:v has becn C(llli"II"IIICd l11 thc !',ntry 
(;fade, he shall not be required to be confirmed in cadi grade 01 1l(),1 of the Service 

Pmvidcd that a pcrson who has bccn cnnfinllcd in ilnv pu:>ls beflln.: being 
ilPIHlintcd as a member (lrlile Service shal! be deeillcd \(l be U1Jllinncd ill t he Service 

"ART-VI : MISn:LI,AN�:OllS 

1<'. TJ II-: nMI, SCALE OF PAY AND I'ROMOTION TO GRADES 

The time scalc or pay admissible tn the llll'!llhers or the S(,I vIce shall he <1S 

follows subject t�l revision by the (iovernOf frum tillle t(l time 

( I) (a) SlJPERTIME (iRADE - 'A' 

(b) SlJPElnlME GRADE - '8' 

Rs, 1(1400 - 450 - 2(P)O{)/- plus Special 
PilY urR.". 5001- pJll 

(tllr lillill� up of va call ell'S in this (iradc. 

onicen; in the SupcI111l1C (,I adc 'B' Will) have 

rendercd 2 years 1 egulill servIce llr wtHl 

have CLllllplcted 2" years service calculated 

from the y e ar nf (,Illry III <Illy Gazctlcd 

posts cllvered by MC'-; Ruies,1977 or 

MCS Rules, 19�U� ,�h;t!l h e  digihletil!' 
consideration for pr()ITll1tioll hy selection 

method), 

Rs, 16400 - 450 - 209()O/- P In. 

(for tilling up of vacam:lcs 111 this Grade, 

officers in the Selection Grade who have 

rendered 5 years regular �ervice in the Grade 

or who have completed 20 ye ars service 
calculated from the year of en t ry i n  any • 
Gazetted posb covered by MCS Rules, 

1977 or MCS Rules, 10X8 shall be eligible 

for consideration for pI (11110ti(ln by selection 

methtl(I), 
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12) SELECTION (;RADE 

I» H I NIOR ADMINISTRATIVE 
(iRADF 

14) SENIOR (;RADE 

(S) JUNIOR GRADE 

R ..... 14300 - 400 - 18300/- P I'll 
'(forHlirng up·ofv!lclltlcics in this (;rude, 
officers ill the Junior AdminiSlI'ative 
Grade who have rendered 5 years regular 
servkc or who have completed not less Ihim 
15 yeilrs servicc'calculatcd from the year 
or �ntry in any Ciazctlcd posts cov�red 
hy Me'S Rules, j9770rMCS Ruks. 19XX 
shall be digihte' for considcrati{lll Itl!" pn1-
motioll by selection method) 

Rs. 12(){JO·Jj75·,16500/· P III 
(for tilling up of vacancies in this (i]"adc,_ 
otflct!rs in the Senil1r Grade with not less 
than;5 years service in the grade or wilh 
nolless than 10 y-cars service calculated 
from the year of entry in lilly (ia7.cttcd 
Jlosts covered byMCS Rules. ](>77 or M('S 
Rules. 19�8 shall be eligible fix consideration 
fi)r promotion by .selection method), 

Rs. 10000-325-1 5200/-p lll. 
(for tilling up of vacancies in this Grade. 
officers who have completed not less than 
'5 years service in the Junior (iradc shall he 
eligible for consideration fi.lr promotion by 
seleCtion' method provided that oflicers 
who have completed not less than <; years 
service'lil atl/Gazetted posts covered hy 
MCS Rules. 1077 or MCS Rules, 19XX 
shall also be eligible for consideration for 

promotion to this Grade by sdecti()-n 
method). 

.. Rs.8000-275-13500/-p.m. 

211 1·IXArlON OF INITIAL PAY IN THE TIME SCALE 

(i) On tirst appointment to the Service in Junior Grade. the initial pay of a member 
of the Service shall be fixed at the minimum of time scale unless under the 
Fundamental Rules or any other rules for the time being in force, his pay has to 
he 1ixed at a higher stage. 

(ii) On appointment to the next higher-grade of the Service the initial pay of a 
member of the Service in the tilne scale shall be tixed in accordance with the 
principles governing such fixation under the Fundamental Rules or any other 
rules for the time being in force, 

J, 
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21 IN{,RF.MENT 

(i) The first increment admissible to a member of the Sen'lce l:llJll' Junim (;rade 
time scale shall accrue 011 the successHl1 completioll of! he p�'l ]lId of probatlOll 

(ii) The (illvcrnor may withhold, such lime as he may dill'ct, all inncll1eJlt or ,.. 
incrcments due to a substantive memher of the Service who has f:lilcd III pass 
the departmental ex,Ullination( s) within such 1 i IIlC as the <iUVCrIl(l1 may, by gellel'al 
(Ir special order, prescribe; hut withholding such illClCllll'll! shall have 11(1 
cUlllulative cllcct 

Provided thut suhjecl to the l)r(wisioll oi'RuJe X, the prOVI"I(\II"'; oflhese fUll's 
shall not he applicablc to the II1cmhers of the Service appointed llIHll'1 Rule 12 

PROMOTION TO IIIGIIER GRADES 

The appointment frn1ll one lower to the next highcl gl <Ides alh�r the 
C01l1lllenCement of these Rules shall be made hy tht: (invernor 11(1111 the cOlltirllled 
l1lembers of the Service on the hasis ()f thcir seniority maintaincd under Rule 2.1 and 
()II the basis of the reCOl1llllelHiati(ili to he olfered by the COlllmis'>Hlll 

I'rovidt:d that all promotions shall be n:colllillended strictI\" 011 the hilsis (II' 
IlIcrit clllll�scniorily oft  he members of the Service alter the ('(Hlmll.�si()11 having satislied 
with the reports 011 his integrity and character subject to the PnlViSlllll pfqu.'llilYi!l,� 
service prescrib!!d in Rule l (), 

2>. SFNIORITY 

(i) The seniority illter�se of the members of the Service alii" Inlilit! constitutioll � 
shall be as determined by Gllvernment in accordance \\/Itll the urders and 
instruction in force before the commencement oflhese rule", 

(ii) The seniority inter-se of the members urthe Service aPP(lilltcd a ll er the 
commencement or these rulcs shall be dctcnnined by the (juvernment ti-(lIll 
time to time in accordance with such determination or seniu)"Ity reL\ulatiulls ,1" 
may be made by the Government 

24 POWER OF TilE (iOVERNOR TO DISPENSE WITII OR RELAX A'.JY RilLE 

Where the Uovernllr is satislied that the operatioll of any orlilcse rules causes 
undue hardship in any particular case or that in the exigencies of public service as 
well as for effective implementation of these Rules, he may dispense with or relax nr 

amend and repeal such particular rule or rules or any of the scheduk" to these Rules, 
to such extent or subject to such conditions as he Illay conSider IlCl'cssary trom tim!! 
to time, 

Provided that the case of ally person shall not be dealt with ill ally manner less 
favourable to him than that provided by any of these rules, 

2\ MISCELLANEOUS PROVISION 

Except as provided in these rules, all matters relating to pay, allowances, leave, 
pension, discipline and other conditions of Service shall be regulated by the general 
rules framed by the Governor from time to time. 
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26. INTERPRETATION: 

If aoy question arises relating to the interpretation of these rules, it shall be 
referred to the Governor whose decision thereon shall be final. 

27. REPEAL & SAVINGS: 

The Mizoram Civil Service Rules, 1988 as amended from time to time stands 
repealed with the commencement of these rules. 

Provided that any order made or action taken under the Rules so repealed or 
under any general orders ancillary thereto shall be deemed to have been made or 
taken under the corresponding provisions of these rules. 
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SCHEDULE 

AUTHORISED PERMANENT STRENGTH OF THE MIZORAM CIVIl SERVICE 
SCHEDULE - I (RULE-7) 

SUPERTIME GRADE - 'A' 

1 Secretary to the Government of Mizoram 

SUPERTIME GRADE - 'B' 
I. Add!. Secretary 

SELECTION GRADE 

1. Deputy Commissioner 
2. Joint Secretary 
3 Joint Secretary to the Governor 
4. Joint Commissioner, RD 
.5 Joint Chief Electoral Officer 
6. Controller, Printing & Stationery 
7. Inspector General of Prisons 
8. Director, LAD 
9, Director, LR&S 

10 Director, R&R 
11 Director, L&E 

JUNIOR ADMINISTRATIVE GRADE 

Deputy Secretary 
Additional Deputy Commissioner 
Joint Director, Transport 

Total 

Total 

Total • 

I 
2 
1 
4. 
5. 
6. 
7. 

Joint Director, Administrative Training Institute 
Joint Director, Food & Civil Supply 
Oy. Commissioner (Adtru1.) RDl1t. Director, RD 
Protocol Officer 

I 

1 Post 

2 

2 Posts. 

4 
4 
I 
I 
I 
I 
I 
I 
I 
I 
I 

17 Posts. 

14 
7 
2 
I 
I 
I 
I 

6()% of the l)Osts 

Total 27 Posts. 

SEKIOR GRADE 

I. 
2 
l. 
4 
5. 
6 
7 
8. 
9. 

Under Secretary 
Assistant Settlement Officer I 
Sub. Divisional Officer (Civil) 
Extra Assistant Commissioner 
Deputy Director. Food & Civil Supply 
District Civil Supply Officer 
Assistant CommissionerlDeputy Director, RD 
Deputy Controller, Printing Stationery 
Deputy Director. Local Administration Department -

II 25% of Ihe po�ts 
2 

14 
9 
1 50% Oflhc posts. 
2 50% of I:he posts. 
I 

I 

10 

.. 
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10 
II 
12 
Il 

Deputy Dircclm, I.and Revenue & Sclllcllll'OI 
I jaison ()Uke!" 
Election Olliccr 

[listric! Transport ()Ilic.cr 

14 l)i�l['i(l Local Administration Olriccr 

J'i Ikpuly Dircdm, Transport 
Ie, lirivalc Secrdary 1\) the ('hicl" Ministr.;r 

H INIOR (iRAIJI·: 

Bloc!.. l}evdopllll:nt OlliCl'j 

I\ssiSlitlH Din:chll", I.AD 

i\s�jslilnl {)ircct()r, RI) 
ASSistant Director, LR&S 

'i A,,,slstanl to the Deputy C01llmissioner 
il Assistunt ('oolrolh:r, Printing &. Stationery 
7 Sub-Deputy Magistrate 
X ('irde Olliccr, LAI), 
q As:;istant Sdtlemcnt OJliccr-1I 

I () Sub-Divislomll Fnud <Iud Civil Supply Oflicer 
I J !\ D,C Planning 

I(LSU(V[·. 

(iRANIJ TOTAl. 

Total 

Total 

J) Deputation Reserve l()'Yo of II)] 
2) Leave reserve 
.�) Training 

Till: eliectiw strength ofthc S!.:fvice 

10% of l()l 
10% of 11)1 
30% 
191 1- (,0 

, 
.I 

J '.;\ J/21HIII 

") /,(, � "';,orlhl'p(l�h 
.')0% orthe pI)sl:-. 

7'1 (�p(l.�I� 01 .\() ((,I 
rc-dcSJgJI:llL'/I) 

14 
4 

IX 
, 

12 
7 

X 

�X 

20 
20 
20 

( "  !\O((,ls 
(2!\()((;)� 
(..j. 1\0((i)..; 
(; AO(('h 
(f, AO«,)s 

rL'-dc�l)!,n:llcd ) 
tC-lkSlgllalcd) 
fc-dc:'I/!,ll:t!cd) 
rl'-dc�lgll:llcd ) 

rr-dc�lhll;Hrd ) 
2';'1., olll1r p(lsl� 

((. AU{( i)s ro.:-dcsign:llrri) 

Posf.'\, 

(10 I\}sts 

251 

Sd/· 
( H. V. LALRIN(;A ) 

Chief SecfCtary [0 the (iovcrllmel1l of Mi/()rilill 

Puhlish and J:.;sued hy Cuntrnlll!r. l'rintinJ.: ;md Statiolwry 
I'rilltl!d lIt the Mi:mrlllll (;UVl�rllm('nt I'res" C - 750 


