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N0>A. 126Jil:I/2000eP&AR ,G8"""), the 2lrd, March 2000. In the' interest Qf pul>­
lic'Mn'i"" :11m qll"Cl •• rcise hf",Jai>;q,oweru coilferred under Provil!e to Arti£1. 309 
of the ConstitUviori� the 'OO-VltltbIl'!of! MiZ9l'8m.iis fpleased to ID'lke the following 
scheme namely :-

• L Preamble This scheme is formulated for giving scope for regu� 
Jarisation of �luster Roll Employees to regular_ posts 

,:J., ,\ l -'under the Governn.clLt of Mizoram. 

2. Short title and . This scheme shall be caHed "Regularisation of 1.�uster 
Commencem6tftr"lill .. _� ;! Roll Employees Mizoram �cheme, 2000". 

,flH;S!J.,_,NI 'li) ',Vi. :, ):i; ,'I: _':y( 

It shall COme into force from tl-te dat� of pub1i� 
cation in the Gazette. 

3. Application Tbis scheme shan apply to all Muster Roll Employees 
in Group 'C' and Group 'D' categorl�s under :J 
Departments under Government of Mizoram who Were 
duly employed by means of engagement-orders/cards 
issued by the competent authority. 

4. ReguJarisation (i) Any person who has been continuously engaged in 
in Muster Roll Employees capacity in Group 'C' or-
'D' categories in the Department for least 7 (seven) 
years shall be eligible for 

. 
in a corres-

pond'ing regular post direct recruitment 
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5. Condonation 
of Age 

6. Regularisation 
not as of right 

2 

Provided that such Muster Roll employees should 
possess the required educational and other qualifica-
tions prescribed in the relevant Recruitment Rules. • 

Provided further tbat such regularisation shall be 
made subject to satisfactory performance reports for 
the last 5 years, prepared by the Controlling Officers, 

(ii) such regularisatiOIl shall be considered in order of 
the length of service in the Muster Roll Employees 
capacity. 

(iii) 25% of vacant posts under direct recruitment may 
be reserved for Muster Roll employees Of as the Go­
vernment may determine from time to time. 

Age of a Muster Roll Employees may. while consi­
dered for appointment to a regular post, be condoned 
by the Government unless such an employee was al­
ready overaged at the time of initial engagement. for 
such regular appointment. . 

Notwithstanding anything contained in this scheme� 
such regularisation shall not be chimed by any Mus­
ter Roll Employee as a matter as of right. 

By order etc, 

B. Lalhema, 
Secretary to the Govt. of Mizorarn. 
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