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. --REGlJLARISATION OF MUSTER ROLL EMPLOYEES SCHEME. 2000.

v

1. Preamble This Scheme is formulated for giving scope for regula­
risation of Muster Roll Employees to regular posts
under the Government of Mizoram in the light of the
Hon'ble Supreme Court's directive reported in AIR.
1992 SC 2130 as well as the Cabinet decision dt. IS.
12. '99.

2. Short Title and
commencement

This Scheme shall be called "Regularisation of Muster
Roll Employees in the Law and Judicial Department
of the Government of Mizoram Scheme, 2000".

It shall come into force at once.

3. Application

4. Regularisation

This Scheme shall apply to all Muster Roll Employees
in Group 'C' and 'D' categories under law and Judicial
Department who were duly employed by means of en':
gagement orders/cards issued by the competent authority.

(i) Any person who has been continuously engaged in
Muster Roll capacity in Group 'C' or 'D' categories
in the Law and Judicial Department for at least five
years shall be eligible for regularisation in correspon­
ding regular post prescribed .for direct recruitment in
the concerned RecruitmentRules, subject to availability
of vacancy.
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5. eondonation" of
Age

6. Regularisation
aot as of right

2

. Provide4:~t such Muster Roll Employees possesses
the requirededucational and other qualifications pres­
cribed in the relevant Recruitment Rules.

Provided further that such regularisation shalt be
ina~ subject to satisfactory performance reports for the
lastJ five years, prepared by the Controlling Officers.

. .' (ii) 25% vacant posts under direct recruitment may
be reserved for MusterRoll Employees or as the Oovt.
may determine from time to time.

j(ge of a Muster R.~lr Employees may, while &oing
considered for appointment to a regu f~U' post, be con­
doned by the Government unless such an employee was
already overaged at the time of initial engagement, (or
such regular appointment.

Notwithstanding anything contained in this ~.~
such regularisation shan not be claimed by any Yater
Roll Employee as matter as of right .

. ' p. Chakraborty, ~;.... '"
Secretary to the Govt. of·MitOt'am.~
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