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In exercise of the powers conferred by section 35 of the Contract Labour (Regulation and Abo-
lition) Act, 1970 (Central Act No. 37 of 1970), the Governor of Mizoram hereby makes the

following rules, namely:-

CHAPTER -T

1. Short title extent and commencement.

(1)

€))
(3

These rules may be called the Mizoram Contract Labour (Regulatxon and Abolition)

Rules, 2004.
They shall extend to the whole of Mizoram.
They shall come into force on such date as the Government may, by notification in

official Gazette, appoint.

2. Definitions, In these rules unless the context otherwise requires -

()

)

©

(Y]
(e)
63
(8)
(h)

O

"Act" means the Contract Labour (Regulation and Aboht:lon) Act, 1970 (Central Act
37 of 1970);
"Appellate Officer" means the Appeliate Officer appointed by the State Government

under sub-section (1) of Section 15;
"Board" means the State Advisory Contract LabomBoanl constlmted under Section 4;

"Chairman” means the Chairman of the Board;

"Committee” means a Committee constituted under sub-section (1) of Section 5;
"Form" means a form appended to these rules;

"Government” means the Government of Mizoram;

"Official Gazetic” means the Mizoram Gazette;

"Section” means a section of the Act.
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CHAPTER -11

STATE ADVISORY BOARD

State Advisory Board.

There shall be constituted a State Advisory Board by the Government. The State Advisory
Board shall consist of the following members, namely :- '

(a)
®

()
(d)

)

®

a Chairman to be appointed by the Government;
the Labour Commissioner or in his absence Deputy Labour Commissioner/Assistant
Labour Commissioner or any other Officer of the Labour Department nominated by

the Government;
one person representing the Government to be appointed by the Government from

- amongst its officials;

two persons representing the public and private secior respectively, to be appointed by the
Government in consultation with such organisations as may be considered appropriate
by the Government in this behaif;

two persons representing contractor to whom the Act applics, to be appointed by the
Government in consultation with such organisations, if any, of the contractors as may
be considered appropriate by the Government in this behalf;

four representatives of Trade Union connected with establishments and contractors
to whom the Act applies, to be appointed by the Government after consultation with
such organisations, if any, of the employees representing the respective interest as

may be considered appropriate by the Government.

Tenns of Office

(1)

2

3)

)

 The official members of the Board including the Chairman shal} hold office for a term

as may be decided by the Government.

A non-official member of the Board shall hold office fora period of three yéars
commencing from the date on which his appointment is first notified in the Official

Gazeite:

Provided that such member shall, notwithstanding the expiry of the said period
of three years, continue to hold office until his successor is nominated.

A non-official member of the Board nominated to fill a casual vacancy shall hold
office for the remaining period of the term of office of the member in whose place he

isnominated.

If a member is unable to attend a meeting of the Board, the Government or the body
which appointed or nominated him may, by niotice in writing signed on its behalf and
by such member and addressed to the Chairman of the said Board, nominate a
substitute in his place to attend the meeting and such a substitute-member shall have
all the rights of 2 member inrespect of that meeting and anyv decision taken at the

- meeting shall be binding on the said body.



5. Resignation.

A non-official member may resign his office by a letter addressed to the Chairman of the Board
and his office shall be deemed fuil vacant from the date on which his resignation is accepted by the
Chatrman.

6.  Cessation of membership.

If any non-official member of the Board fails to attend three consecutive meetings of the

Board, without obtaining the prior leave of the Chairman for such absence, he shalt cease to be a

member of the Board :

Provided the Government may, if it is satisfied that such member was prevented by
sufficient cause from attending three consecutive meetings of the Board, direct that such cessa-
tion shall not take place and on such direction being made, such member shall continue to be a

member of the Board.

7. Disqualification.
(1} Aperson shall be disqualified for being re-appointed as and for being a member of the

Board,-
(a) ifheisof unsound mind and stands so declared by a competent Court ; or

(b) ifhe is an undischarged insolvent; or
{(c) ifhe has been or is convicted of an offence which in the opinion of the

Government, involves moral turpitude.
(2) If any question arises as to whether a disqualification has been incurred under
sub-rule (1), the decision the Government there-on shall be final.

8. Remgoval from membership.

The Government may remove from office any member of the Board, if in its opinion such

member has ceased to represent the interest which he purports to represent on the Board :
. Provided that no such member shall be removed unless a reasonable opportunity is

given to him of making a representation against the proposed action.

9. Vacancy: :
When a vacancy occurs or 1s likely to occur in the membership of the Board, the Chairman
shall immediately submit a report to the Government. The Government shall then take steps

to fill the vacancy aforesaid.

10. Staff.

(1) The Government may appoint a Secretary to the Board and such other staff as it may
think necessary, and may fix the salaries and allowances payable to them and specify

their conditions of service.

(2) The Secretary shall be the Chief Executive Officer of the Board. He may attend the
meetings of the Board but shall not be entitied to vote at such meetings.

(3) The Secretary shall assist the Chairman in convening meetings of the Board and shal
keep a record of the minutes of such meetings; and shall take necessary measures 1o

carry out the decisions of the Board.



11.

2.

13.

14.

Travelling Allow
(1) The travelhng allowance of an official member shall be governed by the rules
applicable to him for journeys performed by him on official duties and shall be paid by

the authority paying his salary.
(2) Thenon-official member of the Board shall be paid travellmg allowance for attending

the meeting of the Board at the rate of actual cost of travelling, and daily allowances
shall be calculated at the daily rate as may be determined by the Government from

time to time by order.

1SPOS iness.

(1)  All business shall be considered at a meeting of the Board and shall be decided by a
majority of votes of the members present and voting. In the cvent of an equality of
votes, the Chairman shall have a casting vote :

Provided that the Chairman may, if he thinks fit, direct that any matter shall be
decided by a due circulation of necessaty papers and by securing written opinion of
the members ;

, Provided further that no decision on any question which 1s referred to under the
preceding provision shall be taken, unless supported by not less than two-thirds
majonty of the members,

(2) Voting shall ordinarily be by show of hands, but if any member asks for voting by
ballot, or if the Chairman so decides, the voting shall be by secret ballot and shall be
held in such manner as the Chairman may decide. -

Meeting. _
(1) The Board shall meet at such places and times as may be specified by the Chairman.

(2) The Chairman shall preside over every meeting of the Board at which he 1s present. If
the Chairman is absent from any meeting, the members present shall elect one of the
members to preside over the meeting and the meniber so elected shall at that meeting

exercise all the powers of the Chairman.

Notice of meetings and list of b
(1) Notice shall be given to every member, of the time and place fixed for each ordinary
meeting at least fifieen days before such meeting and each member, shall be furnished
with a list of business to be transacted at the meeting ;
Provided that in the case of an emergent meeting, notice of at least seven days

shall be given to every member.

.(2) No business which is not in the list shall be consxdered at a meeting without the

permission of the Chairman.

Quorum. _
_ ‘No business shall be transacted at any meeting unless at least one-third of the
members and at least one representative of each of the categories (d)~({) as mentioned in rule
3 is present |

Provided that if any meeting less than one-third of the total number of members are
present, the Chairman may adjourn the mesting to a date not later thao seven days from the
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date of original meeting informing the members present and giving meeting notice to the other members
of the Board that he proposes to dispose of the business at the adjourned meeting whether there is
prescribed quorum or not, and it shall thereupon be lawful for him to dispose of the business at the
adjourned mecnng, urespective of the numbcr of members attending.

16.

17.

18.

Comimittees of the Board.

(1) The Board may constitute such committees and for such purposes as it may think fit.

(2) While constituting a Committee, the Board may nominate one of its members to be

. the Chairman of the Commuttee.

(3) Every Committee shall meet at such times and places as the Chauman ofthe said
Committee may decide and the Committee shall observe such rules of procedure in
regard to the transaction of business af its meetings as it may decide upon, with express
approval of the Board. -

(4) Theprovisions of rule 11 shall apply to the members of every Committee for attending
the meetings of such Commitiee as they apply to the members of the Board.

CHAPTER - 111

REGISTRATION AND LICENCING

anner of makin lication for registration of establis

(1) The application referred to in sub-section (1) of section 7 shall be made in triplicate, in
Form1 to the registering officer of the area in which the establishment sought to be
registered is located and shall contain the particulars specified in sub-rule (2) of rule
18.

(2) The application referred to in sub-rule (1) shail be accompanied by a treasury receipt
showing payment of the fees for the registration of the estahhshment as provided in
sub-rule (1) of ruie 26 hereinafler. '

(3) Every application referred to in sub-rule (1) shall be either personally delivered to the
registering officer or sent to him by registered post.

{4) On receipt of the application referred to in sub-rule (1), the reglstenng officer shall
after noting thereon the date of receipt by him of the application, grant an acknow-

ledgement to the applicant.
ant of certi of registration. -
(1) The certificate of registration granted under sub—Seci:ion (2) of section 7 shall be in
Form IL.

(2) Every certificate of registration grauted under sub-section (2) of section 7 shall

contain the following particulars, namely :-

(a) the name and address of the establishment ;

(b) the maximum number of workmen to be employed as contract labour in the
establishment ;

(c) the type of business, trade, industry, manufacture or occupation which is
carried on in the establishment ; '

(d) such other particulars as may be relevant to the employment of contract labour

in the establishment.
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20.
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(3)  Theregistering officer shall maintain a register in Form ITl showing the particulars of
establishments in relation to which certificates of registration have been issued by him.

(4) If inrelation to an establishment, there is any change in the particulars specified in the
certificate of registration, the principal employer of the establishment shall intimate to
the registering officer, within thirty days from the date when such change takes place,
the particulars of, and the reasons for such change.

ircumstances in which application for registration may be rejected.

(1) [fany application for registration is not complete in all respects, the registering officer
shall require the principal employer to amend the application, so as to make it complete
inall respects.

(2) Ifthe principal employer, on beingrequired by the registering officer to amend his
application for registration, omits or fails to do so, the registering officer shali reject
the application for registration.

Amendment of certificate of registration :-

(1) Where, on receipt of the intimation under sub-rule (4) of rule 18, the registering officer
is satisfied that an amount higher than the amount which has been paid by the principal
employer as fees for the registration of the establishments is payable, he shali require such
principal employer to deposit a sum which, together with the amount already paid by principal
employer would be equal to such higher amount of fees payable for the registration of
the establishment and to produce the treasury receipt showing such dcposit.
(2) Where, on receipt of the intimation referred to 1n sub-rule (4) of rule 18, the registering
officer is satisfied that there has occutred a change in the particulars of the establishment, as
entered in the register in Form [I, he shall amend the sald register and record therein the
change which has occurred :

Provided that, no such amendment shall affect anything done or any action taken or
any right, obligation or liability acquired or incurred before such amendment ;

Provided further that, the registering officer shall not carry out any amendment in the
register m Form 1T unless the appropriate fees have been deposited by the principal employer.

(3) The application for the amendment of a certificate of registration shall be accompanted

by - _

(a) astatement indicating the nature of the amendment required ;

(b) astatcment showing the change in particulars already furnished in the application
for registration under rule 17, which necessitates the amendment ;

(c) the treasury receipt showing that the appropriate fee for the amendment of the
certificate of registration has been paid in the local treasury ; and,

(d) the certificate of registration oniginally 1ssued.

(4)  The fee for the amendment of a certificate of registration shall be rupees five, plus the
amount that would have been payabile if the certificate of registration had been originally
issued in the amended form, deducting the fees originally paid for the registration.

Application for a licence
(1) Every application by a contractor for the grant of a licence shall e made in traplicate, in

Form TV, to the licencing officer of the area in which the establishment, in relation to which
he is the contractor, is located.
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Every application for the grant of a licence shall be accompanied by a certificate by
the pnncipal employer in Form V to the effect that the applicant has been employed by
him as a contractor in relation to his establishment and that he undertakes to be bound
by all the provisions of the Act and the rules made thereunder in so far as the
provisions are applicable to him as principal employer, in respect of the employment of
contract labour by the applicant.

Every such application shall be either personally delivered to the licensing officer or
sent to him by registered post.

On receipt of the application referred to in sub-rule (1), the licensing officer shall,
after noting thereon the date of receipt of the application, grant an acknowledgement

to the applicant.

Every application referred to in sub-rule (1) shall also be accompanied by a treasury
receipt showing :- |

(a) the deposit of the secunty at the rate specified in rule 24, and

{b) the payment of the fees at the rates specified in rule 26.

Matters to be taken into account in granting or refusing a licence. -
In granting or refusing to grant a licence, the licensing officer shall take the followmg matters

mto account, namely,
(a) Whether the applicant -

)

(c)

(d)
(e)

(i) 1saminoror

(i} is of unsound mind and stands so declared by a competent authority or

(i3) is an undischarged insolvent, or

(iv) has been convicted ( at any time during a period of five years immediately
preceding the date of application ) of an offence, which, in the opinion of the
Government, involved moral tmpitude.

Whether there is an order of the appropriate Government or an award or settlement

for the abolition of contract labour in respect of the particular type of work in the

establishment for which the applicant is a contractor;

Whether any order has been made in respect of the applicant under sub- section (1) of

section 14, and, if so, whether a period of three years has elapsed from the date of that

order;

Whether the fees for the application have been deposited at the rate specified in sub-

rule (2) of rule 26, and

Whether the security has been deposited by the applicant at the rate specified in rule

24.

Grant or refusal of licence :~

(D
(2)
3)

4

The licensing officer shall make such enquiry as he considers necessary to satisfy

himself about the elligibility of the applicant for a icence.
The licensing officer shall pass orders within 60 days from the date of receipt of the

application, either granting or refusing the licence applied for.
(a) Where the licensing Officer is of the opinion that licence should not be granted, he
shall, afier according reasonable opportunity to the applicant to be heard, make

an order rejecting the application.
(b) The order shall record the reasons for the refusal and shall be communicated to

the applicant.
Ifno order is passed within the time specified in sub-rule (2) it shall be decmed that

the licence has been granted.
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Secury

Before a licence is issued, an amount calculated at the rate of Rs, 30 for each of the workmen
to be employed as contract labour, in respect of which the application for licence has been
made shall be deposited by the contractor in the local treasury.

Under the following head :
"8443 (9)" - Civil deposit :
Deposit under various Central and State Acts: deposit under Contract Labour (Reg-

lation and Abolition) Act, 1970.

Provided that where the contractor is a Co—operafive Socicty, the amount deposited
as security shall be at the rate of Rs. 5 for each of the workmen 1o be employed as contract

Jlabour.

Forms and terms and conditions of licence ;-

(1} Every licence granted under rule 23 shall be in Form V]
(2) Every hicence granied under rule 23 or renewed under rule 29 shall be subject to the
following conditions, namely

{a) - the licence shall be non-transferable;

(b) the number of workmen employed as contract labour in the cstablishment shall
not, on any day, exceed the maximum number specified in the licence;

(c} save as provided in these rules, the fees paid for the grant or for renewal of the

. licence as the case may be, shall be non-refundable;

(d) the rates of wages payable to the workmen by the contractor shall not be less
than the rates prescribed under the Minimum Wages Act, 1948 (Central Act 11
of 1948), for such employment where applicable, and where the rates have been
fixed by agreement, settlement or award, not less than the rates so fixed;

(¢) () 1ncaseswhere the workmen employed by the contractor perform same
or similar kind of work as being performed already by the workmen directly
employed by the principal employer of the establishment, the hours of work
and other conditions of service of the workmen of the contractor shall be
the same as applicable to the workmen directly employed by the principal
employer of the establishment;

(i) in other cases, the hours of work and conditions of scrvice of the workmen
of the contractor, shall be such as may be specificd in this behalfby the
Labour Commissioner. Explanation: While determining the hours of work
and other conditions of service under sub-clause (ii) above, the Labour
Comumissioner shall have due regard to the hours of work and other
conditions of service in force in simtilar employment.

(f) (1) mevery establishment where fifty or more women are ordinarily employed
as contract labour, they shall be provided with accommodation consisting
of two rooms of reasonable dimensions for the use of their children under

the age of six years;
(i1} one of such rooms shall be used as a play room for the children and the

other as bed room for the children;
(ii1) the contractor shall supply adequate number of toys and games in the play
rooms and sufficient number of cots and beddings in the sleeping room;
(iv) the standard of construction and maintenance of the creches shall be such
as may be specified in this behalf by the Labour Commissioner; and
{(v) the licensing officer shall notify any change in the number of workmen or
the conditions of work.
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26. Fees:-

(1) The fees to be paid for the grant of a certificate of registration under section 7

shall be as specified below, namely' -
If the number of workmen proposed to be employed on contract on any day -

(a) is not more than 20 - Rs. 20
(b) exceeds 20 but does not exceed 50 - Rs. 50
{c) exceeds 50 but does not exceed 160 - Rs. 100

(d) exceeds 100 but does not exceed 200 -  Rs. 200
(e) exceeds 200 but does not exceed 400 - Rs. 400

(f) exceeds 400 - Rs. 500
(2) The fees to be paid for the grant or renewal of a licence under section 12 shall
be as specified below, Namely - _
If the number of workmen employed by the contractor on any day :-
(a) is not more than 20 S Rs. 5.00
(b) exceeds 20 but does not exceed 50 - Rs. 12.00
(c) exceeds 50 but does not exceed 100 - Rs. 25.00

(d) exceeds 100 but does not exceed 200 - Rs. 50.00
{e) exceeds 200 but does not exceed 400 - Rs. 100.60
(f) exceeds 400 - Rs. 125.00

27. Validity of the licence :-
Every licence granted under rule 23 or renewed under rule 29 shall remain in force for
twelve months from the date if granted or renewed.

Amendment of the licence :

28.

29.

(1)
(2

3

4)
&)

A licence granted or renewed under the Act and these rules may be amended by the

licensing officer on an application from the contractor.

The application for the amendment of a licence shall be accompanied by -

(a) a statement indicating the nature of the amendment required ;

(b) a statement showing the change in particulars already firnished in Form IV
- under nile 21 which necessitates the application for amendment ;

(c) the treasury receipt, showing that the appropriate fees for the amendment of

licence has been patd in the local treasury ; and

(d) thelicence originally granted. :

The fee for the amendment of licence shall be five rupees, plus the amount that would

have been payable if the licence had originally been issued in the amended form,

deducting the fees originally paid for the licence. _

An application for the amendment of the licence shall be dealt with by the licensing

officer in the same manner as an application for grant of licence.

Where the application for amendment is refused, the licensing officer shall record the

reasons for such refusal and communicate the same to the applicant.

Renewal of licence :

(1) Every contractor shall apply to the licensing officer for renewal of his licence before

)

its validity expires. o
Every such application shall be made in Form Vilin triplicate and s?:lall be m@e not
Jess than thirty days before the date on which the licence expires, and if the application

is so made, the licence shall be deemed to have been renewed until such date when the

renewed licence is issued.
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(3} The fees chargeable for renewal of a licence shall be the same as payable for the grant

30.

31.

32.

thereof :

Provided that if the application for renewal is not received within the time specified in
sub-rule (2), a fee of 50 percent in excess of the fee ordinarily payable for the licence shall be
payable for such renewal ;

Provided further that in case where the licensing officer is satisfied, that the delay
in submission of the application is due to unavoidable circumstances beyond the control of
the contractor, he may reduce or remit as he thinks fit, the payment of such cxcess fee.

Issue of duplicate certificate of registration or licence.

(1) Where a certificate of registration or a licence gramted or renewed under the
preceding rules is lost, stolen, defaced or destroyed, the principal employer or the
contractor as the case may be, shall forthwith report the matter to the registering
officer or the licensing officer, as the case may be, by whom the registration certificate
or the licence was issued, or as the case may be last renewed and may make an
application to that officer for the issue of a duplicate certificate of registration, or
licence,

(2) The fee for the grant of a duphcate ccrtlficate of registration / licence shall be five
rupees.

(3) The application for the grant of duplicate certificate of registration/Licence shall be
accompanied by a treasury receipt for the above amount.

(4) On receipt of the application, the registration officer or the licensing officer
concerned shall furnish to the applicant a duplicate copy of the certificate of registra-
tion/licence duly stamped 'duplicate’ in red ink.

Refund of security.

(1) Onexpiry of the period of licence, the contractor may, if he does not intend to have his
licence renewed, make an applicationto the licensing officer for the refund of the
security deposited by him under rule 24.

(2) Ifthe licensing officer is satisfied that there is no order under section 14 for the
forfeiture of security or any portion thereof, he shall direct the refund of the secunity
to the applicant.

(3) Ifthereis any order directing the forfeiture of any portion of the secunty, the amount
to be forfeited shall be deducted from the security deposit, and the balance, if any,

shall be refunded to the applicant.

Grant of tempo certificate of registration and licence.

(1) Where conditions arise in an establishment requiring the employment of contract
labour immediately and such employment is estimated to last for not more than fifteen
days, the principal employer of the establishment or the contractor, as the case may
be, may apply for a temporary certificate of registration or licence 1o the registering
officer of the licensing officer, as the case may be, having jurisdiction over the area in
which the establishment is situated.

(2)  The application for such temporary certificate of registration or licence shall be made
in triplicate in Forms VIII and IX respectively and shall be accompanied by a treasury
receipt in favour of the appropriate registering or licensing officer, us the case may be,
showing the payment of appropriate fees and, in case of licence, the appropriate amount
of security also.
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On receipt of the application, complete in afl respects, and on being satisfied either on
affidavit by the applicant or otherwise that the work in respect of which the applica-
tion has been made would be finished within a period of fifteen days and was of a
nature which the registering officer or the licensing officer, as the case may be, shall
within three days grant a certificate or registration in Form X or a licence in Form X,
as the case may be, for a period of not more than fifieen days.
Where such a certificate of registration, or licence is not granted, the reasons thereof
shall be recorded by the registering officer or the licensing officer, as the case may be.
On the expiry of the validity of the registration certificate the establishment shall cease to
employ contract labour in respect of which the certificate was given.
The fees to be paid for the grant of the certificate of registration uder sub-rule (3)
shall be as specified below :-

If the number of workmen proposed to be employed on contract on any day -
(a) exceeds 20 but does not exceed 50 - Rs. 10.00
(b) exceeds 50 but does not exceed 200- Rs. 20.00
(c) exceeds 200 - Rs. 30.00

The fees to be paid for the grant of a licence under sub-rule (3) shall be as specified

below:-
If the number of workmen to be employed by the contractor on any day -

(a) exceeds 20 but does not exceed 50 - Rs. 5.00
(b) exceeds 50 but does not exceed 200- Rs. 20.00
(c) exceeds 200 - Rs.30.00

The provisions of rules 23 and 24 shall apply fo the grant of the licence and to the
refusal to grant the licence under sub-rule (3) and sub-rule (4) respectively.

CHAPTER -1V

APPEALS AND PROCEDURE

Procedure of submission of appeals.

(1)

(@)

&)
4)

Every appeal under sub-section (1) of section 15 shall be preferred in the form of a
memorandum signed by the appellant or his authorised agent and presented to the
appellate officer in person or sent to him by registered post.

The memorandum shall be accompanied with a certified copy of the order appealed

from and a treasury-receipt for rupees ten only.
The memorandum shall set forth concisely and under distinct heads the grounds of

appeal and the order appealed from.

Any person aggrieved by an order under sections 7,8,12 or 14 may, within 30 days
from the date on which the order is communicated to him in writing and duly authen-
ticated, prefer an appeal tothe Labour Commissioner, Mizoram, who shall be the
appellate officer nominated under sub-section (1) of section 15 of the Act.
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34. Rejection ofappeal.

(1)

@)

3

(4)

(3)

Where the memorandum of appeal does not comply with the provisions of sub-rule
(3) ofrule 33, it may be rejected, or returned to the appellant for the purpose of being
amended and fited within a time to be fixed by the appellate officer. '

Where the appellate officer rejects the memorandurn under sub-rule {1), he shall
record the reasons for such rejection and communicate the order to the appellant.

Where the memorandum of appeal is found in order, the appellate officer shall admit
the appeal, endorse thereon the date of presentation and shall register the appeal in a
book to be kept for the purpose and called as the Register of Appeals’.

When the appeal has been admitted, the appellate officer shall issue notices of the
appeal*to the registering officer or the licensing officer, as the case may be, from
whose order the appeal has been preferred, cause due service of such notices and call
for the records from them, and the registering officer or the hicensing officer, as the
case may be, shall send the records of the case to the appellate officer, and take all

such other steps as may be necessary. .

On receipt of the record, the appellate officer shall issue, and cause due service of the
appellant to appear before him at such date and time as may be specified in the notice

for the hearing of the appeal.

35, Izisxg- jssal‘of appeals for non-appearance of appellant :-

36.

37.

If on the date fixed for hearing, the appellant fails, without sufficient cause, to appear,

the appellate officer may dismiss the appeal for default of appearance of the appellant.

Restoration of appeal.

(a)

(b)

Where an appeal has been dismissed under rule 35, the appellant may apply to the
appellate officer for the restoration of the appeal, and where it is proved that he was
prevented by any sufficient cause from appearing when the appeal was called for
hearing, the appellate officer shall restore the appeal to its original number.

Such an application shall unless the appellate officer extends the time for sufficient
reason, be made within 30(thirty) days of the date of dismissal.

Decision on the appeal.

(1)

)

3)

If the appellant is present when the appeal is called for hearing, the appeliate officer
shall proceed to hear the appellant or his authorised agent and amy other person
summoned by him for this purpose, and pronounce his decision on the appeal, either

confirming, reversing or varying the order appealed from.
The decision of the Appellate Officer shall state the points for determination, the
findings thereon and the reasons for the decisions.

| The order shall be communicated to the appellant and copy thereof shall be sent to

the registering officer or the licensing officer from whose order the appeal has been

preferred.
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Pavment of Fees.

Unless otherwise provided in these rules, all fecs to be paid under these rules shall be
paid in the local treasury under the head of account 0230 (106)-Labour and Employment
rees under Contract Labour (Regulation and Abolition) Act, 1970-State and a receipt obtained
which shall be submitted with the application or the memorandum of appeal as the case may
be.

Copies of Order.

Copies of orders of the registering officer, licensing officer or the appellate officer
may be obtained on payment of fees of rupees two for each order and on an application to
be filed by any of the parties to such appeal, specifying the date of the order, made to the
officer concerned.

CHAPTER -V
WELFARE ANDHEALTH OF CONTRACT LABOUR

Facilities to be provided in the worksite,

(1) The facilities required to be provided under sections 18 and 19 of the Act, namely,
sufficient supply of wholesome drinking water, sufficient number of latrines and
urinals, washing facilities and first aid facilities shall be provided by the contractor in
the case of the existing establishment within thirty days of the commencement of
these rules and in the case of new establishment since the very time of employment
of contract Jabour therein.

(2) If any of the facilities mentioned in sub-rule (1) is not provided by the contractor
within the period prescribed, the same shall be provided by the principal employer
within fifteen days of the expiry of the period laid down in the said sub-rule.

Rest Rooms. _

(1) Inevery place wherein contract labour is required to halt at night in connection with
the working of the establishment to which the Act applies and in which employment
of contract labour is likely to continue for 3 months or more, the contractor shall
provide and maintain rest rooms or other suitable alternative accommodation within
fifteen days of the coming into force of these rules in the case of existing establish-
ment, and within fifteen days of the commencement of the employment of contract
labonr 1n new establishment.

(2) If the amenity referred to in sub-rule (1) is not provided by the contractor within the
period prescribed, the principal employer shall provide the same within a period of
fifteen days of the expiry of the period laid down in the said sub-rule.

(3) Separate rest rooms shall be provided for women employecs.

(4)  Effeciive and suiiable provisious sliall U€ made wr every oo fot scowiny dad

maintaining adequate ventilation by the circulation of fresh air and there shall also be

provided and maintained sufficient and suitable natural or artificial lighting.

(5} The rest room or rooms or other suitable alternative accommodation shall be of such
dimensions 5o as to provide at |east a tloor area ot | 1. sq. metre for cach person

mak iy use of the rest roon,
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(6) The rest room or rooms or other suitable alternative accommodation shall be so con-
structed as to afford adequate protection against heat, wind, rain and shall have smooth,
hard and impervious floor surface.

(7) The rest room or rooms or other suitable alternative accommodation shall be at a
convement distance from the establishment and shall have adequate supply of whole
some drinking water.

Canteens.

(1) 1In every establishment to which the Act applies and wherein the work requiring
employment of contract labour is likely to continue for six months and wherein
contract labour numbering one hundred or more are ordinanly employed, an adequate
canteen shall be provided by the conitractor for the use of such contract labour within
sixty days of the date of coming into force of the rules in the case of the existing
establishments, and within 60 (sixty) days of the commencement of the employment
of contract labour in the case of new establishments.

(2) Ifthe contractor fails to provide the canteen within the time laid down, the same shall

be provided by the principal employer within sixty days of the expiry of the time
allowed to the contractor,

{3) Thecanteen shall be maintained by the contractor or principal employer, as the case
may be, _in an efficient manner.

4

Facilities to be provi ded in the canteen.

(1) The canteen shall consist of at least a dining hall, kitchen, store room, pantry and
washing places separately for workers and for uiensils.
(2) Thecanteenshall be sufficiently lighted at all times, when any person has access to it.
(3) The floor and inside walls shall be made of smooth and impervious materials and
inside-walls shall be lime-washed or colour-washed at least once in every year :
Provided that the inside-walls of the kitchen shall be lime-washed at every four

months.

- (4) The precincts of the canteen shall be maintained in a clean and sanitary condition.

(5) Waste water shall be carried away in suitable covered drains and shall not be allowed
to accumulate so0-as to cause a nuisance or danger to the health of the nearby public as
well as the contract labour. o

(6) Suitable arangements shall be made for the collection and disposal of garbage.

(73 The canteen building shall be situated not less than 15.2 metres from any latrine,
urinals or any other source of dust, smoke or obnoxious fumes

Provided that the Inspector may for reasons to be recorded m writing, relax the

provisions of this sub-rule subject to such conditions as may deem fit and may required
the employer to take such measures to secure the essential purpose of this rule.

Dinning Hall.

(1) The dining hall shall acconunodate at a time at least 30 percent, of the contract fabour
working at a time. ' ‘

(2) The floor arca of the dining hall excluding the area occupied by the service counter and
any fumiture except tables and chairs shall be not less than onc square metre per diner
to be accommodated as prescribed 1n sub-rule (1). :

(3) A portion ofihe dining hall and service counter shall be parutioncd offand reserved for
wonen workers, in proportion to their number,
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(4)  Washing places for women shali be separate and screened to secure privacy.

(5) Sufficient tables, stools, chairs, or benches shall be available for the number of diners
to be accommodated as prescribed in sub-rule (1).

(6) Washbasins with adequate water supply shall be provided in the dining hall for the use of
the workers,

(7)  Scaps and towels shall be provided at the washing places in the dining hall.

uipment.

(1)  There shall be provided and maintained sufficient utensils, crockery, cutlery, furniture
and any other equipment necessary for the efficient running of the canteens.

(2) Suitable clean clothes for the employees serving in the canteen shall also be provided
and maintained.

(3)  The furmiture, utensils and other equipment shall be maintained in a clean and hygienic
condition.

*(4)  Aservice counter, if provided, shall have a top of smooth and impervious materials.
(5) Suitable facilities including an adequate supply of hot water shall be provided for the

cleamng of utensils and equipment.

Foodstuffs to be served.

The foodstuffs and other items to be served in the canteen shall be in conformity with the
normal food habits of the contract labour.

Prices to be displayed.

The charge for foodstuffs, beverages and any other items served in the canteen shall be based on
no-profit, no-loss policy, and shall be conspicuously displayed in the canteen.

Conditions of i f canteen in respect of pro loss.

The canteen shall be run on "no - profit, no - loss" basis providing that the following items
not be taken into consideration as expenditure, namely -

(a) therent for the land and buildings ;

(b) the depreciation and maintenance charges for the building and equipment provided

- for in the canteen ;
(c) thecostof purchasc repair and replacement of equipment mcludmg furniture, crockery,

cutlery and utensils ;
(d) the water charges and other charges incurred for lighting and ventilation ;
(e} the interest on the amounts spent on the provision and maintenance of furniture and

equipment provided for in the canteen.

Books of Accounts and Registers. -

The bocks of aceounts, registers and other documents used in connection with the running

nr H-nn r\nnfnnn ohn" kn v“-..-\rh el nn r‘nm-‘.nnr‘ tran Tncnp.ﬂ‘lnr
WO el ~E

Audit of Account Books and Register.
The accounts pertammg to the canteen shall be audltcd once in every 12 months by a chartered
accountant and auditors.
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Latrnes. ~

(1) Latrines shall be provided in every establishment coming within the scope of the Act
on the following scale, namely -
(a) Where females are employed, there shall be atleast one latrme for every 25

females ;
{o) Where males are employed, there shall be at least one fatrine for every 25 males

Provided that where the number of males or females exceed 100, it shall be sufficient

if there is one latrine for every 25 males or females, as the case may be, upto the first 100,

and one for every 50 or part thercof thereafter.

(2)  Every latrine shall be under cover and so partitioned off as to secure privacy, and shall

have a proper door and fasteping,

(3) (a) Whereworkers of both sexes are employed, there shall be displayed OlltSIde
each block of latrine, a notice in the language understood by the majority of
the workers "For men only” or "For Women only", as the case may be.

(b} Thenotice shall also bear the figuré of a man or of a woman, as the case may be.

Unnals.
There shall be at least one urinal for male workers upto 50 and one for female workers upto

50 employed at a time :

Provided that where the number of male or female workmen, as the case may be,
exceeds 500 it shall be sufficient if there is one urinal for every 50 males or females upto the
first 500 and one for every 100 or part thereof thereafter.

Place of latrines and urinals.
(1) The latrines and urinals shall be conveniently situated and accessible to workers at all
times at the establishment.

(2) (a) Thelatrines and urinals shall be adequately lighted and shall be maintained ina
clean and sanitary condition at all times.
(b) Latrines and urinals other than those connected with a flush scwage system shall
comply with the requirements.

{3) Where piped water supply is available, a sufficient number of water taps conveniently
accessible shall be provided in or near the latnnes and urinals and where there is no
continuous supply of water, water cistern with cans shall be provided for cleaning and
washing of latrines or urinals in or near such lairines and urinais.

Washing facilities.

(1) In every establishment coming within the scope of the Act adequate and suitable
facilities for washing shall be provided and maintained for the use of contract labour
employed therein.

(2} If female workers are emnployed, separate washing facilities shall be provided and S0
enclosed or screened that the interiors are not visible from any place where males
work or pass. The entrance to such facilities shall bear conspicuous notice in English

- and in the language understood by the majority of the public, "For Women only”. The
notice shall bear a picture of a woman.

~—
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Such facilities shall be conveniently accessible and shall be kept in clean and hygienic

conditon. o ket and
The washing facilities shall nctude the provision of adc.quate number of buckets an
tumblers or mugs and water supply at the rate of 20 litres a day for each workmen

employed.

(1)

(2)
(A)

(B)

In every establishment coming within the scope o

f the Act there shall be provided and
all working hours, first-aid boxes at

maintained, so as to be readily accessible during xes
t labour or part thereof ordinanily

the tate of notless than one box for 150 contrac
employed. ' | ‘
The first-aid-box shall be distinctively marked with a red cross ona white ground and

shall contain the following equipment, namely :-
For the establishment in which the number of contract labour employed does not

exceed fifty, each first-aid-box shall contain the following equipment :

(i} Six small sterilized dressings ;

(i) = Three medium-size sterilized dressing ;

(i)  Three large-size sterilized dressings ;

(iv) Three large-size sterilized burn dressings ;

(v} One bottle containing 30 millilitres of salvolatile having the dose and
mode of administration indicated on the label ;

{vi) Onc bottle containing 30 miililitres of two percent alcoholic solution of
Todine ;

(1) Snakebite lancet ;

(viii) One bottle containing 30 millilitres potassium permanganate crystals ;

(ix) One pair of scissors ; _

(x)  One copy of the first-aid leafiet issued by the Director General, Factory
Advice S;rvj_,_(_;p_agd Labour Institute, Government of India ;

(xi) A bottle containing 100 tablets (each of 5 grams) of aspirin ;

(xi1) Ointment forbums; - - '

(xiti) A bottle of suitable surgical antiseptic solution ;

{x1v) Eyedrops; )

{xv) Six roller bandages of 10 centimetres ;

{xvi) Six roller bandages of 5 centimetres ;

(xvi1) Six tnangular bandages.

For the establishments in which the number of contract labour exceeds fifty, each

first-aid box shall contain the following equiprient, namely :-

(1) Twelve small sterilized dressings ;

(11}  Six medium-size sterilized dressings ;

(i) Six large-size sterilized dressings ;

(v} Six large.cize sterilized bnin drescings ;

(v) Six packets of 15 grams stenilized cotton wool ;

(vi) One bottle containing 60 millilitres of salvolatile having the dose and mode of
administration indicated on the label ; '

{vii) One botile containing 60 millilitres of two percent alcoholic solution of lodine :

{vin} One roll ofadhesive plaster ; :

{) A smakebite lancet ;
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(x_) One botite of 30 grams
(XJ) One pair of scissors ;
(x1i) !i);e‘co;)y of the first-aid-box leaflet issued by
vice Service and Lab i , "Ind;
{(x1m1) A bottle containing 100 ?;;I?:;t(l;m% Gfo.‘; ramey g e
: ‘ . ac vy y : S
(xiv) Ointment for bumns ; ' oSSy ofasman
(xv} A botile of a suitable ' isept]
‘ surgical antiseptic solution :
(xvi} Eye drops ; P sotion;
(xv?)l Twelve roller bandages ot 10 centimetres wide -
(X\;lll) Twelve roller bandages of 5 centimetres wide ,
Adcquate arrangement sh : i a
. ncccssal}(‘g shall be made for immediate recouptient of the equipment
Nothing e?(cept the prescribed contents shall be kept in the first-aid box.
The _ﬁsbau} box sha_‘ll be kept in-charge of a responsible person who shall always be
readily available during the working hours of the establishment.
There shall be 2 person in-charge of the first-aid box, trained in first-aid treatment, in
every cstablishment where the number of contract labour emploved is 150 or more.

potassium permanganate crvstal -
it

the Director General, Factory

CHAPTER - V]

. | WAGES

Wage penod.

(1)
&

The contractor shall fix wage-peniods in respect of which wages shall be payable.
No wage-pertod shall exceed one month.

Payment of Wages,

1

(2)

(3)

(4)
()

(0)

Wages of every worker shall be paid within three days from the end of the wage-
period in case the wage-period 1s one week or forinight while in all other cases before
the expiry of the seventh day from the end of the wage-period where the number of
workers cmployed in such establishments does not exceed one thousand.

All payments of wages shall be made on a working day at the work-site and during the
working hours and on a date notified in advance. In case, the work 1s completed
before the expiry of the wage-period, final payment shall be mude within 48 hours of
the last working day.

Wages due to every worker shall be paid to him direct or to othur person authorised
by him in this behalf. _

All wages shall be paid in current coin or currency or in both.

Wages shall be paid without any deductions of any kind except those specified by the

State Government by general or special order in this behalf or permissible under the

D et 8V e A nd TOVIE (T nntrn]l At A ~AF 1032 6N
raynienLwuy vy AL Thivl, b /U0 LA RIIEE G £ AL T WAL L s

A notice showing the wage pentod and the piace and ime of disbursement of wages
shall be displayed at the place of work and a copy scat by the contracior to the
principal employer under acknowledgement.

‘The principal employer shall ensure the presence of his authorised representative at
the place and time of disbursement of wages by the contractor to workmen and it shall
be the duty of the contractor o ensure the disbursement of wages in the presence of
such authorised representatives.
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(8)  Theauthorised representative of the principal employer shall record under the signa-
ture of certificate at the end of the entries inthe Register of Wages or the Wage-cum-

Muster Roll, as the case may be, in the foilowing form :-
"Certified that the amount shown in column No...........coccovenneeeee.. NS been

paid to the workmen concemed in My PreSence O ..o vorinimimmimes s
OOV R

(9) Where the employment of any worker is terminated by or on behalf of a contractor,
the wages eamed by him shall be paid before the expiry of the second working day
from the day on which his employment is terminated.

CHAPTER - VI

REGISTERS AND RECORDS AND COLLECTION OF STATISTICS

Registers of Contractor :- Every Principal Employer shail maintain inrespect of each
registered establishment a register of contractors in Form - X[I

Register of persons employed :-  Every contractor shall maintain in respect of each
registered establishment where he employs contract labour, a register in Form - XI1I.

Employment Cards :-

(a) Every contractor shall issue an employment card in Form XIV to each worker within
three days of the employment of the worker.

(b) The card shall be maintained upto-date and any change in the particulars shall be
entered therein.

{c) The contractor shall ensure that his workers produce their employment cards when
coming to duty and take them back when leavmg duty.

Service certificate :-

On termination of employment for any reason whatsoever the contractor shall 1ssue to the
workmen whose services have been terminated a Service Certificate in Form - XV.

Muster - Roll, Wages-Registers, Deduction-Register etc.
(1) Inrespect of establishment which are governed by the Payment of Wages Act, 1936
(Central Act4 of 1936) and the rules made thereunder, the following registers and records
as required to be maintained by the contractor as employer under those Acts and rules shall
be deemed to be the registers and records to be maintained by the contractor under these
rules, namely - -

(a) MusterRoll;

{b) Registerof Wages;

(c) Register of Deduction,
{d) Register of Gvertime:
(e} Rewsterof Fines:

(f)  Registerof Advances;
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In respect of establishments not covered under sub-tulg (1) the following provisions
shail apply, namely :-

{a)  Every contractor shall maintain a Muster Roll Register and a Register of Wages
m Form XVI and Form XV respectively : Provided that a combined muster
roli cum wages Register, in Form X VIII shall be maintained by such contractor
where the wage-period is one week or less.

(b) Every contractor shall issue wages-slips in Form XIX to the workers at least a
day prior to the disbursement of wages.

{c) Signature or thumb-impression of every worker on the register of wages or
muster-roll-cum wage register, as the case may be, shall be obtained and entries,
therein shall be authenticated by the initials of the contractor or his representative,
and duly certified by the authorised representative of the principal employer as
required by rule 72.

{d) Regster of deductions for damage or loss, Register of fines and Register of
advances shall be maintained by every contractor in Forms XX, XXI and XXII
respectively. '

(e) Regster of overtime shall be maintained by every contractor in Form XXIII to
record therein number of hours and wages paid for overtime work, if any.

Notwithstanding anything contained in these rules, where a combined or altemnative
form is sought to be used by the contractor to avoid duplication of work for comp-
liance with the provision of any other Act or the rules framed there-under or any
other laws or regulations or in cases where mechanised pay rolls are introduced for
better administration, alternative suitable form or forms 1n hen of any of the forms
prescribed under these rules, may be used with the previous approval of the Labour
Commissioner.

Display of an abstract of the Act and Rules.

‘Every contractor shall display an abstract of the Act and the rules in English and in the

language spoken by majority of the workers and in such form as may be notified by the
Government. ' ' '

Maintenance of registers and other records,

(D

(3)

(4}

All registers and other records required to be maintained under the Act and these
rules, unless otherwise provided for, shall be kept at the office or the nearest
convenient building within the precincts of the work place or at a place within a radius
of three kilometres.

iy wr ¢lun

Such registers shaii be mainiained iegibly in English or in the language spoken vy th
majority of the workers.

All the registers and other records shall be preserved in original for a period of three
calendar years from the date of last entry therein

All the registers, records, and notices maintained under the Act or these rules shall be
produced on demand before the Inspector or any other authority under the Act or any
person authorised tn that behalf by the Government.
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Display of notice for general information.

(1) (a) Notices showing the rates of wages, hours of work, wage periods, dates of
payment of wages, names and addresses of the Inspectors having jurisdiction,
and dates of payment of unpaid wages shall be displayed in English and in the
language spoken by the majority of the workers in conspicuous places at the
establishment and the work-site by the principal employer or the contractor, as
the case may be. _ '

{(b) The notice shall be correctly maintained in a clean and legible condition.

(2) A copy of every such notice shall be sent to the concerned Inspector, and whenever

any changes occur, the same shall be communicated to him forthwith.

Retumns

(1) Every contractor shall send half yearly return in Form XXIV (in duplicate) so as to
reach the licensing officer concerned not later than 30 days from the close of the half-
year.

Explanation :-
"Half - Year” for the purposes of this rule means a period of six months commencing
from the 1st January and the 1st July of every year.

(2) Every principal employer of aregistered establishment shall send annually a return in
Form XXV ( in duplicate ) so as to reach the registering officer concerned not later
than 15th February following the end of the year to which it relates.

Power fo call for labour statistics and other information.

(1) The Board, Committee, Labour Commissioner or the Inspector or any authority
under the Act shall have powers to call for any information or statistics in relation to
contract labour from any contractor or principal employer at any time by any order in
writing. '

(2)  Any person calied upon to furnish the information under sub-rule (1) shall be iegally
bound to do so.
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FORM - 1
(Secrule 17 (1))

Application for registration of establishment employing contract Jabour.

1.
2.
3.

4.

o

Name and location of the establishment.

Postal address of the establishment.

Full name and address of the principal, employer.

( fumish father's name in the case of individuals).

Full name and address of the Manager or person responsible for the supervision and control
of the establishment.

Nature of work carried on in the establishment.

Total number of workmen directly employed.

Particulars of contractors and contract labour;

{2) Name and address of Contractor;

(b) Nature of work in which contract labour is employed or is to be employed.

{c) Maximum number of contract labour to be employed on any day through each contractor.
Particulars of Treasury Receipt enclosed,

(Name of the Treasury, Amount and date)

I hereby declare that the particulars given above are true to the best of my knowledge
and belief.

PRINCIPAL EMPLOYER
Seal and Stamp
Office of the Registering Officer.

Date of receipt of application...........c.cceeueun..
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FORM-H
(Secrule 18(1))

Government of Mizoram
Office of the Registering Officer

Certificate of Registration

NO. s Date oo

A Certificate of Registration containing the following particulars is hereby granted under sub-
section {2) of section 7 of the Contract Labour (Regulation and Abolition ) Act, 1970, and the
riles made thereunder, to

Nature of work carried on in the establishment.
Names and address of Contractors.
Nature of Work in which contract iabour 1s employed or is to be employed.

Maximum number of contract lavour to be employed on any day through each contractor.

VI IR

Other particulars relevant to the employer of contract labour.

Signature of Registering
Officer (With Seal)

FORM - I
( See rule 18 (3))

Regi ster of Establishment,

SL. Registration No. Nare and address of Name of the Principal  Type of business, Total No. of
No. and date the establishrnent Employerand his  trade, Industries, workmen
registered address manufacture or  directly
occupation which  employed
is carried on in the
establishment

i 2 3 4 5

[w)
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Particulars of Contractors and Contract Labour

_ Probable R

Name and Nature of work in Maximum No. of duration of :
address Whic%'l contract contract labour to employment r
of contractor labour is employed be employed on of contract R
or 15 to be employed any day labour K

| S

7 3 | - 9 10 11

FORM - IV

( Seerule 21 (1) )

Avplicati rLic

Name and address of the contractor ( including his father's name in case of individuals).

2. Date of birth and age (in case of individuals).
Particulars of Establishment where contract labour is to be employed :

@)
®)

()
(@)

Name and address of the establishment

Type of business, trade, Industry, manufacture or occupation, which is curried on in
the establishment.

Number and date of certificate of registration of the establishment under the Act.
Name and address of the Principal Employer.

4. Particulars of contract labour ;

(@)
(b)

(c)
(d)

Nature of work in which contract labour is employed or is to be employed in the
establishment:

Duration of the proposed contract work ( glven particulars of proposed date of
commencing and ending):

Name and address of the agent or Manager of contractor at the worksne

Maximum No. of contract labour proposed t0 be empioyed in the estabiishment on

any date :

5. Whether the contractor was convicted of any offence within the preceding five years. If so,
give details.

6. Whether there was any order against the contractor revoking or suspending licence or
forfeiting security deposit in respect of an earlier contract, if so, the date of such order.
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7. Whether the contractor has worked in any other establishment within the past five years. If
so, give details of the Principal Employer, Establishment and nature of work.
8. Whether a certificate by the Principal Employer in Form V is enclosed.

9. Amount of Licence fee paid No. of Treasury Challan and date :
10. Amount of security deposit, Treasury Receipt No. and date :

Declaration:  [hereby declare that the details given are correct to the best of my knowledge
and belief. '
Signature of the applicant
{Contractor)
Place :-
Date :-

‘Note : The application should be accompanied by a Treasury Receip! for the appropriate umount
and a certificate in Form V from the Principal Employer.( To be filled in the office of the Licens-
ing Officer). Date of receipt of the application with challan for fees/ security Deposil.

Signature of Licensing
Officer

FORM - V
{ Sec rule 21 (2))

Form of Certificate by Principal Emplover

Certified that I have engaged the applicant (name of the Contractor) as a contractor in
my establishment. I undertake to be bound by all the provistons of the Contract Labour (Regula-
tion and Abolition) Act, 1970 and the Mizoram Contract Labour (Regulation and Abolition )
Rules 2004 in so far as the provisions are applicable to me in respect of the employment of contract
labour by the applicant m my establishment.

Place - Signature of the Princtpal Employer.
Date: Namec and address of Establishment.
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FORM - V1
( Seerule 25(1))

GOVERNMENT OF MIZORAM.
OFFICE OF THE LICENSING OFFICER

Licence No. Dated Fee paid Rs.
LICENCE
Licence is hereby granted to

under section 12(1) of the Contract Labour (Regulation and Abolition ) Act, 1970, subject to the
conditions specified in Annexure,

The Licence shall remain in force till

Signaiure and Seal of the
Licensing Officer

Date :
RENEWAL
( See rule 29 (2) )
Date of chewal. . Fee paid for renewal - ‘Date of Expiry
1.
2
3.

Signature and Seal of the
Licensing Officer
Date :
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ANNEXURE

The Licence ts subject to the following conditions :

1.

(]

The license shall be non-transferable.

The number of workmen employed as contract labour in the establishment shall not, on any
day, excecd the maximum number specified in the licence.

Except as provided in the rules, the fees paid for the grant or, as the case may be, for renewal
of the licence shall be non-refundable.

The rates of Wages payable to the workmen by the contractor shall not be less than the
rates prescribed for the schedule of employment under the Minimum Wages Act, 1948
where applicable, and where the rates have been fixed by agreement, settlement or award,
not less than the rates so fixed.

In cases where the workmen employed by the contractor perform the same or similar kind
of work as the workmen directly employed by the principal employer of the establishment,
the wage rates, holidays, hours of work and other conditions of service of the workmen of
the contractor shall be the same as applicable to the workmen directly employed by the
principal employer of the establisliment on the same or similar kind of work, provided that
in case of any disagreement with regard to the type of work, the same shall be decided by
the Labour Commissioner whose decision shall final.

In other cascé the -\;végc ratcs, holidays, honrs of work and conditions of service of the
workmen of the contractor shall be such as may be specified in this behalf by the Labour

Commussigner.

In every establishment where 20 or more women ordinarly employed as contract labour,
there shall be provided 2 rooms of reasonable dimensions for the use of their children under
the age of six years, One of such room for the children. For this purpose the contractor shall
supply adequate number of toys and games 1n the play room and sufficient number of cots
and beddings in the sleeping room. The standard of construction and maintenance of the
creches shall be such as may be specified int this behalf by the Labour Commissioner.

The Licence shall notify any change in the number of workmen or the conditions of work to
the Licensing Officer.
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FORM - Vi
{Seerule 259 (2) )

Application for renewal of Licence
Name and address of the contractor.
Number and date of the licence.
Date of expiry of the previous licence.

Particulars of contract labour

(a) Nature of work in which contract labour is to be employed in the establishment.
(b) Name and address of the Agent or Manager of Contractor at the work site.
{c) Duration of the proposed contract work (give particulars of proposed date of
- commencing and ending) ' '
(d) Maximum number of contract labour proposed to be employed in the establishment
on any dale.

Whether the licence of the contractor was suspended or revoked.

No. and date of the treasury receipt enclosed.

Date : Signaiure ol the applicant

( To be filled in office of the Licensing Officer )

Date of receipt of the application with Treasury Receipt No. and date.

da

Signature of the
Licensing Officer

FORM . VI
(Seerule 32 (2))

Application for Temporary Registration of Establishment employing {ontract [abour.

Name and location of the Establishment.

Postal address of the Establishment.

Full narne and address of the Pnincipal Employer.

(furnish father's name in the case of individuals)

Full narae and address of the Manager or person responsibie for the supervision and control
ofthe establishment.

Nature of work carried on in the establishment.
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Particulars of contract labour -

A. Nature of work in which contract labour is to be employed and reasons for urgency.

B. Maximum number of contract labour to be employed on any day.

C. Estimated date of termination of employment of contract labour.

Particulars of treasury receipt or the crossed Postal Order enclosed.

I hereby declare that the particulars given above are true to the best of my knowledge and
behef.

Principal Empioyer Seal and Stamp.

Time ond dute of receint of appiication with

Treasury Receipt or the crossed postal Order.

Office of the Registering Officer.

FORM - IX
{ See rule 32 (3))

Application for temporary Licence

Name and address of the Contractor (including his father's name in case of individuals)
Date of birth and age (in case of individuals)

Particulars of Establishment where contract labour 1s to be employed :-
(a) Narne and address of the Establishment
(b) Typeofbusiness, trade, Industry, manufacture or occupation, which is carried on in

the establishment.
(c) Name and address of the Principal Employer:

Particulars of Contract Labour :- -

(a) Nature of work in which contract labour is to be employed in the establishment.

(b) Duration of the proposed contract work (give particulars) of site, proposed date of
commencing and ending.

(¢} Name and address of the Agent or Manager of Contractor at the work-site.

(d) Maximum No. of contract labour proposed to be employed in the establishment on

any day.

Whether the contractor was convicted of any offence within the preceding five years. If so,

mive dataile
bl N S LW LA kb

Whether there was any order against the contractor revoking or suspending licence or
forfeiting security deposits in respect of an earlier contract. If so, the date of such order

Whether the contractor has worked in any other establishment within the past five years. [f
so, give details of the Principal Employer, Establishments and nature of work.



-30 -
8.  Amountoflicence fee paid No. of Treasury Challan or the crossed postal Order.and date.

9. Amount of security deposit - Treasury Receipt or the crossed Postal Order No. and date.

I hereby declare that the particulars given above are true to the best of my knowledge
and behef.

Place :- Signature of the Applicant

(Contractor)

{To be filled 1n the office of the Licensing Officer) Date of receipt of the zpplication with
Challan for fee/Security Deposit.

Signature of the Licensing Officer.

FORM - X
( See rule 32 (3) )

Date of EXPITY oooereveiimnreirmmievin et
Temporary Certificate of Registration.

Ne. Date v

GOVERNMENT OF MIZORAM
OFFICE OF THE REGISTERING OFFICER

A temporary Certificate of Registration containing the following particulars is hereby
granted under sub-section (2) of section 7 of the Contract Labour (Regulation and Abolition)

Act, 1970, and the rules made thereunder, 10 ......ooccvevirmerceanenns valid from ..o
11 SRS

1. Nature of work carried on in the establishment.

2. Natare of work in which contract labour s to be employed.

3. Maximum number of contract labour to be employed on any day.

4.  Other particulars relevant to the employment of Contract Labour.

Signature of Registering
Officer with Seal
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FORM - X1
{ Seerule 32(3))

GOVERNMENT OF MiZORAM
OFFICE OF THE LICENSING OFFICER

Licence No. Date Fee paidd Rs ...

Signature of the Licensing Officer

Temporary Licence Expires on ...

Licence is hereby granted to under section 12 (2) of the Contract Labour (Regulation
and Abolition) Act, 1970 subject 1o the condilions specified in Annexure.

The licence shall remain 10 orCe I oo e

Date - Signature and Seal of the
Licensing Officer

ANNEXURE

The licence is subject to the following conditions ;-

1. Thelicence shall be non- transferable.

2. Thenumber of workrﬁcn ér.ﬁ.ployed.as contract léﬂ‘qur in the establishment shall not, on any
day, exceed : R :

3. Except as provided in the rules the fees paid for the grant of the licence shall be non-refundable.
( I .

4. The rates of Wages payable 1o the workmen by the contractor shall not be less than rates

prescribed for the Schedule of Employment under the Minimum Wages Act, 1948 where

applicable, and where the rates have been fixed by agreement settiement or award, not less

than the rates fixed.

5. Incases where the workmen employed by the contracior perform the same or similar kind
of work ag the workmen directly employed by the Principal Employer of the ectablishment
the wage rates, holidays, hours of work and other conditions of service of the workmen of
the contractor shall be the same as applicable to the workmen directly employed by the
principal employer of the establishment on the same or similar kind of work; provided that
in the case of any disagreement with regard to the type of work, the same shall be decided
by the Commissioner of Labour whose decision be final.
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6. Inothercases the wage rates, holidays, hours of work and the conditions of service of the work-

mex of the contractor, shall be such as Commissioner of Labour.

FORM - XHi
( Seerule 58 )

Register of Contractors

(1) Name and address of the Principal Employer
(2) Name and address of the establishment

Sl. Name and Nature of Location of Penod of Maximum No.
No. address of work on contract confraci of workmen
' contractor contract work From To employed by
COniractors.
1 2 3 4 5 6




)

() (€)

()

(9)

(L)

(8)

(6)

()

4y

(€1)

oD
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Senal Number

Name and surname of workman

Age and Sex

Father's/Husband's Name

Nature of Employment/ Designation

Permanent Home address of wor_kman
(village and Tehsil/Taluk and district)

Local Address

Date of commencement of employment.

Signature or Thumb impression of workman

Date of termination of employment

Reason for termination

Particualars of ILP, if any.

REMARKS.

- Jafordury jedidurid Jo SSIIPPe pue JWEN

" UO PRI ST JOBIU0S YN UA JAPUR/L JUSWIYSTGEISD JO SSAIPPR pUE SWEN]

< IO1OBNUOY)  JO SSAIPPE puB dWTN

(66 NI 33S )

X - Wd0Aa
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FORM - X1V N
{Seerule 60)
Empiloyment Card
Name and address of contractor Name and address of Establishment inunder which

contract is carmied on

Nature of work and location of work  Name and address of Principal Fraployer

1. Name of workman ..................
Serial number in the register of/
workman employed ................

I~

3. Nature of Employment
/Designation.

4.  Wage rate (with particulars of
~ unit, in case of piece work

5. Wage period ..o,

6. Tenure of employment ............

7. Reference to the ILP, ifany.

8. Remarks

Signature of Contractor
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FORM - XV
{ Seerule61)

Service Certificate

Name and address of contractor Name and address of establishment in/under
which contract is carried on ..............

Nature and location of work Name and address of Principai Employer

Name and address of the workman L

Age (date of birth)

Identification marks

Father's/Husband name

_ Particulars of the ILP, if 1Y, .cvovvvvvevrereceeereeveereeereeriectrere s e s enenas

SL. No.  Total penod for Nature of work Rate of wage REMARKS
which employed done. (with particulars of
From ........ To....... unit in case of work)

1 2 3 4 5 6

SIgnatare ...,



Name and address of contractor

Name and location of work
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FORM - XV] N
{Seerule 62 (2)(a))

- Muster Roll

Name and address of cstablishment infunder

which contract 1s carried on

Name and address of Principal Employer

For the month of
SL. No.  Namc of workman Father's/Husband's Sex Dates REMARKS
: Name 12345
1 2 3 4 5 6
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Senial Number

Number of workman

Serial No. in the register of workman

Designation/nature of work done

No. of days worked

Units of work done

Daily rate of wages/piece rate.

Basic wages

Deamess Allowance

Overtime

Other cash payments
(Nature of payment to be indicated)

Total
Deductions, if any (indicate nature)

Net amount paid

Signatare/Thumb impression of workman

Initial of contractor or his representative.

AQIUCIN : pouag safem

o JIoM JO UOTIED0] PUB UMEN
© 10J0BIJLOD 3O §S2IPPR PUE SWRN

- yakordwsy rediounyg JO SS2IPPE puE AL

i
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({e) (7} 76 212923 )
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Seriai Number
Serial No. in Register of workman
Name of Employee
Designation/nature of work
Daily attendance/units of work done
Total attendance/units of work done
Daily rate of wages/piece rate
Basic wages
Deamess allowance

Overtime

Other cash payments (nature of payments

1o be indicated).

Total

Deduction, if any (indicate nature)

Net amount paid

Signature/thumb impression of workman

Initials of contractor or his representative.

n

BEMIEEE IV

UI0L]

cL

oM JO UonEd0] JO sameN

CrLeREALE RN AaT R iy
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POl a8em

AU IO ATO9M
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U0
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" 1010BIIUOD JO SSIIPPE pUR Uy

( () (T} 79 o1 33§ )

IIAX - IWIOA
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FORM - XIX
(Seerle 62 (2) (b))

Wage Slip

Name and address of contractor Name of the workman, Name of father's’husband’s

~ Nature and location of work...... For the week/forthnight/month ending..........................

1. No. of days worked

2. No. of unifs worked in case of piece rate workers.
3. Rate of daily wages/piece rate.

4. Amount of overtime wages

5. Cross wages payable

6. Deductions, ifany

7. Net amount of wages paid.

Initials of the Contractor.
or representative
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Serial No. & 5
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Name of workman < .
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Father's/Husband's Name. 7~ =1
: S
Designation/nature of employment
Particulars of damage or loss
Date of damage or loss
"y
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Whether workman showed cause against -z S g
. ) le] = vt
deduction. Sl B 3
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sl =]
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2 ot}
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Name of person in whose presence employee's o §
explanation was heard. p o
=3 S,
P'U m
o I
=) o
a =N
. T =
Amount of deduction imposed 2. &
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Serial No.

Name of workman
Father's/Husband's Name
Designation/nature of employment
Act/onﬂsgion for which fine imposed
Date of offence

Whether workman show caused against fine.

Name of person in whose presence employee’s

explanation was heard.

Wage period and Wage payable
Amount of fine impqsc_ed

Date on whjch ﬁpc realised.

REMARKS.

TOIOM JO UOIIeDO0] pue ainjeN

+ 1akojduryg redroutid Jo SSaIppe pue auleN]

U
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((P) () 79 30t 938 )
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Senal No.

Name

Father's/fHusband's Name

Nature of employment, Designation
V.Vagc period and Wages Payabl.c..
Date and amount of advance given

| Purpose (s) for which advance made.

No. of instalments by which advance 1o be
repaid

Date and amount of which instalment repaid

Date on which instalment was repaid

REMARKS.

- 1akordwg redpung o ssappe pur ey

10

PALLIED ST 19BNUO0D YSTYA I9pUN/Ul JUWYSTEIST JO SSOIPPE PUE WEN
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Serial No.
Name of workman
Famcr'wusbmd's Name
Sex
Designation/Nature of employment.

Dates on which overtime worked.

Total overtime worked or production in case of
piece-rated.

Normal rate of wages.

Overtime earnings.

Overtime rate of wages

Date on which overtime wages paid.‘

REMARKS.

- 1akordury 1ed1oULI4 JO SSAIPPE PUE SWEN

THIOM JO UONRIO] PUR SINBN

~UO

PALLIED SI10RIIUOD YOLM JIPUN/UT JUYST]GRISH JO SSIIPPE PUL SWEN

o
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FORM - XXIV
(Seerule 66 (1))

Return to be submitted by the Contractor to the Licensing Officer.

Half Year ending .ooooevvieenvviei.

......................................................................

L T - B R N
Z
g
(471
3
£
&
(&)
[42]
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Q
=
=3
Le+]
g
g,
=]
B
(s
B
e,
N
o
=

No. of days during the half year on which

(a) the establishment of the principal employer had worked ...

_ (b) the contractor's establishment had worked ...
6. Maximum number of contract labour employed on any day dunng the half year :

Men Women Children Total h

7. (a) Daily hours of work and spread over :
~ (b) (a) Whether Weekly holiday observed and on what day :
(b) Ifso, whether it was paid for
(c) No. of man-hours of overtime worked :

8.  Number of man-days worked by -
_ Men Women Children  Total
9. Amount of wages paid

Men -  Women Children Total
10, Amount of deduction from wages, if any :

Men Women ~ Children Total
1},  Whether the following have been provided :

(1) Canteen
(11} Rest Rooms
(1) Donking Water
(iv) Creches
(v) First Aid
( If the answer is 'yes' state briefly standard provided)

Flace

Date : Signature of Contractor
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FORM - XXV
(Seerule 66¢(2)) -~

Annual Retum to be submitted by the Principal Employer to the Régistering Officer.
Year ending 31st December ..............

1.  Full name and address of the Principal Employer
2. Name of establishment

(a) District

(b) Postal Address

(c) Nature of operations/industry/work carried on
3. Fullname of the Manager or person responsible for supervision and control of the establishment
4. No.of contractors who worked in the establishment during the year (vide details in Annexure)
5. Nature of work/operation on which contract labour was employed.
6. Tbtal number of days during the year on which contract labour was employed.
7.  Total number of man-days worked by contract labour during the year
8. Maximum No. of workmen employed directly on any day during the year.
9. Total No. of days during the year on which direct labour was employed.
10.  Total No. of man-days worked by directly employed workmen.
11. Change, if any, in the management ﬁf the establishment, its ocation or any other particulars

fumnished to the Registering Officer in the application for Registration indicating also the
dates.

Place
Date

Principal Employer
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ANNEXURE

Name and address Pertod of contract Nature of work Maximum No. of workers No, of days  No. of Man-days
of the contractor From ........ O i From .... to ... employed by each contractor worked worked
i 2 3 4 5 6
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