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NOTIFICATION

Ap~Jication.

Number of posts,
classification and
leale of pay.

Method of recruit- 4.
mont, age limit and
other qualifications.

No. A.12018/54/2005-P&AR(GS\V), the 13th February, 2005. In exercise of the
po.... conferred by the proviso to Article 309 of the Constitution of India, the
Governor of Mizoram is pleased to make the following Rules to substitute
··'-bt Mizoram Public Works Department and Public Health Engineering De­

partment (Group 'B t posts) Recruitment rules, 2000" relating to the post of
Junior Engineer (Civil) under Public Health Engineering Department as notified
vide DP & AR(GSW) Notification No.A.12018/19/80-APT(B). dated 20.9.2000
published in the Mizoram Gazette Volume-XXIX dated 18.10.2000 Extraordi­
Dary Issue No. 285, namely :-
Short title and 1. (1) These Rules may be called the Mizoram Public Health
commencement. Engineering Department (Group 'B' post) Recruit­

ment Rules. 2006.
(2) They shall come into force from the date of their pub­

lication in the Official Gazette.
2. The Rules shall apply to the post(s), specified in column

1 of the First Schedule hereto annexed.
3. The number of the said post(s), their classification and

the scale of pay attached thereto shall be as specified in
Columns 2 to 4 of the First Schedule as aforesaid.

The a~e limit, qualifications and other matters relating to
the said posts shall be as specified in columns 5 to 14 of
the First Schedule al aforesaid.

Provided that the age limit prescribed for diroct
recruitment may be relaxed in the case of candi­
dates belonging to the Scheduled Castes/Scheduled Tribes
and other special categories of persons in accordance with
the orders issued by the Central Government or Govern­
ment of Mizoram from time to time.

Ditqualifica tift 5.
(a>

No person -
Who has entered into or contracted a marriage witb
a person having a .pouse liyjn~, or



Repeal & 10.
Savings.

Reservation 9.
and other
concessions.
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Training
and Depart­
menta 1Exa­
mination.

Power to
transfer.

Power to
relax..

r
O.

7.

8.

2

(b) Who, having a spouse Ii ving has entlied into or con­
tracted a. marriage with any person shall be eligible or
appointment to the said post (s)

Provided that the GOvernor may, if -atiflsed that such
marriage is permissible under the personal law applicable to
such person and to other party to the marriage and that
there are other grounds for doing so, exempt any such
person from the operation of these ~ules.

Every Government servant recruited under these rules shall
undergo such training or pass such Departmental examination
as may be prescribed from time to time.

Notwithstanding anything contained in theseRules, the GOVernor
of Mizorarn, in public interest, shall haw the right and power
to transfer any Officer so recruited under these Rules to any
other post or position which is equivalent io rank or grade.

Where the Governor is of the opinion that it is uecessary.ror
expedient so to do, he may, by order and l'Of reasons to be
recorded in writing in consultation with the De partmenttof Per
sonnel and Administrative Reforms, relax any of the provisions
of these Rules with respect to any class or category of persons.

Nothing in these rules shall affect any other concessions
required to be provided for the Scheduled Castesz.
Scheduled Tribes and other categories of persons in accordance
with the orders issued by the Central Government or Govern­
ment of Mizorarn from time to time in this regards.

All Rules pertaining to these posts or Junicr Engineer (Civil)
framed by the Government of Mizoram under Notification No.
A.12018/29/80-APT(B) dated 20.9. 20JO publised in the Mizo­
ram Gazette (Extra Ordinary) Vol. XXIX Issue No. 285 dated
Ia.l0,2000 in respect of the posts of Junior Engineers under
Puhlic Engineers under Publie Health Engineering Departlllent
stand hereby repealed.'-'

Provided that any order made or anyt hiug done Or any
action taken under any general orders ancillary thereto, shall
be deemed to have been made, done or cakeu. under' the
corresponding provisions of these rules.

By orders, etc.

C. Ropianga,
Secretary to the oovr. of Mizoraui,

Deptt. of Personnel & Adve.:Rcfof.ms.
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(See Rules 2, 3 and 4)
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EX-31/2006

HECRUITMENT RULES FOR GROUP 'B~ POSTS IN TH.E DEPARTMENT OF PUBLIC HEALTH
ENGINEERING

t;

-- Whether
Name No. of Classi- Scale of Whether benefits of Age limit for Educational
of posts. fication Pay. Selection added years direct recruits and .orhe.
posts. or Non- of service quslifica ti 0 n .(;'

Selection admissible f'>.;uired for
- posts. under Rules .iircct recruits

30 of the
CCS (Pension)
Rules, 1972.

1 I- 2 I 3 I 4 I 5 6 7 I 8

Junior," 141(one General Rs. 5.500-
Engine, -r h undred State Servi ce 175-9000/-
(Civil) . forty -one) GrollP 'B'
- -- <~otaS-may (Non Ga-.

be sane- zetted)
tinned by Technical
Govt. from

'E s. time to time.

N.A. N./\.. Between 18 years
& 30 years.· Up­
per age li mi t is
re1axa ble bv 5
years for :~che­
duled Castes and
Scueduled Tri'be
candidate.

1) HSLC with mini­
mu m qualification
of 3 years Diplo­
ma Certificate in
Civi1/MecP~l nical/
Electrical Engi­
neering course
from a Govern­
ment recognized­
Institution.

2) Worldng know­
ledge of Mizo
language at least
Middle School
standa rd.
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Whether age' and I Period Method of recruit- In case of recniitment by
educational qua- of pTO- ment whether by promotion/transfer/ depu-
lifications pres- bation direct rectt, or by ration, gi ade from which
eribed for direct if any. Promotion/ promoticn/ deputation/
recruits will transfer and per- transfer to be made.
apply in the case centage of the
of promotion. vacancies to be

filled by various
methods.

H DPC
exists,
what is
Its corn­
position.

Circumstancesfa
»: hich MPSC is
to be consulted In
making recruit­
ment.

~ 9 [ 10 I II I· 12 [- 13 i 14 C
N.A. 2(two)

years for
direct re­
cruitment

1) 25 % of the total
sanctioned posts
by promotion

2) 75 %of the total
sanctioned post s
by direct
recruitment

PROMOTION.
From Overseer Grade-I1/
Trained Section Asst./Surve­
yor with at least j (five)
years re~ular service in the
grade and passing Depa rt­
menta] Examination in
Engineering and Accounts.

As consti­
tuted by the
Govern­
rnent from
time to
time

BIempte d from
the pUt ..iew or
MPSC.
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