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NOTIFICATION 

, "' ; 

No. A. 12018/5J/2005-J>&AR(GSW), the 1 Jth;, A�ust, 2006. In exercise of the 
power. conferre� by' th� proviso to Article ,309 of the �onstitution of India, the 
Governor of Mtzoram IS pleased ·to make thefoHowrng rules to regulate the 
appoi ntment and other conditions of service of the. ml!mbers of Mizoram Hor-

.:-- ticulture Service, namely :- , , . ' , 

Sbort title and 
Commencement, 

Definitions 

:.... ,; . 

PART - I GENERAL . . , . 
, '. 

k..;,; 

1. (1) Those Rules may be aalled_, .. the Miloram Horticul­
ture . Serv.ice _ Rules, 2006 •. ,·, , ) 

(2) Tbey �hall come i nto forge on such date as the 
Government may by-nOtifiCQtion/:m the Official Ga­
zette appoint. > ',;;. 

PART - I G.ENERAL �. 
t <; ;� � �f ! 

2. In thesQ Rules, unltsstbe�oonttf�t otherwise requires :-

(1) 
(2) 

,",. ': (3) 
(4) 

(5) 
(6) 

"Appointing Autpprity" ;1lleans ths )Governor of Mi-
zQram; , - ,  . , 
"Commission" ' me�I1.' the � Mizor�m Public Service 
Cominission; . _ .  , '. 

,"Constitution',",me��, .-gfe: .CoQ.stitution of India; 
"Control�ill_g· A�plorl�Yi . 'i��i\IJS the Secr�ta!y of the 
Department wlilch shall mclude CommIssIOner or 
Secretary appointed as the Head of Administrative 
Department ; ,' , ; > f '\ .' '�) 
"Gazette" means' the Md?Qraftli. Gazette ; 
"Oovernment" meallil t'e"9owrnment of Mizoram; 

, , ,: ')U.t;·;.) ;. dJ 
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Initial Constitu­
tion 

(7) 
(8) 
(9) 

2 

"Governor" means the Governor of Mizoram; 
"Grace" means an y of the grades specified in 
schedule-I; 
"Member" means a member of the Mizoram Horti­
culture Service apr;ointed by the Governor of Mizo-
Tr.m in accordance with these rules; , 

(10) 
(11) 

"Schedule" means Schedule attached to these Rules; 
"Schedu le Tribe" meane; any of the Tribes in the 
Third Schedule to the State of Mizoram Act, 1986 
(Central Act No. 34 of 1986) 

(12) 
(l3) 
(14) 

"Servke" means Mizoram Hcnti.::ulture Service; 
"State" means the State of Mizoram; 
"Year" meaDS Calendar year. 

PART-II CONSTITUTION OF THE SERVICE 

3. (1) There shall be constituted a service to b e  known as 
the Mizoram Horticulture Service (MHS ). 

(2) All the Officers holding any of the posts mentioned 
in Schedule -I on reguhr or substantive basis im-

I mediately before the commencement of these Rules 

(a) 

(b) 

shaH become members of the SerVIce at the initial 
constitution of this Service; 

Provided that-

All Serving Horticulture Officer presently holding 
the post of Horticulture Extension Officer (HEO) 
and its equivalent post shall be inducted into tho 
Grade V (entry grade) of the Mizoram Horticultural 
Service. 

All Serving Horticulture Officers presently holding 
the posts of Sub-Divisional Horticulture Officer, and 
itl equivalent post namely Asstt. Divisional Horti­
culture Officer (ADHO)/HonicuIture Development 
Officer (HDO) in a substantive capacity shall be 
inducted into the Grade IV of the Service. 

(c) All serving. Horticulture Officers presently holding 
the posts of Deputy Director, and its equivalent 
posts namely Divisional Horticulture OffIcer (DHO)I 
Training Associate, Krishi Vigya n  Kendra (KVK) in 
a substantive capacity shall be inducted into the 
Grade III of the Service . 

(d) All Serving Horticulture Officers presently holding 
the posts of Joint Director and equivalent posts 

in a substantive capacity shall be inducted into 
the Grade II of the Secvice. 
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, 

. ; 

Designation : 

Classification 
of Service 

SI.No Grade 

(1) Grade-I 

(2) Gr ad e:...n 

(3) Grade-III 

(4) , . 
Grade-IV 

(5) G rade-V 

3 
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A Serving Horticulture Offi¢er pre sently ,,:Jtolding) 
the post of Diiector of HOr'.ticulture in a substan­
tive capacity shall be  induct ed into the Grade-I 
of the Service. ' . : �':';'<� r �';,,:'>i 

4. Members of the Mizoram HorticUrltiJfe Servi;:e shdH a t  
. the commeJlcement of these RorIe!!, be deemed to hold the 

. posts mentioned in Schedule, I at the apPrt)priate Gra des. 

5. The Service shall have the follo�ing gr�des of posts:-

Name of post. 
-.-- ----

Director of Horticulture 

Joint Director of Horticulture and its equivalent posts. 

. Deputy Director of HorticuUure and its, equivalent post�;,: t,./'. 
Sub-Divisional Horticulture Officer and:itlj equiva lent posts. 

Horticulture Extention Officer and its �eql1ivalent posts. 

Authorised Per- 6. The authorized strength of the service in the various grades 
on the date of commencement of tbese Rules shall be as 
specified in Schedule II which may be amended from time 

manent Strength 
of Service. 

Method of . 7. 
Recru Itment . 

to. tt'me '. " 
.. ,, < ' ,', ,,;,,} ,,,,Vi 

• • { _ >, • • J ,_. , _ . " � Jf . -" � .L 

PART-III RECRUITMENT 

0) Appointment to a ny post after initial constitution under 
rules 3, in the entry grade of tbe Service shall be made-
(a) 50% by promotion out of which 25 % sha ll be reserved 
for Officers i n  the feeder grade having trained. Integrated 
Training Course (lTC)/Basic Agriculture Training (BAT) and 
the remaining 25 % shall be reserved {or Officers in the fee ­
der grade having B.Sc (Horti/Agri) frool a recognized Uni­
versity. The ,Government shall send requ isition to the Com­
mission mdicat ing numbers of vacancies to be filled, (b) 50 % 

. by direct recru itmt·nt conducted by the Mizoram Public 
Service Commission. 

(2) The Commission shall cond uct illterview for Se Iection to 
the posts for direct recruitment as per the rules laid down 
by the Government and. shaH pre.pamand furnish a list of 
all c andidates recommended for appointment in order of 
merit to the Oovetnmoot. 
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Acadtmic 
Qualification . 

Physical fitness 

Character 

Age Limit 

Nationality 

Disqualification 
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8. The m inimum academic qualification of the candidate 
, f()r'dire�t recruitment in the entry grade shall be al in 

Schedule III. 

9. A candidate for direct recruitment shall be:-

(1) of sound h ealth both mentally and physically and 
free from organic defect or bodily deformity likely 
to interfere with the efficient discharge of his duties. 

(2) required to undergo medical examination before ap: 
\ 

pointment to the Service. 

10. A candidate for direct recruitment shall produte to the 
Commission a certificate of' good conduct from:-

. , 
(1) A Gazetted Officer serving under Government of ; 

MizOIam who are well acquainted with, but not re­
lated to the candida:te. 

11. A candidate for direct recruitment shall not be less 'than 
18 yean and not more than 35 years on the closing date ' 

for receipt of application from cand Idates provided that 
the upper age limit may be relaxable by five years in case 
of candidates belonging to Scheduled Caste/Tribe and in 
respect of candidates belonging to specill categories in 
accordance with general or special order issued by the 
Government from time to time. 

12. No person shall be qualified fJr appointment to the ser .. 

vice unless he/she is a citizen of India. 

13. (1) No persott'"-

(a)' Who bas en tered into or c ontracted a marriage with 
a person having a spouse living, or. 

(b) Who, having a spouse living, bas entered into or 
contracted a marriage with any person shall be eli­

gible for appointment to the service provided that 
the Governor may; if satisfied that such ma.rriage is 
petmis sib Ie under the Personal Law applicable to 
such person' and to tbe otber party to the marriage 
and that there are' other grounds for doing so, 
exempt any person' from the operation of these Rules. 

(c) Who is in service in a Government and other Go­
vernment undertaking shaH be eligible for appoint. 
me�t jnthe servi�e unle�s be/she produc!s a djschargc 
oortificate ,from 1U5 prevIous employer. 

I 
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.' (1) 'The appointing- authotity. may, instituto such inquiries 
as he may deem necessary as to the particulars of 
any candidates in respects of nationality, agc, cha­
racter, coneiuct, antecedents etc. and if the result of 
such inquiry in his; opinion is unsatisfactory in any 
of,tn.ese a�pects, the candidate may be declared dis­
qtlalified', with' imimaoon to the CommiSSIOn. 

(3) No person who attempts. to enlist support for his 
candidature directly or indIrectly by any other 

· means.' shall b�· appointed to the service. 

PART - IV APPOINTMENT ere 'llHE POSTS 

A.iMBlent�'to' "14. t1)Subjecl to the provisions of - sub-rule (1) of rule 7, 
th�i� ' . and · subject tQ- the availa·bility of vacancies, appoint­

m-ent to Grade ..... V of the ServiCe shaH be made by 
the Goyernor in aC00f.ciance with the order of names 
arranged in' the· list ,by t-be Commission and shall be 
notified in the Gazette. 

PreiJltift'''a'llct 
Confirmation 

(1) A person recruited under sub rule (2) of rule, 7 
sbaH join withi·n 3U(Ul)S, from the date of issue of 
the order of appointment failing which and unless 
the Go-vepnment extends .. het ,period, the appointment 

,shall stand canoeHed. 

� 15. ; (1) A-·person recruitU(l,tothe service under sub rule (2) 
of rule 7 shaH be;oll- pwbation for a periud of two 

· years, which ,may be extended for a good and suffi­
cient reason by the Government for a further period 

,as may"be de.term.i.ned. by the Government. 

(2; Where ,a probationer has successfully comp leted hisj 
'her probation period �r any;extension thereof to the 

, satisfaction of the Appointing Authority, he may be 
cenfirmed in' the servlCe. 

�3) Indulling theperiod,of p001Datio. refirred to ill sub­

"rule (lJ gf rule: 15 or .exteDlion thereof as the caSe 
,may lbe,.the . appointing . ·earthority is of the opinion 

· that , an  . Officer :18 :not fiL fur permanent appoint­
imont, jt miy,dn.oouaultaciOll WIth the CommIssion. 
discharge the Officer or pass Older as deem;d fit. 

,:f6- !:�l) The: seniority ,of a member lIeel'llitecLunder: su� 
'rules,H) 'aDd (l).CIi nl1e�qllhall � :.4*rnWa4d· I 
. a=o;pding. to;tbc,�ordor ;of:;JDeltit list recommended 
by th� , �ommiuiot;t, ,aDd· .fiwaily approved by the 
AppolDtJnB .AQtbOilty. .1;", ,j 
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(2) The' inter-s�-seniority of the members of the Service 
. appointed to any grado at the ti me of initial cons­
titution shall be as obtained on the date of com­
mencement of these. rules; provided that if the 
seniority of any such member has not been speci­
fically determined on the said date, the same shall 
be determined by tbe Government in consultation 
with the Department of Personnel and Administra tive 
Reforms. 

Provided tbat if there is any dispute not covered 
by sub-rules (1) and (2) above, it shaH be determined 

.. by the Government. . 

(3) All members of the service who were su�stantiv�ly 
appointed in any particular grade in th� seiviqe . at' 
the initial..constitution shall rank senior to all other 
members temporarily appointed to tbat grade of 
the service under rule 7. 

Promotion condi- 17. (1) All vacancies in Grade-IV aud above shall be 
tion. filled by promotion by selection as prescrib�d in 

Schedule-I. 

Leave, Pension 
and ot·ber matters 

(2) For promoti�n to Grade-IV (i.e to the post of Sub­
DivisIOnal Horticulture Officer and i ts equivalent 
posts), a member of the service in Grade-V should 
have completed at. least 5 years regular ser;vicein 
Grade-V. 

. 

� , : : .. � . 

(3) For promotion to Grade-III (i.e Deputy Director, 
and i ts equivalent posts) a members should have 
completed at least 5 years regular �ervice in 
Grade-IV. 

(4) For promotion to Grade-II (i.e Joint Director, and 
its equivalent posts) a members should have 
completed at least 5 years regular service in 
Grade-III. 

(5) For pr omotion to Grade-I (i.e Director of Horticul­
ture) a member .should have completed at least 5 
years regular service in Grade-II failing which at 
least 20 years of regular service of which at least 3 
years should be in Grade-H. 

PART-V MISCELLAI\EOUS PROVISION 

18. In rt"spect of leave,. pension discipline. and other COltdi-; 
tion of service not expressly provided for in these 
Rules, the members of the serVice shall be governed by 
the ge�eral rul�s applicable to tbe Government employees 
from time to tune, 

I 
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19. Members of the service may become eligible fOr sponsor. 

ship for undergoing Post Graduate _and above Studies as 
the Government may decide from time to time subject 
to the following conditions, namely:-

(1) Successful completion o�' Lhe period of probation. 

(2) Com pletion of 3 years regular service inclusive of 
the period of probation. # 

(3) Satisfactory performance in the Service. 

(4) If so required by the· Government from academic 
poi nt or view and in public interest: 

Provided that members who undergo Post Graduate 
studieS without fulfilling the above criteria may be p er4 
mitted to do so on leave -permissibl. to them; 

Provided further that members who have already 
possessed Post Graduate degree in any of the speciali ties 
shall not be eligible for s ponsorship for any other Post 
Gr1duate Studies e xcepting to pursue higher course in 
the same discipl1ne. 

20. Where the Governor is of the opinion that it is neces­

sary and expedient to do so, he m�y, in cons1lltation 
with the Commission and for reasons to be recorded in 
writing, relax by order any of the provision s of these 
Rules with respec t fo any class Or category of pe rson. 

,21. On and from the commencement of these Ru les, all 
previ ous recruitment rules for the posts covered by these 
ru les shall stand repealed. 

Provided that all orders made or action taken under 
the Rules so repealed or under any General orders an­
cillary thereto s hall be decmed to have been validly made 
Or taken under the corresponding provis ions of t hese 
rules. 

22. If any ques�ion relating to the interpretation of these 
rules arises, it shaH be decided by the Government and 
such decision shall be final and binding. 

By order and in the name of the' Governor of Mi .. 

zoraID. 

C.R.opianga, , _ 

Secretary to the Govt. of MizOram, 
Deptt� of P�rsonnel & A<1ve. Reform •• 
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SCHEDUL�-I 

Method of recruitment, field selection for promotion and the minimum qu:tlifying servi::� in the imm�dia te 
lower: grades for appointment/promotion of offbers to various grades in the Miz:oram HJCticulture Service 

Sl.No Grade Name of Posts Scale of Pay Method of 
recruitment 

Field of selection and the minimum 
ql.J.alifyinl service for promotion 

--_._------------------------- ------------------------ ---------------
1 2 1 4 5 6 

--------'- -- ------_. -------------------------------- -------------------------------

1. Grade-I 

2. Grade-II 

3. ar�d�-III 

. . 
4. Oradf;-IV .... '.' 

Dit:trctor of HQ�- Rs.14.�oo-4qQ- Prqm�tiqn by 
tIcuIture . 18,390/- seJ¢cttop. 

Joint D irector of RS.12,QOD-375- Rromotion by 
Horticulture and I 6, 5 ()O/:'" s�lectiop.' 
ilS equivalent ��t ' . ., 

Dep1.Jty Director Rs.I0,OOD-325- ·Promot�on by 
andits eqJ,iivalttit 15�2QOr- §e1ectiQrl'" 
post 

. 

The post shall b� filled �p froUl amongst 
the members of the Hottj;tl.hure Service 
Grade -II who have rendered at least S 
vears regul�r s�rvice in G�ade-II, failing 
whicJt at least 20 years of regplar ser­
vibe of' which at least 3 y�ars snould be 
in Gra�e-II. " . ,  . 

The post s��ll bif filled U() �r0O?:amongst 
th� member Ii) Grade III wao ba\fe ren ­
de�d at least 5 vears r�gular service ip. 
Grade-III. . • , , , ' . 

Tae Rost shlH be filbd up f(o.n am )3:git 
,the niem�ers j'p. Grade-IV w!to hlV� ren­
'dei:�d' at least'S years reglllar SflVic, h. 
Grad�-IV. , .. 

., ) 

Sub-Divis ional 
Rortieu Itu re 
Offi��r and it s ... 
equlvalent PJsts� 

is �,8000-27 s-
13,�OO/-

Prolll l}�o!1 by 
SeJectlO� 

Th� post. �hal1 be filled., 
liP " from ' amongst �he mem- ': ,,' J?e�f in Q,a:de-V who have !' :;� 
rf,pered ':al. leaSt: 5 years ';} 
regular serVice Gfade-V. : 

; 

, /  � � .' 
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51. Grade 
No. 

5. Glade-V 

Nan:.e of Posts 

10. � \} 

-

Horticulture 
Extension Officers 
and its equivalent 

� 

9 
! 
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..... 
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___ � __ . �_� _- ________ -ZL_�---- -

Scale of  Pay Method of Fie14 Qf;$ele�tion of mini-
Recruitment mUIQqualifyjng service for 

prom,oti�n 
---..,..---------------.------------�- -...., 

Rs�6.S00-200-10,500/-
. :: 

'(a) 50 % .' (, 

PromotiOn ', 
, " 

(b) 50 % Direct 
Recruitmellt 

50 % of the postsi shall be 
filled' up b� promotion 
from' Asstt. Horticulture 
Exten S1 on Officer (AHEO )/ 
Senior . Horticulture De.: 
monstrator (Sr.H� D) with 
a pay scale of Rs.5,5u(}-
175-9,000/- by Selection 
as indicated below:-

(i) 25 % for AHEO/Sr. 
H. D. trained ITC/BA T 
wi th 5 years regular 
Service in the feeder 
grade. 

(ii) 25 % for A.H.E.O./Sr. 
H.D. having B.Sc(Hof:­
ti/Agri) with 3 years 
regular Service in the 
feeder grade. 

50 % of the post ,_ shall be 
fined up by direct recruit­
ment as and when vacan­
cies occur through the Mi­
lOra m Puh lic Service Com­
mission from amongst the 
candidates holding B.Sc. 
(Horti/Agri) Degree from 
Recognised University. 



Ex:-:--.208/�C06 10 

S1. No. 

SCKEDULE-II 

- Authorised strength under the Mizoram Horticulture Service. 

Grade Name of Existing Posts 

------
Number of 

Posts 
--------------- ---

-
-------------_._---- --

1 
2 

G[ade�I 

Grade�n 
Director of Horticulture 1 

Joint Director of Horticulture. Directorate of 2 
HonicuIture/Joint Director (Tech) Rural 

Development Department. 

3 Grade III Deputy Di rector of HorticuJture (Ditectorate of 12 
Horticulture) Divisional Horticulture 

Officers (Aizawl, Kolasib, Serchhip, Lunglei, 
Tuidam, Lawngtlai, Khawza",l and Saiha) and 

Training Associ ate, Krishi Vigyan Kendra 
(KVK) (Kolasib and Hnahthial). 

4 Grade-IV Sub-Divisional Horticulture Officers (Hnahthial, 23 
Champhai and Rawpuicbhip), Horticulture 

Development Officers (Directorate of 
Horticulture) Assistant Divisional Horticulture. 
Officers (Aizawl, Kolasib. Serchhip, Khawzawl, 

Tuidam, Lunglei, Lawngtlai and Saiha), 

Junior Project Officer, (Rural Deve-
lopment Department). 

5 Grade-V Horticulture Extension Officer (Horticulture 57 
Department and Rural Development Depart-
ment) 

Total 95 

SCHEDULE II (SHEET-I) 
Reserves:-

1) Leave reserve - 10% - 10/100 x95 - 9.5 -
2) Deputation - 10% - 1O/100x9S - 9.5 -
3) Training reserve - 10° ' - 10/100)(95 :::; 9.S % -

TOTAL 30 
TOTAL AUTHORISED STRENGTH OF 

MIZORAM HORTICULTURE SERVICE 

95 

-+ 30 

10 
10 
10 

-
.. 

-I 
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SCHEDULE-III 

Midimum Educations and other qualifications and experiences required for 
recruitment to tho entry grade in the Mizoram Horticulture Service, Mizoram. 

SI. No. 

1. 

Name of p0St (s) 

Mizora m H orti­
culture Se rvice 
Grade-V 

Education and other qualific )tion required 

ESSENTIAL 

�A' FOR PROMOTION 

AHEO/Sr. HD trained in lTC/BAr with 5 
years rejular service in the grade "and AH 
EO/Sr. H. D having B. Sc. (Horti.,'Agri) 
with 3 years regular service in the grade. 

'B' DIRECT RECRUITS. 

1) Horti/Agri. Graduate from recognized 
University. 

3) Working knowledge of Mizo language 
a t  least Middle School standard. 

3) Age between 18 years and 35 years the 
upper age limit is relaxuble by 5 years for 
SC/ST. 

Po ....... and ..... lily die CootroUer. Priatias A �, M', , • 
........ It 1M MiIIanm Govt. P-. AJawL -- 800 

------------ ---- ----


